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As I prepare these notes, in theﬁlate fall of 1979, T

am not sure that I will not be retired when thev may nrovide a
fraﬁework for my chservations todav.

But whether retired or not, it will soon he 39 vears that
I have been in the public service. I have no intention of trying
to summarize the impressions of a lifetime as a hureaucrat. This
could not be done during the time availabhle today. And I need a
little more time to conéider my career as a whole and to achieve
the measure of detachment which will enable me to see more clearly
the major. features and to assess their relative siconificance with
some hope of objectivity.

What I think I can do today,.in response to vour kind
invitation, is to glance at the various stadges in my life as an
official and to share with you some of the notions that I like to
remember and to pass on to my contemporaries as possibly of more
than personal significance. I will be frank to add that ,recently,,
I have been inclined too often to preface my observations with the
words “I‘remember". Naturally, I find it also very difficult to
turn down invitations to discourse about the past and what I did
during a fairly long career as a bureaucrat.

I came to Ottawa in August 1941, that is in the middle
of WWII, when the issue was still in doubt. Germany had dust
invaded the Soviet . Uni;n but the U.S.A., was still neutral.

Ottawa was a beehive of activity. i had left Montreal

and my native environment for the first time, I was to experience.
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the sharp pains of uprooting, a feeling which is an essential part
of the life of a foreign service officer and which I had to experience
at regqular intervals through my whole life.

As I-settled in Ottawa, as a very junior officer, at the
foot of the promotion ladder, I welcomed the opvortunitv to get to
know and I may add to admire the toé mandarins of the time. They
were intellectually impress$ive, they were dedicated; they operated
as a closely knit team and were establishing patterns of work and
standards for c¢ivil servants which were to endure for many vears
and earn a very enviable reputation for the Canadian public service.

Personally, after some months of initiation in visa and
protocel work, I ended up during 1942 and 1943 as Secretary of
the Political Warfare Committee: I was then in a position to work
with the intelligence community'and to participate in war work
from the psychological as well as the political standpoints.

Early in 1944, I moved to London. The step ,I foundﬂwas
less traumatic and difficult than the move from Montreal to Ottawa.

As a member of his staff I came to know Mr. Massev,

- ——— o imreame

the High Commissioner and his wife who impressed me very much and
who I believed, were no less intrigued bv the attitude of a young
Quebec nationalist such as myself. I wondered for instance, why
there was no counterpart to Wolfe's bronze statue just outside

the Commissioner's office and Mrs. Massev inspected with what I

r— o m— e

e

of Quebec - which I ‘displayed on the walls of my small office,

right above the main entrance of Canada House.

L

- -

Timadgined” to be an air of keen susp1c1on, the varlous Dhotographs T

W aeme e e -

In London, I becameﬁ”af“firSt, a sort of liaison offlcer w1th

e - e e — i = —

— e —

-

the Polltlcal Warfare Commlttee, a natural Step, T suppose after mv

T TR e —t— R c——— = - ——
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Ottawa job. Very soon, under the guidance of my senior colleacue,

Charles Ritchie, I ‘took 3150 an interest in British planning for récon-

———— —— e

struction. By 1944, victoryv seemed to be assured. While the.
invasion of the continent:}was launched more and more attention was
given to the kind of world that would emerge dfter Peace was
achieved. The British were considering elaborate schemes for
social security, full employment, educational and electoral’ reform.
London was an exciting intellectual laboratory and our reports on
U.K. blueprints for the post-war world were welcomed in Ottawa by
the bureaucrats where a team of voung political leaders were

looking beyond the horizon and sharing British concerns as to the

{~ shape of the world AftETr tHE War —— - ‘ =)

it T - = ——r— T o

Later, in 1244, I recall most vividly a short visit to
recently liberated Paris. 'I can still see the pink and blue hazv
morning streets, when the whole vopulation was shivering as a
result of the fuel shortages, and I was hurriedly makinag on foot ,
my personal inventory of the famous historic monuments, in the
process, recognizing-my own spiritual heritage, and indeed my
very personal mental structures in their architectural features.

Scon afterwards, I was transferréd to Brussels where I
was given an opportunitylto find something concerning Europe, and
the continent}what life had been under the occupation and
concerning European hopes for the future. During mv first walk
in the center of Brusséls, I was soon initiated to the difference
between Léndon austerity-you could not get here an extra ration
for love or money-and lingering war black market-practices. When
I asked a sidewaik lady behind a table laden with chocolate bars

whether they were rationed, she replied "Not necessarilv". Some

000671
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ingenious Belgians had found a way to organize a market in
rationing couﬁons. But I came back to Ottawa in the spring of
1947 with the conviction that out of the tragedy of thé war, the
Europeans had gdeveloped a keen determination to end their

internal "quarrels, to comé together and “try to achiébé“ﬁﬁigfLif 7

—— —— S e O —— CrmE— T e

they were to recover their influence in the world. ; This, I 5

thought, was the great idea which would dominate European

politics for vears to come. I reportediEhéﬁ:}@EEéEEEBh_Et‘the“"“““ -

e r—r——— - y

annual Conference of the C.I.I.A. in the spring of 1941 in
Vancouver ,at the time of the great Frazer underflood.

Back in Ottawa, T was soon assigned to versonnel and
this was my main task - until the fall of 1951. The department had
grown and we were in need of an establishment. Organization and
budgeting became, for the first time for me ,natters of daily and,
if I may say so, burning concerns. They have been with me ever
since as Deputy Under-Secretary and even later as Under-Secretarv.
But, as Personnel Officer, in order to determine whom we should
recruit, promote and assign, I undertook a study of the main
features of the Canadian Diplomat. Some of my conclusions were
published 1a£er on in book form and assisted me in mv dialogue
with the C.5.C. as to the nature of the FSO competition papers, .
oral interviews and the rating forms which should be introduced
to guide promé&ions décisions.

‘In the fall of 1951, I was assigned to the Nato Defence
College in Paris where I remained until the summer of 1941, AH!
to be a bachelor again for three full years, in France.

During the first vyear, I was a student of Nato affairs.

I was exposed for the first time to the military, to their

.../5 000672
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mentality, to their sense of discipline. I was very impressed

with their need to be cautious and.with a tendency to mobilize
scientific and engineering technigues in seeking their conclusions.
General Eisenhower had recommended the creation of the
college as he felt the need for stéff officers trained to work
in integrated fashion with colleaques of other Nato Countries:
there wereoproblems of language, and different cultural and
national traditions. We learnéd to work together on specific
preblems. And we had wonderful lecturers. The great wartime
leaders were still alive and available. Marshalls Montgomery

: [l e -r_.!... et e . mm—
and Juin, Lord Mountbatten, Generals,Gruenther and Norstadt i

appeared in turn, lectured and even answered guestions. Mr. Spaak
and other prestigious political 1eadérs, Lord Ismay, the first
Secretary General of Nato made their pleas in support of collective
defence in the face of the Soviét threat.

‘'This course on the rationale for Nato,! on 1g§“9;gan1—
zation and problems served as a verv good introduction for my
next posting. There was some suggestion that I should take charge
of our mission in Prague, but verv sensibly, the Department decided
that I should remain in Paris to become a member of the staff of
our delegation to Nato; I served under Arnold Heney and Dana

Walgrecs. Natqiﬁad just égzigiféhgd its H.O. in Paris. ThHiS wa: wWas

TR a—r———

creation. Things were moving on all fronts. There was faith in

e

the, Ogganlzatlon.! Member countrles were willing to contribute,

The mood was confident, creative. My particular field was

.political consultation and information. . The work was abundant

¢ o e

¥ and fascinating. \My tralhlng at the Nato Colleqe was belnq\cj

put to good use. I was observing and participating in multi—

‘ c.. /6 000673
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lateral diplomacy on a full time basis. I may add that during
my three winters in Paris, my parents joinéd me for the season
and I had then my last chance for family life. Unfortunately
they both became ill and died soon hereafter.

From Paris, I was instructed to move to Hanoi in the

fall of 1954 to become!®political adviser to the Canadian

Te—_—

Commissioners on the tripartite(Canada, India and Poland) super-

. e £ i S e {Aa T TFSTIeasons—of— C ——
vision and Control “Cofinissions in Indo Ch;ni. For ;gasgps fa) }

s s e

e o

health, I had to be rerlaced and repatriated in the spring of

——ai J— ——— rrm— r——

1955: Commission work gaﬁe me some understanding of theriéiﬁéﬁese
problems. This was most useful to me, later, in Ottawa and in
subsequent years as Ambassador to the U.S.A. I was present when
the North. Vietnamese authorities took over in Hanoi. T returned
to Canada withvthe conviction that they intended to reunify the
country and to extend their ihfluence into thé whole peninsula.
I was not therefore, suvrised by later developments and by the
confrontation with the U.S.A. While my work in Hanoi was
reiatively short in duration, it was particﬁlarly difficult and
challenging. It taught me an important lesson: for-~diplonats
there is no substitute for field experience. It is essential

to know the leadexrs of a country Hoh Chi Minh, Pham Van Dong,

General Giap, Diem, to have an idea of its physical and other

““characferistics, if dre i fo be involved in the shaping of _ i

policies concerning that country.

I returned to-OttaQa for the third time in the sp¥ing
of 1955. 1I:d4id not know then that I would remain in Canada, in the
East Block;Until early 1970. A major and critical part of my career

as a bureaucrat was to develop duriné'that“period. 0Of equal and,

000674
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I believe, even of greater importance, I met and married my wife.
She has helped and encouraged me ever since. I am not sure that
I could have done the job without her, particularlv when we-were
abroad”in later years. 1 soon became convinced that diplomats
operate as a courle and that wives play a vital role in a Foreign
Service. If I may say so, a role which to this day has not heen
adequately recognized and compensated.

In Ottawa, I found old colleagues and chiefs. I have
"in mind specially N.A. Robertson with whom I had the cood fortune
. to work closely for many years immediately preceeding his retire-
ment. He 1s,in my opinion ,one of the great men I was lucky
enough to know during my life. He had sharp intelligence, immense

learning, vet he was modest, interested in the human side of things.

At the same time, he gave straight but balanced and firm advice _

Te——

to Ministers. Manv interesting things happened to me in my

official life {but noné rate with the adminiration I had for him. Until J

I knew him, my spiritual mentors were perhaps Quebec leaders”like
1'"Abbé Groulx or Edouard Montpetit for instance. I realized that
English Canada could produce also eminent models of spiritual
stature, men who stood for Canada, who understood Quebec and who
had a dream as to the kind of countrv Canadians could build
together and, above all, as to the role sﬁch a country, unified,
wealthy, wise and generous could play in the world.

Naturally, during the next fifteen years.in Ottawa, I
had interesting and increasing resvonsibilities and plaved a role
in the establishment. It is not for me to assess my contri-
bution. Perhaps this is too recent and in some respects, our

relations with France, our role within Nato)too painful yet for

.../8 ' 000675
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me to review objectively. The ambers are yet burning fiercely,
as I recollect that period.

Come January 1970ﬂI moved to Washington, with my
family, as Ambassador. President Nixon had been elected a vear
before. The Vietnam crisis was approaching. Cambodia was soon
" to be invaded. Watergate was bevond the horizon. In Canada U.S.
relations, the revision of our Nato policy and contribution,
our national reaction to developments and growing U.S. involvement
in Vietnam and in 1971, the U.S. surchérge on Canadian exverts
raised many delicate issues. "Again, it is too soon and it would
be imﬁroper for me to discuss the substance of these issues., I
merely mention them to provide a kind of historical framework
for my next observations.

Takef for instance, some of the new dimensions which
the Ambassador's task had to assume during the 5 vears I svpent
in Washington.

"I should mention first Congressional liaison. Before
my arrival in Washington and traditionally, the policy of
the State Department was that an Ambassador's links were with
the Administration and not with Congress. 1 soon found however
that visiting Ministers and MPs éxpected the Canadian envoy
to put them in touch with their counterparts in the legislative
branch. Then, as relations between the White House and Concress
became more difficult, the attitude in official government

quarters seemed to change slightly. Some Ambassadors, my[ISféEiiz:?
e T

my/ Iraniar My Vietnamese colleges were maintaining close relations
with Senate and other Congressional leaders. In some particular

instances, I was encouraged by State .Department Officials them-

cee/9 000676
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selves to approach some Senators and Congressmen in support of
specific White House Policies affécting Canéda._ And it was clear
/thag,as key legislators had to make decisions which affected
Canada or the interests of their districts or States were impactéﬁ
by Canadian decisions, I had to provide them with briefings and
relevant information material.

This may seem logical but added a very substantial
logistical and social burden to my job. The Capitol is more
than half an hour by car from our chancery. Equé} time must

be allowed for the return trip@“kﬁé§ié1aE6r§'§ha particularly f

important ones are very busy, ang a reasonablé’waiting period
must be allowed. And naturally, there was the time needéh for
the interview itself. All told, any visit to the Capitol required
a couple of hours. This makes a substantial dent in anvbody's
morning or afternoon programme. Cont:cts,once madq,had to be
sustained and had clear implications in terms of the missioﬁs—
programme of representatioﬂl

It will be obviousethat if the Ambassador was not to
spend a major part of his time at the Capitol some choices had
to be made. Legislators representing states adjacent to Canada
or having close relations with our country as well as those
who chaired Congressional Cormittees of special interest to
Canada had to be given priority. Even then, the task was new
and wés a substantial one. I must ackowledge that the
Congressional Personnel in the U.S. being egqual under the
Constitution and independent of the executive, having its own
staff and research facilities dismlays great independence of mind.

