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External Affairs and International Trade Cansda Affaires extérieures et rnc ethic Canada

|

125 Sussex Drive -

Ottawa, Ontario

K1A 0G2

|

|

-\ ; April 14, 1993

I am pleased to advise you that I have now received

from our Embassy in Dublin the casket containing the ashes of

your Also included are the cremation documents and

some photograpns of the service which were taken by the mission

for you. The service was attended by Ambassador Wadsworth,

several officers of the Embassy and Patrick Bierne who, as you

know, worked for John Hall Kelly.

Dear ;

|
|

|

|

I would be grateful if you would advise me where you

would like the ashes to be delivered. If I can be of any further

service to you in this regard please do not hesitate to call me

at 996-5595. |

Yours sincerely,

AMEE
Director

Executive Pool/Heads of

Mission Division
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® MAR 29 1995 |
UNCLASSIFIED — < RP F =

FM DUBLN YPAG5120 .26MAR93 a TE A DONNER | —

TO EXTOTT APE

DISTR ABMA

REF TEL ABMA 0

CREMATION TOOK ACE 24MAR ATTENDED BY AMBASSADOR WADSWORTH

AND MISSION OFFICERS. EXPECT TO FORWARD URN NEXT WEEK TOGETHER

WITH PHOTOGRAPHS FOR MRS BEAUSOLEIL. |

2. FOR ABMA. COST AMOUNTING TO $3598.15 CHARGED TO 0729 AS

INSTRUCTED YR REFTEL.

UUU/777 261622Z YPAG5S120 ©
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q ~ AGTION | “DECEIVED - RE
SUITE A DONNER RECEIVED - REQU

UNCLASSIFIED

maa og 1993
FM DUBLN YPAG5089 O5MAR93 CMe |

TO exrort (PE bE APE 3
DISTR ABMA

REF YRTEL 1400 26FEB ABMA TEL 0143 20JAN

---JOHN HALL KELLY DECD

CREMATION SCHEDULED FOR 10:00 HRS 24MAR93. HOM WILL ATTEND.

2. ON RECEIPT URN WILL BE SENT TO YOU VIA BAG. SHOULD BE WITH YOU

BY MID APR LATEST.

3. FOR ABMA. EXPECT TO CHARGE CODING BY FYE OTHERWISE WILL RAISE

PAYE.

UUU/777. 0809212 YPAGS5S089
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Txtern._ Affairs and International Grade Cauda Affaires extérieures et Commerce extériew Qanada

125 Sussex Drive

Ottawa, Ontario

KIA 0G2

February 11, 1993

Dear

The Embassy in Dublin has advised us that all

formalities regarding the cremation of your , John

Hall Kelly, are complete. The ceremony can now take place at.

your convenience. If it is your intention to attend the

cremation in Dublin, the Embassy has suggested May or June. If

you do not intend to go to Dublin, they will proceed with

arrangements in March. I would be grateful if you would advise

me of your wishes in this regard.

In due course, we will also need your instructions with

regard to disposal of the ashes. The Department of External

Affairs will cover all expenses with regard to the cremation and

the return to Canada of the remains. I look forward to hearing

from you at your earliest convenience.

Jéan White

Director

Executive Pool/Heads of

Mission

000005
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UNCLASSIFIED

FM DUBLN YPAG5051 10FEB93 CocWON

TO EXTOTT APE SUITE A UONNER
=" t

DISTR ABMA

REF TEL ABMA 0143 20JAN

---JOHN HALL KELLY KC DECD

IF INTENDS TO TRAVEL TO DUBLN WE SUGGEST A DATE IN

MAY TO PERMIT HER USE DIRECT TORONTO/DUBLN CHARTER FLTS IF SHE

WISHES. IF NOT/NOT THEN WE CAN GO AHEAD IN MAR. PLEASE ADVISE.

2. EXHUMATION LICENCE HAS BEEN RECEIVED AND OTHER FORMALITIES ARE

COMPLETE.

UuUU/777 1016322 YPAGS5O51

ee

RECEIVED - RECU

Fix RO HS

APE
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£ ~ | ACTION
) | . | QUITE A DONNER

UNCLASSIFIED

FM DUBLN YPAG5025 18JAN93

TO EXTOTT] APE

REF OURTEL YPAG5548 O4DEC

RECEIVED - REGU

~--JOHN HALL KELLY DECD

ANY PROGRESS? APPRECIATE SITREP

UUU/777 181630Z YPAG5025

poms fy acewar WMAGL) «hyp WO piley V 20-1:

000007



: Document disclosed under the Access to Information Act!

Y 4 Document divulgué en vertu de la Loi sur Vaccés a l'information
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| ACTION

& SUITEA DONNER

UNCLASSIFIED

FM DUBLN YPAG5548 04DEC92

TO EXTOTT| APE

REF YRFAX 0808 290CT

~--JOHN HALL KELLY KC DECD

HAVE RECEIVED ESTIMATE OF COSTS AS FOLLOWS;

A. UNDERTAKER INCLUDING PROVISION OF CREMATION COFFIN, TRANSFER

OF REMAINS FROM PRESENT TO CREMATION COFFIN AT FUNERAL HOME,

HEARSE TO/FROM FUNERAL HOME/CREMATORIUM AND CO ORDINATION OF -

EXHUMATION ARRANGEMENTS cap is50/

B. CORONERS DOCUMENTATION CAD 100V

C. CREMATION FEES (INCLUDING PROVISION OF URN) CAD 490N

D. CEMETERY FEE: OPENING OF VAULT CAD 1750%N

E. AIR FREIGHT OF URN INC DOCS CAD 225% gf

TOTAL CAD /4415 N oO

2. WE FEEL CEMETERY CHARGE FOR VAULT OPENING IS EXCESSIVE. ON

QUERYING IT WE WERE TOLD THAT UNION RATES FOR FOUR MEN INVOLVED

COST CAD 974 AND THAT QUOTE RENOVATION UNQUOTE OF THE VAULT WOULD

BE CAD 774. UNDER PRESSURE CEMETERY MANAGEMENT ALLOWED THAT FREE

USE OF THE VAULT FOR PAST 50 YEARS HAD BEEN AN ELEMENT. WE

POINTED OUT THAT HQ MIGHT WELL ABANDON THE IDEA ON GROUNDS OF

COST AND THAT WE WOULD COME BACK TO THEM. OVER TO YOU.

3. WE CONSIDER UNDERTAKER ESTIMATE TO BE REASONABLE IN IRISH

TERMS.

4. IS | LIKELY TO ATTEND IN DUBLN?

000008
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e _ ub
® UOtASHEYIN KocriavutiuIl Gattiited,

Finglas Road, Dublin 11.

Tel: Dublin 01-728124 .

po APPLICATION FOR CREMATION

s.19(1)

ALL QUESTIONS MUST BE ANSWERED

PURSUANT TO THE BYE LAWS MADE BY GLASNEVIN CREMATORIUM LIMITED

This application (Name of Applicant

‘should be made First names in full

by an executor (Adéress) «

wherever

Mr. /Mrs. {Miss

practicable. ae ess scasenseansanscensnececasnsaccat centers

(Occupation or Description) BARE ISTER ! SS essnesesecassessanssensnassnsseessensneeaesssssessouseses
apply to Glasnevin Crematorium Company to undertake the cremation of the
remains at:— Jou KELL

Narne of Deceased) sesensenesten A ett be senedreeeanieere tf saat teneseresceenereases Asse veteepeessvesesecces
irst names in fu

(AdGPEES) csccsae CAAT AM... EMBASSY, DUBLIN een
Occupation (if married or widow state that of husband) it IGH COMMISSIONEE. Fok

/ CADADA Ti TEELAWDbh ly B.¢(Age}.£2.3.... (Sex)....ML. tesseeee (Religton)...Fe2 G2. csecnees (whether married, widow,

widower, or unmarried) BEE. DECEASED ~" AT LEAST ZO UERLS AG
at GLASNEVIN CREMATORIUM. .

The answers must be completed by the applicant.

1. Are you an executor or the nearest . QT LU
surviving relative of the deceased? NEARES | SURULUILE,
(answer “executor” or “nearest RELATIVE =
surviving relative" if cithés, if latter, .

state relationship)

9. Mf answer to 1 is “No”

(a) Your relationship to (&) ..ercccsrecescheneecnceesssstensterceses siveseees

the deceased.

. (b) The reason why the {b) wo. sou \ptentevarsnesersecerensnassaseas

application is made by you

and not by an executor or

the nearest surviving relative.

3. Mas the nearest surviving relative

of the deceased been informed of \
the proposed cremation?

4. Dea you know or have you any

yeason To suspect that rhe .

death of the deceased wasdue (a) Violence or misadventure’ (a) @ ho
directly or indirectly to b) Unfair means (6) GQ ho

(c\ Negligence or misconduct (c)} GQ VO

(d) Malpractice on che part of others (4) Ot

| declare that to the best of my knowledge and belief the information given in tl

application is correct and no material particular has beenmminetn

pate 0,2. A4e (Signature of Applicant) ..
The applicant is knows’ to me and | have no reason to douot the truth or any or tne

information furnished by the applicant. _ . .

pate. Seb 312.92 eevee (Signature)
. (Address) .

setgreeel

Mode of disposal of cremated remains: (a) Columbarium with insertbed Commemorative Plaque ......

(D} Garden of Remembrance .......cccsececccsersesstacesereessonsceessenens

(c) Private Dispasal >. 000009
This form when completed should be sent to the Secretary, Glasnevin Crematorium Limited, Finglas Road,

Glasnevin. Dublin 11.
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APPLICATION FOR EXHUMATION LICENCE

I ‘ . hereby manke applivation for a licence
for the exhueation cY thé réemeine of the decensed peram nemed below fros the
grave in watoen they are interred, and for their reaoval for purposes of

Fe-interaent, and

contained in the licence.

certify that the particulars given below are true in all

reepeota. If the application in granted I agree to carry out any sonditions

1. Naae of decenaed, in fall.

2. Date of death.

%. Cause of death.

h. Neme avd location of the burial

grommed in waich the deceased in

taterred,

5. Regintered pusber or other menna

of ideatification of grave space

in which deceased fa interred.

n 5. Name e84 addresa of authority or
pernon in Wiew the burial ground

ie veated (aee footnote on Page 35)»

7, State wether the deceased was
narried, aingle or widowed.

8. Relationship or coanestion of
applicent with the deceased. It

ja the nearent reletive of the
decenaed, and, if-not, way the

application Le not made by the

neereat relative.

9. Are any abjection raieed or likely

to be raieed to the

ezhomation, and if a0, df whoa; end

on hat grounds?

Joun Hare ICELLY

ahoaléd be atated whether applicant

lueecH 4, [Ge]

_jupTuear CAuses - VE2iTONITIS

@LASNEWN COUETALY
Deen 7

VAuLT NO.S, StePATRICK’S

Chas Ahi An GUuBASS ,

DUBUN .

MALZIED. oo

- MEARE

LivinG BELATiIVe

No.

000010
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131, JUL, 792 @8:35 CANADIAN EMBASSY DUBLIN SS

® Oo ale

| | .

: “2 -
!

! 410. Stete whether. remains are to be No. BPemAins Will Ee
re-interred in asse burial ground

and if not, give name and location PE-INTEZQED I ChuADA -
of the hurial ground in which it | ; _ |

da propesed to re-inter the in NeW CAeLcisle , QvERE. .-

renaing. : APTER CREMATION. |

41. Registered nusber or other. means of th Cho bipp )
4dentification of grave xpace in

which it ie proposed to re-inter

the romaing.

: 12, Coneent in writing te the propoaed COST RCET CAW ADIAD
: azhumation should be obtained from Ian

ro the omer ‘of the grave epace in BAB RK Sey DUBUIAI
which the deceased waa interred

and should be etteched to this

appiteation.

explained.

Signature af Applicant

Addreast

Dates

000011
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(onde,
(A. September 20, 1992

Ms Jean White

Deputy Director, Executive Pool/Heads of Mission
External Affairs and International Trade Canada
125 Sussex Drive

Ottawa, KIA 0G2

Re: the Hon. John Hall Kelly, K.c.

Dear Ms White, |

Enclosed you will find the completed forms you sent me
concerning exhumation and cremation, I hope the |
information is sufficiently precise; if not, I will do my best to |

complete it.

I appreciate your attention in this matter. If you need to
communicate with me, I shall be absent until the week of October
19, as I am on sabbatical leave, and will be engaged in research in

Nova Scotia.

Yours sincerefy,

000012
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®
External Affsirs and International Trade Carurda | i aw Affaires extérieures et Counnerce extérieur Canada

125 Sussex Drive

Ottawa, Ontario

K1A 0G2

August 24, 1992

I am writing in response to your letter of

July 20, 1992 concerning the interment of your , the

Hon. John Hall Kelly. We are very pleased to be able to assist

you to make final arrangement in this matter. The Embassy in

Dublin has contacted Glasnevin Cemetery regarding your wish that

your grandfather be cremated there and returned to Canada for

burial. The cemetery officials advise that the following

formalities will be necessary:

a) an exhumation license from the Irish Government to permit

transfer of the remains from the leadlined coffin to one suitable

for cremation (application attached); after receipt of the

application the Embassy will make the arrangements;

b) a coroner’s certificate to enable cremation to take place;

the Embassy will arrange for this;

c) clearance from the cemetery’s medical referree; this normally

follows (b) automatically and will be dealt with by the Embassy;

ad) completed application form for the cremation (attached).

000013
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a - .

I would be grateful if you would complete the

relevant sections of the attached applications and return them to

me. Should you have any questions regarding the forms or any
other matter please do not hesitate to call me at (613) 996-5595.

Yours truly,

Jean White

Deputy Director

Executive Pool/Heads of

Mission

|

|

|
|

|

|

000014
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RECEIVED . RECU
4 63 9. pan
* AUG 4 1992 FILE AS pee
an —. OTRU YAS

_ UNCLASSIFIED FACSIMILE? Br 1 a es
FM DUBLN YPAG5319 30JUL92 FACSIMILE pm

TO EXTOTT//APE/WHITE

REF TELEC WHITE/BANIM 293UL

Se-JOHN HALL KELLY K.c. DECD.

HAVE.’ RECEIVED TODAY DOCUMENTATION FROM GLASNEVIN CEMETERY RE

PROPOSED CREMATION. IF PROPOSAL IS TO GO AHEAD IT WILL BE

‘NECESSARY TO:

A) OBTAIN EXHUMATION LICENCE FROM IRISH DEPT OF ENVIRONMENT TO

PERMIT TRANSFER OF REMAINS FROM LEADLINED COFFIN TO ONE

SUITABLE FOR CREMATION. THI€ PROCESS WILL ALSO REQUIRE

SERVICES OF PUNERAL UNDERTAKER.

B) OBTAIN CORONER’S CERTIFICATE TO ENABLE CREMATION TAKE PLACE.

USUALLY A MEDICAL CERTIFICATE OF DOCTOR WHO ATTENDED

DECEASED BUT IN VIEW OF CIRCS If IS UNDERSTOOD THAT DEATH

CERPIPICATE WHICH MISSION CAN OBTAIN PROM LOCAL REGISTRAR

SHOULD SUFFICE.

C) CLEARANCE FROM CREMATORIUM‘S MEDICAL REFERER. ‘THIS FOLLOWS —

| STEP B AUTOMATICALLY IN MOST CASES.

D) COMPLETE APPLICATION FORM FOR CREMATORIUM.

:2.I1T SEEMS TO US THAT PROCESS ESSENTIALLY DEPENDS ON PROPER

‘CONSENT OF NEXT OF KIN. WE LEAVE OBTAINING OF THIS TO YOU HAVING
CONSULTED DEPT LECAL RESOURCES. HOWEVER, IT WOULD FACILITATE

MATTERS AT THIS END IF NEXT OF KIN WOULD SIGN APPLICATION FOR

000015
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Po, . eee 1 . ub.

: , $ eee yg NE : .

| (ee Cyan | @ .

EXHUMATION LICENCE AND APPLICATION FOR CREMATION (HEREWLLH) AND

s ‘ van

COMPLETE RELEVANT PARTS OF “QUESTIONNAIRES. UNDERSTAND FAXED

DOCUMENTS ACCEPTABLE TO TRIE AUTHORITIES.

: 3.COST OF CREMATION I6 CAD 300 APPROX. UNDERTAKER WILL BE A

TURTHER COST AS ven “‘UNQUANTIFIED. .
4.18 | LIKELY TO TRAVEL TO DUBLIN FOR CREMATION?

5.MAO ON LEAVE UNTIL 17AU0G.

O730APE.FXS J IM

000016
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31 L JUL . , 92 68 : 35 CANADIAN EMBASSY DUBL IN Document divulgué en vqsu 4g la Loi sur Faccés 4 linformation

APPLICATION FOR EXBUMATION LICENCE

| PART 4

| I, hereby anke application for a licence

for the exhneation cf the remaine of the deceased peram named below fros the
grave in waited they are interred, and for their resovel for purposes of
revinteresent, and I certify that the particulare given below are true in all

reepectea. If vhe application in granted 3 agree to carry out any aoadi tions
contained in the licence. TM

1. Name of decenaed, in full.

2. Date of death. ~

4. Cause of death.

h. Name avd location of the burial
ground in which the deceased is

jaterred, 
. .

3. Regiatered number or other seana

of identification of grave apace

in which deceesed fa interred.

|

6. Name end addresa of authority or 
|

peraon in wWiow the burial ground | |

|
|

Sa yeeted (nae footnote on Page 3).

7. State mother the deceased wan

narried, aingle or widowsd. ~

8. Relationabip or connection of

appiicant with the deceased. It

ghoald be atated whether applicant
ta the nearest relative of the

application fe rot ande by the

neereat relative,

9. Are any abjection raised or likely

to be reieed to the proposed

exhusation, and if #0, ds whos; and

on what groundat

000017



(31 JUL ’92 88:35 CANADIAN EMBASSY DUBLIN

10. Stete whether. remains are to be

re-interred in sawe burial ground

and 2f not, give name and location

nf the burial ground in which it

ie proposed to roe-inter the

remaing. ;

44. Regiatered number or other means of

identification of greve apace in

which 1t ie proposed to re-inter

the remains.

12. Conaent in writting to the proposed

exhumation should be obtained from

ro the omer of the grave space in

which the deceased waa interred

and should be ettached to thie

application.

13. Raseon for deairing the exhumation

. and the circumatances in which the

remaina cams to be interred in the

: original grave ehould be fully
explained.

Sianature ef Applicant

Addreost

Date:

Document disclosed under the Access to Information Act _

Document IVETE SATO rteoieelinccdinformatibn
. ~

&
¢
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@
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«
4 *,

‘

® PART 2

CERTIFICATE OF DIRECTOR OF COMMUNITY CARE AND MEDICAL OFPICER OF HEALTH
eee eee

; 1 hereby certify that the ebove exhumation and removal can be carried

ovt withont danger to public health or breach of public decenty.

Signature:

Director of Community Care and Medsical Officer of Health

Date:

PART 3

CONSENT OF COUNTY (OR CITY) MANAGER OR OTHER AUTHRILY CONTROLLING THE

RIAL GROUND

Y hereby consent to the above exhumation and removal,

et naa oe a amenLo Signature:

Date:

ee eee we rr re ee a dT ale wane oO tae es an ae Oe OD Ce em ve ew OD PED

0 0 1 Te ek a a ODP 0 in a a

NOTE « Applicant should have the Certificate and Consent at Parts
 2

! and 3 completed before returning AppJication Form.

000019
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LOLASNEVIN Creriaruniulls GHEE, 
.

Finglas Road, Dublin 11. oe
Tel: Dublin 01-728124

APPLICATION FOR CREMATION

ALL QUESTIONS MUST BE ANSWERED

PURSUANT TO THE BYE LAWS MADE BY GLASNEVIN CREMATORIUM LIMITED

This application (Name of Applicant)......ssesssscsessereseenssesssesnsenreenseeonisneenanccctcsassasteatsensee Mr. /Mrs. /Miss
‘ghould be made First names in full .

by an executor (AGArOSS) secsssessessescessonscessecsteotsecenesseesseneeseeneecaresveneesrsennsenseatsaesesneseesesiscescaneetse devstsesgs ve

whetever

practicable. saotaerreerecseaccensne th apennsanasennemase ceases aeecmesemane need nsnaseeasaatceasens Nhe dondeetdeete sac cecesbensacrereren

, (Occupation of Description) ccs cscs cssesesccssescssneeseceeecesacteceutesneeessaeesseueesenseeseeceenneess
apply to Glasnevin Crematorium Company to undertake the cremation of the

remains at:—

Name of Deceased) ......ssscscssersssesmerersscesrnsereensecensissseentseseseesgseneseases hiss te tacttoneneeeeesors
irst names in full

(AGOEESS) ieee utente eee cierstieeececessseeessacesesaseecesesenseneneen suatensesuee sass suenernnaeenes

Occupation (if married or widow state that of husband) «cence etsesseassenssenconssaey

(Age)... (SEX)... eee (Religion)..............-.-.00.. (whether married, widow,

WidoWer, OF UNMALTIOR) «0... cerecseecersrersorsensreceses pes saasesevaesesntadteseser bevseeeceoeens jusenscsvctscosses
at GLASNEVIN CREMATORIUM.

The answers must be completed by the applicant.

1. Are you an executor or the nearest .

surviving relative of the deceased?

(answer “executor” or "nearest

surviving relative” if either, if batter,

state relationship)

3.” 1f answer to 1 is “No”
(a) Your relationship to (A) resssverrersanresnssasaeesass sa ttecoeatebateussas

. the deceased.

(b) The reason why the © (DD) ese ceenseusetterseteensesesseesteesaecous

application is made by you
and not by an executor or

the nearest surviving relative.

3. Mas the nearest surviving relative

of the deceased been informed of

the proposed cremation?

4. De you know or have you any

reason fo suspect thar the

death of the deceased was due (a) Violence or misadventure (a) oO

directly or indirectly to b) Unfair means (6) OQ

(c) Negligence or misconduct tc) a

(d) Malpractice on che part of others (d) O.

| declare that to the best of my knowledge and belief the information given in this
application is correct and no material particular has been omitted.

Date. ...sesessorctserscesseosseeeee (Signature of Applicant)... cee (ict bacdagucusnendencsetnuvesarsanes
The applicant is known to me and | have no reason to doubt the cruth af any of the

information furnished by the applicant.

Daticsscssrcetrevenentetsennreneee (SEQMATUTA) ose seeeceesctesceteeeeseteeteteeceeneiss Jeeneecunensvusaraceueosesenansne

(Address) ....cessesseesesscsetosesesseessseaesesssrsssieesisscusesesesorserrsetssnsven

Mode of disposal of cremated remains: (a) Columbarium with inscribed Commemorative Plaque .....

{b} Garden of Remembrance ...........ccessssrsrersnesscssesserseeeseeess

(c) Private Disposal wo... ccccceoteessessenetasenenseversssesesagersssaevenie

This form when completed should be sent to the Secretary, Glasnevin Crematorium Limi iGlasnevin, Dublin 11 ‘cmatorium Limited, Finglas Raad, 000020
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July 20, 1992

Re: the Hon. John Hall Kelly, K.C.

Dear Ms White,

Recently, | returned from a trip to Europe, during which 1 visited Glasnevin Cemetery in Dublin,

ireland to find the spot where John Hall Kelly, Canada’s first High Commissioner to

Ireland, was buried. To my unpleasant surprise, | there discovered that his remains were placed in a

vault (vault no. 5, St. Patrick’s) at the time of his death (March 9th 1941) at which place they still rest

in a coffin on trestles behind a door upon which is nailed a small rusted plaque.

more than thirty

years in public office, and, at his death, a respected Canadian diplomat in the service of his country,

has yet to be afforded a proper burial. To this end, | visited the Canadian Embassy in Dublin, and spoke

to. Mr. John Banim who was most pleasant, helpful and cooperative. He referred me to you as the

person to contact in Ottawa.

Mr. Banim further informed me that indeed the arrangements made in 1941 were temporary, and
that remains were meant to be returned to Canada after the War. Assuming we are

talking. about Worid War Il, it is more than time that a permanent solution be found.