Congressional leaders, over the years, acquire an expertise and
c

000677
LI 1'/-10



Document disclosed under the Access to Information Act -
. Document divulgué en vertu de la Loi sur 'accés & l'information

- 10 -
a stature which are most iﬁpressive. Some-of my most interesting
hours in Washington were spent at the Capitol discussing with
Senators and other Congressional personalities, problems of
interest to the two countries. My only regret was that I could
not give more time on this fascinating liaison work. The recuire-
ment may change but I noted that, during the debate on Salt II, the
* Ambassador from West Germany conducted with Senators a very

vigourous lobbying operation. If a government were to instruct an
Ambassador to lobby with opposition Congressmen in support of
policies which were not in line with those facoured by the
Administration there might be problems.

The media are also an important aspect of an Ambassador's
concern in Washington. Particularly in the U.S.A. the media plav
a most important role in public life. While in Ottawa, an official
is expeqted to remain silént, normally, and to let his Minister
dialogue with Parliament and fhe public: if an official is an
Ambassador in Washington he féces a new ballgame. He had to
relate to his local nationallcorrespondents: then he has to know
and deal with the White House team of observers, with national and
international correspondents, with the representatives of the main
TV Corporations, with syndicated commentators. It is also an
essential part of an Ambassador's job, to the extent necessary,

. prussa s o - o g a e i S : )
- to answer questions and to present publicly his country's views_on_a

/_given problem. ThiS i§ ifportant and stimulating work which compels

- e g —— = A — ———— ——

a diplomat to be on his toes and to be in close touch with his government.
A country's image in the U.A. is a matter of grave national
interest and must be managed most carefully.

National media representatives may not always be prepared

<. /11 000678
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to relate to the concerns of another country but regional outléts
may be preparedto be more active when important, even if local
interests or links, are at stake. An Ambassador must therefore
move about the country to show the flag - I will have more to
say about this in a moment - but also to dialogue with media of
regional influence. For instance, while in Roston a meeting with
the editors of ‘the Christian Science Monitor may be very rewarding.
fhe same may be true with the managers of the New York Times or,
when in the West, with the wvery able staff of the Los Angeles
Times.. I must say again that I was most cordially received by
the managers of the.regional media. I found them well informed,
asking the right questions. And never, in the -course of many
exchanges during five years have confidences been broken. Just
as I enjoyed my dialogues with legislators, I found media
officials in the U.S. most lively and interesting'companions.
The U.S.A. is well served by a complex of very influential, verv
able and impressive media leaders. I have immensely enjoved
my relations with them. |

Visits to regional media headouarters as well as the
development of relations with the legislative branch had to be
coordinated with visits to various parts of the U.S.A. The
programmes of such visits had to be worked out with our Consulates
general in the area concerned. Business links of course were of
primary importance but in some areas special interest attached
to special historic or cullural relations. For instance, in

Louisiana or in New England, francophone communitiées have genuine

r—— - —e . e W

and important[linﬁgvmithqthe_Erovinggﬁqi“Quebec, Any Ambassador

of Canada must bear these groups in mind in planning his travels.

R
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I need hardly mention that(périodict trips in thé’variéps

part of the country as well as the cultivation of Congressional or
media leaders require considerable management and effort. But--they
may provide significant support to purelv diplomatic operations.

A public speech on a well known tribuné,say in New York
or in Chicago ,could very effectively convey also a message to the
administration. Such a message could also assure interested groups
in Canada that certain issues were not neglected and that the views
of Canada were pressed with public opinion as well as with the Govern-
ment of the U.5.A. It is a measure of the freedom of expreésion
in the U.S.A. that foreign representatives have unusual access to the
public media. In fact, I do not know many countries where foreign
representatives can express so fully the views of their governments
on current issues. Some precautions are obviously reguired and common
sense must be applied but the opportunities provided in thé U.S.A. to
plead a country's case, to present its side of the storv are really
remarkable by any standard. Anyone who has enjoyed such
opportunities to speak can not help but be impressed and be
grateful for the broadmindedness and the tolerance of the U.S.
republic. They demonstrate that our neighbours are not afraid of
debate and that they are seekers of the truth. I found this aspect
of life in'the_U.S.A; impressive and memorable indeed.

Naturally, iﬁ my travels across the U.S. I was struck bv
the beauty, vaétness of the country, by its variety and bv the
tremendous size and vitality of its institutions. And wherever
I went, I was received with moving friendship and geﬁerosity.

Truly, my years in the U.S5.A. and the treatment I was given

there are among the most memorable and the most enjoyable vears of

.../13 000680
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my service.

From Washington, in the summer of 1975 I moved to .
Brussels to become Ambassador to the E.E.C.

When I came back from Europe thirty years later, the
dream had become reality. Europe had already achieved a common
market. New members, Greece, Portugal and Spain were prevaring to
join. A European Parliament was sooﬁ to be elected. And the
talk was of ever increasing financial and political unity. More
and more and in a wide variety of contexts Eurowe was speaking
with one voice. European influence in the world was a fact and
increasing; its role vis-3-vis developing countries and férmer
T T

" dependencies was expanding along lines which elicitedfaamififfaﬁ.

g T T TR sy

I felt that, after many years, it was a dgreat jov to

return to a dynamic jEdrope. T Econémic prospects T T S 7

deteriorated after the energy crisis of 1973 but it was inspiring

to obéerve community efforts to survive adverse circumstances and”to
persist successfully in its progress towards expansion, cohesion
and.unity.

——rr —r ————

Because of increasing austerity and an/unfavourable !
exchange rates, opportunities for travel, to become associated
"with the wvarious manifestations, semiﬁars, conferences of the
movement for European unity were somewhat more"festfictéd“than
I had hoped. But if movement was not possible, in Brussels
there was an ideal opportunity to observe at close range the
Community itself, to make the acquaintance of Commissioners and

of Secretarial Officials. It was a great jovy for me to meet

again officials I had known before in Nato circles and to follow

... /14 000681
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the thinking of those who had succeeded Monet as the promoter of

- schemes intended to consolidate and expand community achievements.
I had the impression that, against great odds, something important,
something meaningful for all civilized men was being achieved.

In the first place, the community, in economic terms, was
of prime importance. 1In terms of East West, North South oprospects
its role was essentiali- Applications for membership provided a
measure of its success in purely material terms: couhtries
aspiring to join stressed that the community is of crucial import-
ance to the survival of democracy within their borders. I felt
that, as regards defence, the community was worth a large number
of divisions in the field: it provided a most impressive demon-

' 7

stration that cooperation between countriesjcan be achieved in

— e —

freedom, on a voluntary basis and without sacrifice to national
interests. In intellectual terms, the influence of the community
was no less remarkable. In country after country communist parties
proclaimed that they no longer took orders from...other countries,
they stressed that they stood for human rights and perised that
if elected or allowed to share power, they would return to the
opposition if the electorates decided to relieve them.

As a Quebecquer and a federalist I should mention that

I observed with particular interest the trend in Europre towards

rather - than away from federation&_riﬁféiidﬁédf§1§§gig'Ebégglaiéﬁ

o r—— —— L ST

/

r

which were being developed and the steps foreseen to achieve

ever c¢loser unity and integration. It seemed to me that the
European experience had value for us in Canadé, that communitv
experience should be interpreted accurately and wiselv in Canadian

terms.

.../15 000682
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Arart from liaiSOn an observation, there was also a
bilateral aspect to oﬁr relations with the Community. I refer
of course to the third ootion or the contractual link. The
negotiations were held and agreement reached while I was in
Brussels.

Coming from Washington, I had to satigfv mvself that

additional links with the EEC would not detractyffom butsupplement™ —

¢ e —prrm—— —

our relations with the U.S.A.%' to the extent that we could diversify,
our relations with the U.S5. could be more relaxed. All our edggs
would not be in the same basket; we would be less vulnerable and
therefore less nervous, less sensitive. And if we were successful
in developing our trade and economic relations with Europe, we could
become a more important trading partner even for the U.S.A. I
never thought that more trade with Eurcope had to mean less with
the U.5.A.

There seemed to be also é natural complementarity
between Eurdpe with its large population, its capital and knowhow
and Canadian space and resources. Our image in Europe was good
and it was felt in many quarters that we should explore opportuni-
ties for partnership. Community leaders had learned in dealing

with CAP countries, for instance, that the 0ld relationship was no

»

longer possible whereby resources were merely scooped bv_investors

e — e S —s—— ————— o

+

from developed countries and used to fuel their industries) exports;
resource countries had to share equitably in profits and job
opportunities,

The contractual link also provided opportunities, it seemed

to me, for Canada to do as France and Japan have done with such

.../16
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success: Identify markets and so integrate national efforts that
the product beaté all competitors. There was an op?ortunity for
us to bring together the various governmental sectors as well as
private industry and to move vigourously with European partners
to expand our rescource base and to develop markets overseas.

To be sure, considerable efforts wére expanded to achieve
success: contacts between officials at all levels were established
and deveioped. Business teams from:carefully selected areas
and fields were moved across the Atlantic. But it was difficult
to follow up and, 30 far,the results have been disappointing.

There may be hope in the future when economic prospects improve

. ez e ——

but it had been mf{gkgggtation that commercial and other relations with .__._

T —r—

e ———

Europe might have contributed to and even preceeded a revival of the
economic situation.

In 1977, while in Brussels I was invited by the dovernment
to become special negotiator concerning U.S. Canada fisheries and
maritime boundaries issues. Between August 1977 and March 1979 when
agreemenfs were signed in Washington, I was involved in continuous
and arduous negotiations with the U.S.A. As these notes are
drafted, I do not know whether the U.S5. Senate will endorse the
results of our work and whether the agreements will be implemented.
My tale has alfeady been too long and you will be relieved to hear
that I do not propose today to give you a blow bv blow description
of our negotiétions.with the U.S.A.

What I prorose to éay by Way of a conclusion is that my
life as a Diplomat in the Canadian foreign service, both in Ottawa

and abroad has had variety and interest. I have had a rewarding

and good career. It is true that, when I joined the service, the
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- 17 -
bureaucratic establishment in the department and in the public
service was small. There were more opportunities to know colleaques
and to become known to them. Relations between the government and
the bureaucrats as well as the image of the civil servants with
the public was different and more positive than thev seem to be
now. I warn you that as an older man, I may be more pessimistic
and critical that I should be. And, as is well known, those who
liﬁe longer tend to believe that things were easier and simwler in
earlier days than now. I am not sure that this is the case and I

prefer to end my remarks on this sceptical and more detached note.
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‘"'he 'Department of External Affairs announces

with deepest regrets the death on March 19, 1981, of

S

Mr. Marcel Cadieux one of Canada's foremost diplomats.
Born in Montreal on June 17, 1915, Mr. Cadieux joined
the Department of External Affairs in 1941. During
his first twenty-three years in thé Department, he
served abroad in London, Brussels, Paris, and agi
Senior Advisor to the International Supervisory
Commission in Indochina. From 1964 to 1978, he

served as Under-Secretary of State for Externsl Affairs.
In 1970 he was appointed Ambassador to the United
States. He subsequently served as Canada's first
Ambassador to the European Communities in Brussels.

In 1977, Mr. Cadieux was appointed by the Prime
Minister as Speciai Negotiator for Maritime Boundaries
(Canada/USA) and in .1978 concurrently assumed
responsibilities as Advisor to the Commissioner of the

RCMP.

In 1969, Mr. Cadieux was invested with the
Vanier Medal, received the Public Service Commission's
Outstanding Achievement Award, and was made a Companion

of the Order of Canada.

ees/2
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liis many friends and colleagues within
the Department extend their deepest condolences
to Mrs. Cadieux and family.

A book of condolence is open for signaturé
in the main entrance hall of the lLester B. Pearson

Building until 5:00 p.m., Tuesday, March 24.

- 30 -
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|

)

o ¢y —rr e T

OTTAWA, KlA 0G2

March 26, 1981

Dear Mrs. Cadieux,
I have been asked by Paul Tardif to

forward the following message on behalf of himself

and his wife:

"Clest avec profond regret que ma
femme et moi avons appris décés
votre mari qui en plus d'étre
modele professionnel a su &tre
conseiller d'un si grand nombre
d'entre nous. 8Son départ nous
afflige et voulons en cette
douloureuse occasion vous assurer
de notre sincére sympathie®.

Singé - L. Paul Tardif, Rome

Yours sincerély,

¢ W. sEYmount

George W. Seymour
Director

Staff Relations and
Compensation Division

Mrs. Marcel Cadieux
2047 Chalmers Road
OTTAWA
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S U1 T B A
NONCLASSIFIE '- ﬁ§§ECE‘V
DF ROME WTGR@625 25MARS1 % R 2867
TO EXTOTT (APR APR DIVISION]

——-DECES MARCEL CADIEUX

PRIERE TRANSMETTRE MESSAGE SUIVANT A MME CADIEUX.CIT C EST AVEC
PROFOND REGRET QUE MA FEMME ET MOI AVONS APPRIS DECES VOTRE MARI
QUI EN PLUS D ETRE MODELE PROFESSIONNEL A SU ETRE CONSEILLER

D UN SI GRAND NOMBRE D ENTRE NOUS.SON DEPART NOUS AFFLIGE &T
VOULONS EN CETTE DOULOUREUSE OCCASION VOUS ASSURER DE NOTRE
SINCLRE SYMPATHIE FINCIT. |

SIGNE~-L PAUL TARDIF,ROME.

yuu/g72 2508427 WIGR2625
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UNCLASSIFIED
February 2, 1978

1AL Nt e

MEMORANDUM TO AFF (THROUGH AFP) S-U:CRUtyx, 17

¥

v

""M. Cadieux - Allowances

1 have reviewed the matter raised in the attached memo
and have concluded we should pay the claim for $9.50 per day covering
periods when Mr. Cadieux was away from Ottawa.

2. My reasoning is as follows: We were prepared to pay his
accommodation at a hotel when he was in Ottawa or away during the
period he was Government negotiator. I realize it is agreed we did

APR this because it was cheaper to pay on a monthly rate than a daily

APRF rate. My reason is different. When we require someone to return
to Ottawa on extended temporary duty which may involve periods away
from Ottawa, we should be prepared to provide him with a home away
from home. One shoyld not be required to pack all of one’'s bags and
move out of temporary Ottawa accommodation. {Naturally different
circumstances would call for different treatment. Two weeks in Ottawa
punctuated by a weekend, or a day or two away is very different from
six months in Ottawa punctuated by several absences.) On that principle
I conclude we should pay and whether the rate is monthly I think is
beside the point - if it comes to it we should be prepared to pay a
per diem rate. I think the same considerations apply to occupying
private accommodation. {1 perscnally don't agree that one should be
paid for occupying private accommodation, but that also is beside the
point because it is an approved practice.) We are paying $9.50 a day
for occupation and in the circumstances of extended temporary duty in
Ottawa I think it is not unreasonable to argue that the occupation of
private accommodation is again a home away from homé and that remuneration
should not be punctuated by absences from that established temporary
base. I would however agree that the two week absence in Brussels over
Christmas and New Years would not qualify for the per Jiem. During that
period it would have been reasonable to expect surrender of(?he’hote] room.

le . Nutt
puty Under-Secretary.
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{when completed)
CONFIDENTIEL — RENSEIGNEMENTS PERSONNELS

PERSONAL RESUME {lorsque rempli}
ANTECEDENTS PERSONNELS

{Please type or print/Dactylographiar ou écrire en letires moulées)

. Surname/Nom de famille Gliven names/ Pre’nom.fu) SIN/KNAS
‘ .
£2 CADIEUX Marcel 416 - 915 - 601
Date joined Department/Date d’entrée en fonction| Present classification and level/Classification el niveau Date of last promotion/Date de la derniire
au minfetére actueils promotion
" Acit 1941 SE-5

Date and place of birth/ Lieu &1 date de naissance Marital status/Situation de famiile

Montréal, P.Q.
17 juin 1915

Spouse’s nan-®7Nom du conjoint

Marié Anita Comtois

Children {Nomes, Dates of births)/ Enfants {Noms, dates de naissances)
Frangois =

René -

Porsonal information
Renseignements personnels

Secondary achool {Location, years completed and dlplomn)/E‘coh secondaite (Endrolt, derniére annde terminéde et dipléme obtenu)

Collége Grasset, Montréal, 1936 - Ba

4) Other/Aurre:

Unlversity/Institute — Université/ Institut Degree/Diploma/Dipldme Yeat/Annde Specialization/Spécialisation
Université de Montréal LSEP LL.L 1939
McGill University 1939-40
-
x
£ |[Other training courses/Aufre formation regue
] .
™
~
=
o
=
S Languages/Langues (Indicate Nil, Fair, Good, Very good, Excellent/Indiquer Nul, Passable, Hon, Trés bon ou Excellent)
;E p Read/Compréhenaion detite | Write/Expression dcrite Comprehension/Comp, orale Spoken/Expressian orale
1) English/Angleis Excellent Excellent Excellent Excellent
1) French/ Frangais Excellent Excellent Excellent Excellent
1) Other/Autre:

Military (if applicable)/Militaire (le cas dchéant)

A)
va
1 E B) Other/Autres
'.3 -
&,E Date Employer/ Employeur Nature of job/Genre de rravail
o —
T e 1)
[ Gl ]
£'e
52 =2
==
Eb
w3 »
E ~ }
<2
SE
. 4)
¥
=5
O=x )

EXT 70 (2/76)
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CARFLK IN EXTERNAL AFFAIRS CARRIERE AUX AFFAIRES EXTERIEUR: <

Cureer by group und level/Carridre par graupes of niveau Effective date /Date d*entsde on vr;‘

1

13

1)

4)

5)

6)

T

a)

9

10)

11)

11}

ASSIGNMENTS "AFFECTATIONS

Dates . Location/Assignment Position Functions/Activitirs
(From/To - De/A) Endroit ou alfectation Poste Fonctions ‘Activites
5y aclt/41 Dir. admin., Ottawa
2 Jjanv/44 Londres 3° secrétaire
3 fév./45 Bruxelles 2@ gecrétaire
4 mars/47 Ottawa
sy sept/51 Paris 1%Y secrétaire
sy Jjuin/52 Paris - OTAN conseiller
7y sept/54 Indochine advisor
g mars/55 Ottawa - Dir. de 1'ONU
sy déc./56 Sous~secr., adj. et
conseiller juridique
19 Juil/eo sous-secr. intér.
2y Mmai /64 sous-secrétaire
12y 1anv/70 Washington ambassadeur
13)  §uil/75 Mission auprés des C.E. ambassadeur
Bruxelles

000693



4 PR T »

Document disclosed under the Access to Information Act -
N_E(AR;ZDER'DEVELOPMENT ANNEX,('PLAN DE CARR”'ERE

Document divulgué en vertu de la Loj sur F

CAREER DEVELOPMENT REQUESTS {views of individusi)/BEsOINS RELIES AU PLAN Dg CARRIERE

B) Requests far geographic experience/Damande d'expérience ge'caraphiqun.

€' Trawvming requested (including langunge and secondments, and eny a!her}/Formatfon reqiuise (v compris Ia formaiion linguistique,

e D

- -~
Thate

accés & l'informati

les détachements o Aufre<i:

Signafﬁre
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{When completed)

CONFIDENTIEL ~ RENSEIGNEMENTS SUR LE
. PERSONNEL (lorsque rempli)

DEPARTMENT OF EXTERNAL AFFAIRS — MINISTZ":RE DES AFFAIRES EXTERIEURES

FOREIGN SERVICE OFFICER APPRAISAL REPORT |
RAPPORT D'APPRECIATION DES AGENTS DU SERVICE EXTERIEUR

PARYT 1 - PARTIE !

{a) BASIC DATA — (a) DONNEES GENERALES

Offjcer's Name — Nom de I"agent Post or Diviaion ~ Paste ou direction
M. CADIEUX BRUXELLES CEE
Lovel = Niveau Effective Date — Date d’entréde on vigusur Arrival Date — Date d'arrlvée
FS-5 _ 01/10/70 06/07/1975
Birth Date ~ Date de naissancas |Date JOin.ﬁd Foreign Service — Dats d’sntrée [ Titla — Déaignation du poste| Soclal Insurance No, — N® d’asasurance sociale
17/06/1915 au Service extérieur 57 /08/1941 Chef de Mission} 416-915-601
RATING QFFICER ~ SURVEILLANT REVIEWING OFFICER { if applicable) = EXAMINATEUR (s'il y & lisu)
Name = Nom ' Name -~ Nom
A.E. GOTLIEB
Level — Niveau Leavel — Nivenu
Title — Dénignation du poste Title ~ Déaignation du poats
Assistant Under-Secretary
No. of Months as Rating Officer No. of Months aa Reviewing Officer
Surveillant de ["agent noté depuile Mols Examinateur de "agont noté depuis Mecis
Occaslon for Repart Annual ' Trunsfer Special
Occasion du rapport m Annuel D Mutation D Spécial
Peticd coversd by Report 0'] /08/76 - 31 /07/77

Périade du rapport

(b) TRAINING AND DEVELOPMENT — (b} FORMATION ET PERFECTIONNEMENT

(1) RECENT EDUCATION AND TRAINING (INCLUDING LANGUAGE TRAINING) (to be completed by officer being rated). Indicate any courses attended and
quslifications acquired during past year,

COURS SUIVIS RECEMMENT {¥ COMPRIS LES COURS DE LANGUES (& rempiir par 'agent noté). Indiquer las cours suivis at ler ¢itros de compétence
acquls pandant "annde dcouldn.

COURSE - COURS DURATION — pUREE INSTITUTION — INS TITUTION mpbgz’:‘gzrg‘;;gﬁl oAt

.

COMMENTS {if any sxplanation necessary) — EXPLICITEZ (s vous le juges nécoesanire)

(2) CAREER AND DEVELGPMENT I'NTEERESTS {to be completed by officer being rated)
ASPIRATIONS QUANT A LA CARRIERE ET AU PERFECTIONNEMENT {8 ramplir par I'agent notd)

Qutline your career interosts and nepirations and indicate any assignments or training which you feel would overcome any gaps in your experience noting
those ereas in which you conaider the Department moy be mble to provide some asaistance.

Indiques vos ‘in!e'rara et voa aspirations relatils 4 la carrire en précisant les domalnes dans lesquels le Minlsidre pourralt voue alder &4 compléter votre
formation eu & vous perfectianner en vous confiant certaines téches.

COMMENTS OF RATING OF FICER — COMMENTAIRES DU SURVEILLANT

EXT 264 (12/72) 000695
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*

PART 11 - PARTIE 11 -2- .

DESCRIPTION OF RESPONSIBILITIES — EXPOSE DES FONCTIONS .

Provide u briel description of the offizer's major responsibilitios or requitements of the job during his presant ansignment, we discussed with the officer.
Décrivez brifivement les principales fonctions de I'agent ou les exigences de son poate actuel aprés en avoir discutd avec lul,

1. Ambassador to the Headquarters of the European Community in Brussels.
2. Direction générale et gestion de la Mission.

3. Questions politiques : Tles relations extérieures de la Communauté;
le progrés vers 1'intégration de 1'Europe.

4. e Conseil Européen, les ré&unions au sommet et Tes réunions du Conseil des Ministéres
des Affaires étrangéres.

5. Les Liaisons au plus haut niveau a Ta Commission et dans les autres milieux en toutes
circonstances appropriées.

PART 111 - PARTIE IN?

ASSESSMENT OF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW .
EVALUATION DU RENDEMENT DE L'AGENT DANS L’EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU RAPPORT

Evaluate the officer with respect to each of the following by inserting &
cheek mark { ) in the =ppropriate column after referring to the appropriate
esctions of the Selection Standards.

fv.ﬂuez agent en regard de chacun des points auivants en cochani { )

ta colonne appropriée aprés vous &tre roport€ sux nomnas de sdlection
applicablos,

(a) KNOWLEDGE ~ CONNAISSANCES

(b) ABILITIES — APTITUDES

Abjlity to creagte and innovate
Aptitude & créer et Innover

Ability to analyze and evaluate
Aptitude & analyser et & dvaluer

Ablity 1o plan
Aptitade 8 planifier

Ability to organize
Aptitude & organisar

Ahility to control
Apttiude & contrdler

Abllity to direct
Aptitude 8 diriger

Abillty to communicate
Aptitude & communiquer

{¢) EFFECTIVENESS — EFFICACITE

Quality of work
Qualitd du travail

Industriouances
Voluma du travall

Initlative
Initiative

Deciviveneas
Capeit de decision

Dependability
Fiabilité

Discretion
Discrétion

Judgment
Jugement

Maturity
Maturité

Performance under pressure
Rendament sous pression

Adaptability and flexibility (e.g. wity respect to foreign environment; new policies,
procedures, people)

Adapiation et souplesse (par ex.: 4 I'égard du milieu éfranger, des nouveiles politiguss
ot méthodes, des gens)

interpersonal relations —

Relations interpersonnellss —
~ tactfulness
— tact

— working relntions with superiors and collsagues
— relations de travail avec ses supérieurs al seo collégues

— working relations with subordinates
- ralstions da travall avec ses subordonnds

~— in representationel capacity
— dans lag fonctlona de représentation
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{\SSESS:'VOF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW (cont'd)

EVALU. DU RENDEMENT DE L’AGENT DANS L'EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA P!?.:RIODE Du

RAPPORT (suite)

{4) COMPREHENSIVE EVALUATION — EVALUATION GLOBALE

Give a comprehensive narrative summary of the officer’s overall performance during the period under review, bringing out both his major atrengths and
areas where improvement is needed, if any. as demonstrated in the performance and assssnsd In Part 11, The ovaluation should provide s picture of the
whole officer in the setting of hia present lob. Mention should alao o made of any special [actors such as health, finances or family condition which
pose problems for the officer.

While a namative summary 18 required in all instances, rotings of other than ''Fully satisfactory’™ on any factor noted on page 2 must be aupported by
apecific comments.

Donnex un résumé narratif détailld du rondement giobal de {"agent durant ia périndo dont ie présent rapport fait [’objot on soullgnant lex ptincipaux points
forte do I'employé et les pointe sur lesquels il pourralt y avoir amdlioration (s'H y & Ileu) d'aprds la fagon dont il a'est acquittd de nes fonctions at I'dvas
{uation qui a 4té laite dans la Partie I]{. L'dvaluation devro fournir uno vue d'ansembic do I'agent done Io contexte de aon posie actusl, Veulllez dgalement
Iaire élat de (aclours apéciaux (Stat do santd, situation financidre ou fomiliale) dont Pagent avt affligé.

Bien qu'it tailie donner unt résumdé narratil dans tous les cas, |l vous faut flayer do commentaires précis touts cote aulre que "entidrement salisfeisant'’
atiribuée A 'un ou ['autre dee pointa qui figure A la page 2.

‘ M. Cadieux as Under-Secretary of State for External Affairs for many years, as Ambas-
sador to Washington, and now as Ambassador to the EEC is too well known to be a suitabie subject
for a "comprehensive evaluation". For the sake of the record, however, the year under review
was extremely active for M. Cadieux's mission with changes in the Commission and Secretariat.
Moreover, after the contractual 1ink came into effect, exchanges between Ottawa and Brussels
intensified both in number and diversity.