To settle this matter, | would much appreciate your cooperation. The simplest solution would
probably to have the remains cremated and sent back to me in Canada. Though fond of Ireland, the

High Commissioner was a proud Canadian who expressed a wish to be buried here. | would arrange

to have ashes buried in Québec, with those of his family, in New Carlisle which, before:

his service to Canada in Ireland, he represented as a Member of the Québec Legislature andof the

Legistative Council and finally as a Minister without portfolio in the provincial cabinet.

The following information may be useful for your file and for any verifications you might make.
John Hall Kelly had two. children by his first wife who died in 1917: Ruth, who married Guy Hudon and. —

died before : my mother, who married my father, in December
1941. had no children by his.second wife; she has been dead for quite some time. My
mother died i in 1972; | am her only child.

Your assistance and attention to this matter would be most valued, and would. serve toward

arranging.a burial for John Hall Kelly worthy of Canada.

KDB/sb

c.c. Mr. John Banim

|
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UNCLASSIFIED

FM DUBLN YPAG5268 30JUN92

TO EXTOTY APE

INFO PMOOTT

DISTR RWR ACB ABD

REF YOUR TEL 1347 23JUN OUR TEL YPAG5S254 19JUN

Document disclosed under the Access to Information Act

~— Document divulgué en vertu de la Loi sur Vaccés 4 linformation

RECEIVED - RECU

JUL 2 1992) |

APE =

---REPATRIATION OF REMAINS OF JOHN HALL KELLY

WE UNDERSTAND INTENDED TO RETURN TO CANADA SOON

AFTER HER VISIT TO EMBASSY. SHE LEFT HER CARD WITH PHONE NUMBER

AT BUT NO/NO PERSONAL ADDRESS OR PHONE NBR.

UUU/777 301613%2 YPAGS268

000022
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Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés 4 linformation

s.19(1) ne
a *.

. RECEIVED - REGU. . On re 3

UNCLASSIFIED no |
& 

—

FM DUBLN YPAG5254 19JUN92 Suni, | wd 82 92
TO EXTOTT JAPE/WHITE "AES

DISTR RWR ACB ABD ~ a :

INFO PMOOTT

REF OURTELS YPAG5017 17JAN YPAG5403 140CT91 YPAG5364 10SEP91

YPAG5226 17MAY91 YRTEL 0478 13MAY91 YPAG5207 O8MAY91

---REPATRIATION OF REMAINS OF FIRST HIGH COMMR TO IRE; JOHN HALL

VISITED MISSION 17JUN. SHE IS

WHO WAS HERE IN 1940 WITH HER FATHER AND WHO DIED

2. AND SPOUSE ON HOLIDAY IN IRELAND VISITED GLASNEVIN

CEMETERY TO SEE GRAVE AND MONUMENT. WAS REFERRED TO MISSION BY

CEMETERY AUTHORITIES. SHE WAS NOT IMPRESSED WITH CORRODED BRASS

PLATE WHICH MARKS THE VAULT WHERE KELLY IS QUOTE TEMPORARILY

UNQUOTE INTERRED SINCE 1941 AND INTENDS TO CONTACT DEPARTMENT ON

RETURN TO PRESS FOR REPATRIATION OR PROPER INTERMENT OF REMAINS. WE

HAVE SUGGESTED APE/WHITE TO HER AS CONTACT POINT TO AVOID

DIFFICULTY IN OTT.

3. SHE DID MENTION THAT SHE DID LAW AT LAVAL AT SAME TIME AS PM

‘THOUGH NOT SAME CLASS. WE SAY THIS AS SHE STRUCK US AS BEING A

PERSON WHO MIGHT USE INFLUENCE TO ACHIEVE RESULTS.

UUU/777 220943Z YPAG5254

000023



| ACTION
QDITE A DONNER

- UNCLASSIFIED

FM DUBLN YPAGS017 17JAN92

TO exrora(ape

DISTR RWR XDA ACB ABD OSS

REF OURTELS YPAG5403 140CT91 YPAG5364 10SEP91 YPAG5226 17MAY91

YRTEL 0478 13MAY91

---REPATRIATION OF REMAINS OF FIRST HIGH COMMR TO IRE;JOHN HALL

KELLY KC.

Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

RECEIVED - RECU

JAN 21 1992

PATRICK BEIRNE CONTINUES TO PRESS ISSUE OF REPATRIATION OF REMAINS

OF MR HALL KELLY.WE ARE CONCERNED LEST ISSUE RECEIVES UNFAVOURABLE

PUBLICITY IN MEDIA, ESPECIALLY IN VIEW OF UPCOMING VISIT TO CDA OF

IRISH PM.WOULD APPRECIATE YOUR VIEWS ON ISSUES RAISED IN OUR

REFTELS AND ADVISE COURSE OF ACTION.

UUU/777 201412Z YPAGSO17

de net wD éf pone comet

=
Zino

weve,

en) LEmee

000024



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés 4 linformation

ABMA/H. J. HOLDHAM/996-2209/HJH

ivi External Affiirs and ” Affaires extérieures et
Intemational Trade Canada _ Commerce extérieur Canada

_

RECEIVED - REGU Secury 1 She
TOIA * APE UNCLASSIFIED

Accession / Référence

FROMIDE «¢ ABMA nro 29 199)
File / Dossier

APS 3-6-KELLY, JOHN HALL

REFERENCE

REFERENCE ° ) Dale

eect =, JOHN HALL KELLY - DECEASED 1941 18 December 1991

Number / Numéro

LA papa | ABMA-6269
ENCLOSURES GF,
ANNEXES ,

As much as we would like to help to resolve this

x long overdue situation, we believe APE is the appropriate
DISTRIBUTION division to spearhead the necessary research and ultimately

decide the fate of just what to do with Mr. Kelly’s

aR remains. Should the decision be made to ship the remains
AB back to the headquarters area, we would be prepared, in

MR fact obligated, to cover the costs of the shipment. Any
funeral, memorial or burial costs would ‘be’ the
responsibility of any remaining members of the Kelly

family. All this of course, would be subject to the wishes

of the family.

Should you be unable to locate a member of the

family consideration presumably will have.to be given to

having the remains interred in Dublin.

; . J. HOLDHAM

DEPUTY DIRECTOR

FOREIGN SERVICE BENEFITS

oo
C

EXT 407 (90/1) 000025
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UNCLASSIFIED po

FM EXTOTT APE1400 26FEB93 )

TO DUBLN

DISTR /ABMA ~

REF OURTEL ABMA0143 18JAN

---JOHN HALL KELLY, DECD

ADVISES THAT SHE WILL NOT BE ABLE TO ATTEND \

CREMATION AND REQUESTS THAT YOU PROCEDE WITHOUT HER. SHE WOULD

LIKE TO BE IN POSSESSION OF THE ASHES BY 01JUNE93 IN ORDER TO TAKE

THEM TO NEW BRUNSWICK FOR FINAL BURIAL. |

2. SUGGEST YOU SEND ASHES TO APE AND WE WILL ARRANGE FOR ONWARD

TRANSMISSION TO GRATEFUL YOU ADVISE WHEN WE MAY

EXPECT TO RECEIVE THEM.

UUU/197 0115302 APE1400

000026



Docu Ny disclosed under the Access tg information Act
s.1 9(1 ) Document di \p en a tu de la Loisur és a l'information
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. . roa

@

UNCLASSIFIED

FM DUBLN YPAG5051 10FEB93

TO EXTOTT APE

DISTR ABMA

a .

REF TEL ABMA 0143 20JAN

~--JOHN HALL KELLY KC DECD

IF INTENDS TO TRAVEL TO DUBLN WE SUGGEST A DATE IN

MAY TO PERMIT HER USE DIRECT TORONTO/DUBLN CHARTER FLTS IF SHE

WISHES. IF NOT/NOT THEN WE CAN GO AHEAD IN MAR. PLEASE ADVISE.

2. EXHUMATION LICENCE HAS BEEN RECEIVED AND OTHER FORMALITIES ARE

COMPLETE.

UUU/777 1016322 YPAG5051

000027



Z-6-FT.

00 Ja93 17 5%
UNCLASSIFIED

FM EXTOTT ABMA0143 20JAN93

TO DUBLN

DISTR APE

REF YOUR TEL YPAG5548 O4DEC YPAG5025 18JAN

---JOHN HALL KELLY DECD

APE HAS REQUESTED WE RESPOND TO YOUR TEL. AUTHORITY GRANTED FOR

MISSION TO PAY FOR COSTS OUTLINED IN YOUR TEL OF DEC 04. EXPENSES

TO BE CODED TO 020-43600-73-0729. APE WILL BE IN CONTACT WITH

TO ENQUIRE IF SHE WILL ATTEND IN DUBLN. IN THE MEANTIME

MISSION MAY SET TENTATIVE DATE AND CONFIRM TO APE.

D EYRE ' ABMA 2-9309 D EYRE

000028



. UNCLASSIFIED «3-6-8
® NON CLASSIFIE |

UNCLASSIFIED oi ee

FM EXTOTT APEO808 290CT92 “ RECEIVED : REGU
TO al x 2 ULT BU ew)
REF YRTEL YPAG5319 30JUL

APE
~-~JOHN HALL KELLY K.C. DECD

ON

ATTACHED ARE COPIES OF THE COMPLETED FORMS FOR THE CREMATION AND

REMOVAL TO CDA OF MR KELLY. ORGINALS TO FOLLOW BY BAG.

2. PLS ADVISE COSTS.

COMCENTRE PLS FACS ATTACHED 3/3: PAGES

UNCLASSIFIED

NON CLASSIFIE

Carol Lackie APE 996-2093 ITE |



$19) 31 JUL. "92 @8:36 CANADIAN EMBASSY DUBLIN . UNCLASSIFIED . 8

Finglas Road, Dublin 11.

Tel: Dublin 01-728124

© xz NON CLASSIFIE

This application

‘should be made

by an executor

wherever

practicable.

UNCLASSIFIED
NON CLASSIFIE

| (Kadre88) cc CA ATA. EMBASSY. DUR LIN ccm

Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

APPLICATION FOR CREMATION | Aly
ALL QUESTIONS MUST BE ANSWERED

(Name of Applicant).
First names in full

(Address)

.. Mr. /Mrs. /Miss

POVSeeTiSeiee te rerrre erry errr rer iter rey Udon erdvordoeresseucsses Deets veceercacreuveucoescens

(Occupation or Description) BARRISTER
apply to Glasnevin Crematorium Company to undertake the cremation of the
remains ot:—

Name of Deceased) JOHN HALL KE Li
ist names in full

7

Occupation (if married or widow state that of husband) HIGH COMMISSI ONGC FoR
CROADA TEE D>(Age). f2l.... (Sex)...AA 0. (Religten)...6-¢ - seeessencaceece (whether married, oP

widower, or unmarried) WAFE DECERSED — aeeeton T. LEAS 2S YERES
at GLASNEVIN CREMATORIUM.

The answers must be completed by the applicant.

1. Are you an executor or the nearest . Ne ALET SpeRuivi LG
surviving relative of the deceased?

(answer “executor” or “nearest RELATIVE -
- surviving relative” if cither, if Latter,

state relationship)

2. If answer to } is “No”

(a) Your celationship to

the deceased.
(b) The reason why the

application is made by you

and not by an executor or

the nearest surviving relative.

3. Pas the nearest surviving relative \

of the deceased been informed of
the proposed cremation?

4. Do you know or have you any

reason fo suspect that the

death of the deceased wasdue (a) Violence or misadventure (ay GC ho
directly or indirectly to (b) Unfair means (b> GQ LO

ic Negligence or misconduct {c) GQ VO

(d) Malpractice on che part of others (4) Cezete”TM

| deciare that to the best of my knowledge and belief the information given in this

application is correct and no material particular has |

pare 1.2. MAL. (Signature of Applicant) .
The applicant is known to ine and | have no reason to douot tne (ruth aT any oF tne

information furnished by the applicant.

pare.Se FF2... (signature), ANAM dae. EXOUEY, =. ite
TT Ee

Mode of disposal of cremated remains: (3) Cojumbarium Wien inscribed Commemorative Plaque ....

This form when com
Glasnevin, Dublin 11.

pleted should be sent to the Secretary, Glasnevin Crematorium Limited, Finglas Road,

(b} Garden of Remembrance ........ccccccscsccscecesssseeensessssesesnvenees

tc} Private Dispasal feeneee x Orem ere rare eee ese ee ames ee eee reteset est en maeneesns 000030



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur l’accés 4 information

a | UNCLASSIFIED. "ade
e | | NON CLASSIFIE

APPLICATION FOR EXHUMATION LICENCE 3 yf ks

© $1961) | 31 JUL .792 @8:35 CANADIAN EMBASSY DUBLIN —

' I, hereby anke applioatien for a licence
for the exhusation of the remains of the deceased perann named below froe the
grave in waited they are interred, and for their removal for purposes of

Fe-intersent, and Certify that the particulars given below are true in all
reapeote. If the application in granted 3 agree to carry out any conditions
contained in the licence.

eee ee

JSoun Hare CELLU

lupect 4,

4. Name of decenaed, in full.

2. Date of death. {441

lRnTUeAL CAUSES —FE2TONITIS

OLASWEVIN CEMETARY

%. Caves of death.

h. Newe avd location of the burial

gronad in wich the deceased is Dueupw

. Regiatered nuaber or other meana a. ,

3 of deat! fleation of grate space VAuLT No.S , StePaTaicke’S
in which deceased ta interred.

“Name end addresa of suthority or Chas Ait Anm GuBRASS ,
‘ 6.

peraon in whem the burial ground

ia veated (aae footnote on Pare 3). DYBUN .

7. State wether the deceased war MALLIED.

8.

9-

sarvied, aingle or vidowsd.

Relationship or connection of

applicant with the deceased. Lt

ahoalé be atated whether applicant
je the neareat reletivre of the

decenaed, and, i1f-sot, wy the

application Le not made by the

neereat relative.

Are any abjection raieed or likely

to be radeed to the propcsed

exhasation, and if so, bg vom} and
on chat greundet

. NEAREST

LivinG CELETiVE

Ne.

UNCLASSIFIED
NON CLASSIFIE

000031



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

$1914) 131 JUL "92 @B!3S CANADIAN EMBASSY DUBLIN
<

.f : oe

t t

-@‘ +

|

40. Stete whether. remaing are to be

re-interred in suse burial ground

and if not, give name and location

of the burial ground in which it |

ie proposed to re-inter the

remains. .

44. Regiatered nustber or other. means of
identification of grave xpace in

which it ie proposed to re-inter

the romeaing. .

12. Conaent in writing to the propeaed
| . exhumation should be obtained from

" - the omer ‘of the grave space in
which the deceased waa interred

and should be attached to this

application.

13. Reason for deatring the exhusatinn

/ and the ecfroumatances in which the
i remains cant to be interred in the

original. grave ehould be fully

explained.

Signature of Applicant

Addreast

Date:

NON CLASSIFIE

UNCLASSIFIED — "ae

No. Remains Witt BE

BE INTERRED IN Chua DA -

in N@w CARLISLE , QUEBE .

AFTER CREMATION

1 CA ADA

CorTAcT CAWADIAV

bu bpsseuy DELIA

—CREUBTED BQuAINS WILL

UNCLASSIFIED
NON CLASSIFIE

000032



Document disclosed under the Access to Information Act

ABMA/D . Korth/ 9 9 6-2 2 ogrument divulgué en vertu de la Loi sur I’'accés a linformation

ie External Affairs and Affaires extérieures et
oliatomational Trade Canada Commerce extérieur Canada

: . / SécuritéTOLA « Assignment Officers UNCLASSIFIED
Accession / Référence

FROM/DE ¢ ABMA/Korth
File / Dossier

REFERENCE -E- -REFERENCE ° 2 F-/ <7
Suuer. . Death of Employees: October 21, 1996

Intra-Departmental Coordination Number / Numéro

ABMA~-4718

ENCLOSURES

ANNEXES

Death of an employee while on foreign assignment
DISTRIBUTION is a rare occurrence. Addressees may therefore never have

ACB had occasion to learn that the Department has established

procedures for offering assistance to n.o.k. and executors

‘APD in sorting out who does what in EAITC. The Supervisor of

our Benefits Implementation Unit, Diane Eyre, has been

ABD designated as Coordinator for such situations. She can

explain to n.o.k./executors how to go about claiming

APG benefits/settling obligations and is prepared to escort them

from office to office within the Branch. Please feel free

APV to recommend her services in cases that come to your

attention.

- APT

APE

EIC/OMP David Korth
Deputy Director

CIDA/NOR Foreign Service Benefits
Division (ABMA)

|

|

|
|

EXT 407 (80/1)

000033



Document disclosed under the Access to Information Act

Document diyulgué * ee ER Songur Faccés 4 l'information
pA “wee eee .

eI

ty 6 Ee
PCy easesMAISONS FUNERAIRES » & 2

Py me

tse, Playfair &Sc® airy
FUNERAL HOMES /

TELEPHONE 315 McLEOD ST. OTTAWA, ONTARIO FACSIMILE
(613) 233-1143 KOP 1A2 (613) 233-9166

BRIAN McGARRY, PRESIDENT , DOUG KENNEDY, VICE PRESIDENT

[age 3 "Toate

PROOF OF DEATH CERTIFICATE FILE y DOUGTEN |
S) ~~ ? _ Oy

LOG "

D2. | MG
Name of Deceased Ardith Genevieve Campbell

2374 Carling Avenue
Ottawa, Ontario

Residence

Place of Death eo Queensway-Carleton Hospital

Nepean, Ontario

Date of Death ee June 3, 1991

Place of Birth

Date of Birth December 6, 1915oe

Physician | Dr. Lucy Rabb

|

|

|

|

Watford ,Ontario

Date of Funeral June 7, 1991 . |

Place of Funeral Hulse, Playfair & McGarry

. |

Cremation Beechwood Crematorium, Ottawa, Ontario !

|

| DATED AT OTTAWA, ONTARIO, JUNE 7, 1991
|

HULSE, PLAYFAIR & MCGARRY Ltd.

©

ae,

(Valid only with Corporate Seal)

WEST CHAPEL CENTRAL CHAPEL MEMORIAL FUNERAL HOME ST. LAURENT CHAPEL

150 WOODROFFE AVENUE 315 McLEOD ST. 584 SOMERSET ST. W. 1200 OGILVIE RD. 000034

K2A 3T9 . Kap 142 . KIR 5K2 . KiJ 8V1
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Documen#divulgué en vertu de la ON

=--RALPH REYNOLDS (Co ~

AS ALWAYS, EXTREMELY DIFFICULT,IF NOT IMPOSSIBLE TO PHONE CDA.

QvIMAGINE YOy ARE REFERRING TO LETTER WHICH aCTING AMBASSADOR OF

ISRAFL,AYNCR,WEO WAS IN KNSHA FOR PERIOD OF TEREE MONTHS,ASKED ME

TO PORWARD TO MRS REYNOLDS AS HE WAS UNDER IMPRESSION THAT RALPH

AND THAT I WOULD CHECK WITH OUR PERSONNEL BUREAU BEFORE SENDING LETTER

PY BAG.

2.REFORE GOING ON ANNUAL LEAVE,I GAVE LETTER TO ONE OF MY COUNSELLORS

ASKING HIM T0 CHECK WITH YOU EEFORE FORWARDING AYNORS LETTER.YOUR

REFTEL SUGGESTS THAT THIS WAS NOT DONS AND THAT LETTER WAS DELIVERED

FVEN IF INFORMATION WAS NOT CORRECT.IF THIS IS CASE,PLEASE TELL THE

REYNOLDS HOW TERRIBLY SORRY I AM.FOR THEIR INFO,THE AYNORS,WHO ARE

RETIRED, RETURNED TO ISRAEL A FEW DAYS AGO

LAVERDURE.

CCC/OE1 2315502 XIAP5021

Sent 2 WV. nol La

1 9 - “dt
FILE

Ke A — ves

REYNOLDS HAD DIED.I EXPLAINED TO AYNOR THAT I WAS NOT ABLE TO CONFIRM

pa | a. |
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Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés a l'information

@ ERS INFO / RENS Peps

CONFIDENTIAL PERS INFO

FM KNSHA XIAP5@21 23AUGQO

nO FXTOTT ACE DELIVER BY 231300

REF YRTEL 9616 23auUG

--~RALPH REYNOLDS

AS ALWAYS,EXTREMELY DIFFICULT,IF NOT IMPOSSIBLE TO PHONE CDA.

2.IMAGINE YOy ARE REFERRING TO LETTER WHICH aCTING AMBASSADOR OF

ISRAFL,AYNOR,WHO WAS IN KNSHA FOR PERIOD OF THREE MONTHS,ASKED ME

TO PORWARD TO MRS REYNOLDS AS HE WAS UNDER IMPRESSION THAT RALPH

REYNOLDS HAD DIED.I EXPLAINED TO AYNOR THAT I WAS NOT ABLE TO CONFIRM

AND ~HAT I WOULD CHECK WITH OUR PERSONNEL BUREAU BEFORE SENDING LETTER

BY PAG.

3.REFORE GOING ON ANNUAL LEAVE,I GAVE LETTER TO ONE OF MY COUNSELLORS

ASKING HIM TO CHECK WITH YOU EEFORE FORWARDING AYNORS LETTER.YOUR

REFTEL SUGGESTS THAT THIS WAS NOT DONE AND THAT LETTER WAS DELIVERED

EVEN IF INFORMATION WAS NOT CORRECT.IF THIS IS CASE,PLEASE TELL THE

REYNOLDS HOW TERRIBLY SORRY I AM.FOR THEIR INFO,THE AYNORS,WHO ARE

RETIRED, RETURNED TO ISRAEL A FEW DAYS AGO

: LAVERDURE.

CCC/GE1 2315582 XIAP5@21

000036



. @ its INFO | RENS PERs

CON FIDEN TIAL PERS INFO

PM KNSHA XIAP5@21 235AUGO0

REF YRTEL @616 23AUG

TO FXTOTT ACE DELIVER BY 231300

---RALPH REYNOLDS

AS ALWAYS, EXTREMELY DIFFICULT,IF NOT IMPOSSIBLE TO PHONE CDA.
2.IMAGINE YOy ARE REFERRING TO LETTER WHICH ACTING AMBASSADOR OF

| ISRAFL,AYNOR,WHO WAS IN KNSHA FOR PERIOD OF THREE MONTHS, ASKED ME

TO FORWARD TO MRS REYNOLDS AS HE WAS UNDER IMPRESSION THAT RALPH ,

REYNOLDS HAD DIED.I EXPLAINED TO AYNOR THAT I WAS NOT ABLE TO CONFIRM

AND THAT I WOULD CHECK WITH OUR PERSONNEL BUREAU BEFORE SENDING LETTER
RY BAG.

3. BEFORE GOING ON ANNUAL LEAVE,I GAVE LETTER TO ONE OF MY COUNSELLORS

ASKING HIM TO CHECK WITH YOU BEFORE FORWARDING AYNORS LETTER.YOUR

REFTEL SUGGESTS THAT THIS WAS NOT DONE AND THAT LETTER WAS DELIVERED

EVEN IF INFORMATION WAS NOT CORRECT.IF THIS IS CASE,PLEASE TELL THE

REYNOLDS HOW TERRIBLY SORRY I AM.FOR THEIR INFO,THE AYNORS,WHO ARE

RETIRED, RETURNED TO ISRAEL A FEW DAYS AGO

: LAVERDURE.

cCc/aet 2315502 XIAP5S621

000037



CONFIDENTIAL PERS INFO

FM EXTOTT ACBO0616 23AUG90

TO KNSHA/HOM DELIVERBY 090023

UNSUCCESSFUL IN TRYING TO REACH YOU BY PHONE. PLSE CALL ME SOONEST

|

MITC\CHRON\DIARY\WF |

REGARDING ERRONEOUS REPORTS OF RALPH REYNOLDS DEATH.

|

Neipok OHSELE ACBX 6-5595 Peter F. Walker
000038
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Document disclosed under the Access to Information Act

s: 9(1 ) d Document divulgué en vertu de la Loi sur I’accés & Hinformation

: ®

Mr.. Peter Walker,

Assistant Deputy Minister,
Personnel Branch,

Department of External Affairs, \
Lester B. Pearson Building,

Sussex Drive,,.
Ottawa KILLA O0G2

Dear Peter,

I attach a copy of a self-explanatory letter which my wife

received today from Sarah Aynor, the wife of the Israeli Ambassadorsin

Zaire (a temporary appointment out of retirement), He was Israeli

Ambassador in Addis Ababa when I.was, and we became very close friends,

having renewed our contacts in Mexico, Costa Rica &nd in Toronto. We.

= o

I find Ambassador Leverdure's action in “tonfirming" my death as most

unprofessional, and am very strongly of the opinion that he should be

reprimanded. I. also hope that a telegram will be sent to him immediately

instructing him to notify the Aynors that I am indeed still alive (this

letter emanates from Kanata, not from Heaven or Hell). We fean-that the

Aynors may be in touch with other colleagues from Addis days, and I

would like to ensure that Louise does not receive more letters of

condolences. You will note that Mrs. Aynor's letter was dated June 15,

and from the attached covering envelope it would appear the letter was

sent through our bag and mailed here’ (on August 10). \
I-am afraid that I do not have Mark Twain's’ sense of humour. When

a report of his death was published, he said that the report was grossly

exaggerated. 7

If possible, I-would also like to be able to send my wife's reply

to Mrs. Aynor through our bag,-since I. do not know how reliable the

mails are in Zaire. Could one of your staff please contact me to let

me know how this could be done?.

My best personal regards,

as ever,

Rata
Ralph E
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‘ DECES D'UN EMPLOYE A L'ETRANGER

Cette brochure a été préparée pour venir en aide aux conjoints et aux

parents survivants de méme qu'aux membres du personnel ministériel qui
pourraient se trouver dans un cas d'urgence a la suite du décés d'un employé en

poste 4 1' étranger. Elle aborde, d'une part, les questions qui doivent etre
réglées immédiatement , et d'autre part, les problémes a moyen ou a4 long terme.
Son but n'est que d' indi quer aux survivants de méme qu‘aux employés du Ministére
ou| trouver l‘assistance nécessaire dans une situation difficile.

Quand la nouvelle du décés d'un employé 4a 1' étranger parvient 4

Ottawa, deux personnes doivent étre immédiatement avisées :

a) le responsable des affectations ou le directeur de la direction
appropriée du Secteur du personnel (APG, APT, APS etc.); et

b) la conseillére en services sociaux du Ministére, en 1'occurence

Mme M. Caverley :

bureau : 992-1641

domicile : 233-2493

Il est possible que l'on doive répondre aux questions des parents sur

les dispositions immédiates 4 prendre ou la situation a plus long terme.

Eventuellement, on pourra organiser des rencontres a Ottawa afin d'examiner les

questions de pension, de prestation de décés, d'assurance-maladie et le reste.
Au Tendemain de cet @événement tragique, i] serait bon de s‘attarder aux points

suivants que l'on a approximativement divisés en questions 4 court terme et 4
long terme.

I

Dépenses relatives aux funérailles payées par le Ministére :

- cout de. l'ambulance, du corbillard (déboursé a 1'étranger)

- embaumement, incinération et cercueil pour le transport
- copies du certificat de décés

- frais d'autopsie obligatoire
frais de transport des restes de la mission au lieu

d'enterrement MOINS part personnelle (le cas @chéant) des frais
de transport entre le lieu d'enterrement et Ottawa MOINS autres

frais susceptibles d'étre payés par la Commission des accidents
de travail, les Affaires des anciens combattants, etc.

(Réf. : DSE 66)

Contact : Lloyd Pochopsky/ABMA 992-9309.
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Frais de déplacements payés :

Du poste au Canada pour les personnes 4 charge en résidence 4 cet

endroit et les @tudiants 4 charge habitant ailleurs. On pourra

envisager le remboursement du coiit d'un voyage effectué en vue de
mettre les affaires du défunt en ordre au poste. Les frais de

déplacement d'Ottawa a4 l'endroit de 1'inhumation ou du service

funébre, s'il a lieu 4 l'extérieur d'Ottawa, doivent tre assumés par
la famille, bien qu'on puisse autoriser une avance comptable qui sera

recouvrée par la suite. Le chef de mission peut autoriser le

versement d'une avance couvrant tous les frais de déplacement.
(Rf. : DSE 54.07).

Frais de logement payés :

Pour les personnes 4 charge indiquées ci-dessus, un maximum de 5 jours

au poste et 4 Ottawa (lorsque 1'inhumation ou les funérailles ont lieu
a Ottawa). L'avance comptable dont i] est question plus haut peut

couvrir ces dépenses.

Frais non payes :

- catafalque;

- cout du corbillard du salon funéraire a 1'église ou a la chapelle dans

la ville o est survenu le décés ou au lieu d'enterrement/inhumation;

- colt des avis de décés publiés dans les journaux, etc. a la mission ou

au Canada;

- location d'une limousine;

- habits.

Arrangements funebres :

Ceux-ci, y compris l'envoi des restes au Canada, devraient étre

ordonnés par l‘entremise d'un service de pompes funébres du pays ou
survient le décés. Pour plus d'efficacité, il est préférable que le
directeur de pompes funébres étranger entre directement en contact

avec un homologue canadien. Des plans d‘urgence ont été prévus pour
les pays ou les us et coutumes différent considérablement de ceux du

Canada. Les cadres au poste concerné peuvent renseigner les parents

Survivants sur ce point.

Logement au poste :

Les parents de l'employé peuvent continuer d'occuper les locaux de

1'Etat ou ceux loués par celui-ci pendant une période de temps

raisonnable aprés le décés. De toute évidence cependant, le logement

devra éventuellement étre libéré a l'intention de celui qui succédera
au défunt, mais on fera le plus possible preuve de souplesse et de

compréhension.
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‘Retour des parents au Canada :

Les coitits seront absorbés par ]'employeur; habituellement le retour se

fait dans une période pouvant aller jusqu'd 6 mois aprés le décés de
T'employé.

Paie et allocations :

Elles s‘arrétent normalement 4 la fin du mois ou survient le décés.

En attendant le réglement final des affaires financiéres du défunt, la
restation de décés de l'employé peut étre versée dans la semaine qui

suit Ta réception du certificat de décés (voir partie II).

Conseiller en services sociaux :

Parents et amis a Ottawa ou ailleurs au Canada s‘occupent
habituellement des besoins personnels immédiats de Ja famille proche
du défunt. Si des condoléances, des conseils ou d'autres services de
nature personnelle semblent nécessaires, on en avisera immédiatement

le conseiller en services sociaux du Ministére qui entrera en contact
avec la famille a son arrivée au Canada et en rencontrera les membres

pour leur offrir son aide.

II

I] faut du temps pour prendre les derniéres dispositions financiéres
résultant du décés d'un employé aussi est-il préférable d'en discuter et

d‘obtenir des explications de vive voix des personnes responsables de leur
administration. Dés que les matiéres plus pressantes ont été réglées, i] est
bon que le conjoint ou les parents survivants viennent au Ministere pour un

entretien. On prendra rendez-vous avec les personnes doni les numéros de

téléphone apparaissent ici, 4 commencer par Shirley Dupuis de 1'ABMA. Plutét
que de laisser un membre de la famille qui connait mal le Ministére errer d'un

endroit a l'autre, on réservera le bureau du conseiller en services sociaux
pour la rencontre et les divers responsables s'y rendront successivement pour
expliquer les différents avantages sociaux. Si on préfére cette solution,

1'ABMA trouvera un moment convenable et prendra les rendez-vous appropriés.

Les paragraphes qui suivent résument les avantages 4 examiner avec les

parents survivants.
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ALLOCATIONS AU DECES DE L‘EMPLOYE

Contact : Shirley Dupuis/ABMA (tél. : 996-8758)

Prestation de décés :

(employé de moins de 61 ans) une année de salaire payable au .

bénéficiaire désigné, au conjoint (si l‘employé contribuait au régime

et &tait marié avant le 20 décembre 1975) ou a la succession;

(de plus de 61 ans) réduction de la prestation de 10 % pour chaque

année au-dela de 60 ans.

Régime de retraite :

(Plus de 5 ans de service ouvrant droit 4 pension) :

Rente mensuelle égale 4 50 % de la pension qu'aurait touchée 1 'employé
au moment de sa mort, payable au ‘conjoint.

Enfants (de moins de 18 ans) : rente mensuelle égale au cinquiéme de

Ta rente précédente, par enfant, payable au conjoint ou au tuteur.

Etudiant (entre 18 et 25 ans) : célibataire et inscrit a plein temps

dans une école ou une université reconnue. Rente égale au cinquiéme
de la rente du conjoint, par étudiant. Elle est versée directement

a celui-ci.

(Moins de 5 ans de service ouvrant droit 4 pension) :

Aucune rente. Remboursement des contributions plus l'intérét au
bénéficiaire désigné, au conjoint ou a Ja succession.

TRAITEMENT : 6 4 8 semaines aprés la réception de tous les

certificats.

Documents nécessaires pour le versement de la prestation de décés et de la
rente :

- certificat de naissance de 1'employé;
- certificat de décés;
- certificat de mariage;

certificat de naissance du conjoint;

certificat de naissance des enfants et(ou) des étudiants.

TRAITEMENT : Environ une semaine aprés la réception des certificats.
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Pas de conjoint, d'enfant ni d'étudiant :

(Plus de 5 ans de service ouvrant droit a pension) :

- Versement unique correspondant 4 5 fois la rente annuelle de base ou

remboursement des contributions, avec l'intérét, selon le montant le

plus élevé, au bénéficiaire désigné ou a la succession.

TRAITEMENT : 2 ou 3 mois aprés la réception des certificats.

(Moins de 5 ans de service ouvrant droit 4 la pension) :

- Remboursement des contributions, plus intérét, au bénéficiaire désigné
ou a la succession.

TRAITEMENT : 6 & 8 semaines 4 compter de la réception des certificats.

Documentation requise :

- certificat de naissance de 1'employé;
- certificat de décés de 1]'employe.

REGIME DE PENSION DU CANADA

Prestation de décés :

- Versement unique 4 la succession égal au montant le moins élevé entre

6 fois la rente mensuelle 4 la date du décés ou 2 590 $ (1987).

Allocation au conjoint :

- (65 ans ou plus) 60 % de la pension de retraite calculée au moment du
décés jusqu'd concurrence de 312,90 $/mois.

- (de 45 a4 64 ans) pension mensuelle correspondant a un montant

forfaitaire plus 37 1/2 % de la pension du défunt selon ses

contributions, jusqu'a concurrence de 290,36 $/mois (1987).

Allocation aux enfants :

(de moins de 18 ans) et aux étudiants (de 18 a 25 ans, inscrits a
plein temps dans une école ou une université) :

- Allocation mensuelle calculée d‘aprés un montant forfaitaire

jusqu'a concurrence de 94,79 $ par mois.

TRAITEMENT : Environ 3 mois a partir de la réception des documents.
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REGIME D'ASSURANCE DES CADRES DE GESTION DE LA FONCTION PUBLIQUE

La couverture dépend de l'option retenue par l'employé :

a)

b)

a)

d) |

Assurance-vie de base : 1 ou 2 fois le salaire annuel corrigé.

Assurance-vie complémentaire : 1 fois le salaire annuel corrigé.

Assurance contre la mort accidentelle et le démembrement - maximum
250 000 $.

Assurance des personnes a charge - conjoint 5 000 $ plus 5 000 $ pour mort
accidentelle et démembrement.

PAIE ET AVANTAGES SOC IAUX

Contact : Barry Fennessy/ABMP (tél. : 996-2803)

Solde du traitement pour le mois ou survient le décés.

Paiement des congés annuels, de la prime pour détachement a 1'étranger et
du congé d'ancienneté.

Indemnité de cessation d'emploi - une semaine de traitement par année de
service continu jusqu'a concurrence du montant déterminé dans la
convention collective.

Sommes dues, a savoir préts reportés, etc. déduites des paiements qui

précédent.

. TRAITEMENT : 2 a 3 mois.

ALLOCATION DE SERVICE A L'ETRANGER

Contact : Lester Pearson/ABMP (tél. : 996-7926)

Allocation de service a 1‘étranger :

Solde des allocations pour Je mois of survient le décés.
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The document Death of an employee abroad should be read
by all divisional employees.

death on post operations.

4. ABM's role begins at a second stage and consists mainly
in responding accurately and in detail to questions the survivors
will have concerning superannuation and death benefits, pay and
allowances and health-related benefits administered by the Division.
Ideally, a meeting will be arranged eventually with the widow or

other survivor, at which the relevant divisional staff will have all
the information required to answer questions about benefits and

White it details procedures to be
followed in the case of death occurring abroad, some of the material
is also applicable when a departmental employee dies at

. The purpose of this memo is to set out the steps to be

followed within a Division when an employee's death occurs. First
and foremost, we must remember that we are dealing with a serious
personal emergency for the family of the deceased. Our actions and
responses must, accordingly, be particularly timely, well organised

and guided by compassion for the survivors.

3. On receipt of the news of such an occurrence, it is not

the responsibility of ABM to send an initial telegram of condolence
or to become involved with the administrative details either of

disposal of remains or of questions relating to the effects of a
These matters are properly dealt with by

the appropriate officer in one of the personnel assignment
divisions, who may also want to draw on the material contained in

Death of an employee abroad, in responding urgently to questions the
deceased's family may have.

./2

000047



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

-2-

5. When questions are asked immediately following the
death, responses, to the extent they are available, will be provided
through a coordinator, who is the head of the FSD Benefits and

Allowances Section (current incumbent:Lloyd Pochopsky, 992-9309).
He will be in regular and close contact with a relevant assignments |

officer and will call for inputs as required from divisional staff |
on a top priority basis. The preparation of telegrams and other
communications will be supervised by the Deputy Director, FSD
Benefits Policy and Implementation (current incumbent: Jeff Le Bane,

992-5371). In the latter's absence, the coordinator will report
directly to me on all related matters. Conversely, if the

coordinator is absent, the Deputy Director will assume all of his
responsibilities in this regard.

6. Any questions or suggestions concerning these procedures

should be addressed to me.

tor

Compensation and

Benefits Policy

Division
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DEATH OF AN EMPLOYEE ABROAD

This booklet is intended to assist spouses and other

survivors, as well as Departmental staff who may have to deal with an

emergency created by the death of an employee while serving abroad. It

deals with questions of two kinds: those that need to be faced

immediately and those of a medium or long-term nature. It is intended

to provide guidelines only and to point survivors towards areas and

individuals in the Department where they may obtain some of the
assistance they need in a trying situation.

When news of an employee's death abroad reaches Ottawa, the

recipient should immediately inform two people:

a) the Assignment Officer or the Director of the appropriate

stream division of Personnel Branch (APG, APT, APS etc);
and

b) The Departmental Welfare Counsellor, Mrs. M. Caverly:

Office no: 992-1641

Home no: 233-2493

It may be necessary to answer questions that the family will

have about either immediate arrangements or the longer-term situation.

Detailed meetings in Ottawa concerning pension entitlements, death
benefits, health insurance coverage and other matters will be necessary
eventually. In the immediate aftermath of a tragic event, it may be

helpful to draw on the following, divided roughly into short and

longer-term concerns.

Funeral-Related Expenses Paid by the Department:

- cost of ambulance, hearse, (incurred abroad)

- embalming, cremation and outside case for transportation
- copies of death certificates a
- mandatory autopsy expenses

- transportation expenses of remains from Mission to place
of interment MINUS personal share (if applicable ) for
transportation from place of interment to Ottawa

MINUS any other monies that may be paid by Worker's

Compensation, Veterans Affairs etc. (ref: FSD 66)

Contact: Lloyd Pochopsky/ABMA 992-9309.
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Travel Expenses paid:

Accommodation

From the post to Canada for dependents residing at the

post or for dependent students residing elsewhere.

Consideration can be given to covering the cost of a

return trip to the post for the purpose of settling

affairs. Cost of travel from Ottawa to place of burial or
funeral service, if this takes place outside of Ottawa,is

the responsibility of the family, although an accountable

advance may be issued to include these costs, which will
be recovered later. The Head of Mission has authority to

ao an advance for all travel costs. (Ref: FSO
54.07).

Expenses paid:

For dependents, as defined above, for a maximum of 5 days

at a post and in Ottawa (when burial or memorial service
is in Ottawa). The accountable advance referred to above

can cover these expenses.

Expenses Not Paid:

display casket;

cost of hearse from funeral home to church/chapel in city
where death occurs or at place of interment;

cost of death notices placed in newspapers, etc., at the

mission or in Canada;

limousine charges;

clothing.

Funeral Arrangements:

Accommodation

including the shipment of remains to Canada, should be

made through a funeral establishment where the death

occurs. Arrangements are made most efficiently when the

undertaker abroad establishes direct contact with a

counterpart in Canada. In countries where standards and

customs are very different from those in Canada, posts

have contingency plans on which the post administration

can brief the survivors.

at the Post:

The deceased employee's family may continue to occupy

crown-owned or-leased accommodation for a reasonable time
after the employee's death. Clearly, accommodation will

have to be made available eventually to a successor, but

flexibility and understanding will be applied to the

greatest extent possible.
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Costs of family's return to Canada:

These will be met by the employer, normally within a

period of up to 6 months after the employee's death.

“Pay and Allowances:

These normally stop at the end of the month when the

employee's death occurs. Pending a longer-term financial
settlement, however, the employee's death benefit can be

paid one week following the receipt of the death
certificate (see section II below).

Welfare Counsellor:

The family's immediate personal needs are usually looked

after by relatives and friends in Ottawa or elsewhere in

Canada. If there appears to be a need for condolence,

advice or other services of a personal nature, the

departmental Welfare Counsellor should be advised
immediately; she will contact the family on their arrival

in Canada and will meet the family and offer guidance as

needed.

I!

Final financial settlements resulting from an employee's

death take time to arrange and are best discussed and explained in

person with those responsible for administering them. When more

pressing matters have been dealt with, it is best for the widow or other

survivor to come to the Department for detailed discussions.

Appointments can be arranged with those whose telephone numbers are

listed here, beginning with Shirley Dupuis of ABMA. Rather than have a

survivor who may not be familiar with the Department going from place to

place, the office of the Welfare Counsellor can be used as a relatively

quiet meeting place, with those responsible for various benefits coming

in succession to explain them. If the survivors find this option

helpful, ABMA will arrange for a suitable time period and make the

necessary appointments.

The following paragraphs provide a summary of benefits that

should be discussed with survivors.
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ENTITLEMENTS UPON DEATH OF EMPLOYEE

Contact: Shirley Dupuis/ABMA (tel: 996-8758)

Death Benefit:

- (under age 61) one year's salary payable to designated

beneficiary, widow (if employee was a contributor and

married prior to December 20, 1975), or estate.

- (over age 61) benefit is reduced by 10% for each year age

is over 60.

Superannuation:

(Over 5 years of pensionable service):

- Widow entitled to a monthly pension equal to 50% of

employee's pension calculated at time of death.

+ Child (under age 18) monthly pension is payable to widow

Or guardian and is equal to 1/5 of widow's allowance, per

child.

- Student (between the ages of 18 & 25) must be single and

attending an approved school or university full-time.

Allowance is equal to 1/5 of widow's allowance, per

student, and is payable directly to student.

(less than 5 years of pensionable service):

- No allowances are payable, only a refund of contributions
plus interest, payable to designated beneficiary, widow or

estate.

PROCESSING TIME: Approximately 6 to 8 weeks from receipt of ~

all certificates.

Documentation required to process death and superannuation benefits:

Employee's proof of age;

employee's death certificate;

employee's marriage certificate;

spouses’ proof of age;

children and/or student's proof of age.

PROCESSING TIME: Approximately 1 week from receipt of all

certificates.
+
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No Widow, Children or Students:

(Over 5 years of pensiohnable service):

- A lump sum payment equal to 5 times the basic annual

pension or a refund of contributions plus interest,

whichever is greater. This is payable to the designated

beneficiary or estate.

PROCESSING TIME: Approximately 2 to 3 months from receipt
of all certificates.

(less than 5 years of pensionable service):

- A refund of contributions plus interest, payable to the
designated beneficiary or estate.

PROCESSING TIME: Approximately 6 to 8 weeks from receipt of

all certificates.

Documentation required to process above benefits:

- Employee's proof of age;

- employee's death certificate.

CANADA PENSION PLAN

Death Benefit:

- Lump sum payment payable to the estate is equal to the

lesser of 6 times the calculated monthly retirement

pension at date of death or $2,590.00 (for 1987).

Spouse's Allowance:

- (Age 65 or over) 60% of the retirement pension calculated

at the time of death, to a maximum of $312.90/month.

- (Age 45 to 64) monthly pension is composed of a flat rate
plus 373 per cent of the deceased contributors calculated

pension, up to a maximum of $290.36/month (for 1987).

6 000053
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Child's Allowance

(Under age 18) and student's allowance (between the ages of

18 and 25 and in full-time attendance at school or

university):

- Monthly allowance based on a flat-rate to a maximum of

$94.79 per month.

PROCESSING TIME: Approximately 3 months from receipt of all

documentation.

PUBLIC SERVICE MANAGEMENT INSURANCE PLAN

Coverage depends on the option the employee has chosen:

a) Basic Life Insurance: 1 or 2 times adjusted annual salary.

b) Supplementary Life Insurance: 1 time adjusted annual salary.

c) Accidental Death and Dismemberment Insurance - maximum $250,000.00.

d) Dependant's Insurance-Spouse $5,000 plus $5,000 accidental death and
: dismemberment.

PAY AND BENEFITS

Contact: Barry Fennessy/ABMP (tel: 996-2803)

- Balance of salary for month of death.

- Payment for unused annual, foreign service and furlough leave.

= Severance Pay - 1 week salary for each year of continuous service up

to a maximum determined in the Collective Bargaining Agreements.

Recovery for any monies owing, i.e. posting loan etc., will be made from
above payment(s).

~ PROCESSING TIME: Approximately 2 to 3 months.
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FOREIGN SERVICE ALLOWANCES

Contact: Lester Pearson/ABMP (tel: 996-7926)

Foreign Service Allowances:

- Balance of allowances for month of death.
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»

Two recent deaths of External Affairs. staff while on posting

have provided an unhappy reminder that the death of an employee abroad is

a situation that we sometimes have to copy with, and one-where accurate

and sometimes complex advice has to be provided quickly to survivors.

2. The ‘numerous staff changes in assignment divisions, as elsewhere,
provide a timely occasion to re-circulate the attached paper on the

subject, prepared earlier this year. It is intended primarily for
headquarters staff who are called upon to assist surviving family
members. It provides a summary of benefits available to survivors and
services provided by ABM and other departmental personnel.

3. We would suggest making copies of the paper available to all.

assignment personnel, especially those who have recently assumed their
duties. As before, we would welcome suggestions for improving it.

ictONY \ ans,

“ B. A. Northgrave
Director

Compensation and Benefits

Policy Division
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DECES D'UN EMPLOYE A L‘ETRANGER

Cette brochure a été préparée pour venir en aide aux conjoints et aux

parents survivants de méme qu'aux membres du personnel ministériel qui
pourraient se trouver dans un cas d' urgence a la suite du décés d'un employé en

poste d ] ‘etranger. Elle aborde, d'une part, les questions qui doivent étre
réglées immédiatement , et d' autre part, les problémes a moyen ou a long terme.
Son but n ‘est que d'indiquer aux survivants de meme qu'aux employés du Ministeére
ou trouver 1l'assistance nécessaire dans une situation difficile.

Quand la nouvelle du décés d'un employé a 1'étranger parvient 4

Ottawa, deux personnes doivent étre immédiatement avisées :

a) Je responsable des affectations ou le directeur de la direction
appropriée du Secteur du personnel (APG, APT, APS etc.); et

b) la conseillére en services sociaux du Ministére, en 1‘occurence

Mme M. Caverley :

bureau : 992-1641

domicile : 233-2493

1} est possible que l'on doive répondre aux questions des parents sur

les dispositions immédiates a prendre ou la situation a plus long terme.