In addition to his direct responsibilities in Brussels, M. Cadieux has undertaken a
series of speaking engagements in Canada and has carried out extensive consultation on European
market problems with provincial officials and political leaders. In addition to reports on
current developments, he has sent penetrating reports on broader Eurcpean issues such as Euro-
communism and the implications for Canada of European trends towards integration.

Clairement, i1 s'agit d'un poste-clef dans le cadre de la politique canadienne de
rapprochement avec 1'Europe et les Communautés européennes en particulier CANMISEUR a joué un
réle essentiel au cours des négociations du "lien contractuel" et depuis sa signature en juillet
1976 dans la mise en oeuvre de cet Accord-cadre de coopération économique et commerciale entre
le Canada et 1a CE. Ce faisant le poste sous la direction de M. Cadieux a reflété trés exacte-
ment une des priorités de la politique étrangé&re du gouvernement canadien mieux connue sous
le vocable de Troisi&me Option.

La quantité et 1a qualité du reportage en provenance de sa mission durant cette
période oniété nettement exceptionnelles. La phase opérationnelle de 1'Accord-cadre qui coinci-
de presque jour pour jour avec la période de ce rapport et un programme de plus en plus impor-
tant de visites fédérales-provinciales auprés de la Commission des CE ont ajouté considérable-
ment au fardeau déjd Tourd de sa mission. Il s’est acquitté de ces taches additionnelles avec
brio témoignant par 1& de la compétence, du dévouement et de Ta haute distinction professionelle
de M. Cadieux de méme que 1'éventail varié et de haut niveau de ses contacts surtout a la
Commission. ~

In summary, M. Cadieux is head of one of Canada's most active missions abroad and one
from which timely, accurate and relevant reports are essential. M. Cadieux has performed his
functions with his characteristic energy and efficiency. He has been engaged in a highly
successful multilateral diplomacy-type of operation vis-d-vis the Community and its members, and
has contributed significantly to furthering a major objective of our foreign policy (the third
option) in helping a large number of officials, both federal and provincial and businessmen, to
establish contacts with the Community or to gain a better understanding of the activities of
the EEC. There is no doubt that the high standards that he has achieved in previous assignments
have been maintained. He has excelient contacts in Brussels, which he uses most effectively.in
pursuance of Canadian interests, and he is highly regarded by Commissioners and senior officials
concerned with EEC matters. He has shown an incisive alertness to developing problems, and his
careful preparation has aided immensely in their solution. His negotiating skills are unexcel-
ted, at least within the Department, as his appointment as Special Canadian Negotiator on

POTENTIAL — POSSIBILITES DE RENDEMENT (continue on attached page)

Summnriz.e your judgement as to the future cffectiveness of this officer in the context of further sssignmenta related to the Foreign Service. Refer to any
factors which In your opinion might enhance (or impinge upon) the future performance and advancement of this officer as tvidenced in job behaviour during
the period under review. There is no need here, however, to meke specific recommendations a8 to the offlcer's immediate promotability.

Donnex vofre_opinfon du rondement éventuel de cet ageni dana le cadre d'affectations ultéeieurss au aein dy Service ftrangor, Voua pouves vous référer 5
tout lactour qui, A votre avis, pourrait étrs Iavorabis (ou délavorable) au rondement tutur of & 'avancement de cet agent A la lumidre de son comportement au
travell pour iz période indigqude. II n'eat touteiols pas ndcorasire ici ds faire dos recommandations préclses quont & la promation immddiate de 'agent.

M. Cadieux's potential has been adequately expressed in the number and diversity of
tasks that have been assigned to him by the government.
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CERTIFICATIONS — ATTESTATIONS

'
The foregoing is my objective appralual of this officer for the pariod under review, .
Leas coles que ['aji attribufes ci-devsus conatituent mon #vajuation objective du rendement de I'agent pour le période du rapport.

‘ﬁ_, g 'gv f1.5

Dute Signature of Rating Officer/Signature du supervissur

COMMENTS/OBSERVATIONS

Date Signuture of Reviewing Olficer (if applicabls)
Signature de !'sxaminateur (¢'il y & leu)

1 continue to be fully rotational C] or
Jo demeure entidrament psmutant ou
There are now limitations on my rotational statux ':l

Certaines rostrictions sa’appliquent maintenant & mon statut de psrmutant

If you indicate that there ure limitations. explain fully betow or submit an explanatory memorandum to the Parsonnel Bursau. Extemal Affairs.

S1 vous mentionnas que certaines rextrictions a'appliquent maintenant 4 votes aiatut, donnex ci-dezsoua loutes les explications nécessaires ou prdaentes un
mémoire axplicatii au Bureau du personne! du ministdre des Allairea extérieurss,

I have been given the opportunity to read and discuss this report and am aware that [ may forward to the Department comments which will form part of this report,

J'al ou I'occamion ds lire ot d'examiner Ia prdaent rapport et ja sais que je prux communiquer au Minlstdre doa commentaires qui seront Inidgrés ay présent
rapport.

v Daté

r
Signature of Officer Rated/Signatirs de i'sagent notd
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L CONFIDENTIAL
) . PERSONNEL INFORMATION

] ’
e !
o,

M. CADIEUX - FS-5
PART III (CONT'D)

‘Maritimes Boundaries testifies. Qver the past’vear he has been heavily and effectively
engaged in negotiations on nuclear safeguards, where his inteliligence, articulateness and
persuastve powers have done the mission and Canada much credit. He has advocated a higher
public profile in Canada's relationship with.the EEC and has personally identified specific

areas for improvement of our public affairs work; he is himself, an accomplished performer
in this field. .

000699



. Document disclosed under the Acce i
S A : *  Document divulgué gn.yerty de Ja Lai Linfermgtion
2 - i}} : {When completed)

CONFIDENTIEL — RENSEIGNEMENTS SUR LE
PERSONNEL {lorsque rempli)

DEPARTMENT OF EXTERNAL AFFAIRS — MINISTERE DES AFFAIRES EXTERIEURES

. FOREIGN SERVICE OFFICER APPRAISAL REPORT
- RAPPDRT D'APPRECIATION DES AGENTS DU SERVICE EXTERIEUR

PART 1 — PARTIE 1 . : _ L i .

{a) BASIC DATA — (a) DONNEES GENERALES o _ .

Cfficer’s Name — Nom de ['agent : " |Post or Division ~— Poste ou direction
CADIEUX, Marcel : Brussels EEC
Level — Niveau Effective Date — Date d’entrée en wigueur Arrival Date ~— Date d'arrivée
F5-5 31-03-70 ™~ 06-07=75
Birth Date — Dare de naissance Datse Jofmnd Foreign Service — Date d'entre‘é‘\ Title — Désignation du poste| Social Insurance No. — NO d'assurance sociale
ay service exterlaur + ry
17-~06-15 21-08-41 _  |Head of Mission £16~91 5601
RATING OFFICER — SURVEILLANT REVIEWING OFFICER ( if applicable} — EXAMINATEUR {s'il y a _Lieu)
Name — Nom Name — Nom
Hs B. Robinson
Level — Niveau - Level — Niveau
DM-3
Title — Déslgnation du posta Title — Désignation du posta
Under~Secretary of State for External Affairs
No. of Months as Rating Officer No. of Months as Reviewing Officer
Surveillant de {"agent noté depuis 12 Mols Examinateur de 1"agent notd depuls Mois
Occasion for Report Annyal Transfer Special
Occasion du rapport . [E Annuel D Mutation D Spécial
Period covered by Report
Période du rapport August l, 1975 to Ju.ly 31' 1976

(b) TRAINING AND DEVELOPMENT - (b) FORMATION ET PERFECTIONNEMENT

(1) RECENT EDUCATION AND TRAINING (INCLUDING LANGUAGE TRAINING} (to be completed by officer being rated), Indicate any courses attended and
quelifications acquired during past year.

COURS SUIVIS RECEMMENT (Y COMPRIS LES COURS DE LANGUES (& remplir par ’agent noté), Indiquez les cours su!v!s.et les titrea de qompe‘lence
acquia pendant année écoulée.

CERTIFICATION

COURSE — COURS DURATION — DUREE INSTITUTION — INSTITUTION DIPLOME OU CERTIFICAT

COMMENTS (if any explanation necessary) — EXPLICITEZ (si vous le jugez nécessaire)

{2) CAREER AND DEVELOPMENT INTERESTS (to be completed by officer being rated)
ASPIRATIONS QUANT A LA CARRIERE ET AU PERFECTIONNEMENT (& ramplir par ’agent notd)
Qutline your career interosts and aspirations and Indicate any assignments or training which you feel would overcome any gaps in your experience noting
those areas in which you consider the Department may be sble to provide some mnsistance.
Indiquer vos intér8te et vos aspirations relatifs & la carriére en prdcisant los domaines dans leaquels 1s Minigtére poutrail vous aider & compléter votre
formation ou & vous perfectionner en vous confiani cettainos tiches.

COMMENTS OF RATING OFFICER — COMMENTAIRES DU SURVEILLANT

EXT 264 (12/72) 000700
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PART 11 ~ PARTIE 11

DESCRIPTION OF RESPONSIBILITIES — EXPOSE DES FONCTIONS i

Provide a brief description of the officer's major responsibilities or requirements of the job during his present asslgnment, as dincussed with the officer.
Décrivez bridvement les principales fonctions de I'agent ou les exigences de son poste actuel apeés en avoir discuté avec lui.

Cadieux is the Head of Mission to the Puropean Communities (European Economic Community,
European Atomic Energy Community, and Furopean Coal and Steel Community). As such Cadieux
is responsible for the conduct of ocur relations with the Commission of the EC, the European
Parliament and the Buropean Court of Justice; he shares responsibility with the Ambassadors
to the governments of the Nine for assuring liaison with the Council of Ministers and the
Buropean Council. The Mission, which operates on a fully integrated basis, includes officers
from seversl Government departments including ITC and has a strength of 19 Canadians and 6
locally engaged. In addition to managing the Mission and supervising its personnel, Cadieux
is responsible for managing Canada's relations with the Communities and the component
institutions and for advising the Canadian Government on all matters relating to the
development and future of the EG.

PART l]{-—- PARTIE 111

ASSESSMENT OF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW .
EVALUATION DU RENDEMENT DE L’AGENT DANS L’EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU RAPPORT

Evaluate the officertywith respect to zach of the {following by insering a
check mark { ) in th pproptiate column after referring to the appropriste
sections of the Selectioy Standards.

e chacun des points suivants en cochant { )}
vous éfre reportd aux normes de sélection

Evaluez I'agent en regar
ia colonne approprife apré
applicables.

(a) KNOWLEDGE — co:vmrsmn%

(b} ABILITIES - APTITUDES \

Ability to create and innovate
Aptitude & créer et innover
Ability to analyze and evaluate
Aptitude & analyser ot 8 Evaluer

Ability to plan
Aptitude & planifier
Ability to organize
Aptitude & organiser
Ability to control
Aptitude 8 contriier
Ability to direct
Aptitude & diriger

Ability to communicate
Aptitude § communiguer
(¢} EFFECTIVENESS ~ EFFICACITE \

Quality of work

Qualité du travail

Industriousness

Volume du travail

Initiative

Initiative

Decirivenass \
Esprit de déclsian

Dependability

Fiabilité

Liseretion \
Diserdtian k
Judgment

Jugemerni

Maturity \
Maturite t

Performance under pressure

Rendement sous pression

Adaptability and flexibillty {¢.g. wity Tespect 10 foreign environment; new policies,

procedures, people}

Adaptation et souplessa (par ex.: § "édard du milleu éiranger, des nouvelles politiques \
et méthodes, des gens)

Interpersonal relations ~

Relations interpersonnelfes —
= tactfulness
— tact

—~ working relations with superiors and colleagucs
— telations de travail avec ses supérieurs et ses collégues

— working relations with subordingtes
— relations de travail avec ses subordonnés

— in representational capacity
= dans las lonctions de représeniation

000701



Document disclosed under the Access to Information Act -

RO 2 . - Document divulgué en vertu de la Loi sur 'accés & I'information
. o ' )

“PART (Il (cont'd) — PARTIE Ilf (syite) U

ASSESSMEN TN OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW (cont’d)

EVALUATI RENDEMENT DE L'AGENT DANS L'EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU

RAPPORT (ruite)

(d) COMPREHENSIVE EVALUATION ~ EVALUATION OLOBALE

Give a comprehensive nartative summnary of the officer’'s overall performence during the period under raview, bringing out both his mojor strengtha and
arcar where improvement la needed, if any, ar demonstrated in the performance and anncased in Part 111, The evaluation should provide a picture of the
whole officer in the wetting of hils present joh. Mention should slao be made of any spocial factors such as health, linances or family condition which
pore problems lor the nfficer,

While a nerrative summery is required in all instances, ratings of other than *"Fully Batisfactory’’ on any factor noted on page 2 must be sypported by
specific comments.

Donttew un rdaumé narratif ddtallté du rendement global de Magent durant la période dont 1o préscnt rapport iaft 'abjet en sowllgnant lea prinalpaux
pointa forts de I'employd el lea pointe aur lesquels il poursail y avoir amétioration (a'if p a lieu) d*aprée In Iagon dont il s'est acquittd de ses (onctions
at M'dvaluation qui a §i8 falte dana o Partle [, L'évaluation devea foumis une vuo d*snsemble de 'agent dane le contexte de son poste actusl. Veulllax
égalament inire &tnt de facleurs apdciauk (Stat de ranté, eituation financifre ou famillale) dont ("agent ont afflig8.