Eventuellement, on pourra organiser des “fencontres a Ottawa afin d'examiner les
questions de pension, de prestation de décés, d’ assurance-maladie et le reste.
Au lendemain de cet événement tragique, i] serait bon de s‘attarder aux points

Suivants que 1'on a approximativement divisés en questions a court terme et 4
long terme.

I

Dépenses relatives aux funérailles payées par le Ministére :

- colt de l'ambulance, du corbillard (déboursé 4 1'étranger)
- embaumement, incinération et cercueil pour Je transport

- copies du certificat de décés

- frais d'autopsie obligatoire

- frais de transport des restes de la mission au lieu

d'enterrement MOINS part personnelle (le cas échéant) des frais
de transport entre le lieu d‘enterrement et Ottawa MOINS autres

frais susceptibles d'étre payés par la Commission des accidents

‘de travail, les Affaires des anciens combattants, etc.

(Ref. : DSE 66)

Contact : Lloyd Pochopsky/ABMA 992-9309.
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Frais non

Frais de déplacements payés

Du poste au Canada pour les personnes a charge en résidence 4 ce et

endroit et les @étudiants 4 charge habitant ailleurs. On pourra
envisager le remboursement du coit d'un voyage effectué en vue de

mettre les affaires du défunt en ordre au poste. Les frais de

déplacement d'Ottawa 4-l'endroit de l‘inhumation ou du service
funébre, s'il a lieu a l’extérieur d'Ottawa, doivent étre assumés par

la famille, bien qu'on puisse autoriser une avance comptable qui sera
recouvrée par la suite. Le chef de mission peut autoriser le

versement d'une avance couvrant tous les frais de déplacement.

~ (Réf. : DSE 54.07).

Frais de logement payés

Pour les personnes 4 charge indiquées ci-dessus, un maximum de 5 jours

“au poste et a Ottawa (lorsque |'inhumation ou les funérailles ont lieu
a Ottawa). L'avance comptable dont i] est question plus haut peut

couvrir ces dépenses.

ayes

catafalque;

cout du corbillard du salon funéraire 4 1'église ou a la chapelle dans

Ja ville ou est survenu le décés ou au lieu d'enterrement/inhumation;

colt des avis de décés publiés dans les journaux, etc. a la mission ou

au Canada;

location d'une limousine;
habits.

Arrangements funébres :

Ceux-ci, y compris ]'envoi des restes au Canada, devraient @tre

ordonnés par l'entremise d'un service de pompes funébres du pays ou

survient le décés. Pour plus d'efficacité, il est préférable que le
directeur de pompes funébres étranger entre directement en contact

avec un homologue canadien. Des plans d'urgence ont été prévus pour .

les pays ou les us et coutumes différent considérablement de ceux du

Canada. Les cadres au poste concerné peuvent renseigner les parents

Survivants sur ce point.

Logement au poste :

Les parents de ]'employé peuvent continuer d'occuper les locaux de
1'Etat ou ceux loués par celui-ci pendant une période de temps

_faisonnable aprés le décés. De toute évidence cependant, le logement

devra éventuellement étre libéré a l'intention de celui qui succédera
au défunt, mais on fera Je plus possible preuve de souplesse et de 000059

compréhension.
OT



OO 4

Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés a information

Retour des parents au Canada :

Les cots seront absorbés par ]'employeur; habituellement le retpur se

fait dans une période pouvant aller jusqu'a 6 mois apres le décés de

l'employé.

Paie et allocations :

Elles s'arrétent normalement 4 la fin du mois ou survient le décés.

En attendant le réglement final des affaires financiéres du défunt, la

restation de décés de l‘employé peut étre versée dans la semaine qui
“suit Ta reception du certificat de décés (voir partie II).

Conseiller en services sociaux :

Parents et amis a Ottawa ou ailleurs au Canada s'occupent

‘habituellement des besoins personnels immédiats de la famille proche
du défunt. Si des condoléances, des conseils ou d'autres services de

nature personnelle semblent nécessaires, on en avisera immédiatement
le conseiller en services sociaux du Ministére qui entrera en contact

avec la famille a4 son arrivée au Canada et en rencontrera les membres

pour leur offrir son aide.

Il

I] faut du temps pour prendre les derniéres dispositions financiéres

résultant du décés d'un employé aussi est-il préférable d'en discuter et
d'obtenir des explications de vive voix des personnes responsables de leur

administration. Dés que les matiéres plus pressantes ont été réglées, 71 est
bon que le conjoint ou les parents survivants viennent au Ministere pour un

entretien. On prendra rendez- “vous avec les personnes dont les numéros de

téléphone apparaissent ici, 4 commencer par Shirley Dupuis de T'ABMA. Plutot
que de laisser un membre de la famille qui connait mal le Ministére errer d'un
endroit 4 l'autre, on réservera le bureau du conseiller en services sociaux

pour ta rencontre et les divers responsables s'y rendront successivement pour
expliquer les différents avantages sociaux. Si on préfére cette solution,

1'ABMA trouvera un moment convenable et prendra les rendez-vous appropriés.

Les paragraphes qui suivent résument les avantages a examiner avec les
parents survivants.
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ALLOCATIONS AU DECES DE L‘EMPLOYE

Contact : Shirley Dupuis/ABMA (tél. : 996-8758)

Prestation de décés :

- (employé de moins de 61 ans) une année de salaire payable au

bénéficiaire désigné, au conjoint {si l'employé contribuait au régime
et était marié avant le 20 décembre 1975) ou a Ja succession;

- (de plus de 61 ans) réduction de la prestation de 10 % pour chaque

-année au-dela de 60 ans.

‘Régime de retraite :

(Plus de 5 ans de service ouvrant droit 4 pension) :

- Rente mensuelle égale 4 50 % de la pension qu'aurait touchée 1'employé
au moment de sa mort, payable au conjoint.

- Enfants (de moins de 18 ans) : rente mensuelle @gale au cinquiéme de

la rente précédente,’ par enfant, payable au conjoint ou au tuteur.

- Etudiant (entre 18 et 25 ans) : célibataire et inscrit a plein temps
dans une @école ou une université reconnue. Rente égale au cinquiéme

de la rente du conjoint, par étudiant. Elle est versée directement
a celui-ci.

(Moins de 5 ans de service ouvrant droit 4 pension) :

- Aucune rente. Remboursement des contributions plus l'intérét au
bénéficiaire désigné, au conjoint ou a la succession.

- TRAITEMENT : 6 4 8 semaines aprés Ja réception de tous les
_ certificats.

Documents nécessaires pour le versement de la prestation de décés et de la
rente :

- certificat de naissance de ]'employé;
- certificat de décés;
- certificat de mariage;

- certificat de naissance du conjoint;

- certificat de naissance des enfants et(ou) des étudiants.

TRAITEMENT : Environ une semaine aprés la réception des certificats.
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Pas de-conjoint, d'enfant ni d‘étudiant :

(Plus de 5 ans de service ouvrant droit da pension) :

- Versement unique correspondant 4 5 fois Ja rente annuelle de base ou

remboursement des contributions, avec l'intérét, selon le montant le

plus élevé, au bénéficiaire désigné ou a la succession.

TRAITEMENT : 2 ou 3 mois apres la réception des certificats. ,

(Moins de 5 ans de service ouvrant droit 4 la pension) :

- Remboursement des contributions, plus intérét, au bénéficiaire désigne
ou a la succession.

TRAITEMENT : 6 4 8 semaines 4 compter de Ja réception des certificats.

Documentation requise :

- certificat de naissance de l‘employé;

- certificat de décés de l'employe.

REGIME DE PENSION DU CANADA

Prestation de décés :

- Versement unique a la succession @gal au montant le moins @levé entre

6 fois la rente mensuelle a la date du décés ou 2 590 $ (1987).

Allocation au conjoint :

- (65 ans ou plus) 60 % de la pension de retraite calculée au moment du

décés jusqu'a concurrence de 312,90 $/mois.

- (de 45 a 64 ans) pension mensuelle correspondant 4 un montant

forfaitaire plus 37 1/2 % de la pension du défunt selon ses
contributions, jusqu'a concurrence de 290,36 $/mois (1987).

Allocation aux enfants :

(de moins de 18 ans) et aux étudiants (de 18 4 25 ans, inscrits 4
plein temps dans une école ou une université) :

- Allocation mensuelle calculée d'aprés un montant forfaitaire

jusqu'a concurrence -de 94,79 $ par mois.

TRAITEMENT : Environ 3 mois 4 partir de la réception des documents.
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REGIME D'ASSURANCE DES CADRES DE GESTION DE LA FONCTION PUBLIQUE

La couverture dépend de l'option retenue par l'employé :

a) Assurance-vie de base : 1 ou 2 fois le salaire annuel corrigé.

b) Assurance-vie complémentaire : 1 fois le salaire annuel corrigé.

c) Assurance contre la mort accidentelle et le démembrement - maximum ,

250 ov $.

d) Assurance des personnes 4 charge - conjoint 5 000 $ plus 5 000 $ pour mort

accidentelle et démembrement.

PAIE ET AVANTAGES SOC IAUX

Contact : Barry Fennessy/ABMP (tél. : 996-2803)

- Solde du traitement pour le mois ou survient le décés.

- Paiement des congés annuels, de la prime pour détachement 4 1'étranger et
du congé d'ancienneté.

= Indemnité de cessation d'emploi - une semaine de traitement par année de

service continu jusqu'a concurrence du montant déterminé dans la

convention collective...

- Sommes dues, a savoir préts reportés, etc. déduites des paiements qui

précédent.

- TRAITEMENT : 2 a 3 mois.

ALLOCATION DE SERVICE A L'ETRANGER

Contact : Lester Pearson/ABMP (tél. : 996-7926)

Allocation de service a 1'étranger :

- Solde des allocations pour le mois ou survient le décés.
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DEATH OF AN EMPLOYEE ABROAD

This booklet is intended to assist spouses and other

survivors, as well as Departmental staff who may have to deal with an

emergency created by the death of an employee while serving abroad. It

deals with questions of two kinds: those that need to be faced

immediately and those of a medium or long-term nature. It is intended

to provide guidelines only and to point survivors towards areas and

individuals in the Department where they may obtain some of the 7”

assistance they need in a trying situation.

When news of an employee's death abroad reaches Ottawa, the

recipient should immediately inform two people:

a) the Assignment Officer or the Director of the appropriate

stream division of Personnel Branch (APG, APT, APS etc);
and

b) The Departmental Welfare Counsellor, Mrs. M. Caverly:
Office no: 992-1641

Home no: 233-2493

It may be necessary to answer questions that the family will

have about either immediate arrangements or the longer-term situation.

Detailed meetings in Ottawa concerning pension entitlements, death

benefits, health insurance coverage and other matters will be necessary

eventually. In the immediate aftermath of a tragic event, it may be
helpful to draw on the following, divided roughly into short and

’ longer-term concerns.

|

Funeral-Related Expenses Paid by the Department:

|

- cost of ambulance, hearse, (incurred abroad)
- embalming, cremation and outside case for transportation

- copies of death certificates

- mandatory autopsy expenses

- transportation expenses of remains from Mission to place
of interment MINUS personal share (if applicable ) for

transportation from place of interment to Ottawa
MINUS any other monies that may be paid by Worker's

Compensation, Veterans Affairs etc. (ref: FSD 66)

Contact: Lloyd Pochopsky/ABMA 992-9309.
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Travel Expenses paid:

From the post to Canada for dependents residing at the

post or for dependent students residing elsewhere.

Consideration can be given to covering the cost of a

return trip to the post for the purpose of settling

affairs. Cost of travel from Ottawa to place of burial or

funeral service, if this takes place outside of Ottawa,is

the responsibility of the family, although an accountable

advance may be issued to include these costs, which will

be recovered later. The Head of Mission has authority to

ae an advance for all travel costs. (Ref: FSO
54.07).

Accommodation Expenses paid:

For dependents, as defined above, for a maximum of 5 days

- at a post and in Ottawa (when burial or memorial service
is in Ottawa). The accountable advance referred to above

can cover these expenses.

Expenses Not Paid:

- display casket;

- cost of hearse from funeral home to church/chapel in city

where death occurs or at place of interment,

_- cost of death notices placed in newspapers, etc., at the

mission or in Canada;

- limousine charges;

- clothing.

Funeral Arrangements:

including the shipment of remains to Canada, should be

made through a funeral establishment where the death

occurs. Arrangements are made most efficiently when the

undertaker abroad establishes direct contact with a

counterpart in Canada. In countries where standards and

customs are very different from those in Canada, posts

have contingency plans on which the post administration

can brief the survivors.

Accommodation at the Post:

The deceased employee's family may continue to occupy

crown-owned or-leased accommodation for a reasonable time

after the employee's death. Clearly, accommodation wil]

have to be made available eventually to a successor, but

flexibility and understanding will be applied to the

greatest extent possible.
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Costs of family's return to Canada:

These will be met by the employer, normally within a

period of up to 6 months after the employee's death.

Pay and Allowances:

These normally stop at the end of the month when the

employee's death occurs. Pending a longer-term financial

settlement, however, the employee's death benefit can be

paid one week following the receipt of the death —

certificate (see section II below).

Welfare Counsellor:

The family's immediate personal needs are usually looked

after by relatives and friends in Ottawa or elsewhere in

Canada. If there appears to be a need for condolence,

advice or other services of a personal nature, the

departmental Welfare Counsellor should be advised

immediately; she will contact the family on their arrival

in Canada and will meet the family and offer guidance as

needed.

Il

Final financial) settlements resulting from an employee's

death take time to arrange and are best discussed and explained in

person with those responsible for administering them. When more

pressing matters have been dealt with, it is best for the widow or other

survivor to come to the Department for detailed discussions.

Appointments can be arranged with those whose telephone numbers are

listed here, beginning with Shirley Dupuis of ABMA. Rather than have a

survivor who may not be familiar with the Department going from place to
place, the office of the Welfare Counsellor can be used as a relatively

quiet meeting place, with those responsible for various benefits coming

in succession to explain them. If the survivors find this option

helpful, ABMA will arrange for a suitable time period and make the

necessary appointments.

The following paragraphs provide a summary of benefits that

should be discussed with survivors. ,
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ENTITLEMENTS UPON DEATH OF EMPLOYEE

Contact: Shirley Dupuis/ABMA (tel: 996-8758)

Death Benefit:

- (under age 61) one year's salary payable to designated
beneficiary, widow (if employee was a contributor anf

married prior to December 20, 1975), or estate.

- (over age 61) benefit is reduced by 10% for each year age
is over 60. -

Superannuation:,

- (Over 5 years of pensionable service):

- Widow entitled to a monthly pension equal to 50% of
employee's pension calculated at time of death.

- Child (under age 18) monthly pension is payable to widow
or guardian and is equal to 1/5 of widow's allowance, per

child.

- Student (between the ages of 18 & 25) must be single and

attending an approved school or university full-time.
Allowance is equal to 1/5 of widow's allowance, per

student, and is payable directly to student.

(less than 5 years of pensionable service):

- No allowances are payable, only a refund of contributions

plus interest, payable to designated beneficiary, widow or

estate.

PROCESSING TIME: Approximately 6 to 8 weeks from receipt of

all certificates. .

Documentation required to process death and superannuation benefits:

- Employee's proof of age;

- employee's death certificate;

~ employee's marriage certificate;

- spouses' proof of age;

- children and/or student's proof of age.

~ PROCESSING TIME: Approximately 1 week from receipt of all
certificates.
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‘No Widow, Children or Students:

(Over 5 years of pensiohnable service):

- A lump sum payment equal to 5 times the basic annual

pension or a refund of contributions plus interest,

whichever is greater. This is payable to the designated

beneficiary or estate. °

PROCESSING TIME: Approximately 2 to 3 months from receipt

of all certificates.

(less than 5 years of pensionable service):

- A refund of contributions plus. interest, payable to the
designated beneficiary or estate.

PROCESSING TIME: “Approximately 6 to 8 weeks from receipt of
all certificates.

Documentation required to process above benefits:

- Employee's proof of age;

- employee's death certificate.

CANADA PENSION PLAN

Death Benefit:

- Lump sum payment payable to the estate is equa] to the

lesser of 6 times the calculated monthly retirement

pension at date of death or $2,590.00 (for 1987).

Spouse's Allowance:

- (Age 65 or over) 60% of the retirement pension calculated

at the time of death, to a maximum of $312.90/month.

- (Age 45 to 64) monthly pension is composed of a flat rate
plus 37} per cent of the deceased contributors calculated

pension, up to a maximum of $290.36/month (for 1987).
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Child's Allowance

(Under age 18) and student's allowance (between the ages of
18 and 25 and in full-time attendance at school or

university):

- Monthly allowance based on a flat-rate to a maximum of

$94.79 per month. | °

PROCESSING TIME: Approximately 3 months from receipt of all
documentation.

PUBLIC SERVICE MANAGEMENT INSURANCE PLAN

Coverage depends on the option the employee has chosen:

a) Basic Life Insurance: 1 or 2 times adjusted annual salary.

b)- Supplementary Life Insurance: 1 time adjusted annual salary.

c) Accidental Death and Dismemberment Insurance - maximum $250,000.00.

d) Dependant's Insurance- Spouse | $5,000 plus $5,000 accidental death and
dismemberment.

PAY AND BENEFITS

Contact: Barry Fennessy/ABMP (tel: 996-2803)

- Balance of salary for month of death.

- Payment for unused annual, foreign service and furlough leave.

- Severance Pay - 1 week salary for each year of continuous service up
to a maximum determined in the Collective Bargaining Agreements.

Recovery for any monies owing, i.e. posting loan etc., will be made from
above payment(s).

- PROCESSING TIME: Approximately 2 to 3 months,
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FOREIGN SERVICE ALLOWANCES

Contact: Lester Pearson/ABMP (tel: 996-7926)

Foreign Service Allowances:

- Balance of allowances for month of death.
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I read with interest the document "Death of an

employee abroad". The information could certainly be

beneficial to all members of the Community and should

perhaps be included in the revised version of the 1982

Foreign Service Employee Handbook which is now on its

way.

2. As ABM is doing preliminary work on the new version

of the Handbook, the present subject could be included with

very minor changes.

V eure Seal
- JOM Giannetti

Director

Posting Services Centre
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DEATH OF AN EMPLOYEE ABROAD

This booklet is intended to assist spouses and other

survivors, as well as Departmental staff who may have to deal with an
emergency created by the death of an employee while serving abroad. It
deals with questions of two kinds: those that need to be faced

immediately and those of a medium or long-term nature. It is intended

to provide guidelines only and to point survivors towards areas and

individuals in the Department where they may obtain some of the

assistance they need in a trying situation.

When news of an employee's death abroad reaches Ottawa, the

recipient should immediately inform two people:

a) the Assignment Officer or the Director of the appropriate
stream division of Personnel Branch (APG, APT, APS etc);
and

b) The Departmental Welfare Counsellor, Mrs. M. Caverly:

Office no: 992-1641

Home no: 233-2493

It may be necessary to answer questions that the family will

have about either immediate arrangements or the longer-term situation.
Detailed meetings in Ottawa concerning pension entitlements, death

benefits, health insurance coverage and other matters will be necessary

eventually. In the immediate aftermath of a tragic event, it may be
helpful to draw on the following, divided roughly into short and
longer-term concerns.

Funeral-Related Expenses Paid by the Department:

- cost of ambulance, hearse, (incurred abroad)

- embalming, cremation and outside case for transportation
- copies of death certificates

- mandatory autopsy expenses

- transportation expenses of remains from Mission to place
of interment MINUS personal share (if applicable ) for
transportation from place of interment to Ottawa

MINUS any other monies that may be paid by Worker's

Compensation, Veterans Affairs etc. (ref: FSD 66)

Contact: Lloyd Pochopsky/ABMA 992-9309.
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Travel Expenses paid:

From the post to Canada for dependents residing at the

post or for dependent students residing elsewhere.
Consideration can be given to covering the cost of a

return trip to the post for the purpose of settling

affairs. Cost of travel from Ottawa to place of burial or
funeral service, if this takes place outside of Ottawa,is

the responsibility of the family, although an accountable

advance may be issued to include these costs, which will
be recovered later. The Head of Mission has authority to
authorise an advance for all travel costs. (Ref: FSD

54.07).

Accommodation Expenses paid:

For dependents, as defined above, for a maximum of 5 days

at a post and in Ottawa (when burial or memorial service

is in Ottawa). The accountable advance referred to above
can cover these expenses.

Expenses Not Paid:

- display casket;

- cost of hearse from funeral home to church/chapel in city
where death occurs or at place of interment;

- cost of death notices placed in newspapers, etc., at the
mission or in Canada;

- limousine charges;

‘ - clothing.

Funeral Arrangements:

including the shipment of remains to Canada, should be
made through a funeral establishment where the death

occurs. Arrangements are made most efficiently when the
undertaker abroad establishes direct contact with a

counterpart in Canada. In countries where standards and
customs are very different from those in Canada, posts

have contingency plans on which the post administration

can brief the survivors.

Accommodation at the Post:

The deceased employee's family may continue to occupy

crown-owned or-leased accommodation for a reasonable time
after the employee's death. Clearly, accommodation will

have to be made available eventually to a successor, but
flexibility and understanding will be applied to the

greatest extent possible.

.3 000076



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

-3-

Costs of family's return to Canada:

These will be met by the employer, normally within a

period of up to 6 months after the employee's death.

Pay and Allowances:

These normally stop at the end of the month when the

employee's death occurs. Pending a longer-term financial
settlement, however, the employee's death benefit can be
paid one week following the receipt of the death
certificate (see section II below).

Welfare Counsellor:

The family's immediate personal needs are usually looked
after by relatives and friends in Ottawa or elsewhere in
Canada. If there appears to be a need for condolence,

advice or other services of a personal nature, the

departmental Welfare Counsellor should be advised

immediately; she will contact the family on their arrival

in Canada and will meet the family and offer guidance as
needed.

II

Final financial settlements resulting from an employee's

death take time to arrange and are best discussed and explained in
person with those responsible for administering them. When more
pressing matters have been dealt with, it is best for the widow or other
survivor to come to the Department for detailed discussions.
Appointments can be arranged with those whose telephone numbers are

listed here, beginning with Shirley Dupuis of ABMA. Rather than have a

survivor who may not be familiar with the Department going from place to
place, the office of the Welfare Counsellor can be used as a relatively
quiet meeting place, with those responsible for various benefits coming
in succession to explain them. If the survivors find this option

helpful, ABMA will arrange for a suitable time period and make the
necessary appointments.

The following paragraphs provide a summary of benefits that

should be discussed with survivors.
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Contact: Shirley Dupuis/ABMA (tel: 996-8758)

Death Benefit:

- (under age 61) one year's salary payable to designated

beneficiary, widow (if employee was a contributor and

:

ENTITLEMENTS UPON DEATH OF EMPLOYEE

married prior to December 20, 1975), or estate.

~ (over age 61) benefit is reduced by 10% for each year age
is over 60.

Superannuation:

(Over 5 years of pensionable service):

- Widow entitled to a monthly pension equal to 50% of

empToyee's pension calculated at time of death.

- Child (under age 18) monthly pension is payable to widow

or guardian and is equal to 1/5 of widow's allowance, per

child.

- Student (between the ages of 18 & 25) must be single and

attending an approved school or university full-time.
Allowance is equal to 1/5 of widow's allowance, per

student, and is payable directly to student.

(less than 5 years of pensionable service):

- No allowances are payable, only a refund of contributions
plus interest, payable to designated beneficiary, widow or

estate.

PROCESSING TIME: Approximately 6 to 8 weeks from receipt of

all certificates.

Documentation required to process death and superannuation benefits:

- Employee's proof of age;

- employee's death certificate;

- employee's marriage certificate;

- spouses’ proof of age;

- children and/or student's proof of age.

PROCESSING TIME: Approximately 1 week from receipt of all

certificates.
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No Widow, Children or Students:

(Over 5 years of pensiohnable service):

- A lump sum payment equal to 5 times the basic annual

pension or a refund of contributions plus interest,

whichever is greater. This is payable to the designated

beneficiary or estate.