Bien qu*if faiile donner un résumé narratif dans fous lea cas, il vous leut flayer de commentairea prdicia foute coto aulre que *‘entlérement satisiniannt’’
artribude & 1'un ou "guire dee poinis qul flgure & la page 2.

Since assuming in July 1975 the post of Head of Mission to the European
Communities, Ambassador Cadieux has interpreted his mandate in a broad manner,
to the benefit of the Canadian Government and its officials. He has endeavoured
to interpret for Ottawa the movement of Europe towards greater integration and
to see the activities of the Communities in this context. He has analyzed
Canada's relations with Western Europe and elaborated, in reports to Ottawa,
suggestions on the subject of a Canadian policy and Canadian mechanisms
appropriate to those relations.

In July 1976 a Framework Agreement for Commercial and Economic Co-
Operation between Canada and the European Communities was signed. The
Canadian negotiating team was Ottawa~based, but Mr. Cadieux contributed signi-
ficantly throughout with wise advice, and members of his Mission were active
on the negotiating team.

In addition to concluding the Framework Agreement, during the period
under review Canada intensified activities aimed at expanding economic and,
in particular, industrial cooperation with the Community; made progress
towards increased cooperation in science and technology and the environment;
received highly successful visits to Ottawa, by President Ortoli of the EEC
Commission, by Sir Christopher Soames, Commission "Foreign Secretary”, and by
the President of the Council of Ministers. In each of these areas Mr. Cadieux's
experience, wisdom and drive contributed heavily to the attainment of Canada's
objectives.

To help in developing and achieving these objectives, Mr. Cadieux has
stressed the necessity of making public opinion in Europe and especially in
Canada more sensitive to the prospects and importance of the Canada-Community
relationship. He has developed an action program in the field of public
information and has personally seized all opportunities to preach the cause of
Canada~Community relations to industrialists, businessmen and provincial
governments in Canada.

The Mission which Mr. Cadieux heads is fully integrated and all officers,
under Hhis dynamic leadership, function as members of a highly efficient and
enthusiastic team.

Mr. Cadieux tackled this assignment with the same energy and originality
of mind that he brought to previous top-=level posts.

POTENTIAL — POSSIBILITES DE RENDEMENT

Summatize your Judgement o8 to the future effactiveness of thie officer in tha context of further nesignments related to the Foreign Service. Refer to any
factors which in your opinion might enhance (or impinge upon) the future performance and sdvancement of this officer as evidenced in job behaviour durlng
the period under roviaw, There i8 no need here, however, to make specific recommendations as to the officer's lmmediate promotability.

Donner votre opinion du rendoment &ventue! de cat agent dans le cadre d*alfectations ultérieurer au sein du Service &tranger. Vous pouvez vous rétérez
& tout factour qul, & votre avia, pourrait &ire favorabla (ou délavorable) au rendement fufur et & "'avancement de cet agent & la tumidre de son comportement
au fraveif pour la période indiqude. I n'est toutefois pos néceseaire ici de faire des recommandations précises quant & la promotion Immédiate de i'agent.

As Mr. Cadieux previously held the positions of Under-Secretary and of
Ambassador to the United States, it is a little strange to talk of potential.
Mr., Cadieux is now only 61 years of age. If he so desires, he could have time
for a further post after completing a term in Brussels. Obviously Mr. Cadieux
is qualified for any high post abroad in the Foreign Service and for any top
position in the Government service at home.
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PART 1V PARTIE IV

CERTIFIC ATIONS — ATTESTATIONS

at of this officer for the period nnder review,

The {nrepeing i my objective apprais
1x constitaent mon fvalustion ohjartiva dit tendement de 'agent paur

f.as cates que 'al attribudea ci~deast

In périnde die rapport.

o oo

October 25, 1976,

Signature nf Rating Officnr/Slgnafure du RpeFyiaang

Date
COMMENTS/OBSERVATIONS
Date Signature of Reviewing Qfficer (if appticable)
Signature de I"examinnteur (8'11 p 8 tiew)
t captinue Lo be fully rotetional ‘-zf at
je demeure entidremeant permutant - [0
There sre now limitations on my rofational status D

Cortaines reatrictiona s’appliquent maintenant & mon atniul de parmittant
Externnl Affairs.

ory memotandum to the Pergonnel Burrau,
Socasanires ou présanter on

ndicate that thers are limitations, explain fully bejow or submit an explanat
donnes ci-desasour fouten Inm explicationa n

1f vou i
pliguent maintenant & wotre siatul,

5i voua mentionnez que enriainea rasirictions s'ap,

mémoiro sxplicatil auw Buresu du personnal die miniatdre den Alfsirea axtériauren,

s 1EPOTL,

Department comments which will torm part of Thi

nd am aware that [ may forward to the
& qui sarornt intddrfs au présent

1 heve been glven the opportunity to read and discuss this report o
ie que o peux dommimiquer su Minletdre des commentaire

J'ni eir I'pceasion de lire ef drexaminec le préeent rapporct at je sa

rapport.

hor > /70 N ool £

Signninre of Officer Rmed.’slgnange de eagent notd

Dale
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J5- CONFIDENTIAL
PERSONNEL INFORMATION
CONFIDENTIEL
RENSEIGNEMENTS SUR ILE PERSONNEL

PERFORMANCE PAY RECOMMENDATION — RECOMMANDATION DE REMUNERATION AU RENDEMENT

Name — Nom

CADIEUX, Marcel

ASSESSMENT OF OVERALL PERFORMANCE — EVALUATION DU RENDEMENT GENERAL

On the basis of this officers performance in his present asaignment, evaluate this officer's performance during the past 12 months (or during the period under

review) by checking the appropriate box.

En vous fondant aur le rendement de 1'agent dans 1'exercice de sea fonctions actuelles, dvaluez son rendement au cours des douze dernietrs mois (ou durant la

période du rapport) en cochant la case appropride.
Consistentty exceeded major requirements of the job
Always met and sometlimes exceeded major requirements of the job

Met major requirements of the job

Sometimes failed to meet one or mare major requirements of the job

Did not meet the requirements of the job

L agent a constamment dépnaeé lea principales exigences de 'emplai

L'agent a foujours setisfait aux principales exigences da 'amplol et parfais
méme loa & dépassdes

L'agent a satislait aux principales exigences de 'emploi

Quelquefois, I"agent n'a pas satizfait & une ou plusieurs des principales
exigences de 'emplof

L'agent n'a pas satisfalt aux axigences de !'emploj

O 00 &0

The foregoing overall nssessment will be subject to review by the Appralsal Review Committee which will forward its recommendations to the Performance Pay

Board,

La présente dvaluation géndrale sera dtudiée par le Comitd d'examen des appréciations, qui fera ses recommandations au Comité de la rdmunération au rendement,

COMMENTS — OBSERVATIONS

October 25, 1976.

Date

Signature of Rating Officer — Signature du supearvissur

COMMENTS — OBSERVATIONS

Date

Signature of Reviewing Officer (if applicable)
Signature de 'examinateur (8'il y a8 lieu)

I have been given the oppottunity to read and discuss thie perfermance sssessment report. [ am aware that | may make comments. | am also aware that [ may
request a review of my performance assessment If the performance asgessment as determined by the Appraisal Review Committee on the basis of the nbove

report ig legs than "'met major requirements of the job'".

J'atf eu I'occasion de lire et d'examiner le présent rapport, Je n'jignore pas que je peux apporter des commentaires et Que je peux demander une révision de
I'dvalvation de mon rendement 5i, en se fondant sur les renssignentanta foumis dans le rapport ci-dessus, o Comild d’examen des appréciations conclut que

jo n'ai pas ‘‘eatisfail aux principalos exigences de I'emploi*’,

Q%Hffjg/g (s

ate

@V@-La,/ﬁ/x,gr /

Signature of Qfficer Rated — Signature de 1'agent noté
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-~ . . (When completed)

CONFIDENTIEL — RENSEIGNEMENTS SUR LE
PERSONNEL (lorague rempii)

ot
DEPARTMENT OF EXTERNAL AFFAIRS — MINISTERE DES AFFAIRES EXTERIEURES ;ﬁ/’ﬂ /‘/ .
/

FOREIGN SERVICE OFFICER APPRAISAL REPORT
RAPPORT D’'APPRECIATION DES AGENTS DY SERVICE EXTERIEUR

PART 1 - PARTIE 1

(2) BASIC DATA — (a) DONNEES GENERALES

Officer’'s Name — Nom de i’agent Post or Division — Poste ou direction
M. GADIEUX ‘ WASHINGTON
-
Level — Niveau Effective Dxate — Date d"entrée an vigueur Arrival Date — Date d'artivée
FS 5 : 01-10-70 31-01-70 _
Birth Date — Date do naissance Dntse Joiined Foreign Service — Date d’antrde |Title — Désignation du posts| Social Insurance No. — N d’axsurance soclale
au Service extérieue - -
JUNE 17, 1915 AUG. 21-41 Ambassador 416-915-601
RATING OFFICER — SURVEILLANT EEVIEWING OFFICER ( if applicable) — EXAMINATEUR (=il y a liew)
Name ~ Nom Name — Nom
H.B. ROBINSON
Level — Niveau Level — Niveau
DM 3
Title — Désignation du posts Title — Désignation du poste
Under-Secretary of State for Ext. Aff.
No. of Months as Rating Officer No. of Monthe as Reviewing Officer
Surveillant de I"agent notd dopuila Mols Examinateur de 1'agent naté depuls Mois
Occaslon for Report Annual Transgfer Speclal
QOccasion du rapport E Annuel . D Mutation D Spécial

Period covered by Report

Pérlode du rapport January 1 to July 31, 1975,
{(b) TRAINING AND DEVELOPMENT — () FORMATION ET PERFECTIONNEMENT

(1) RECENT EDUCATION AND TRAINING (INCLUDING LANGUAGE TRAINING) (to be completed by officer being rated). Indicate any courses attended and
qualifications acquired during past year. -

COURS SUIVIS RECEMMENT {Y COMPRIS LES COURS DE LANGUES (& romplir par I"agen! noté). Indiquez los cours aulvie et log titres de campélence
acquls pendant {'année dcoulda,

. . CERTIFICATION
COURSE — D - - &
OURSE — COURS URATION — DUREE . INSTITUTION ~ INSTITUTION DIPLBME OU CERTIFICAT

COMMENTS (if any explanation necessary) ~ EXPLICITEZ (s} vous le jugez nécessaire)

(2} CAREER AND DEVELOPMENT INTERESTS (to be complsted by officer being rated)
ASPIRATIONS QUANT A LA CARRIERE ET AU PERFECTIONNEMENT (& remplir par 'agent noté)

Qutline your career interests and anpirntions and indicate any asesignments or training which you feel would overcame any gaps In your experience noting
those areae in which you considor the Department may be able to provide some assistance.

Indiguez vos intéréts et vos espirations relatifs & 1a carrifre on précisant les domaines dans lesquels le Ministére pourrait vous aider & compléter votre
formatlon ou & vous perfectionner en vous confiant certaines tiches.

COMMENTS OF RATING OFFICER — COMMENTAIRES DU SURVZILLANT

EXT 264 (12/72) 000705
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. i

DESCRIPTION OF RESPONSIBILITIES — EXPOSE DES FONCTIONS

Provide a brigf description of the offizer’s major responaibilities or reqguirements of the job during his present sssignment, as discussed with the officer.
Décrivez briédvement les principales fonctions de 'agent ou les exigeénces de son poste actuel aprds an avoir discutd evec Iui,

FPART 111 - PARTIE 1N

ASSESSMENT OF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW .
EVALUA TION\DU RENDEMENT DE L’AGENT DANS L'EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU RAPPORT

Evaluate the officer %ith respect to each of the following by insetting a
check mark () in thegppropriate ¢olumn after referring to the appropriate
sections of the Selection Standards.

Evalunz 'agent en regardje chacun des points suivants en cochant ()
la colonne appropride apréshyous étre reparté aux normes de sélection
applicables, .

(a) KNOWLEDGE — CONNAISSANCKS

(b} ABILITIES ~ APTITUDES

Ability to create and innovate
Aptitude & créer et itmover

Ability to analyze and evaluate
Aptitude 4 snalyser et & dvaluer

Ability to plan
Aptitude & planifier

Ability to organize
Aptitude 5 organiser

Ability 10 control
Aptitude & contréler

Ability to direct
Aptitude & diriger

Ability te communicate
Aptitude & communiquer

(¢} EFFECTIVENESS - .EFFICAC!TE:

Quazlity of wark
Qualité du travail

Industriousness
Volume du travalil

Initiative
Initiative

Decisiveness
Espeit de déclsion

Dependabllity
Fiabilité

Discretion
Discrétion

Judgment
Jugement

Maturity
Maturité

Performance under pressure
Rendement sous pression

Adaptability and flexibllity (e.g. wity respect to foreign envitonment; new policies,

procedures, people}

Adaptation et souplesse (par cx.: 8 1'"égard du milieu dtranger, des nouvelles politiques

et méthodes, des gens)

Interpersonal retntions —

Relations intetparsonnelles —
= tactfulness
— fact

— working relations with superiors and colleagues
— relations de traveil avac ges supérieurs ef ses collégues

~ working relations with subordinates
— relations de travail avec ses subordonnés

— in representational capaclty
~ dans les fonctlons de représentation
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PART Il (cont'd) — PARTIE Ml (spite) -3 -

ASSESSME F OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW (cont’d) .
EVALUAT U RENDEMENT DE L'AGENT DANS L'EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU

RAPPORT (suite)

(d) COMPREHENSIVE EVALUATION — EVALUATION GLOBALE

Give a comprehensive namrative summary of the officer’s overall performance during the peried under review, bringing cut both his major strengths and
areas where improvement is needed, if any, as demonstrated in the performance and asaessed in Part [II. The evaluation should provide a picture of the
whole officer in the setting of his present job, Mention should also be made of any special factors such as health, finances or famity conditlon which

pose problems for the officer.

While s narrative summary is required in all instances, ratings of other than ‘*Fully satisfactory’ on any factor noted on page 2 must be supported by
specific comments.

Donnez un résumé narratif détaillé du rendement global de 'agent dutant la période dont le présent rapport fait I'objet en soulignant les principaux points
forts de I'employé of les points sur lesquels I pourrait y avair amélioration {&'il y & lieu) d'aprie Ia fagon dont il ='eat acquiitd de see fonctions et 'dva-
luation qui a &t€ faite dans le Partie IIl. L’'évaluation devra foumir une vue d’ensemble de I'agent dane o contexte de son poste sctuel, Veulllez £galement
faire dtat de facteurs spéciaux (état de =anté, situation financidre ou familiale) dont I"agent eet affligs, !

Bien qu'il fatlle donner un résumé narratif dane tous les cae, il vous laut dlayer de commentaires précia toute cote aulre que ""entidrement satisfajsant'’
attribuufe & I'un ou I'autre das points qui figure & la page 2.

Mr. Cadieux left Washington towards the end of the period under review
after just over five years as Ambassador. In sum, his mission can be described
as excellent.

Throught his mission, reporting from Washington was exceptionally well done
in all sectors and with respect to both international and domestic affairs.

With regard to the latter, the Ambassador was able to provide a keen and critical
insight into the Watergate affair in particular. His personal contribution to
the analysis of United States affairs was evident in the Mssion's analytical
reporting.

During the course of the Ambassador's incumbency, ministerial visits to
Washington and other centres in the United States grew apace. This heavy demand
on the Embassy, as well as on the Ambassador's personal attention, was carried
off to the full satisfaction of the numerous visitors.

Mr. Cadieux assumed his post at a time when there was a much increased call
on the Ambassador to invdve himself in a country-wide information pragramme.

He recognized this immediately and brought characteristic imagination to the
development of the Ambassador's extended involvement in the information programme.
He became personally well known as Canada‘s Ambassador to the United States in
many large American communities and his messages contributed to a growing
awareness in the United States of Canada and Canadian-United States relations.
Among other things, he brought home to Americans, with greater impact than

before, the bicultural and bilingual character of Canada.

The Ambassador exhibited a keen interest in supporting the operations of the
Consulates General, personally working closely with them and indeed visiting
most of them at least once, if not more often, and on each occasion giving an
important impetus to local programmes.

Mr., Cadieux also presided over the development of a broader involvement of
the Embassy in Congressional relations, which called for a delicate touch
combined with an ability to inform and interpret accurately Canadian affairs.
During his period in Washington the Embassy also became increasingly involved in
liaison with the Canadian provinces and assisting and advising provincial
visitors in Washington. This new task too was carried through to the evident
satisfaction of the provincial governments. At the same time, he was careful
to call the Government's attention to the growing problems inherent in the
Federal~Provincial aspects of our external relations, particuhrly as these

aspects affect the relationship between Canada and the United Btates.

POTENTIAL — POSSIBILITES DE RENDEMENT (see annex)
Summarize your judgement as to the future effectiveness of this officer in the context of further assignmente related to the Foreign Service. Refer to any
foctors which in your opinion might enhance {or impinge upon) the future performance and advancement of this officer as evidenced in job behaviour during
the period under review. There is no need here, however, to make speclfic recommendations a8 to the officer’s Immedinte promotability.
Donnesz votre opinion du rendement £ventuel de cet agent dans le cadre d'aflfectations ultdrieuras au sein du Service dtrangsr, Vous pouvez vous rélérer &
tout facteur qgui, A volre avis, pourrail Eire favorable {ou défavorable) au ceandement futur ot 3 I'avancoment do cel agent i la lumidre de aon comportement au
travail pour la période Indiqude, [1 n'cat toutelois pas nécessairs jcf de faire dea recommandations prédcises quant & la promotion immdédiate da 'agent,
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PART IV — PARTIE IV -4 ) _ .
CERTIFICATIONS — ATTESTATIONS
The foregoing is my objective appraizal of this cfficer for the period under review. 1

Les cotes que j'al attribufes ci-dessus conatiluent mon évaluation objective du rendement de i"agent pour ia périoda du rapport,

January 30, 1976. - s é(MW/

Date signature of Rating Ofliccr/S!gnnM!uaur
COMMENTS /OBSERVATIONS /

Date b Signatute of Revicwing Officer (if applicable)
Signature de I'examinateur (s’i] y & lleu)

I continue to be fully rotationa! |:| or
Je demeure entidremont pemutant ou
There are now limitations on my rotational siatua D

Cerlaines restrictions s'appliquent maintenant & mon atatyt de permutant

If you indicate that there are limitations, explain fully below or submit an explanatory memorondum to the Personnel! Bureau. Extemal Affairs.

Si vous mentionnez que Certaines restrictions &'appliguent maintenant & votre statut, donnez ci~dessous toutes jes axplications néceasnires ou présenter un
mémaire explicatif au Bureau du persennel du ministdre des Alfaires extérisures.

1 have been given the opportunity to read and discuss thie report and am aware that [ may forward to the Department comments which will form part of this report,

J'mi eu Poccasion de lire ot d"examiner [a présent rapport et je anis que je peux communiquer au Ministdre des commentairaz qui eeront intdgrds au prédeent
rapport,

\/ %30/& 7L

“Date Bignature of Clificer Rated/5ignatufe de Magen! noté
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CONFIDENTIAL
PERSONNEL INFORMATION

CADIEUX, M.

Comprehensive Evaluation (continued)

Ambassador and Mme Cadieux' table in Washington was used extensively
and in a distinguished fashion to supplement the day-to-day management
of the Embassy's affairs. They cultivated an everr~growing range of
valuable contacts and together personified a most effective presence for
Canada in Washington and throughout the United States.

The Ambassador by his personal example - his energy, perspicacity,
and sheer brilliance = inspired the staff which, as an Embassy, lived
up to its reputation in the Canadian Foreign Service as a primus inter

pares.

In all, his mission was a most successful one carried out with his
own inimitable flair.
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Document disclosed under the Access to information Act -
Document divulgué SQMMQ?AI:? Loi sur I'accés a I'information

PERSONNEL INFORMATION

CONFIDENTIEL
RENSEIGNEMENTS SUR LE PERSONNEL

PERFORMANCE PAY RECOMMENDATION - RECOMMANDATION DE REMUNERATION AU RENDEMENT

Name - ¥om

CADIEUX, M.

ASSESSMENT OF OVERALL PERFORMANCE — EVALUATION DU RENDEMENT GENERAL

On the basis of this officer's performance in his present assignment, evaluate this officer’s performance during the past 12 months (or during the period under

review) by checking the appropriate box.

En vous fondant sur le rendement de 'agent dans I'exercice de sos fonctions actuelles, évaluez son rendement au cours des douze derniers mois (ou durant la

période du rapport) en cochant la case appropride.

Consistently exceeded major requitements of the job

Always met and sometimes exceeded major requirements of the job

Met major requirements of the job

Sometimes failed to meet one or mare major requirements of the job

Did not meet the requirements of the job

O 00 =0

L’agent 8 constammen! dépaseé les principales exigences de 'emplol

L'agent a toujours safislalf aux principales exigences de I'emplioi e! parfois
méme les a dépassdes

L’agent & gatizfalt aux principales exigences de 'emploi

Quelquefois, 'agent n'a pae salisfail & une ou plusieurs des principales
exidences do I’emplaf

L'agent n'a pas saflsfait aux exigences de empior

The faregoing overall assessment will be subject to review by the Appraisal Review Committee which will forward its recommendations to the Performance Poy

Boord.

La prdmente dvaluation générale esora ftudids par le Comité d’examen dee appréciations, qui fera ses recommandations au Comitd de la rémunération eu rendement.

COMMENTS — OBSERVATIONS

January 30, 1976.

Date

9 Lab i oo

Signature of Rating Oflficer — Signature du suparviseur

COMMENTS — OBSERVATIONS

r\{i&{ﬁl 75(76/ﬂ7(;

Date

Signature of Reviewing Offtcer (if applicoble}
Signature de I'examinateur (s8'il y a liou}

I have been given the oppnrtur_\ity to read and discuss this performance mssegsment report. 1 am aware that [ may make comments. I am also aware that I may
request o feview of my performance assessment if the performance assegsment s determined by the Appraisal Review Committee on the basis of the above

report is less than ‘‘met major requirements of the job''.

J'ai ou I'occanion de lite et d'examiner le présent rapport. Je n’ignore pas que je peux apporter des commentalres et quo je peux demander une révision de
V'dvaluation de mon rendement 8i, en ae fondan! sur les renselgnements foumis dans Ie rapport ci-dessus, le Comitd d'examen des appréciations conclut que

jo n'ai pas '‘satisfait aux principalos exigences de 'emploi'’.

30/ /7¢

Date

Nty

<
Signature of Officer Rated/s:‘gnature de ['agent notd
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Document disclosed under the Access to Information Act -
Document divulguégpmeetwnde la Lol suliaccss fdinformation

(When completad)
3 CONFIDENTIRL - RENSEIONEMENTS SUR LE

i NRREONNEL (locagque reampli)

DEPARTMENT OF EXTERNAL AFFAIRS — MINISTERE DES AFFAIRES EXTERIEURES

FOREIGN SERVICE OFFICER APPRAISAL REPORT R
RAPPORT D'APPRECIATION DES AGENTS DU SERVICE EXTERIEUR

PART 1 - PARTIE }

{a) BASIC DATA — (a) DONNEES GENERALES

Officer's Name — Nom de !'agent Post ot Division — Poste ou direction

CADIEUX, M, Washington
Level ~ Niveau Effective Date ~ Date d'entrds en vigusur Arrival Date —~ Date d’arcivéa
FS"S 31 l3 070 31 ol 070
Birth Date — Date de naissance |Date Joined Foreign Service — Date d'eniréa | Title — Désignation du poste| Social Insurance No. — N® d*assurance sociale
au Soryice gxigrjeur
17.6.15 28T Ambagsadeur 116=915-601

RATING OFFICER — SURVEILLANT REVIEWING OFFICER { if applicable) ~ EXAMINATEUR (s’ y n lieu}

Name — Nom

Name — Nom

J.G.H, Halstead

Level — Niveau - Level — Niveau

F5=-5
Title — Désignation du poste
DepityUnder Secretary

Nao. of Months as Rating Officer

Title — Désignation du paste

No. of Months as Reviewing Officer

Survelllant de I'agent noté depuis Moie Examinateur de I'agent notd depuls Mots
Qcceasion for Report @ Annunl D Transfer Ci Special
Occaslon du rapport Annuel Mutation Spécial

Poriod covared by Report
Période du rappaort

1974

(b} TRAINING AND DEVELOPMENT — (b) FORMATION ET PERFECTIONNEMENT

(1) RECENT EDUCATION AND TRAINING {INCLUDING LANGUAGE TRAINING) (to bs completed by officer balng rated). Indicate any tourses attended and
qualifications acquired during past year, .
COURS SUIVIS RECEMMENT (Y COMPRIS LES COURS DE LANGUES (& remplir par {*

agent notd), Indiquez les cours suivis et les titres de compérence
acquis pendant I'année écoulfa.

COURSE — COURS CERTIFICATION

DIPLOME OU CERTIFICAT

DURATION — pUREE INSTITUTION — [NSTITUTION

COMMENTS (if any explanation necessary} — EXPLICITEZ (si vous le jugez ndcaasaire)

(2} TAREER AND DEVELOPMENT lNTl}RESTS (to be completed by officer being rated)
ASPIRATIONS QUANT A LA CARRIERE ET AU PERFECTIONNEMENT (4 remplir par 'agent noté)
Qutline your career intereats and napirations and indicate any aseignments or training which you feel would overcome an
those sreas in which you consider the Department may be able to provide some assistance.

Indiquez vo= intérdta et vos aspirations relatifs & la careidro en précisant les domaines dans leaquels le Ministdre pourrajt vous aider & compléter votre
formation ou & vous perfectionner en vous confiant certaines tachea.

¥ €aps in your experience noting

COMMENTS OF RATING OFFICER — COMMENTAIRES DU SURVEILLANT

EXT 264 (12/72) 000711



Document disclosed under the Access to Information Act -
Document divulgué en vertu de la Loi sur 'accas & I-Qf&u‘{mn

PART 11 - PARTIE Il “2- ?

DESCRIPTION OF RESPONSIBILITIES — EXPOSE DES FONCTIONS 6

Provide a brief description of the officer’s major responsibilities or requirements of the job during his present nssignment, ns diecussed with the officer.
Décrivez bridvemant les principalea fonctions do I'agent ou les exigences de son poste actus! apeds sn avoir dlacuté avec lui.

Responsible for making policy recommendations and for managing programmes and
resources of our most important Embassy, where senior representatives of 10 '
government departments are located and the work reflects our exceptionally wide
range of interaction with the USA. The Ambassador must not only keep the
Canadian Government well informed but also be able to exercise an influence

on U.S. policy and action in the domestic and international fields having a
potential effect on Canada in the economic, financial, commercial, defence,
cultural and other sectors.