PROCESSING TIME: Approximately 2 to 3 months from receipt

of all certificates.

(less than 5 years of pensionable service):

- A refund of contributions plus interest, payable to the

designated beneficiary or estate. .

PROCESSING TIME: Approximately 6 to 8 weeks from receipt of

all certificates.

Documentation required to process above benefits:

- Employee's proof of age;

- employee's death certificate.

CANADA PENSION PLAN |

Death Benefit:

- Lump sum payment payable to the estate is equal to the

lesser of 6 times the calculated monthly retirement

pension at date of death or $2,590.00 (for 1987).

Spouse's Allowance:

- (Age 65 or over) 60% of the retirement pension calculated
at the time of death, to a maximum of $312.90/month.

- (Age 45 to 64) monthly pension is composed of a flat rate
plus 373 per cent of the deceased contributors calculated

pension, up to a maximum of $290.36/month (for 1987).
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Child's Allowance

(Under age 18) and student's allowance (between the ages of
18 and 25 and in full-time attendance at school or

- university):

- Monthly allowance based on a flat-rate to a maximum of

$94.79 per month.

PROCESSING TIME: Approximately 3 months from receipt of all

documentation.

PUBLIC SERVICE MANAGEMENT INSURANCE PLAN

Coverage depends on the option the employee has chosen:

a) Basic Life Insurance: 1 or 2 times adjusted annual salary.

b) Supplementary Life Insurance: 1 time adjusted annual salary.

c) Accidental Death and Dismemberment Insurance - maximum $250,000.00.

d) Dependant's Insurance-Spouse $5,000 plus $5,000 accidental death and

dismemberment.

4

PAY AND BENEFITS

Contact: Barry Fennessy/ABMP (tel: 996-2803)

- Balance of salary for month of death.

~ Payment for unused annual, foreign service and furlough leave.

- Severance Pay - 1 week salary for each year of continuous service up

to a maximum determined in the Collective Bargaining Agreements.

Recovery for any monies owing, i.e. posting loan etc., will be made from

above payment(s).

~ PROCESSING TIME: Approximately 2 to 3 months.
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FOREIGN SERVICE ALLOWANCES

Contact: Lester Pearson/ABMP (tel: 996-7926)

Foreign Service Allowances:

000081



“Canada Canada

iw External Affairs Affaires extérieures

>

TO/A @

FROM/DE e

REFERENCE e

REFERENCE

SUBJECT °

SUJET

Voir la distribution

ABM

notre memo ABM-0046 du 24 féWrier 198

DECES D UN EMPLOYE A L ETRANGER

Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur l'accés a linformation

ABMA/J.Groves/992-1626/pc

Security /Sécurité

NON CLASSIFIE
Accession/Référence

File /Dossier

3-1-5 - |

~,
Date

le 14 avril 1988
Number/Numéro

ABM-0075

ENCLOSURES

ANNEXES

X

DISTRIBUTION

ACB

ABD

ABB

ABK

APD

APS

APT

APG

GAA

GAF

GGBS

GMR

PNR

PNC

PSR

RWM

RWR

RBR

LCR

LSR

JIS”

URR -

EXT 407

of an Employee Abroad".
Veuillez trouver ci-joint 1a version frangaise du document “Death

e

HG Re ERS
Diyecteur adjoint

Elaboration et application

de la politique relative

aux DSE

000082



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés 4 linformation

DEATH OF AN EMPLOYEE ABROAD

This booklet is intended to assist spouses and other

survivors, as well as Departmental staff who may have to deal with an

emergency created by the death of an employee while serving abroad. It

deals with questions of two kinds: those that need to be faced

immediately and those of a medium or long-term nature. It is intended

to provide guidelines only and to point survivors towards areas and.

individuals in the Department where they may obtain some of the

assistance they need in a trying situation.

When news of an employee's death abroad reaches Ottawa, the

recipient should immediately inform two people:

a) the Assignment Officer or the Director of the appropriate

stream division of Personnel Branch (APG, APT, APS etc);

and

b) The Departmental Welfare Counsellor, Mrs. M. Caverly:

Office no: 992-1641

Home no: 233-2493

It may be necessary to answer questions that the family will
have about either immediate arrangements or the longer-term situation.

Detailed meetings in Ottawa concerning pension entitlements, death

benefits, health insurance coverage and other matters will be necessary

eventually. In the immediate aftermath of a tragic event, it may be

helpful to draw on the following, divided roughly into short and

longer-term concerns.

Funeral-Related Expenses Paid by the Department:

- cost of ambulance, hearse, (incurred abroad)

- embalming, cremation and outside case for transportation

- copies of death certificates

- mandatory autopsy expenses

- transportation expenses of remains from Mission to place

- of interment MINUS personal share (if applicable ) for
transportation from place of interment to Ottawa

MINUS any other monies that may be paid by Worker's

Compensation, Veterans Affairs etc. (ref: FSD 66)

Contact: Lloyd Pochopsky/ABMA 992-9309.
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Travel Expenses paid:

Accommodation

From the post to Canada for dependents residing at the

post or for dependent students residing elsewhere.

Consideration can be given to covering the cost of a

return trip to the post for the purpose of settling

affairs. Cost of travel from Ottawa to place of burial or

funeral service, if this takes place outside of Ottawa,is

the responsibility of the family, although an accountable

advance may be issued to include these costs, which will

be recovered later. The Head of Mission has authority to

authorise an advance for all travel costs. (Ref: FSD

54.07).

Expenses paid:

For dependents, as defined above, for a maximum of 5 days

at a post and in Ottawa (when burial or memorial service

is in Ottawa). The accountable advance referred to above

can cover these expenses.

Expenses Not Paid:

display casket;

cost of hearse from funeral home to church/chapel in city

where death occurs or at place of interment;

cost of death notices placed in newspapers, etc., at the

mission or in Canada;

limousine charges;

clothing.

Funeral Arrangements:

Accommodation

including the shipment of remains to Canada, should be

made through a funeral establishment where the death

occurs. Arrangements are made most efficiently when the

undertaker abroad establishes direct contact with a

counterpart in Canada. In countries where standards and

customs are very different from those in Canada, posts

have contingency plans on which the post administration

can brief the survivors.

at the Post:

The deceased employee's family may continue to occupy

crown-owned or-leased accommodation for a reasonable time .

after the employee's death. Clearly, accommodation will

have to be made available eventually to a successor, but

flexibility and understanding will be applied to the

greatest extent possible.
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Costs of family's return to Canada:

These will be met by the employer, normally within a

period of up to 6 months after the employee's death.

Pay and Allowances:

These normally stop at the end of the month when the

employee's death occurs. Pending a longer-term financial

settlement, however, the employee's death benefit can be
paid one week following the receipt of the death
certificate (see section II below).

Welfare Counsellor:

The family's immediate personal needs are usually looked

after by relatives and friends in Ottawa or elsewhere in
Canada. If there appears to be a need for condolence,

advice or other services of a personal nature, the
departmental Welfare Counsellor should be advised

immediately; she will contact the family on their arrival
in Canada and will meet the family and offer guidance as

needed,

Il

Final financial settlements resulting from an employee's
death take time to arrange and are best discussed and explained in
person with those responsible for administering them. When more

pressing matters have been dealt with, it is best for the widow or other

survivor to come to the Department for detailed discussions.
Appointments can be arranged with those whose telephone numbers are

listed here, beginning with Shirley Dupuis of ABMA. Rather than have a

survivor who. may not be familiar with the Department going from place to
place, the office of the Welfare Counsellor can be used as a relatively
quiet meeting place, with those responsible for various benefits coming

in succession to explain them. If the survivors find this option
helpful, ABMA will arrange for i a suitable time period and make the
necessary appointments.

The following paragraphs provide a summary of benefits that

should be discussed with survivors.
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ENTITLEMENTS UPON DEATH OF EMPLOYEE

Contact: Shirley Dupuis/ABMA (tel: 996-8758)

Death Benefit:

- (under age 61) one year's salary payable to designated
beneficiary, widow (if employee was a contributor and

married prior to December 20, 1975), or estate.

- {over age 61) benefit is reduced by 10% for each year age
is over 60.

Superannuation:

(Over 5 years of pensionable service):

- Widow entitled to a monthly pension equal to 50% of

employee's pension calculated at time of death.

- Child (under age 18) monthly pension is payable to widow

Or guardian and is equal to 1/5 of widow's allowance, per

child.

- Student (between the ages of 18 & 25) must be single and

attending an approved school or university full-time.

Allowance is equal to 1/5 of widow's allowance, per

student, and is payable directly to student.

(less than 5 years of pensionable service):

- No allowances are payable, only a refund of contributions

plus interest, payable to designated beneficiary, widow or

estate.

PROCESSING TIME: Approximately 6 to 8 weeks from receipt of

all certificates.

Documentation required to process death and superannuation benefits:

- Employee's proof of age;

- employee's death certificate;

- employee's marriage certificate;

- spouses' proof of age;

- children and/or student's proof of age.

PROCESSING TIME: Approximately 1 week from receipt of al]

certificates.
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No Widow, Children or Students:

(Over 5 years of pensiohnable service):

- A lump sum payment equal to 5 times the basic annual

pension or a refund of contributions plus interest,

whichever is greater. This is payable to the designated

beneficiary or estate.

PROCESSING TIME: Approximately 2 to 3 months from receipt
of all certificates.

(less than 5 years of pensionable service):

- A refund of contributions plus interest, payable to the

designated beneficiary or estate.

PROCESSING TIME: Approximately 6 to 8 weeks from receipt of

all certificates.

Documentation required to process above benefits:

- Employee's proof of age;

- employee's death certificate.

CANADA PENSION PLAN

Death Benefit:

- Lump sum payment payable to the estate is equal to the

lesser of 6 times the calculated monthly retirement

pension at date of death or $2,590.00 (for 1987).

Spouse's Allowance:

- (Age 65 or over) 60% of the retirement pension calculated

at the time of death, to a maximum of $312.90/month.

- (Age 45 to 64) monthly pension is composed of a flat rate
_ plus 373 per cent of the deceased contributors calculated

pension, up to a maximum of $290.36/month (for 1987).
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Child's Allowance

(Under age 18) and student's allowance (between the ages of

18 and 25 and in full-time attendance at school or

university):

- Monthly allowance based on a flat-rate to a maximum of
$94.79 per month.

PROCESSING TIME: Approximately 3 months from receipt of all

documentation.

PUBLIC SERVICE MANAGEMENT INSURANCE PLAN

Coverage depends on the option the employee has chosen:

a) Basic Life Insurance: 1 or 2 times adjusted annual salary.

b) Supplementary Life Insurance: 1 time adjusted annual salary.

c) Accidental Death and Dismemberment Insurance - maximum $250,000.00.
d) Dependant's Insurance-Spouse $5,000 plus $5,000 accidental death and

dismemberment.

PAY AND BENEFITS

Contact: Barry Fennessy/ABMP (tel: 996-2803)

- Balance of salary for month of death.

- Payment for unused annual, foreign service and furlough leave.

- Severance Pay - 1 week salary for each year of continuous service up

' to a maximum determined in the Collective Bargaining Agreements.

Recovery for any monies owing, i.e. posting loan etc., will be made from

above payment(s).

- PROCESSING TIME: Approximately 2 to 3 months.
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FOREIGN SERVICE ALLOWANCES

Contact: Lester Pearson/ABMP (tel: 996-7926)

Foreign Service Allowances:

-~ Balance of allowances for month of death.

Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation
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DECES D'UN EMPLOYE A L'ETRANGER

Cette brochure a été préparée pour venir en aide aux conjoints et aux
parents survivants de méme qu'aux membres du personnel ministériel qui

pourraient se trouver dans un cas d' urgence a la suite du décés d'un emp loyé en

poste a 1'étranger. Elle aborde, d'une part, les questions qui doivent étre

réglées immédiatement , et d' autre part, les problémes a moyen ou a long terme.
Son but n ‘est que d' indiquer aux survivants de méme qu'aux employés du Ministeére
ou trouver l'assistance nécessaire dans une situation difficile.

Quand la nouvelle du décés d'un employé a 1' étranger parvient 4
Ottawa, deux personnes doivent étre immédiatement avisées :

a) le responsable des affectations ou le directeur de la direction
appropriée du Secteur du personnel (APG, APT, APS etc.); et

b) la conseillére en services sociaux du Ministére, en 1'occurence
Mme M. Caverley :

bureau : 992-1641

domicile : 233-2493

Il est possible que l'on doive répondre aux questions des parents sur

les dispositions immédiates a prendre ou la situation a plus long terme.

Eventuellement, on pourra organiser des rencontres 4 Ottawa afin d'examiner les

questions de pension, de prestation de décés, d'assurance-maladie et le reste.
Au lendemain de cet @vénement tragique, il serait bon de s‘attarder aux points

suivants que l'on a approximativement divisés en questions 4 court terme et a
long terme.

I

Dépenses relatives aux funérailles payées par le Ministére :

- cout de l'ambulance, du corbillard (déboursé a 1'étranger)

- embaumement, incinération et cercueil pour le transport

- copies du certificat de décés

- frais d'autopsie obligatoire
- frais de transport des restes de Ja mission au lieu

d'enterrement MOINS part personnelle (le cas échéant) des frais
de transport entre le lieu d'enterrement et Ottawa MOINS autres

frais susceptibles d'étre payés par 1a Commission des accidents

de travail, les Affaires des anciens combattants, etc.

(Ref. : DSE 66)

Contact : Lloyd Pochopsky/ABMA 992-9309.
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Frais de déplacements payés

Du poste au Canada pour les personnes 4 charge en résidence 4 cet

endroit et les @tudiants a charge habitant ailleurs. On pourra

envisager le remboursement du cout d'un voyage effectué en vue de
mettre les affaires du défunt en ordre au poste. Les frais de

déplacement d'Ottawa a 1' endroit de l'inhumation ou du service
funébre, s'il a Neu a l'extérieur d'Ottawa, doivent étre assumés par

la famille, bien qu'on puisse autoriser une avance comptable qui sera

recouvrée par la suite. Le chef de mission peut autoriser le

versement d'une avance couvrant tous les frais de déplacement.
(Ref. : DSE 54.07).

Frais de logement payés

Pour jes personnes a charge indiquées ci-dessus, un maximum de 5 jours
au poste et a Ottawa (lorsque ]'inhumation ou les funérailles ont lieu
ad Ottawa). L'avance comptable dont i] est question plus haut peut

couvrir ces dépenses.

Frais non payés :

- catafalque;

' = cout du corbillard du salon funéraire 4 1'église ou a la chapelle dans

la ville of est survenu le décés ou au lieu d'enterrement/inhumation;
- colt des avis de décés publiés dans les journaux, etc. 4 la mission ou

au Canada;

- location d'une limousine;

- habits.

Arrangements funébres

Ceux-ci, y compris l'envoi des restes au Canada, devraient etre

ordonnés par l'entremise d'un service de pompes funébres du pays ou

survient le décés. Pour plus d'efficacité, i] est préférable que le
directeur de pompes funébres étranger entre directement en contact

avec un homologue canadien. Des plans d'urgence ont été prévus pour

les pays ou Tes us et coutumes différent considérablement de ceux du

Canada. Les cadres au poste concerné peuvent renseigner les parents

Survivants sur ce point.

Logement au poste :

Les parents de l'employé peuvent continuer d'occuper les locaux de

1'Etat ou ceux loués par celui-ci pendant une période de temps

raisonnable aprés le décés. De toute évidence cependant, le logement

devra éventuellement étre libéré a l‘intention de celui qui succédera
au défunt, mais on fera le plus possible preuve de souplesse et de

compréhension. -
|
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Retour des parents au Canada :

Les colts seront absorbés par 1‘employeur; habituellement le retour se

fait dans une période pouvant aller jusqu'a 6 mois apres le décés de

1 ‘employe.

Paie et allocations :

Elles s‘arrétent normalement 4 la fin du mois ou survient le déces.

En attendant le réglement final des affaires financiéres du défunt, la

restation de décés de l'employé peut étre versée dans la semaine qui
suit Ta reception du certificat de décés (voir partie II).

Conseiller en services sociaux

Parents et amis a Ottawa ou ailleurs au Canada s'‘occupent

habituellement des besoins personnels immédiats de la famille proche
du défunt. Si des condoléances, des conseils ou d'autres services de

nature personnelle semblent nécessaires, on en avisera immédiatement
le conseiller en services sociaux du Ministére qui entrera en contact

avec la famille a son arrivée au Canada et en rencontrera les membres

pour leur offrir son aide.

II

I] faut du temps pour prendre les derniéres dispositions financiéres

résultant du décés d'un employé aussi est-il préférable d'en discuter et
d‘'obtenir des explications de vive voix des personnes responsables de leur

administration. Dés que les matiéres plus pressantes ont été réglées, il est
bon que le conjoint ou les parents survivants viennent au Ministere pour un

entretien. On prendra rendez-vous avec les personnes dont les numeros de
téléphone apparaissent ici, 4 commencer par Shirley Dupuis de 1'ABMA, Plutot

que de laisser un membre de la famille qui connait mal le Ministére errer d'un
endroit a l'autre, on réservera le bureau du conseiller en services sociaux

pour la rencontre et les divers responsables s'y rendront successivement pour
expliquer les différents avantages sociaux. Si on préfére cette solution,

]'ABMA trouvera un moment convenable et prendra les rendez-vous appropriés.

Les paragraphes qui suivent résument les avantages a examiner avec les
parents survivants.
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ALLOCATIONS AU DECES DE L'EMPLOYE

Contact : Shirley Dupuis/ABMA (tél. : 996-8758)

Prestation de décés :

- (employé de moins de 61 ans) une année de salaire payable au

bénéficiaire désigné, au conjoint (si l'employé contribuait au régime
et était marié avant le 20 décembre 1975) ou a ta succession;

- (de plus de 61 ans) réduction de la prestation de 10 % pour chaque.

année au-dela de 60 ans.

Régime de retraite :

(Plus de 5 ans de service ouvrant droit a pension) :

- Rente mensuelle égale 4 50 % de Ja pension qu'aurait touchée 1'employé
au moment de sa mort, payable au ‘conjoint.

- Enfants (de moins de 18 ans) : rente mensuelle égale au cinquiéme de
la rente précédente, par enfant, payable au conjoint ou au tuteur.

- Etudiant (entre 18 et 25 ans) : célibataire et inscrit a plein temps

dans une @cole ou une université reconnue. Rente égale au cinquiéme

de la rente du conjoint, par étudiant. Elle est versée directement
a celui-ci.

(Moins de 5 ans de service ouvrant droit a pension) :

- Aucune rente. Remboursement des contributions plus l'intérét au

bénéficiaire désigné, au conjoint ou a la succession.

TRAITEMENT : 6 a 8 semaines aprés la réception de tous les

certificats.

Documents nécessaires pour le versement de la prestation de décés et de la
rente :

“» certificat de naissance de 1]'employe;
- certificat de décés; i - -

- certificat de mariage;

- certificat de naissance du conjoint;

- certificat de naissance des enfants et(ou) des étudiants.

TRAITEMENT : Environ une semaine aprés la réception des certificats.
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Pas de conjoint, d'enfant ni d'étudiant :

(Plus de 5 ans de service ouvrant droit a pension) :

- Versement unique correspondant a 5 fois la rente annuelle de base ou

remboursement des contributions, avec l'intérét, selon le montant le

plus élevé, au bénéficiaire désigné ou a Ja succession.

TRAITEMENT : 2 ou 3 mois aprés la réception des certificats.

(Moins de 5 ans de service ouvrant droit 4 la pension) :

- Remboursement des contributions, plus intérét, au bénéficiaire désigne
Ou a la succession.

TRAITEMENT : 6 4 8 semaines a compter de la réception des certificats.

Documentation requise :

- certificat de naissance de employe;
- certificat de décés de ]'employé.

REGIME DE PENSION DU CANADA

Prestation de décés :

- Versement unique a la succession @gal au montant le moins @levé entre

6 fois la rente mensuelle a la date du décés ou 2 590 $ (1987).

Allocation au conjoint :

- (65 ans ou plus) 60 % de la pension de retraite calculée au moment du
décés jusqu'a concurrence de 312,90 $/mois.

- (de 45 4 64 ans) pension mensuelle correspondant 4 un montant

forfaitaire plus 37 1/2 % de la pension du défunt selon ses
contributions, jusqu'd concurrence de 290,36 $/mois (1987).

Allocation aux enfants :

(de moins de 18 ans) et aux étudiants (de 18 4 25 ans, inscrits 4
plein temps dans une école ou une université) :

- Allocation mensuelle calculée d'aprés un montant forfaitaire

jusqu'a concurrence de 94,79 $ par mois.

TRAITEMENT : Environ 3 mois a partir de la réception des documents.
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REGIME D'ASSURANCE DES CADRES DE GESTION DE LA FONCTION PUBLIQUE

La couverture dépend de l'option retenue par l'employé :

a)

b)

c)

d)

Assurance-vie de base : 1 ou 2 fois le salaire annuel corrigeé.

Assurance-vie complémentaire : 1 fois le salaire annuel corrigeé.

Assurance contre la mort accidentelle et le démembrement - maximum

250 O00 $.

Assurance des personnes 4 charge - conjoint 5 000 $ plus 5 000 $ pour mort

accidentelle et démembrement.

PAIE ET AVANTAGES SOC IAUX

Contact : Barry Fennessy/ABMP (tél. : 996-2803)

Solde du traitement pour le mois oU survient le décés.

Paiement des congés annuels, de la prime pour détachement a 1‘étranger et
du congé d'ancienneté.

Indemnité de cessation d'emploi - une semaine de traitement par année de
service continu jusqu'a concurrence du montant déterminé dans la

convention collective.

‘Sommes dues, 4 savoir préts reportés, etc. déduites des paiements qui
précédent.

TRAITEMENT : 2 a 3 mois.

ALLOCATION DE SERVICE A L'ETRANGER

Contact : Lester Pearson/ABMP (tél. : 996-7926)

Allocation de service a 1'é@tranger :

Solde des allocations pour le mois ou survient le décés.
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ENCLOSURES

ANNEXES 
-

It has been the practice that when the Personnel Branch has

—_—_____——_ been notified of the death of an employee at a post, the initial

DISTRIBUTION communications to the post has been the responsibility of the respective
assignment division, which has also served as the primary "focal point"

» for the post, at least until such time as the surviving spouse/family
ACB enter into direct contact with the various sections of ABM, usually

ACBX upon their return to Canada.

APT

| APG 2. This procedure has served reasonably well in the past,

| APS and we do not suggest a change. However, assignment divisions may

| ABM find it helpful to know the respective responsibilities within ABM

ABMA in case of a death abroad. This information is set out in Attachment

ABMC "A", together with a "focal point" within each section of ABM.

| ABMR Obviously, the same functions are carried out by ABMA-Superannuation

| ABMP and ABMP in the case of death of an employee in Ottawa.

ABBW

3. Attachment "B" is a draft "pro forma" telex that assignment

divisions can draw on for their first communication with the post.

It is based on input from ABMA (FSD's and Superannuation) and ABMR

(relocation). Some amendment will be required depending on individual
circumstances, including family status of the deceased.

4, In addition to ABMA,/ ABMR and ABMP, Mrs. Caverly (ABBW) should

also be copied on all telex traffic to the post. She should also be

given an opportunity to meet the surviving spouse/family on their return

to Ottawa in the event that some form of ongoing assistance is required.

5. Any comments you may have with respect to this memo or

attachments will be welcome.

\ ere ongicl
ong. signe

signet conn

J. ¥. ‘Boehm
Director General

Personnel Administration Bureau

EXT 407
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ATTACHMENT "A"

Summary of ABMA, ABMR and ABMP

Responsibilities in Case of Death Abroad

a) ABMA - FSD Interpretation

Focal Point: Lloyd Pochopsky, Head, FSD Allowances and
Benefits (tel: 992-4174)

- FSD 54: Compassionate Travel

- FSD 66: Death Abroad of an Employee or Dependent

b) ABMA - Superannuation, etc.

Focal Point: Shirley Dupuis, Superannuation Counsellor

(tel: 995-8769)

Public Service Superannuation: a) Death Benefit
b) Spouse's Allowance

c) Children's Allowances

d) Student's Allowances.

Canada Pension Plan: a) Death Benefit

b) Spouse's Allowance

c) Children's Allowances

d) Student's Allowances.

Public Service Management Insurance Plan:

a) Claim for Death Benefit

O.H.I.P. and G.S.M.I.P. coverage for spouse, children and

students. (ABMP now)

Old Age Security: Widowed Spouse's Allowance (age 60).

c) ABMR - Relocation to Canada

Focal Point: Dale Chisholm, Head, Incoming/Crossposting
Relocations (tel: 995-7642)

Alternate: Randall Kondo, Head, Outgoing Relocations

(tel: 996-2672)

- Making hotel reservations in Ottawa if necessary.

000098



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés 4 linformation

- Providing the post with the travel entitlement of the remaining

family members and the authority/coding necessary to make travel

arrangements.

- Requisitie@ning an advance for FSD 15.31 Specified Incidental

Expenses or providing post with authority to issue advance.

- Requesting post to obtain cost and weight estimates for the shipment

of personal effects and providing authority to ship on the basis

of these.

- Providing guidance on procedures and entitlements to family members

once they are back in Canada by means of a personal interview.

- Arranging for the delivery of personal effects received from post

and in long term storage.

d) ABMP - Pay, Leave, Allowances and Health Plans

Focal Point: Diana Holtby, Supervisor (tel: 996-4447)

- Salary or Wages, including overtime, to the date of death.

- Salary or Wages from the date of death to the end of the month

of death.

- Allowances.

- Severance Pay.

- Balance of unused annual leave, foreign service leave, furlough

leave and compensatory leave.

- Return of Superannuation contributions for employees with less

than five (5) years of continuous service.

- Recovery of amounts due the Crown (i.e. Posting Loans, Salary or

Allowance Overpayments).

NOTE: These sections have similar responsibilities in cases of

death of an employee at Headquarters.
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@ . ATTACHMENT "B"

DRAFT "PRO FORMA" TELEX INPUT TO POST

CONFIDESMTIAL _ PERS INFO

FM EXTOTT

TO

DISTR ABM ABMA ABMP ABMR ABBW (OTHERS AS NECESSARY)

---DEATH OF

(Following for inclusion in body of text of tel re death at post)

FSD 54:DEPUTY HEAD AUTHORITY HAS BEEN DELEGATED TO HOM TO APPROVE

COMPASSIONATE TRAVEL IN ACCORDANCE WITH PROVISIONS OF FSD 54.FOR

TRAVELLING EXPENSES PAYABLE UNDER THIS BENEFIT PLEASE REFER TO

FSD 54.07 AND/OR FSD 54.08.ADVANCES TO BE CODED T0

020-POST-POST-000-0747/020-POST-POST-000-0747.

2.FSD 66:UNDER THE PROVISION OF FSD 66 AUTHORITY MAY BE GRANTED TO

REIMBURSE AN EMPLOYEE EXPENSES IN EXCESS OF EXPENSES WHICH WOULD

HAVE BEEN INCURRED IN HQ.SUCH PAYABLE EXPENSES ARE LISTED UNDER

FSD 66.01.DEPARTMENTAL APPROVAL IS NOT/NOT REQUIRED.ADMISSIBLE

EXPENSES TO BE CODED TO 020-POST-POST-000-0729/020-POST-POST-000-0729.

3.PLEASE PROVIDE ABMR WITH TRAVEL PLANS FOR (SPOUSE/FAMILY)

INCLUDING REQUESTS FOR HOTEL RESERVATIONS, TRAVEL ADVANCE, CODING

AND AUTHORITY TO PURCHASE TRANSPORTATION TICKETS AND ANY SPECIAL

ARRANGEMENTS REQUIRED ON ARRIVAL IN CDA.DETAILED INFORMATION

REGARDING TRAVEL ENTITLEMENTS AND SHIPMENT OF PERSONAL EFFECTS TO

FOLLOW IN SUBSEQUENT TELEGRAMS.

4.DEPARTMENTAL CONTACT FOR PROCESSING FAMILY ENTITLEMENTS IS

ABMA/SHIRLEY DUPUIS (TEL: 613~995-8769).TO AVOID UNNECESSARY
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PAGE 2 CONFIDENTIAL PERS INFO

PROCESSING DELAYS, PLEASE ENSURE ABMA/DUPUIS IS PROVIDED WITH

ORIGINAL OR PHOTOCOPY OF DEATH CERTIFICATE ASAP.ALSO, ADVISE

SPOUSE THAT ORIGINALS OR PHOTOCOPIES OF FOLLOWING DOCUMENTS MUST

BE PRESENTED TO ABMA/DUPUIS WHEN SHE/HE RETURNS TO CDA: (TO BE

AMENDED ACCORDING TO DOCUMENTATION ALREADY AVAILABLE EG. MARRIAGE

CERTIFICATE, PROOF OF AGE FOR EMPLOYEE, SPOUSE, CHILDREN AND/OR

STUDENTS).
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| supzecT ¢ Death of an Employee Abroad November 7, 1986
Number/Numéro

ABM-0183 __ 2

ENCLOSURES

ANNEXES :

It has been the practice that when the Personnel Branch has

—___ been notified of the death of an employee at a post, the initial

DISTRIBUTION communications to the post has been the responsibility of the respective

assignment division, which has also served as the primary "focal point”

for the post, at least until such time as the surviving spouse/family

ACB enter into direct contact with the various sections of ABM, usually

ACBX upon their return to Canada.

APT

APG 2. This procedure has served reasonably well in the past,
APS and we do not suggest a change. However, assignment divisions may

ABM find it helpful to know the respective responsibilities within ABM

_ABMA in case of a death abroad. This information is set out in Attachment

ABMC} "A", together with a "focal point" within each section of ABM.

~~ ABMR Obviously, the same functions are carried out by ABMA-Superannuation

ABMP and ABMP in the case of death of an employee in Ottawa.

ABBW

3. Attachment "B" is a draft "pro forma" telex that assignment

divisions can draw on for their first communication with the post.

It is based on input from ABMA (FSD's and Superannuation) and ABMR

(relocation). Some amendment will be required depending on individual

circumstances, including family status of the deceased.

4. In addition to ABMA, ABMR and ABMP, Mrs. Caverly (ABBW) should

also be copied on all telex traffic to the post. She should also be

given an opportunity to meet the surviving spouse/family on their return

to Ottawa in the event that some form of ongoing assistance is required.

5. Any comments you may have with respect to this memo or

attachments will be welcome.

original =" original
igned by. signe Par
5. T. BOSH

J. T. Boehm

Director General

Personnel Administration Bureau

EXT 407
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ATTACHMENT "A"

Summary of ABMA, ABMR and ABMP

Responsibilities in Case of Death Abroad

a) ABMA - FSD Interpretation

Focal Point: Lloyd Pochopsky, Head, FSD Allowances and

Benefits (tel: 992-4174)

- FSD 54: Compassionate Travel

- FSD 66: Death Abroad of an Employee or Dependent

b) ABMA - Superannuation, etc.

Focal Point: Shirley Dupuis, Superannuation Counsellor

(tel: 995-8769)

- Public Service Superannuation: a) Death Benefit
b) Spouse's Allowance

c) Children's Allowances

d) Student's Allowances.

Canada Pension Plan: a) Death Benefit

b) Spouse's Allowance

c) Children's Allowances

d) Student's Allowances.

Public Service Management Insurance Plan:

a) Claim for Death Benefit

O.H.I.P. and G.S.M.I.P. coverage for spouse, children and

students. (ABMP now)

Old Age Security: Widowed Spouse's Allowance (age 60).

c) ABMR - Relocation to Canada

Focal Point: Dale Chisholm, Head, Incoming/Crossposting

Relocations (tel: 995-7642)

Alternate: Randall Kondo, Head, Outgoing Relocations

(tel: 996-2672)

- Making hotel reservations in Ottawa if necessary.
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- Providing the post with the travel entitlement of the remaining

family members and the authority/coding necessary to make travel

arrangements.

- Requisitianing an advance for FSD 15.31 Specified Incidental

Expenses or providing post with authority to issue advance.

- Requesting post to obtain cost and weight estimates for the shipment

of personal effects and providing authority to ship on the basis

of these.

- Providing guidance on procedures and entitlements to family members

once they are back in Canada by means of a personal interview.

- Arranging for the delivery of personal effects received from post

and in long term storage.

d) ABMP - Pay, Leave, Allowances and Health Plans

Focal Point: Diana Holtby, Supervisor (tel: 996-4447)

- Salary or Wages, including overtime, to the date of death.

- Salary or Wages from the date of death to the end of the month

of death.

- Allowances.

- Severance Pay.

- Balance of unused annual leave, foreign service leave, furlough

leave and compensatory leave.

- Return of Superannuation contributions for employees with less
than five (5) years of continuous service.

- Recovery of amounts due the Crown (i.e. Posting Loans, Salary or

Allowance Overpayments).

NOTE: These sections have similar responsibilities in cases of
death of an employee at Headquarters.
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@ ATTACHMENT "B"

DRAFT "PRO FORMA" TELEX INPUT TO POST

CONFIDESTIAL_ PERS INFO

FM EXTOTT

TO

DISTR ABM ABMA ABMP ABMR ABBW (OTHERS AS NECESSARY)

---DEATH OF

(Following for inclusion in body of text of tel re death at post)

FSD 54:DEPUTY HEAD AUTHORITY HAS BEEN DELEGATED TO HOM TO APPROVE

COMPASSIONATE TRAVEL IN ACCORDANCE WITH PROVISIONS OF FSD 54.FOR

TRAVELLING EXPENSES PAYABLE UNDER THIS BENEFIT PLEASE REFER 10

FSD 54.07 AND/OR FSD 54.08.ADVANCES TO BE CODED TO

020-POST-POST-000-0747/020-POST-POST-000-0747.

2.FSD 66:UNDER THE PROVISION OF FSD 66 AUTHORITY MAY BE GRANTED TO

REIMBURSE AN EMPLOYEE EXPENSES IN EXCESS OF EXPENSES WHICH WOULD

HAVE BEEN INCURRED IN HQ.SUCH PAYABLE EXPENSES ARE LISTED UNDER

FSD 66.01.DEPARTMENTAL APPROVAL IS NOT/NOT REQUIRED.ADMISSIBLE

EXPENSES TO BE CODED TO 020-POST-POST-000-0729/020-POST-POST-000-0729.

3.PLEASE PROVIDE ABMR WITH TRAVEL PLANS FOR (SPOUSE/FAMILY)

INCLUDING REQUESTS FOR HOTEL RESERVATIONS, TRAVEL ADVANCE, CODING

AND AUTHORITY TO PURCHASE TRANSPORTATION TICKETS AND ANY SPECIAL

ARRANGEMENTS REQUIRED ON ARRIVAL IN CDA.DETAILED INFORMATION

REGARDING TRAVEL ENTITLEMENTS AND SHIPMENT OF PERSONAL EFFECTS 10

FOLLOW IN SUBSEQUENT TELEGRAMS.

4.DEPARTMENTAL CONTACT FOR PROCESSING FAMILY ENTITLEMENTS IS

ABMA/SHIRLEY DUPUIS (TEL: 613-995-8769) .TO AVOID UNNECESSARY
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|

' PAGE 2 | CONFIDENTIAL PERS INFO

PROCESSING DELAYS, PLEASE ENSURE ABMA/DUPUIS IS PROVIDED WITH

ORIGINAL OR PHOTOCOPY OF DEATH CERTIFICATE ASAP.ALSO, ADVISE

BE PRESENTED TO ABMA/DUPUIS WHEN SHE/HE RETURNS TO CDA:(TO BE

SPOUSE THAT ORIGINALS OR PHOTOCOPIES OF FOLLOWING DOCUMENTS MUST

AMENDED ACCORDING TO DOCUMENTATION ALREADY AVAILABLE EG. MARRIAGE

CERTIFICATE, PROOF OF AGE FOR EMPLOYEE, SPOUSE, CHILDREN AND/OR

STUDENTS).

| . 000106



eS File “~¢-%-/

disclosed under the Access to Information Act

MGTC/DIA YeFe Nob eestes la Loi sur l'accés a information
fl External Affairs Affaires extérieures - —

Canada * * Canada a
MGTC/JOU

1 | MESSAGE
—Dossier

Align first character of Security Classification under this arrow

| Alignez le premier caractére de la Sécurité sous cette Heche | a 4 4 Z MCA p

SECURITY \Yaates 12 | 10

SEcURITE| NONCLASSIFIE |
seems eee eee |

FM/DE | DE EXTOTT RGBU186 14MAI85 |

TO/A moA BRU “LIVRAISON 150900 p |
INFO ———SS= ofA Tl E |
DISTR NBR RSS Fes age Soft ont ee AG = SoG O-N Nom -1).Qofd-F ened NCH MBG:

|
REF <BRLLN ROM Esanerlllakes iets eed aie Tobe S 3 FoR Nem GNF hn OP RoNen th BEN AS NIC CAN

SUBJ/SUJ |

SCC SCA SCR SFF |
|

REF VOTRETEL ZVGRO371 DU 14MAI |

|

~--DECES DE JACQUES MONTPETIT

AVONS APPRIS AVEC GRAND CHAGRIN DISPARITION SOtDASEME DE NOTRE

COLLEGUE ET AMI JACQUES MONTPETIT. |
|

2e-PARTAGEONS AVEC DOULEUR TOUTE LA TRISTESSE QUI AFFLIGE |SA FAMILLE

|

ET SON ENTOURAGE.CELLES ET ceuxffou SECTEUR EUROPE#QUI ont CONNU OU

COTOYE JACQUES ONT PU APPRECIER SES GRANDES QUALITES HUMAIINES

ET SON INLASSABLE DEVOUEMENT A LA CAUSE GGREOIRE QUE NOUS SERVONS
MARIE ET A

TOUS.VOUS PRIONS DONC DE TRANSMETTRE A, SES PROCHES TOUTE [LA SYMPATHI

|
QUE NOUS EPROUVONS,DEVANT LE DEPART PREMATURE D UN CAMARAIDE DONT NOU

|

CONNAISSIONS LA VALEUR ET QUI EN NOUS QUITTANT LAISSE UN VIDE QUE

RIEN NE SAURAIT COMBLER,
|
|

DANIEL MOLGAT !
|

SMA EUROPE |

|

DRAFTER/REDACTEUR DIVISION/DIRECTION TELEPHONE[ ~APaROYEDIAFROUVE
LQ : —_

VAN 5

" SiG }24 SIG

L-EXT 518-1 (83/11)



sel “UNCAASS
rm: | SATAN

SURO

eg Tee AGH lon, eae FAS
- Pernt Maure ab teen sete ; , J " .

coe Seg eye 4 age t ¢ otClean da

FILE/DOSSIERee E MESSAGE

Access to Information Act

i sur l'accés a l'information

Bb

Inn hla. |
02.664 j

;: @ -) T
Sloper Clee) ebay acs teenth eprtowanena Tata | ‘ qebse thesAfar Hist oharaetursstSireureyebege | SEE Latee this Ip &

. . . : mo . ros 4 aAline lea nromuee carsetare ce 4 Ste teas cetie Fac histo 3 / ov

UACR- SHE x SEF 007/23,

Extoit / Duty ober. (Dea vere occk HES

1

| Please ADUSE APCPROPRU
E J

| PERSONNEL ornFiceels) OF S
KDDE
ae ye i

DEATH THIS EUG (N SOLE,

OF TAMES E&. C-ren) CO0PER CFS 3}
ConSue AWD SENIOR TER DE Comm ssronER,

|

“| ITED! Ue
Eb T00K (4A UENCE AAT : |

ate opereA with ats wl(ee RuTH,
! 

|
AND HosertRa EMER FEC YH STAT
UNABLE TO SAVE HIM. 

ops

4 Mes. QoorER WHo Mow 1s wiTt een:
WU NOTIFY DIRETLY THe nee O

e
: Wwe wikh ,

CooreR Fame’ SpEb (NN TIHHS ECARD
FORE

3 (F Any FURR (AO NEEDED G&Fo

a UDAY 26 MARCH FoLlow!ne- APE
(6ST OFFICERS wtto Sttou kD Be |

!