PART 111 -~ PARTIE 111

ASSESSMENT OF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW ’ .
EVALUATION DU RENDEMENT DE L'AGENT DANS L'EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU RAPPORT

Evalunte the officer with respect to each of the following by inserting a
check mark () in the appropriate column after referring to the appropriate
sections of the Selection Standards.

Evatuez 'agent en regard de chacun des points suivants en cochant { )
In colonne appropride aprés vous &tro reporté aux normes de sélection
applicables,

(@) KNOWLEDGE\\CONNAISSANCES

(b} ABILITIES — APNDES
Ability to create and innhvate
Aptitude & créer et innove!
Ablliity to anslyze and evalun
Aptitude & analyser ot a évalue
Ability to plan
Aptitude i planifier
Ability to organize
Aptitude & organiser
Ability to control
Aptitude & contrdler
Abjlity to direct
Aptitude & dirlger
Ability to communicate
Aptitude & communiguer

(¢) EFFECTIVENESS ~ EFFICAGITE \
Quality of work
Qualitd du travall
Industriousness
Volume du travail
Inittative
Initiative
Deciniveness
Esprit de décision
Dependability
Fiabilitd

Discretion \

Discrétion
Judgment

Jugement

Maturity \
Maturit&

Performance under pressure \
Rendement saus pression S

Adaptability and flexibility {e.g. wity respect to forelgn environment; new policies, \
procedures, people)

-

Adaptatien et souplesae (par ex,: & 1'6gard du milieu dtranger, des nouvelles politigues %,
et méthodes, des gens)

Interpersonal relations —

Relations interpersonnelles —
— tactfulness
— lact

— working relations with superiors and colleagues
— relations de travall avec ses supérieurs of ges colléguss

~ working relations with subordinates
= trelations de travall avec ses subordonnés

= in representational copacity
— dans los fonctione de représentation
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Document disclosed under the Access te Information Act -
*'jdr-{. - . Document divulgué en vertu de la Loi sur F'acceés a I'information

PART 1l (caht’d) — PARTIE IlI (suite) -3 -

@SSESSMEI\;, OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW {cont’d)
EVALUATIC U RENDEMENT DE L'AGENT DANS L'EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU
RAFPORT (suite)

(d) COMPREHENSIVE EVALUATION — EVALUATION GLOBALE

Give a comprehensive narrative summaory of the officer’'s overall performance during the period under review, bringing out both his major strengths and
oreas where improvement is needed, if any, as demonstrated in the performance and assessed in Part [11. The evaluation should provide & picture of the
whole officer in the setting of his present job. Mention should alac be made of any special factors such as health, finances or family condition which
pose problems for the officer,

White a nasrative summary is required in all instances, rotings of other than ''Fully satisfactory’’ on any factor noted on page 2 must he supparted by
speciflic comments.,

Donnez un rézumdé namatif détaillé du rendement global de I'agont durant [a pdriocde dont le préeent rapport falt 'obje! en aculignant les principaux points
fortg de I"employ€ et lex points sur lesquels il pourralt y avoir amélioration (s°il y = lieu) d'aprds la lagon dont il s'ast acquittd de ses fonctions ot I'dva-
tuntion qui a £té fnite dana la Partic I, L'#valuation devea foumir une vue d’enesemble de [‘agent dans le contexte da son poste actuel, Veuillez dgalement
faire dtat de (acleurs spéciaux {€tat do santd, situation linancidre ou familiale) dont Magent ost afftigd,

Bien qu’il faille donner un rdsumé narratif dans tous las cas, 1l vous fauf Stayer de commentaires précis foule cote autro que "‘ontidrement satisfelsant'’
altribude & I'un ou I'auvtre das points qui figure 3 Ja page 2.

As Canadian Ambassador in Washington Mr. Cadieux is facedwith one of the
most formidable challenges in the Foreign Service, a challenge rendered
all the more demanding in the past year by the disturbing internal
developments in the United States and by the growing complexity of
issues in play in our bilateral relations with that country. He has
continued to meet this challenge with exceptional energy, devotion and
distinction., He has provided outstanding leadership to all sections of
the Embassy and by doing so has welded together an effective and

valued Canadian presence in the United States capital. He has been
tireless in providing to the Government in Ottawa and to official
Canadian visitors in Washington penetrating and timely analyses and
policy advice on the host of bilateral and multilateral subjects under
discussion or negotiation with the Americans. He has embarked on a
superb programme of travel throughout all parts of the United States
and by speeches, seminars, interviews, etc. has made an invaluable
contribution to enhancing the knowledge of Canadian policies, interests
and attitudes in key segments of the American community. He has also
developed a first~class range of contacts within the executive, legislative
and judicial branches of the United States Government and has provided
valuable support to the many Canadian Ministers and officials going to
Washington on official business. In all these ways and others

Mr. Cadieux has, through his personal work and his leadership of the
Embassy, made a unique contribution to the achievement of Canadian
Government objectives across the entire gamut of its interests in
relations with the United States throughout the period under review.

POTENTIAL — POSSIBILITES DE RENDEMENT

Summarize your judgement as to the future effectiveness of this officer in the context of further assignments related to the Foreign Service. Refer to any
factors which in your opinion might enhance {or impinge upon) the future performance and advancement of this officer as evidenced In job behaviour durin
the period under review. There is no need here, however, to make specific recommendations &s to the offlcer's immediate promotability. ®

Donnez voire opinion du rendement €vantuel de cet agent dans le cadre d'aflectations ultdrioures au sein du Service dteanger.
tout facteur qui, 3 volre avis, pourrait &tre favorabls (ou défavorable) auv rendement fuiur et 3 Mavancement! de
travail pour la pdriode indiquée. ! n'eat toutelfois pas néceseaire ici de faire des rocommandations précises

Vous pouvez vous rdférer &
cet agent & Ia lumidre de son comportement au
quant & la promotion immdédinte de I'agent,

One of Canada's most senior, experienced and talented foreign service
officers, Mr. Cadieux has a range of effectiveness which is as broad
as the Government's service and beyond.
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Document divulgué en vertu de la Loi syr F'accés & I'l;t‘sf‘u*ion

- 2

PART IV -~ PARTIE IV -4 -

[y

CERTIFICATIONS — ATTESTATIONS

The foregoing i my objective appraisal of this officer for the perled under review.

Lea cotea qua j'ai attribuées ci-dessua conatituent mon dvajuation objective du rendement de Magent pour la pdriode du rapport,

February 14, 1975 Halelinn.
Date K Signature of Rating OWupnrvflaur
(v

™

COMMENTS/OBSERVATIONS

Date Signature of Reviewing Officer (If applicable)
Signature de I'examinataur (a’il y a lfeu
L & )
I continue te be fully rotational @/or
Jeo demeure entidrement permutant ou
These are now limitations on my rotationnl status 1:'
Certalnes reatrictiona 8'appliquent maintenant 4 mon atatut de psrmutant

If you indicate that there are limitations. explain fully below or submit an explanntory memorandum to the Personne! Buresu, Externat Affairs,

5i vous mentionnez que coriaines reatrictiona s'appliquent maintenant & voire statut, donnex ci-desaous toutes lea explications ndcessaires ou présontes un
mémaire oxplicntif ay Bureau du parsonne! du miniaidra dea Aflaires extérieures.

I have been given the opportunity 1o rend and discuss this report and am aware that [ may forward to the Department comments which will form part of this report.

J'ai eu 'occarion de lire ot d'examiner ie préaen! rapport et je aais que fe paux communiquer au Minlatdre dea commentaires qui setont intégrds au préaent
rapport,

Date Signature of QOfficer Rated/Signafure d

@A}/?S‘
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Document disclosed under the Access to information Act -

- ' Document divulgué en vertu de la Loi sur F'accés & 'information
.5 CONFIDENTIAL
o~ - PERSONNEL INFORMATION
CONFIDENTIEL
4 . RENSEIGNEMENTS SUR LE PERSONNEL

PERFORMANCE PAY RECOMMENDATION — RECOMMANDATION DE REMUNERATION AU RENDEMENT

Name — Nom

Marchel CADIEUX

ASSESSMENT OF OVERALL PERFORMANCE ~ EVALUATION DU RENDEMENT GENERAL

On the basis of this officer’'s performpnce in his present assignment, evaluate this officer's performance during the past 12 monthas {or during the period under
review) by checking the appropriate box,

En vous fondant sur le rendement de 'agent dans 'exercice de ses fonctions actuslles, dvaluez son rendement au cours des douze demnlers mois (ou durant la
période du rapport) €n cochant la case appropride,

Consistently exceeded major requirements of the job L'agent a constamment dépassé les principales oxigences de ['emploi

Always met and sometimes exceeded major requirements ol the job L'agent a toujours satisfait aux principales oxigences de 'emplof et parfoia
méme les a dépassdas

Met major requirements of the job L'agent a aatisfait aux principales exigences de ['emploi

Sometimes faifed to meet one or more major requirements of the job Quelqueloin, I'agent n'a pas satisfait 8 une ou plusieurs des principales

exigences de 'emploi

O 00 O«

Did nol meet the requirements of the job L'agent n’a pas satialalt aux sxigences de Vemploi

The foregolng overnll nspessment will be subject to review by the Appraisal Review Committee which will forward ils rebommendmions to the Performance Pay
Board.

La présente dvaluntion géndrle socn dtudide par Ie Comitf d’examen des appréciations, qui fera ses recommandations au Comitd de la rémunérartion au rendement

COMMENTS - OBSERVATIONS

February 14, 1975 /"’/'7?%&4,(4/&7&

Date f/Sf[mature of Rating Oft'icm‘u—re du superviseur

COMMENTS ~ QOBSERVATIONS

22

Date Signature of Reviewlng Officer (if applicable)
Signature de 1"examinateur (a'il y a tieu)

I have been given the opportunity to read and discusa this performance seSessment report. | am aware that I may make comments. I am alsc aware that I may
request o review of my performance assessment If the performance psgessment as determined by the Appraisal Review Committes on the basis of the above
report is less than “‘met major requirements of the job’’.

J'al eu 'occasion de [ire ot d’eaxaminar le présent rappart. Je n'ignore pas que je peux apporter des commenlaires et gue Je peux demander une révision de
Pévaluation de mon tendement 5i, en se fondant sur las renseignements fourmis dans le rapport ci-dessus, le Comité d’examen des appréciations conclut que
je n'al pas ‘‘gatiafait aux principales exigences de t*emploji’’.

Date Signature of Officer Rated — Signa’iure deo 'agent notd
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PR Document disclosed under the Access to information Act -
"

> R ' F‘@mF_B‘“’“'g“e en very de,la Loj st f'acees @ iatermation
» PO }Q . {When completed)
! CONFIDENTIEL - RENSEIGNEMENTS SUR LE

. . DPERSONNEL (loraque rempli)

DEPARTMENT OF EXTERNAL AFFAIRS — MINISTERE DES AFFAIRES EXTERIEURES

FOREIGN SERVICE OFFICER APPRAISAL REPORT =
- RAPPORT D'A.PPRECIATION DES AGENTS DU SERVICE EXTERIEUR

PART | - PARTIE |

(a) BASIC DATA — (a) DONNES GENERALES

Officer's Name — Nom de Pagent Post or Division — Ponate ou direction
CADIEUX, Marcel WASHINGTONM
Level — Wiveau Effective Date — Date d'entrde en vigusur Arrival Date = Dale d’arrivée
FS 5 March 31, 1970 January 31/70
Birth Date--Date de naissance |Date Joined Forcign Service — Date d’enirde au | Title—Dé&gignation du poate |Social Insurence No, — N® d’assurance sociale
Sarvice extérieur .
June 17/15 Bugust 21, 1941 _Ambassador 416-915-601
" RATING OFFICER — SURVEILLANT ’ REVIEWING OFFICER (if applicable} — EXAMINATEUR {a'il y a lieu)
Mame — Nom Naome — Nom
A,E. RITCHIE
Level — Niveagu Level — Niveau
bM-3 :
Title — Dé&signation du poste Title — Désignation du poste
Under-Secretary of State for E.A.
No, of Menths as Rating Officer . No. of Months as Reviewing Qfficer
Surveillant de I'agent notd depuis Mois . Examinateur de "agent notd depuie Moie
Occasion for Report Annual ' } Transfer Specjal
Occasion du rapport Annuael D Mutation ’ E] Spécial
Period covered by Report
Période du rapport l 97 3

(b) TRAINING AND DEVEL.OPMENT — (b) FORMATION ET PERFECTIONNEMENT . '

(1) RECENT EDUCATION AND TRAINING (INCLUDING LANGUAGE TRAINING) (to be complieted by officer being ;'ated). Indicate any courses atiepded and
. qualifications scgquired during past year.

COURS SUIVIS RECEMMENT (¥ COMPRIS LES COURS DE LANGUES) (a fempl'ir par P'agent noté). Indiquez les cours suivie of laa titree de compdtence
acquis pendant 'année Scoulée,

. CERTIFICATION
RSE — DURATION - INSTITUTION - .
COURSE — COURS N - DUREE N INSTITUTION DIPLOME OU CERTIFICAT

COMMENTS (if any explsnation necessary) — EXPLICITEZ (5i vous le jugez nécesssira)

no comment

(2 CAREER AND DFVELOPMENT INTERESTS {to be completed by officer belng rated)
ASPIRATIONS QUANT A LA CARRIERE ET AU PERFECTIONNEMENT (4 romplir par I'agent noté}

Cutline your Gareer interests and aspirations and indicate any assignments or training which you feel would overcome any gaps in your experience noting
those nress in which you consider the Departmenl may be able to provide some nssistance.