~——_t—-

| A. Virtue 829-9976 Be >
. bettie i §

febeahe Ta Gat toads thee : trea cake Pky ‘ TELCP HONE
i 1

Alan D. bw ; 6206) 23-17 7%
APPROVED,

My, |

PINN ALLE

Pd) -b4ge

6 Aa ABR

/

a

LOB 4S) REDS, deorit weand t dk tobefs MAMIE

~~~"900108



hy at a

ROTA.
‘e308 A aviueANAS 0 Atlowen catertenitig,Be Cyhert

=

Y .

e

&

~ lt AJ

Canad Canaan

MESSAGE FILE/NOSSIFR

’

: Abgn Fresy character af Sex Cur ty Chase wor Gg ele this raw _
ade oe trae tb

Ab'gnez te aremicr coractire : dale SAcurect sous cstte Heh: a
ayn en: ma‘ SkGURIY:

SEGURITE

| CONTACTED :

| Aran Kowe a6) BES: ¥6 80

COnCE® SAC Ques Assextal
206) 324 - FSB

Keene ¢ Come en 29,60 2AM AR

| 7 : Fry & get obtain eutrouty be Lsp's fre
Srna bn apes ‘Briher, Ku butler of

(Auaptrn p aeert
le imdeuracd Mpevcre

fs Sa fo cootsh- Pubes aa

ge

abit pod

eee tee
ee wee eon,
—_ je eet ere
—~ mem
we eee

Memes see me emia

10

Document disclosed under the Access to Information Act |
Document divulgué en vel as 4 linformationrtu de la Loi sur I'accé:

— * ae os + fee tee teen tee ee me ee ee ee ; | a oe ee ee

OBACTRRIQED ACTER i Pee eke ehe pete OT: oe nee tee
i EW BRIN alent as, » TRU QAR ae AMHOVEDAMPROUVE — :
i i ——

| 000109

as, 
{ .

wr } 
:

si :



Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

ae 19 1979

@N\ FO a
tt

NONCLASSIFIE : ne 2-L- of OALEh— Vy):

" mT : (9 Gey HAND PAR P Tee) o7 7 ne
DE CIDAHULL AFD11e@ 16AUG7S -

_ eee .
A LERVL IMMED ATTN:

INFO EXTOTT GA a Ye
——

DISTR FCO

AVONS REGRET VS ANNONCER QUE M LOUIS BERUBE SST DECEDE CE

MATIN SUITE CRISE CARDIAQUE.FUNERAILLES LUNDI 2@AUG.

COMMUNIQUE AVEC M GODIN AU SUJET REQUETE DU BAGON.EX-DIRECTEUR N

EST PAS DISPONIBLE AYANT DEJA ACCEPTE POSTE AU CDA.

S.AVONS INDICATIONS QUE MAIQ FAIT DEMARCHES POUR RECRUTER REMPLACANT

DE GODIN.

UUU/187 1622572 AFD118¢

|

|

2.TEL QUE CONVENU LORS RECENT PASSAGE DEL GABONAISE OTT,AVONS

|

|

|
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Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés a information

@
NONCLASSIFIE

LE CIDAHULL. AFD11°@ 16AUG7S

A LERVL IMMED

INFO EXTOTT GAF

DISTR FCO

AVONS REGRET VS ANNONCER QUE M LOUIS BERUBE #ST DECEDE CE

MATIN SUITE CRISE CARDIAQUE.FUNERAILLES LUNDI 2@AUG.

2.TEL QUE CONVENU LORS RECENT PASSAGE DEL GABONAISE OTT,AVONS

COMMUNIQUE AVEC M GODIN AU SUJET REQUETE DU BAGON.EX-DIRECTEUR N

EST PAS DISPONIBLE AYANT DEJA ACCEPTE POSTE AU CDA. |

3.AVONS INDICATIONS QUE MAIQ FAIT DEMARCHES POUR RECRUTER REMPLACANT

DE GODIN.

UUU/187 1620372 AFD118¢@

000111
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cay 6 ELLE/DIARY/CIRC © APR/D. STOCKWELL /2-O6VSfdlTissdeoveradeita srtacees/oermatey

Se - EXTERNAL AFFAIRS AFFAIRES EXTERIEURES

10 “Mr. J. K: Bartleman / APO 7 secunry UNCLASSIFIED

a wo i - re ' June 8, 1979 |,
FROM APR. | i : pate a
De _ _NUMBER

rerereNcE Our memo October 29, 1976 . Numéro Soe
Référence Your memo November 25, 1976 nue Dossun)

. , ; : OTTAWA :

SUBJECT Procedures upon death of an employee. - a, 3-6-8-1]
“e : , - MISSION

ENCLOSURES
Annexes

25 | | , 7 t In late 1976 our two divisions established procedures
DISTRIBUTION a . , oo

oo -whereby certain employees in each of our sections had specific’

duties to carry out when an employee died. With all the recent.

: staff changes there now seems to be some confusion as to our ~

respective responsibilities. Would you take a Took at the

je ve attached two memorandums to see if they need any updating.

If not, I suggest we re-issue them so that all concerned will

~ know what isexpected of them and with whom they should coordinate |

the various duties they have to perform.

_ ORIGIN...
ORIGINAL siGné PAR

OM. STOCKWELL

t . 8 D. Stockwel

ro a . Deputy Director

e - Staff Relations and —
RY . ee we ee

Compensation Division

\7530-21-029-5341



Document disclosed under the Access to Information Act

. APR/D. M. STOCKNELL/2-O515/dt

“ Ae APP/J.G.HADWEN/6-5595/m)
LL

a c= WA 
| ;

ZTE S-T |

Me! _

OTTAWA KIA 062.

May 8, 1979.

Dear

I was deeply saddened to hear the news this morning
of Derek's untimely death. Within the Personnel Bureau his
long experfence fn the Department and at a number of posts
abroad made him especially effective in dealing with situations
affecting the morale and conditions of life of his colleagues
overseas.

Derek was both well liked and respected by the people
he worked with in the Staff Relations Division and his loss will
be that of a friend to all these he came in contact with.

While I know that Marge Caverly has been in contact
with you for some time now, I would like to reiterate that
Derek's many friends in the Department would like to offer
their assistance in any way they can both at the present time
and in the weeks to come.

On behalf of his many colleagues, please accept our
deepest condolences.

Yours sincerely,

ORIGINAL SIGNED BY

ORIGINAL SIGNE PAR

JOHN G. HADWEN

ad. G. Hadwen,
Director-General,
Bureau of Personnel.

000113



Document divulgué en vertu de la Loi sur laccés a linformation

_ C25 dhary cire APO/L. Ps LEPAGE/2~2552/smm

e Li, gh

APR = Mr. G Be Bull UNCLASSIFIED

November 25, 1976

apd) ,

Your memorandum of October 29/76

New procedures in death of an employee

We have reviewed the procedures set in your

memorandum under reference and have incorporated a few minor

- suggestions which are designed primarily to keep APO abreast

of the situation. The initial text has been redone to

include the proposed revisions which have been underlined

for your ease of reference as follows:

Para 3 ~ telex to post should be copied to APO

Para 4 = post supplies items requested (copy of which
should be sent to APO)

or State, SbCe

Para 11 ~ follosing "amounts". After the initial
contact, the APO assi t officer wil.

oo refer es rece rom the Next-beter on inguiet as ae wee ears ’
etc. direct to the APR co-ordinator for
reply.

Peter F, Walkop

Pp. F. Walker

Personnel Operations Division

000114
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Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

APRE/ J.C .Hynes/6-2073/2j

AFFAIRES EXTERIEURES

MEMORANDUM

To APO SECURITY UNCLASSIFIED
A Sécurité

DATE October 29, 1976
FROM APR

De NUMBER
Numéro

REFERENCE

Référence
FILE DOSSIER

OTTAWA

SUBJECT New procedures in death of an employee 3-6-8-1
Sujet 

MISSION

ENCLOSURES

Annexes

Attached are the new procedures to be followed on the

DISTRIBUTION death of an employee whether abroad or in Ottawa.

2. These procedures take effect from November 1, 1976.

APOS

APRE/Super- 3. Mrs. Jean C. Hynes (6-2073) has been appointed APRE

annuation co-ordinator.

APRE/Pay

Clerks

AFF

APR/G. Bull Mo Puof
Deputy Director

Staff Relations and

Compensation Division

000116
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Document disclosed under the Access to Information Act
rey Document divulgué en vertu de la Loi sur Vaccés 4 linformation

ove @ Procedures to be Followed on Death of an Employee
A. Abroad

(1) Post advises APO with a copy to APRE co-ordinator - giving exact date
of death

(i.e. not "last night")

(2) APO notifies next of kin and arranges return of body to Canada, etc.

(as at present)
(copy To Ae)

(3) APRE co-ordinator telexes post, requesting: (cm te Pe)

death certificate

leave credits

‘OT claims, etc.

outstanding advances, etc.

(e.g. medical, hospitality, travel, etc.)

birth and marriage certificates if not on file

(4) post supplies items requested - (copy of-uitCH SHouLD BE SENT To Afo)

note: (i) forward a copy of death certificate by air immediately,

and send an extra photocopy with the body with instructions

to forward to APRE (if body sent to Canada) as this is

often faster.

(ii) telex leave credits - send card by next bag (current year

must be pro-rated).

(iii) if exact figures of outstanding amounts not available

wegprovide reasonable estimate Quvdin nenpen ead? f
Lark Of wrtlesbefutatimr J )

(5) APRE co-ordinator advise¥:

appropriate pay clerk

allowance unit

superannuation section

APRO, APRT, APRA, etc. as necessary

20/2

000117
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Mot gy Document divulgué en vertu de la Loi sur I'accés a linformation

5 .

- & -2
ot ‘ 

-

(6) pay clerk and/or co-ordinator:

prepares: statement of accounts sent to AFF

separation form - sent to APD, APOS, APOR

phones CPD - verbal S.0.S.

prepares 2517 re - S.0.S.

severance pay

month of death cheque

payment for unused leave, OT, etc.

- returns any cheques on hand for re-issuance to the estate

(7) Superannuation Section - requisitions Supplementary Death Benefit as

soon as death certificate received

- prepares DSS-2000 if widow or children entitled

to a pension

- makes an estimate of the pension payable

(8) co-ordinator will advise widow or lawyer of estimated amounts of pension, etc.

- if no pension payable, will requisition return of superannuation

contributions. +

(9) Allowance section - advises AFFG and prepares necessary requisitions for

final adjustment of allowances and payment for month

of death

(10) All cheques - salary, allowances, health plans, etc. are to be passed to

the APRE co-ordinator who will receive completed statement

of accounts, etc. and will hold or release cheques in

accordance with estimates provided re out@tanding amounts.

(11) All correspondence - will be drafted by the APRE co-ordinator after

consultation with appropriate sections. The beneficiary

will not be asked for a personal cheque as long as

there are sufficient funds available from which to

, 000118



-3-

Recovery of outstanding items will be made by AFF upon request of

APRE co-ordinator.

All attempts will be made to release as many cheques in an interim

settlement as is reasonably possible, and thus avoid holding large

amounts for extended periods of time when there are still a few

items outstanding.

In Canada

The basic procedures of Part A will remain the same - the APRE

co-ordinator will notify the sections concerned (see items 5 to 13 in

Part A) and be responsible for all cheques and correspondence after

discussion with the appropriate sections.

000119
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Document divulgué en vertu de la Loi sur l’accés & Hinformation

APRE/ J.C Hynes/6-2073/g4

MEMORANDUM

APO UNCLASSIFIED

October 29, 1976
APR

| | oo
New procedures in death of an employee 3+ 6—-8~1

Tn et

av! !

Attached are the new procedures to be followed on the

death of an employee whether abroad or in Ottawa.

, 2. These procedures take effect from November 1, 1976.

APOS

APRE/Super- 3. Mrs. Jean C. Hynes (6-2073) hac been appointed APRE
annuation co-ordinator.

APRE/Pay

Clerks

AFF
APR/G. Bull G.B. BULL

G.B. Bull

Deputy Director

Staff Relations and

Compensation Division

000120
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Document divulgué en vertu de la Loi sur Vaccés 4 linformation

@ Procedures to be Followed on Death of an Employee

A. Abroad

(1) Post advises APO with a copy to APRE co-ordinator - giving exact date
of death

(i.e. not “last night")

(2) APO notifies next of kin and arranges return of body to Canada, etc.

(as at present)

(3) APRE co-ordinator telexes post requesting:

death certificate

leave credits

OT claims, etc...

outstanding advances, etc.

(e.g. medical, hospitality, travel, etc.)

birth and marriage certificates if not on file

(4) post supplies items requested -

note: (i) forward a copy of death certificate by air immediately,

and send an extra photocopy with the body with instructions

to forward to APRE (if body sent to Canada) as this is

often faster.

(ii) telex leave credits - send card by next bag (current year

must be pro-rated).

(iii) if exact figures of outstanding amounts not available

provide reasonable estimate.

(5) APRE co-ordinator advises:

appropriate pay clerk

allowance unit

superannuation section

APRO, APRT, APRA, etc. as necessary

«20/2

000121
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Document divulgué en vertu de la Loi sur V'accés & information - :

-2-

(6) pay clerk and/or co-ordinator:

- prepares: statement of accounts sent to AFF

separation form - sent to APD, APOS, APOR

aof.
- phones CPD - verbal S.0O.S.

wee

- prepares 2517 re - S.0.S. ; ;

- severance pay

month of death cheque

payment for unused leave, OT, etc.

- returns any cheques on hand for re-issuance to the estate

(7) Superannuation Section - requisitions Supplementary Death Benefit as

soon as death certificate received

- prepares DSS-2000 if widow or children entitled

to a pension

. ~ makes an estimate of the pension payable

(8) co-ordinator will advise widow or lawyer of estimated amounts of pension, etc.

- if no pension payable, will requisition return of superannuation

contributions.

(9) Allowance section - advises AFFG and prepares necessary requisitions for

final adjustment of allowances and payment for month

of death

(0) All cheques - salary, allowances, health plans, etc. are to be passed to

the APRE co-ordinator who will receive completed statement

of accounts, etc. and will hold or release cheques in ayaMyi na
“eam fo
were EG

accordance with estimates provided re outstanding amounts.

(11) All correspondence - will be drafted by the APRE co-ordinator after

consultation with appropriate sections. The beneficiary

will not, be asked for a personal cheque as long as

there are sufficient funds available from which to

make recovery of outstanding amounts. MINTY ces ge000122
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Document divulgué en vertu de la Loi sur l’accés & information

~3-

». Recovery of outstanding items will be made by AFF upon request of
APRE co-ordinator.

(13) All attempts will be made to release as many cheques in an interim

settlement as is reasonably possible, and thus avoid holding large
hh.

amounts for extended periods of time when there are still a few

items outstanding.

B. In Canada

The basic procedures of Part A will remain the same - the APRE

co-ordinator will notify the sections concerned (see items 5 to 13 in

Part A) and be responsible for all cheques and correspondence after

discussion with the appropriate sections. |

000123



‘MEMORANDUM TO:

External Affairs: PR OR OR OP OR ROR OR PN

Document disclosed undepthe Access to Information Act"

Document ye udgla age surlaccés & linformation*:

CONFIDENTIAL

September 15, 1976

Mr. P. A. Bissonnette,

Assistant Under~Secretary ay |

ad
Mr. G. R. Harman, Director General,

Bureau of Personnel

Mr. R. McKinnon, Director

Personnel Operations Division

Mr. d. Schioler, Director,

Staff Relations and Compensation Division

Mr. J. R. Barker, Chief of Protocol

Mr. K. D. Taylor, General Director
Trade Commissioner Service

Mr. C. F. Rogers, Director,

Personnel, Finance & Administration,

Foreign Service Region

Personnel

Mr. C. P. Bassett, Director-General of _

KREKKREEE

Further to information conveyed by telephone, this will |
confirm that arrangements have been made to convene a meeting of
the Designations Panel on Friday, September 24 at 10:30a.m..in the

USSEA Board Room on the eighth floor of Tower A, Lester B. Pearson

- Building. An agenda covering the items proposed for discussion at
the meeting will be circulated to panel members before the meeting.

Cau Sok
Secretary .

Designations Panel

000124
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Document divulgué en vertu de la Loi sur l’'accés 4 l'information

APRF/V MUTTER/5~7696/eed

cpg ig78 ~Yytathy SL
AFFAIRES EXTERIEURES .

In. Me herppAcOn

#
¥ EXTERNAL AFFAIRS

Doro

TO APO

A Sécurité an 2 f
A 2

DATEFROM APR August 17, 1976
NUMBER

, Numéro

Rétérme Your memo dated May 25/76
FILE DOSSIER

OTTAWA

Sut Long Term Countermeasures against Terrorism 5-6-4) BLO —deS_&_ 10-7 (ION)

MISSION _ .

at ee
ENCLOSURES

Annexes

DISTRIBUTION Attached is a copy of the following correspondence

which is self explanatory:

London Letter No. Per 108, April 9/76

PSP memo No. PSI~1707, June 30/76

ARB unnumbered memo dated March 30/76 = file 11-1

Our replies to each of the above.

26 All aspects of this subject are being studied with a

view to establishing an adequate general compensation policy

to cover life and disability in situations similar to those

outlined in FSD 64 covering material possessions.

D. Hughes,

Staff Relations and Compensation

Division.

Ext. 407A/Bil. 000125
7530-21-029-53
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Document divulgué en vertu de la Loi sur I'accés & information

APRF/V MUTTER/5~7696/eed

ed diary

The Canadian High Commission, | : wy
LONDON. , Ssmicm 3
The Under-Secretary of State for External Affairs
OTTAWA. (APRF) , August 5, 1976

APRF = 4,729
Your letter No. Per 108 dated April 9, 1976.

Personal Security . , BwlOml2e8 &

The points raised in Mr. Couturets memo of March 28,

1976, in respect of compensation to an employee or his dependants

in the event of death or dismemberment resulting from hostilities,

natural disaster or other threatening circumstances are under

active consideration. At the present time, however, there is no

established policy which offers compensation in such exigencies,

other than the existing superannuation, GSMIP and workmen's

compensation plans. In his memorandum, Mr. Couture implies that

there is an exclusion clause in his personal life insurance

policy which renders it void in the event of accidental death or

disability resulting from the above circumstances. It would be

helpful if you could let us have a copy of his insurance policy

containing this exclusion clause.

2. With reference to Mr. Couturets concern about loss of

material possessions, i.e. automobile, household effects, etc.,

-yesulting from such circumstances, compensation may be claimed

under FSD 64.07 using the same procedure outlined under FSD 15.33

covering claims for damage or less of personal and household

effects in transit between Canada and posts abroad or between

posts abroad outside of Canada and the United States.

36 _ Mr. Cooper's letter No. 400, dated April 1, 1976, on
. your file 2022-1 partially covers the concerns expressed in
Mr. Couture's memorandum. We would welcome any additional

information or enquiries you-may have to support the need for an

000/2 000126
- i



etc., to enhance any proposals ultimately developed for submission

Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur I'accés a linformation

oases 2 eee

adequate compensation policy in the event of death or disability

resulting from the circumstances outlined above, i.e. comparable

provisions made by the British government, individual enquiries,

to Treasury Board. —

ORIGINAL SIGNED BY

MISS V. MUTTER

UndersSecretary of State

for External Affairs

000127



- The Under~Se
(APR)

FROM

REFERENCE

Référence

SUBJECT

ENCLOSURES

Annexes

4

DISTRIBUTION

‘By Post

- Couture

FLA

Ext, 4078 /Bil.

cretary of State for External Affairs

be High Commission, London

Ssiet Personal Security

Document disclosed under the Access to Information Act
F

Ke ‘ ok é HL worms a se reeeboney
Document divulgué en vertu de la Loi sur Vaccés 4 linformation

: . on of + f -} Pe 4
Sy bye Ok ye aesee 14/76 | a way

EXTERNAL AFFAIRS AFFAIRES EXTE HEURES. one thes '
‘ 4 EP SIG i

"ho i :

cECURTY RESTRICTED

DATE Oth April, 1976

[Romero PER~108. ‘Numéro ~ :

| 10-7- ddan
F FILE Yin Cofuy for? DOSSIERf |

| TV
OTTAWA .

tag 3-/0- 12 -F
MISSION

<

*

ba

Enclosed is a self-explanatory memorandum
from a member of our staff requesting information
on whether compensation would be available if he,

or his family were injured or killed or if his © Fee
personal property (i.e. car, house etc) were damaged [| b+?
or destroyed in a bombing incident in the United i
Kingdom caused by the present civil disturbances. a

2. We would be grateful for your advice on
the matter so that we may advise Mr. Couture and
other employees accordingly.

. Whaat) .
gate ’ Commission

000128 |
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Be ae . . : won Document disclosed under the Access to information Act
Document divulgué en vertu de la Loi sur I’'accés a Hinformation

() EXTERNAL AFFAIRS AFFAIRES EXTERIEURES —

SECURITY
TO 4. “3 o ~ a ry ea or ry

A Miss H. Fraser, rersonnel Div. Séurté RESTHTCTAD vhs TN EO

parE = March 28, 1976
FROM if nlw 3 y on - ae ?

M TM, f a mn . qi wD} ah r C i ‘be Alain 4. vouture, Comcen NUMBER Tn
: Numéro “

REFERENCE My a“ nena et Ys bw 3& rf
Vleere, «Cur conversation March 25, 1976 =

‘ “FILE. _ DOSSIER

oT TAWA

cusiecy Personal seeurity In Britain-Comeensation _
ow 7 MISSION |

ENCLOSURES —
Annexes

I would like toregquest any information available in reference

to Canada-Based Staff's personal security ies compensation in case

DISTRIBUTION of involvement in a bomb incident.

I feel that in several incidents T could have some problems

collecting or attemoting to collect some compensation if IT or my

wife and family were to become invelved in a bomb incident. As

most people are awure,under bombing incidents one's personal life

or disability insurance becom. s void as it is an act of civil

unrest or war(declared or unceclared). If for examole my wife,

future family or myself were travelling in a tbe, automobile,
“

and were disfigured, iost a limb or were killedot
my

y} pet m S
3 wotaVUEin

because of a bomb what if any, compensation and from whom could

Tor my wife abtemot to colicct from. If I were to lose a Limb

ie: hand, arm or leg I wouldn't be able to continue to work in my

“esent capacity therefore T assume J] would be returned to Canada

ane pat out to pasture. Am I in this instance entitled to collect

a pension and if so how mich. Am J ertitled to any lump sum payment.

Also if my wife or children were involved aa I entitled to any

‘compensation for them.

Iam led to understand that according to the convention on

iviomates and embassy staff(foreign nationals) that the receiving

is responsible for their personal security. How exactly does

this work and if any compensation could be requ sted from the

Sritisn governmente

Another guestion is if my personal automobile were involved in

a bombing incident my automobile insurance would be void and would

I be able to clain compensation fron unywody. This also refers to

ny personal property in my home.

| Ext. 407A/Bit,

000129 _
C

eel



. an . 
Document disclosed under the Access to Information Ac

a . . 

Document divulgué en vertu de la Loi sur Maccés 4 linformatio
“¥ 

:

EXTERNAL AFFAIRS AFFAIRES EXTERIEURES

TO kee eG “any wean 
SECURITY ig a TRICEED PuRS TNO

A MISS ile HP TECT 
Sécurité

Dey on . ys Or
. 

DATE Ma r ch we 4 1 976

FROM Mi ae ToureDe f ig * rhe HO ULe a 
NUMBER

NuméroREFERENCE 
eeRéférence 

FILE _ ; _ DOSSIER i

OMTAWA 
|

SUBJECT 

beeenSujel 
| MISSION I

ENCLOSURES ok
Annexes vOICe

1 oe 1 4+ 2 3 wr REC: ; ey § m 4Their are tany different sitnations involved in tri question

Qo cr oy to et ee

ee . wee 

‘. 
we pes _ . ~ , ~ oe a « 7)DISTRIBUTION thit fail te come to mind at the present time however, I fee 1

- 4 te thy» ys os,you nignt be able to think of a few more. I feel though, that the

eC

ean be obtained.

nes el

ow ’ te,

Alain R. Couture

Ext, 407A Bit,

000130



PSP

AFR

AFRE/V e/a 4 om
ee

RESTRICTED

August 17, 1976

Your memo PSI=1707 dated June 30, 1976

. Provision for tho Financial Security of the Family Joe Que] 2a

of a victim of a terrorist attcck

APO

dvd. 100!7eDUBLIN

Your above noted memorandum is among others we have received

in respect of componsatdon to not only the dependents but also to the

employoe in the event of death or disability resulting from hostilitics,

natural disasters and othor threatening circumstances while on

assignment at a post abroad, The need for an adequate compensation

policy under such circumstances has been the subject of concern for
some months and is being actively pursued with a view to establishing—

on aeceptable propooal for submiosion to Treasury Board.

Be {le would woleoma any additional information, suggestions or

enquiries you may havo uhiehyou consider might enhance the merits of

such a proposal,
‘

“-JeD, Hughes,
Staff Relations and Compensation

. Division.
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AFFAIRES EXTERIEURES

Ape
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EXTERNAL AFFAIRS

FEBO2 1-25-8531

SECURITY
Sécurité RESTRICTED

FROM PSP DATE 30 June 1976
NUMBER - cor

"REFERENCE Numéro PST (7 7
Rétérence FaX 2 : a

Fite ° a3
. - : . . , OTTAWA * ;

suuect = Provision for the Financial Security of the C2 No\/2- 7 ¥| .
Family of a Victim of a Terrorist Attack MISSION Bn 7 (DU

"ENCLOSURES : ———ane
Annexes

In preparation for his posting to Dublin, Mr. Ritchie
steno called on this Bureau. In the course of our discussion on,

DISTRIBUTION inter alia, the international terrorist threat, we reviewed

the arrangements for the protection of Canadian personnel and

premises abroad as well as the Policy Guidelines and Operational
Procedures for responding to hostage situations involving the

PDM Seizure of Canadian embassy personnel.

PDB 2. _ Mr. Ritchie enquired whether anything is being done

PDA to provide for the financial security of a family of an

APP employee of the Government who may be taken hostage and killed
during a terrorist attack. Mr. Ritchie said that if he should

APO be taken hostage he would be better prepared to face the

CSP possible consequences, if he knew that satisfactory arrange-

, ments had been made by the Government to ensure his family's

cso future financial security.

FLA - 3. - Because this aspect of the problem has not yet been
encountered in a crisis situation, the comments received from

posts on the draft policy guidelines did not raise the question

of caring for families in the event of the death of an employee

in a terrorist attack. However, this could become an issue and

we believe it is important to give urgent consideration to

arrangements the Government is prepared to make to support

families of possible victims, with a view to providing posts

with the appropriate assurances. Such assurances could make

an immense difference to the psychological attitude of an

individual who has been taken hostage, and could conceivably |

improve his performance under pressure or even his prospects for

survival, to the extent that he is freed from anxiety for the

financial security of his family.

4. We should be grateful for your comments.

M. N. Bow

Director-General

4 Bureau of Security & Intelligence Liaison

Ext, 4074/88. : :
000132
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APodiment disclosed under the Access to Information Act
‘ APRE/V serra sbi pecan é la Loi sur faccés a linformation

= pho

Your memo dated March 30/76.

Temporary Duty

and Lisl

Your above noted memo is among others we have received

in respect of compensation to employees or, where applicable, —

their dependents in the event of death or disability resulting

from hostilities, natural disasters and other threatening

circumstances while on assignment ab a post abroad, The need for .

an adequate compensation policy wnder such circumstances has been

the subject of concern for some months and is being actively

pursued with a view to ‘establishing an acceptable proposal. for
seat note | to Treasury Board.

ed. Hughes,
» Staff Relations end Compensation
Division.
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MEMORANDUM ‘ ,
tc D” a yA SECURITY
re AR ee x ort ann UNCLASSIF IED.

, “ ke? ‘ DATE
eROM ae weg S. “ March 30, 1976.
Ror . % a a UMBER

ARB rae era nema
REFERENCE \ qs nt aa
Référence yd ‘ vr ato? Cx . . . i

VRS 8 O Rie ssi

| “v : \ 4 : | OTTAWA ‘
SUBJECT : \N . del .

Sujet Temporary Duty aa es |
}

ENCLOSURES

Annéxes

— On occasion it has been necessary to send
DISTRIBUTION Property Management staff on temporary duty into countri

es
ARP where a state of declared or undeclared war or revolutio

n
ARC exists. The most recent case is Lebanon, where Mr. MacAulay
ARM was sent to Beirut to provide information for PSS secur

ity
ARD measures. During his stay, he was of course in considerabl

e
personal danger, and yet could not leave beca

use: the airport

‘ was closed. At one time he was detained by local authorities -
because his passport was not available. (It was with the Saudi's
for visa purposes.) Fortunately there have been no injuries or

deaths to date. However this raises the question of what

financial protection is available for staff unde
r these conditions:

Personal insurance is normally not payable in the
 event of death

or injury due to war or insurrection. Our staff could be interned
by either side through some innocent action

 or omission.

2. It would be appreciated if you could advise of th
e

financial protection provided by the Department
, and the Government,

for non-rotational staff on temporary duty, under the following
conditions:

(a) Death or injury due to hostilities.

(b) Internment or imprisonment without justified cause
.

3. Temporary duty to countries at war or in the th
roes

of revolution will be avoided whenever possible. 
However, when’ the

occasional requirement does arise, the employee mus
t be aware of the

protection available through his employer, and m
ust have the right

to reject the assignment.

Aao eof gg

Mik
e eo

D.R. Wilson,

Director,

Property Management Division 000134
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Document disclosed under the Access to Informatidn Act

: ocument divylgué en vertu de la Loi sur l’'accés a linformation

no , APRF/V MUTTER/5~7696/eed ;

rn @ a EXTERNAL AFFAIRS AFFAIRES EXTERIEURES
MEMORAN DUM

to PSP SECURITY
A Sécurité RESTRICTED

rom APR 7 : PATE August 17, 1976
De . NUMBER

. Numéro

RERFRENCE Your memo PSI=1707 dated June 30, 1976
[ FILE DOSSIER

o | OTTAWA
suBecT Provision for the Financial Security of the Family Lo -4-| 3ahO—bend—and

" of a victim of a terrorist attack | MISSION 1G-7—(SUBLIN)
of

ENCLOSURES ‘

Annexes

DISTRIBUTION Your above noted memorandum is among others we have received

in respect of compensation to not only the dependents but also to the

employee in the event of death or disability resulting from hostilities,

natural disasters and other threatening circumstances while on

| assignment at a post abroad. The need for an adequate compensation

policy under such circumstances has been the subject of concern for

some months and is being actively pursued with a view to establishing

an acceptable proposal for submission to Treasury Board.

20 We would welcome any additional information, suggestions or

enquiries you may have which you consider might enhance the merits of

such a proposal.

oN ne Se, A \
J.D. Hughes, *

Staff Relations and Compensation

Division.

Ext. 4674/6. 000135
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REGISTERED IN AUTH. INDEX

& REFERRED FOR ACTION TO:

APRE

Transmittal Lett

1

TO:

COPIES REFERRED FOR INFO
_—_—See

AFE_{2.ALE AER Fp

Pi SRP

PERSONNEL MANAGEMENT MANUAL SYSTEM.

‘Subject: Amendments to. the Supplementary

; 2 ft.
PUBLISHED IN ADVANCE OF INCORPORATION IN THE ; :

PERSONNEL MANAGEMENT MANUAL : 3, k-
: : No/NO 1: -

POUR PUBLICATION ANTERIEURE A SON INCORPORATION 1:
AU MANUEL DE GESTION DU PERSONNEL - Ottawa, Onteper anne

, KIA ORS | :

Subchapter, / ‘660-2 
. P me renter or enmene

J Sourchapitre 26 Apribpavrtl-2976-——}.

| Fr a

| . a, ¢ ee enncnn§

Recaived tram T.B. 7-5 AVE .. hy)
may TK pean cuences

SYSTEME DU MANUEL DE GESTION OU PERSONNEL”

Objet: Modification du R&g}
les prestations sDeath Benefit Regulations

_ _ de_décés

Introduction Introduction

1. Paragraph 31 of Transmittal Letter 1. Le paragraphe 31 de 14
' 605-1 of 22 January 1976 explained d‘accompagnement n° 609)
that, pursuant to the Statute Law~ 22 janvier 1976 explidug
(Superannuation) Amendment Act application de la Loi {€@
1975, participants in the Supplemen- modifiant le droit stay

tary Death Benefit Plan would be (Pension de retraite)
entitled to name the beneficiary . pants au Régime de prgss
-to whom they wish their Supplemen- . supplémentairés de dégeés
tary Death Benefit to be paid. ‘droit de nommer. les bf

de ces prestations.

.Treasury: Board Minute TB 741666 of 2. Par la délibération n’ 6
' 26 février 1976,ile Conseilid26 February 1976 amended the

‘Supplementary Death Benefit Regula~

' ¢ions to give effect to this’

provision.

‘pefinition of Beneficiary

3. _ For the purposes of the Supplemen-
. “tary Death Benefit Plan, a benefi~

ciary may be:

- the participant's estate;

- a person 18 years of age or

over at the date of naming;

- ‘a charitable organization or
institution;

- a benevolent organization or
institution; or

Originator

- Rédecteur

Distribution

Trésor a modifié, le Rpszament, gyr
‘les prestations supplémentairs =
aéc&s afin de donner effet A cette —

8 modification.

Définition de bénéficiaire

3. Aux fins du Régime de prestations . So
supplémentaires de décés, le ~~

bénéficiaire peut Gtre: |

~ . la succession du participant;

- toute personne &gée de 18 ans
ou plus & la date de désigna-.

tion; .

- . une organisation ou une |
société de charité;

- une organisation ou une

société de bienfaisance; ‘ou

_. Pensions and Insurance Division, Treasury Board Secretariat/Division _
des pensions et des assurances, Secrétariat du Conseil du Trésor .

— Deputy Heads, Heads of Agencies, Directors of Personnel and Basic PMM/
Sous-chefs, chefs d'organismes, directeurs du personnel et MGP principal

"000136 -
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+

“ an eleemosynary (supported by alme)

religious or educational

organization or institution.

. Manner of Naming a Beneficiary

4. The new Section 25.1 of the Regulations
provides that a participant may name a
beneficiary or. substitute a new benefi-~

ciary or cancel a previously named

_ beneficiary at any time and that the
. haming, substituting or cancelling

shall be in writing on a form prescribed

by the Minister, and shall be dated,

witnessed, and forwarded to the Minister.
In this case, the Minister is the

President of the Treasury Board.

5. Employees should not submit Designation
oO of Beneficiary Forms (DSS 2196) to

their departments but should forward

them directly to the Superannuation

‘Division of the Department of Supply

and Services since that Division is

authorized to receive the forms on

behalf of the President of the Treasury

Board.

_ Effective Date

6. The naming, substituting, or cancelling
of a beneficiary is effective on the

date the participant executes the

proper form, provided the form is

received by the Minister prior to the

‘death of the participant.

Ve However, where the form is erroneously

sent to the participant's employing

‘department and retained there until

death, the date the Deputy Head so

advises the Minister the form was origi-
nally executed is considered to be the

effective date provided the form is
received by the Minister prior to

payment of any benefit under the Plan.

Payment of Benefits

@. In all cases where a participant has
named a valid beneficiary in a manner

consistent with the procedures outlined

above, payment of the Death Benefit

will be made to the named beneficiary.

Document disclosed under the Access to Information Act

Document divulgué en vertu de la Loi sur Vaccés 4 linformation

ar

_#

Transmittal Letter/ “ye

Lettres d’ecoompagnement 660-2 —

No/NO 7.

Pegs 2

- une organisation ou une société

religieuse on éducative ou une:

‘organisation ou une société qui
vit d'auménes. .

Facon de désigner un bénéficiaire.

Le nouvel article 25.1 du Réglement

stipule qu'un participant peut a
n'importe quel moment désigner un
b6n€ficiaire, modifier une désignation

La transaction doit se

faire par G&crit sur une formule pres-
erite par le ministre, et la formule

doit étre dat&e, certifiée et envoyée

Dans le cas présent, le

mot "ministre" désigne le président ¢ du

ne doivent. as envoyer les: ge
formules de D&signation Ee bénéficiaire ;
(MAS 2196) & leur ministére, mais uo

directement & la division des pensions

de retraite, minist@re des. Approvision+ | \
nements et Services, puisque cette

Division est autorisée a recevoir les
formules au nom du président du Conseil

La date & laqueile le participant
6tablit la formule appropriée devient
la date d'entrée en vigueur de la
@ésignation d'un bénéficiaire, de la

modification ou de l'tannulation d'une

adésignation, pourvu que le ministre
regoive la formule avant le décés du —

4,

ou l'annuler.

au ministre.

Conseil du Trésor.

5. Les employés

du Trésor.

Date dtentrée en vigueur

6.

participant.

76 Si par la suite de mégarde le ministére
employeur regoit la formule, la garde
jusqu'au moment du d&éc&@s du participant,

et le sous~chef en avise le ministre,

la date A laquelle le participant

6tablit la formule appropriée devient
la date d'entrée en vigueur, pourvu que’

le ministre recgoive la formule avant le
_versement de toute prestation prévue |
par le Régime.

Versement des prestations

Dans tous les cas of un participant a_
désigné un bénéficiaire admissible

d'une maniére conforme &, la marche 4 oo,

suivre aux exposés ci-dessus, les | 7 a

prestations de décés sont versées au 7 /

bénéficiaire désigné. .
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9. Where no beneficiary has been named or _
where the beneficiary so named does not

qualify, payment of the Death Benefit

will be made to the participant's.

estate. However, in the case of. the

death of a married male employee who

was a Death Benefit participant on
19 December 1975,, and who did not cease
participation and did not name a
beneficiary prior to death, the death

benefit will be payable to his widow

or, where she does not survive him, to

his estate. .

~°10. It should be noted that, as in the
past, the Minister may direct that

expenses incurred in the medical care,

maintenance or burial of a participant

may be paid out of a Death-Benefit to

any person or association incurring
such expenses.

Effects of Section 4(1)(j) of the Public
Service Superannuation Act on Death Benefit .

Status

11. The Supplementary Death Benefit Regula-

tions have also been amended to provide

for the continued participation under —

the Death Benefit Plan of persons who,

while remaining employed after age 65,

_ have ceased to be contributors to the

' Superannuation Account pursuant to

Section 4(1)(j) of the Act because they

have applied for and are entitled to

receive a pension under the Canada or

Quebec Pension Plan.

12. Such persons may choose to become
elective participants and the Regulations

specify that the contribution rate is

10¢ per month for every $250 of coverage,

payable in advance on an annual basis.

“It should be noted that such elections

must be made one year prior to or

within 30 days after ceasing to contri-

Bute to the Superannuation Account.

Document disclosed Under the Access to Information Act
Document divulgué en vertu de la Loi sur l’accés 4 linformation

Transmittal Letter/

Lettre d’eccompagnement: 660- 2

NoJ/N° 1,

Pog 3

9. Lorsgqu‘aucun bénéficiaire n'a 6té |

désigné ou que le bénéficiaire désigné

n'ast pas admissible, les prestations

' de décés sont versées 4 la succession
du participant. Toutefois, pour le cas

d'un employé marié qui participait au

Régime de fagon continue depuis le

19 décembre 1975, et qui n'a pas cessé
a'y participer, déc&de sans avoir: nommé
de bénéficiaire, les prestations. de

déc@s sont payables & sa veuve ou,

lorsqu'elle ne lui survit pas, a 1a’

succession du participant.

10. 11 convient de noter que, comme par le

passé, le ministre peut ordonner. dans

tous les cas gue les prestations de

décés servent 4 rembourser toute

personne ou toute association qui a

engagé des dépenses pour des soins

médicaux prodigués 4 un participant ou

pour l'entretien ou L’enterrement de ce.

dernier. :

“ Répercussions sur les prestations de aéc8s )
de l'article 4(1)(j) de la Loi sur la

pension de la Fonction publique

11. Le R&glement sur les prestations.
supplémentaires de d&c&@s a 6té modifié

pour permettre le maintien de la parti-
cipation au Régime de prestations de

ad&éc&és des personnes qui, tout en

demeurant en fonction aprés 1'age de 65

ans, cessent de cotiser au Compte de

pension de retraite, en application de |
1! article 4(1) (j) de la Loi, du fait’.
qu'elles ont droit, aprés en avoir. fait
la demande, & une pension au titre du a
Régime de pensions du Canada ou du.
Régime des rentes du Québec.

12. Ces personnes ont L'option de participer -
au Régime de prestations de décés et

le R&@églement prévoit un taux de cotisa-

tion mensyelle de 10¢ pour chaque
tranche de couverture de $250, payable --

& l'avance tous les ans. Cette option
doit s'exercer dans les 12 mois avant
que les employés ne cessent dé cotiser

au Comote de pension. de retraite ou
dans les 30 jours qui suivent cette
cessation.
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Inquiries .

“13.

14.

Inquiries on the above may be directed

- to the Pensions and Insurance Division,

Personnel Policy Branch. Information

on the administrative procedures to be
followed in implementing the above will

be issued shortiy by the Superannuation

Division, Department of Supply and

Services. Inquiries on implementation

and administrative procedures should be

directed to that Division.

This Transmittal Letter should be

retained until formal amendments to

Subchapter 660-2 of the Personnel

Management Manual are issued.

13.

14.

Document disclosed Under the Access to Information Act

Document divulgué en vertu de la Loi sur faccés a Hinformation

Transmittal Letter/

Lottre d’'eccompagnement 660-2

NoJNO 3

Pegs 4

Demandes de_ renseignements

On peut se renseigner au sujet des

modifications ci-dessus auprés de la

Division des pensions et des assurances,

Direction de la politique du personnel.

Les modalités administratives de mise
‘en oeuvre de ces modifications seront

publiées sous peu par la Division des

' pensions de retraite, ministére des

Approvisionnements et Services. On

a'adressera & cette division pour tout

mise en oeuvre et les modalités adminis-

tratives.

Il faut conserver la présente lettre

d'accompagnement jusqu'au moment de la

publication des modifications officielles
du sous-chapitre 660-2 du Manuel de

gestion du personnel.

Chef, Groupe des autorisations et des méthodes
Direction de la politique du personnel

=... .

‘ . chief, Authorities and Prpcedures Group
Personnel Policy’ Branch
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Document disclosed under the Access to Information Act

ABO RR RON TLER WE ce "nrormation

APR RESTRICTED

December 23, 1970

APO

Letter to the Prime Minister dated December 11, 1970 h 3 ;

from Mrs, Henry Gooke, a we £-/ |

Pensions for employees killed while serving the _ b
Canadian Government

Further to the action request form from the Minkster's

Office addressed to APO which covered the above referenced letter,

we have been informed that the Department of Industry, Trade and

Commerce is preparing a substantive reply for the signature of

the Prime Minister which will include precise details, concerning

the pension arrangements which were made following Mr. Reott's

death in the bombing of the Embassy in Vienna last year.

2. However, the Prime Minister's Office is also interested

in our comments in this regard, and we would ask you to draft a

memorandum to Mr. Henry Alan Lawless, the Prime Minister's

Correspondence Secretary, outlining:

(a) our general comments on what pension arrangements
we have made in similar circumstances;

(>) on what basis arrangements would be made should

there be a death in similar circumstances in the

future;

(ec) any comments you might have to make on the settlement made

to Mr. Rott's widow.

W.oGLM. OLIVIER

Personnel Operations Division
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“ FILE: DIARY: CIRCULATION? CHRON
a.

s.19(1)

MESSAGE

@ DATE FILE /DOSSIER SECURITY
| MAR 10| 3-G-Y¥ -/ .._ SECURITE _

EXTEROTT 1970 oO CONFD
FM/DE_ £

NO PRECEDENCE
PARIS. APRTO/A 14979 ROUTINE

INFO

REF YRTEL 648 HAR 9

SUB/SUJ = MCINNES DECEASED

AFM WILL REPLY SEPARATELY TO YOUR QUESTION 2{A).

2. LET To BEING SENT DIP BAG GIVING FULL

PARTICULARS OF MEDICAL INSURANCE COVER AND OPTIONS.

COPY BEIXG ATRMAILED.MLLLLLLLL.
YY, QQ 40

DISTRIBUTION C STAN DE Cc: ArO: AFM

LOCAL / LOCALE

ORIGINATOR/REDACTEUR DIVISION TELEPHONE APPROVED/AUTORISE

SO serene Prana RT wate At = APR 2—6497 | NO Be Be WLS ORL none noon

EXT 18/BIL (REV 8/64)

(COMMUNICATIONS OIV)
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a te» : Doggment divulgué en vertu de la Loi sur Vaccés a l'information

OO | ae . oo |

“ee APL
ACTION COPY

CONFIDENTIAL:

Fit: PARTS' MAR9/70

TO EXTERCAPR) 648

INFO APO AND AFM |

REF OURTEL 568 MAR@ AND YOURTEL 1344 MARA

GC MCINNES DECEASED —

SENDING YOU AIRMAIL GC MCINNES LEAVE RECORD CARD AND DEATH

fase
bf?”
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Document disclosed under the Access to Information Act

A PR/DAVID WIL SON /MPourent divulgué en vertu de la Loi sur Vaccés a l'information

File: Diary: Circulation

: IT&C (MADBTICK) ;
°° tat (unis) dba Tif

OTTAWA, March 3, 1970.

gol
91.

Re: Death Outside de ote .
Member of the Service

Dear Stir,

As you may know, Mr. G.C. McInnes, Permanent

Representative of Canada to UNESCO, passed away on February 26.
In dealing with an enquiry from Paris about monies payable to

Ff our attention was drawn to the fact that

TB 186375 of March 31, 1955 is obsolete and requires to be
up-dated in respect of persons to whom the Foreign Service
Directives do not apply. In particuler, the provision for
the payment of one-half of the "living and representation
allowances" formerly paid to the deceased created for us the
administrative difficulty that no such allowances have been
paid since May 1, 1962.

In drawing this matter to your attention I should be
grateful if you would be good enough to have your staff look
at possible solutions to this problem.

Yours sincerely,

Freeman M,. Tovell,

Director General,

Personnel Branch.

Mr. R. Steward, Chairman,
Committee on Foreign Service

Personnel Policy,

Treasury Board,

731 Confederation Building,
OTTAWA.
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7 TM Document divulgué en vertu de la Loi sur l’accés a l'information

t iy’
J

s.19(1)

__ MESSAGE

@ a4 " - (DATE _FILE/DOSSIER. sis SECURITY
| nn . “ a ‘bak MAR 3 4 b -y. ~f |__SECURITE

FM/DE EXTEROTT fap uf iif 17%9 04 G — CONFD
re Pa NO PRECEDENCE

TO/A PARIS APR: 1344) - PRIORITY

INFO

LZX REF YRTEL 568 MAR 2 /

SQ SUB/SUJ GC MCINNES DECEASED Ay
~~ FORWARD COMPLETED LEAVE RECORD CARD AND ADDRESS OF MRS. Ls

MCINNES FOR SUPERANNUATION BRANCH. Ye
2. HOPE TO DEPOSIT BY EARLY NEXT WEEK CHEQUE FOR ONE-SIXTH

OF DEATH BENEFIT DOLLARS 4458 CREDIT

SS 3. YOUR PARA 3({A) REGRET THAT TB 483675 OF MAR 31/55 PROVIDES Y
AUTHORITY ONLY FOR THOSE COSTS THAT WOULD ARISE IN DIRECT

CONSEQUENCE OF TRANSPORTING BODY TO CDA. HENCE NO/NO OTHER

COSTS ARE ADMISSIBLE. OUR COPY SECTION 7.10(A) MANUAL OF iL

SS PROCEDURES MAY READ DIFFERENTLY FROM YOURS BUT AUTHORITY YOU
SEEK FOR PAYMENT OF WHAT ARE TANTAMOUNT TO BURIAL COSTS WOULD

NOT/NOT BE QUOTE IN ACCORDANCE WITH UNQUOTE OUR SECTION 7.10(A).

SS KR VERY MUCH REGRET POSSIBLE DISAPPOINTMENT TO BUT
YOU SHOULD EXPLAIN TO HER THAT HAD DECEASED PASSED AWAY IN CDA Le
UNDERTAKERS CHARGES FOR SERVICES, CREMATION COFFIN AND URN FOR Lo

t f.

DISTRIBUTION NO STANDARD CC: AFF: APO: AFM: APP: PDA
LOCAL/ LOCALE

ORIGINATOR/ REDACTEUR DIVISION TELEPHONE | |

$16... DAVED..TLLSON /ME.... APR 2-6497 | si0 AAA O
ve cenaee

EXT 18/BIL (REV 5/64)

(COMMUNICATIONS OlV)
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_ “Z _ CONFD 7 Document divulgué en vertu de la Loi sur Vaccés 4 linformation -. $.19(1)

ax ASHES WOULD HAVE BEEN FOR ACCOUNT OF DECEASEDS ESTATE AND SAME

ATIONALE WOULD APPLY ABROAD. :

4. TATS IS YOUR AUTHORITY TO PAY RENTAL FOR MAR, APR AND MAY.

QUOTE SECTION 13 REMOVAL EXPENSE REGULATIONS IN MISSION ACCOUNTS.

5, REF YOUR PARA 3(C) R ON RECEIPT. YRTEL YESTERDAY WE.

REQUISITIONED CHEQUE FOR DOLLARS 429 PAYABLE TO

6, . WE SHALL REPLY (APO AND ARM) SEPARATELY TO YOUR PARAS 3(D).

AND (E). |

7. CONCERNING MEDICAL CLAIMS THERE IS NO/NO WAY REIMBURSEMENT

CHEQUES CAN BE MADE PAYABLE TO | AND DEPOSITED TO HER

ACCOUNT. INDEED THREASURY BOARD ON FEB 26 MAILED FOR DEPOSIT”

"RBC ACCOUNT 30227 CHEQUES IN AMOUNTS DOLLARS 1440.21 AND 150.08.
"CLAIMS HAVE BEEN- FORWARDED TO BLUE CROSS AND WILL THEREAFTER BE

PROCESSED BY GSMIP. HOWEVER ALL PAYMENTS WILL BE MADE TO ESTATE

_ OF DECEASED. | a OS

8. YOUR'PARA 5. CAN YOU TELL US WHETHER DECEASED ACTED ON

SUGGESTION OF OUR JAN 16 TEL THAT HE TAKE MEDICAL EXPENSE

- ASSISTANCE LOAN TO DEFER MEDICAL AND HOSPITALIZATION BS

EXPENSES? >

LZ,
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| MESSAGE File Diary
_ Circ.CONFIRMATION ESSA oe —

DATE FILE/DOSSIER SECURITY
r 

i SECURITE

4-4- %— \

EM/pe EXTERNAL - OTTAWA Apr 24/67 “Le REST *D
| NO PRECEDENCE

—to/yA _ DISARMDEL GENEVA _ Ael IMMEDIATE

INFO

REE YOURTEL 464 APR 24 Yo
SUB/SUy DEATH OF MR. C.d. WEBSTER Y

AUTOPSY NOT REQUIRED UNDER DEPT OR SUPERANNUATION Y
REGS. IF MRS. WEBSTER CONSIDERS THAT HER HUSBANDS DEATH A Lo

f

MIGHT BE ATTRIBUTED TO SERVICE AT UNHEALTHY POSTS SHE MAY

WISH TO HOLD AUTOPSY. YY, /

2. PLEASE FORWARD DEATH CERTIFICATE AND ADVISE Le
MAILING ADDRESS OF MRS. WEBSTER. g

DISTRIBUTION

LOCAL/ LOCALE NO STANDARD |

ORIGINATOR/REDACTEUR DIVISION TELEPHONE APPROVE D/AUTORISE

o.. CULLBBS/ gd... 810... MiG. Gute cenSU an ae ATLLTEBS | 8A Admin. Services 2279 issescseatesusuvag vusmesseeeauantassesccenes
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Admin. Regs Chron.

- File “ Diary

«CONFIRMATION MESSAGE Circ,
*» [DATE FILE /DOSSIER SECURITY

2 Le | SECURITE

” NO PRECEDENCE

TO/A DISARMDEL GENEVA hel IMMEDIATE

SUB/SUY

YOURTEL 464 APR 2h

DEATH OF HR. C.J. WEBSTER

AUTOPSY NOT REQUIRED UNDER DEPT OX SUPERANNUATION

REGS. IF MRS, WEBSTER CONSIDERS THAT HER HUSEANDS DEATH

MIGHT BE ATTRIBUTED TO SERVICE AT UNHEALTHY POSTS SHE HAY

WISH TO HOLD AUTOPSY.

Ze PLEASE FORWARD DEATH CERTIFICATE AND ADVISE

MATLING ADDRESS OF MRS, WEBSTER.

KX
DISTRIBUTION

LOCAL/ LOCALE HO STANDARD —

ORIGINATOR/ REDACTEUR DIVISION TELEPHONE APPROVED/AUTORISE

SIG... een Ke -GILLRES/ aden.. | gt. MAC. GILES
IG ven a ARELEEES/ Agden Admin, Services 204299 ,
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FM GNEVA APR24/67 RESTR PERS

TO EXTERL 464 IMMED

F DISARMDEL TEL 122 APR24ae4

DEATH OF MR CJ WESSTER

WE SHOULD LIKE TO BE IN POSITION AS SOON aS POSSIBLE TO ADVISE MRS

WEBSTER AS TO WHETHER THERE IS ANY REASON FRO” POINT OF VIEW OF

ZARING IN MIND FORDEPT OR SUPPERANNUATION REGS FOR HOLDING AUTOPSY, ua

EXAMPLE WEBSTERS SERVICE IN UNHEALTHY POSTS, EARLIe” ra REPLY REQUESTED:Mm
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Ottawa, July 23, 1964

B.(- 8-0
“b

Dear Sir,

“— Enclosed is Bank of America Cheque No.

545568, dated June 10, 1964, in favour of the Estate

of Mary R. Fraser in the amount of $1,083.37.

It would be appreciated if you would

deposit this cheque in Account in your Branch.

Yours sincerely,

n

\

/ Under-Secretary of State

\

|
|

Bp. 6. MATHESONek
Zz <2

for External Affairs

The Manager,

The Canadian Imperial Bank of Commerce,
62 Sparks Street,

Ottawa 4, Ontario.
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: oa Document disclosed under the Ac¢ess to information Act
s 49(1) : . Document divulgy# ae re

| se DEPARTMENT OF EXTERNAL AFFAIRS i

| . .MEMORANDUM 7 om ne
: I ow “| ~ .

KO V

TO: ....... Finance Division. 0.00.60... ccc cece cece cece eee ene nes Security . _Unclassified.!”...9,

occ cee bu scat tbe cesttrtvreneeeceenteureevetnnetbretsteneeseesneens Date ...... duly .21,1964........
. es : File No.

FROM: ..... Personnel. Division ...........0..e ee eeeee sense eens tees 3 L- 5—/

REFERENCE: Kuala. Lumpur letter. 297 .of. June. 12,1944........... 4
Cc

eee ee ee mm eee ee mee ee Eee ee mH eee ens e tT Eee eeeHeeeZeeeeesereseessereesee

Ve should appreciate it if the cheque No, 545568

(Bank of America) to the Royal Bank of Canada, Tornto, in

the amount of $1,083.37 payable to the estate of Mary R. Fraser,

now held in holding blotter #69965 of July 6,1964, could be

forwarded for deposit in account in the Canadian

Imperial Bank of Commerce, 62 Sparks Street, Ottawa 4,

CIRCULATION
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