Indiquez vos intéréts et vos aspirations relatils & la carriére on prdcrsant les domaines dans Issquels e Ministére pourrait vous aider & compléter votre
formation ou & vous petfectionner en vous confiant cerfaines tfches.

no comment

COMMENTS OF RATING OFFICER — COMMENTAIRES DU SURVEILLANT

Ext 264 (12/72)
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Document disclosed under the Access fo information Act
Document divulgué en vertu de la Loi sur Faccés & I‘in_fo?)'naf'en

PART Il — PARTIE It “2- .

DESCRIPTION OF RESPONSIBILITIES — EXPOSE DES FONCTIONS ’

Provide s brief description of the officer's majar responsibilities or requirements of the job during his present assignment, ag discussed with the officer,
Décrivez briévement les principales fonctions de I'agent ou les exigences de son posts ectusi aprés on avoir discuté avec jui.

Responsible for making policy recommendations and for managing programmes and
regources at our most important Embassy, where senior representatives of 10 government
departments are located and the work reflects our exceptionally wide range of interaction
with the U.S.A. The Ambassador must not only keep the Canadian Government well informed
but also be able to exercise an influence on U.S. policy and action in the domestic and
international fields having a potential effect on Canada in the economic, financial,
commercial, defence, cultural and other sectors.

PART Ml - PARTIE i}

ASBESSMENT OF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW .
EVAL(_}ATION DU RENDEMENT DE L'AGEN_T DANS L’EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU RAPPORT

valuate the officer with respect to each of the following by inserting &
ck merk {+) In the appropriate column aefter referring to the appropriate
seckons of the Selection Standards.

z Magent en regard de chacun des polnte suivants en cachant ()
e approprife ap:réy voue Etre reportd aux normes de adlection
applicabling.

(a) KNOWLED&K CONNAISSANCES
(b) ABILITIES — AA{UDES

Ability to c¢reste and ipgovate
Aptitude & crber et innov

Abitity to analyze ond evaliqte
Aptitude & analyser ot 8 dvaider

Ability to plan \/l/(

Aptitude & planifier .
~<7y
\)’_

Ability to organize
Aptitude & organiser

Ability to control
Aptitude & contrbler

Abllity to direct
Aptitude & diriger

Abllity to communicate :
Aptitude & communiquer d-'
(<) EFFECTIVENESS — EFFICACITE \<

. 4
Quatity of work
Qualitd du travail k}-\

Industriouaness
Volume du travail

Initiative
Initiative
Decieivencss
Esprit de décision
Dependability

Fiabilitd

Discretion

Diecrétion \
Judgment

Jugement

Maturity N
Maturitd \
Performance under pressure

Rendement sous pression .

Adaptability and flexibility (e.g. with reapect to foreign environment; new policies, \

procedures, people - R .
Adaptation et souplesse (par ex.: § {'égord du milieu étrpnger, des nouvelles poli-

tiques et méthodes, des gens)
Interpersonal relations —
Relations interpersonnelies —

— tactfulness

— tagt

— wotking relations with superlors and colleogues \

— relations de travail avec see supdrisurs et ses colldgues

— ralations de travail avec ses Subordonnés

— in representational capacity
— dans les fonctions de roprésentation

— working relations with subordinates \\
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A ' Document divulgué en vertu de la Loi sur 'accés a l'information

PART ill (cont’d) - PARTIE Il (suitel -3

EVALUAT, U RENDEMENT DE L’AGENT DANS L’EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU
RAPPORT (suite)

ASSESSME"F OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW {cont'd)

(% COMPREHENSIVE EVALUATION — EVALUATION GLOBALE

Give a comprehensive narrative summary of the officer's overnll perfarmance during the period under review, bringing out both his mujor sirengths and
areas where improvement is needed, if any, ns demonstrated in the performance and afeessed in Part 111, The evaluation should provide a picture of the
whele officer in the setting of his present job. Mention should also be made of any special factors Buch us health, finances or family conditien which
pose problems for the officer,

While a narrative summaefy is required in gll instances, ratings of other than "‘Fully Satisfactory’’ on any factor noted on page 2 must be supported by
specific cominents.

Donnez un réeumé narratif détaillé du randement global de 'agent durant la péricde dont le préaent rapport fait I'objet en sculigrant les principaux
points foris de I'"employ€ et lea pointe sur lesquels il pourrait y avoir amdlioration (a*il y a lieu) d’aprée la fagon dont il s*esr acquittd de ses fonctions
et Pivaluation qui a £t€ faite dana 1a Partio 1If. L'évaivation devra fournic une vue d’ensemble de {"agent dans le contexte de son poste actuel. Veuillez
également faire état de facteurs spéciaux (état de santd, aituation financidre ou familiale) dont I'agent eat affligé.

Bien qu'il faillna donner un rdsumd narratif dene tous les cas, il vous faut dtayer de commentaires précia touta cote autrs que "enueremem satfataisant®’
atiribuée & 1'un ou Pautrs 'dee pointe qui figure 4 la page 2.

To attempt to appraise Marcel Cadieux is to write a panegyric. He is,
of course, one of the ablest and most experienced-public servants whose
contribution to the conduct of Canada's foreign relations continues to be
outstanding. As Canadian Ambassador to the United States he has performed
with great distinction in Washington and has had an impact for Canada in the
many other parts of the country which he has visited. He has directed
effectively the numerous elements in the Embassy. He has reported perceptively
on the byzantine politics of Washington and has théreby contributed to the
enlightenment (if not relievedthe friistration) of his readers over the
confused and disturbing de§e10pments-of the period. ‘He has advised the
Canadian zuthorities wisely and has dealt as skilfully with the U.S..
atithorities as anyone could have managed in the unprecedénted circumstances
of this time. He has impressed not only colleagues but the host of Canadian
visitors-with his grasp of the situation and of the nature of the changing
relationship between the United States and Canada. In every respect he

has sexved exceptionally well the interests of all Canadians.

POTENTIAL — POSSIBILITES DE RENDEMENT

Summaearize your judgement as to the future eifectivencss of this officer in the context of further assigamonts related to the Foreign Service. Refer to any
factars which in your opinion might enhance {or impinge upon} the future performance and advancement of this officer as evidenced in job behaviour during
the period under review. There is no need here, however, to make specific recommendations as to the officer’'s immediate promotability.

Ponnez votre opinion du rendement £ventuel de cet agent dana le cadre d'affectations ultérieures au sein du Service étranger. Vous pouvez vous réléroz
& tout facteur qui. & votre avis, pourrait Stre favorable (ou défavorable) au rendement futur et § Pavancement de cet agent & la lumidre de son comporiement
au travail pour fa période indiqude. Il n'est toutefois pas nfcosarire ici de laire des recommandations précises quant & la promotien immédiate de 'agent.

His experience, talents and energy would gqualify him for the highest
assignments in the Government, the universities or in any other fields he

micht choose.
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Document divulgué en vertu de la Loi sur 'accés @ I'inforhation
PART IV ~ PARTIE IV -4 -

CERTIFICATIONS ~ ATTESTATIONS .

The foregoing i6 my objective nppraisal of this officer for the period under review,

Les cotes gue j'ai atiribuées ci-dessus consfituert mon dveluation abjective du rendement de ['agent pour le péciode du rapport,

7%77/7/v %@LA

Signature of Rating Officer/Signature du superviseur

Date
COMMENTS/QBSER VA TIONS f
Y
a
Date Signature of Reviewing Officer (if applicable)
Signature de *examinateur (a'il v a fiew)

I continue ta be fully rotational d or

Je demeure entidrement permutant ou

There ore now limitations on my rotational siatus D

Certaines restrictions a’appliquent maintenant & mon statut de parmutant

if you indicete that there are limitalions, cxplain fully below or submit an explanatory memorandum to the Personnel Buresu, External Affairs.
explications nfcespaires ou présenter un -

$i vous mentipnnez que certainee reatrictions 'appliquent maintenant & voire atatut, donnez ci-dessoue toutes lee
mémoire explicatif su Bureau du parsonnel du ministdre don Allaires oxtdrieures,

iven the oppartunily to read apnd discuss this report and am aware that 1 may forward to the Department comments which will form part of this report.

I have been ¢
is gue je psux communiguer su Ministére des commentalires qui astont intégrés au prégent

J*ai eu I"occasion de lire et d'examinesr le présent rapport et je sa

rapport.

Signsture of Qfficer Rated/Signature de I'agent noté

ﬂ?ﬁf‘*ﬁ/T‘/ e S

Date
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A Document divulgué en vertu de la Loi sur I'accés & F'information
” « 5.
[ CONFIDENTIAL
‘ PERSONNEL INFORMATION
. CONFIDENTIEL

RENSEIGNEMENTS SUR LE PERSONNEL

PERFORMANCE PAY RECOMMENDATION — RECOMMANDATION DE RéMUNéRATION AU RENDEMENT -

. Neme — Nom

CADIEUX, Marcel

ASSESSMENT OF OVERALL PERFORMANCE -~ EVALUATION DU RENDEMENT GENERAL

On the basis of this officer's performance in his present assigament, evaluate thls officer’s performance during the past 12 months (or during the period under
review) by checking the appropriate box, '

En vous fendant gur le rendement de ’agent dans 'exercice de ses fonctlions actuellips, évaluexz gon rendement au cours des douze derniers meis (ou durant la
période du rappert) en cochont la casa appropride, ' :

Consistently exceeded major requirements of the job L'sgent & constammen! dépassé les principales exigencea de Memploi

Always met and sometimes excecded major requirements of the job L'agent a toujours satisfait aux printipales exigences de I'empioi et parfais

méme les a dépasades

Met major reguirements of the job L'sgent a satisiait aux principsles exigences de Itemploi

Sometimee failed to meet one or more major requirements of the job Quelquefein, I"agent n’a pas satisiait & une ou plusieurs des principales

axigences de 'empioi

000 OR

Drid not meet the requirements of the job L’agent n'a pas satisfail aux exigences de 'emploi

The foregoing overall assessment will be subject to review by the Appraisal Review Commitiee which will forward its recommendations to the Petformance Pay
Board.

La préaente Evaluation géndrale sera &tudide par le Comitd d*examen des appréciations, qui fors sea recommandations au Comitd de la rémunération au renda-
ment. | .

COMMENTS — OBSERVATIONS

The above performance reflects the work of this officer during the past year
and is consistent with the detailed assessment of the qualities shown by the
officer in his present assignment during this period as set out in Part III
of the appraisal report.

| 2 /974
/ / Date /

COMMENTS — OBSERVATIONS

Signature of Rating Officer — Signature du supservissur

Date Signature of Reviewing Officer (if applicable)

Signature de I"examinateur (s*il y & lieu)

I have been given the opportunily to read and discuss this performance nasessment report, | am aware that T may make comments, | am aise aware that I may
request a review of my performance sssessment if the performance assessment as determined by the Appraisal Review Cammittee an the basis of the above
report is less than ‘“met major requirements of the job’’.

f’ai eu 'vccasion de lire et d’examiner le présent rapport, fe nignore pas que je peux apporler des commentalres ef que fe peux domander une révivion de
I'évaluation de mon rendement si, en se fondant sur les renacignements foumis dans je rapport ci-dessus, le Comitd d’examen des appréciations conclut que
fe n'ai pas "satisinit bux principales sxigences de 'emploi’”, "

@&/*’/7*{ | Dbty i e )

Date

Signoture of Officer Rated —~ s;én.,mre de ['agent noté
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CANADIAN EMBASSY

DocumeH desleradienths Accespisformiiandris '

Document
AMBASSADE DU CANADA

ce T’Dfﬂ\(;ﬂ ?Lfrf
Pps ( Yo et

1746 Massachusetts Ave. N.W.,
Washington, D.C. 20036,

| ot
le ler février 1973%. GT?

. ol wcew«ﬁ:ﬂvf
f’o/%-'W i

Mon cher Gegrges: - {MZ é

J'ai bien Tegu_ votre lettre du 26 janvier
et je vous retourne, aprés l'avoir signé, le rapport
dtévaluation qui l'accompagnalt

Je suis extrémement touché par la généro-

sité des commentalres contenus dans ce rapport. Je

n'ai rlen a y ajouter, sauf que Je me félicite i

d'avoir a Ottawa de bons amis qui font preuve & mon
endroit de leur générosité habituelle.
Bien cordialemént,

1'"Ambassadeur,
- t’ l '\%

M. Cadieux

Monsieur Georges H. Blouin,
Directeur général du Personnel,

Ministére des Affaires exterleures,
Ottawa, Canada.

/
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Document disclosed under the Access to Information Act -
Document divulgué en vertu de la Loi sur F'accés & l'information
CONFIDENTIAL — PERSONNEL INFORMATION
{When completed)
CONFIDENTIEL — RENSEIGNEMENTS SUR LE
PERSONNEL (loraque rempli)

DEPARTMENT OF EXTERNAL AFFAIRS — MINISTERE DES AFFAIRES EXTERIEURES

FORE!GN SERYICE OFFICER APPRAISAL REPORT X
RAPPORT D'APPRECIATION DES AGENTS DU SERVICE EXTERIEUR

PARYT | — PARTIE I

{n) BASIC DATA — (a) DONNES GENERALES

Qffices’s Nane — Norr de Pagent

CADIEUX, Marcel

Past gr Rivision — Poate o direction

Washington

Level — Nitvesu Effective Data =~ Nate d’entrde on vigueur

SE~5

Arrival Date — Date d’arrivée

Birth Date~Date do naisssnce | Date Jolned Foreign Service — Dats d"ontrée au

17 juin 1915 |31 =o%t 1941

Title—Désignation rdu poate }Bacisl Tnsurance No. — N2 d*pssurance sociale

Chef de mission 416-915-601

RATING OFFICER — SURVEILLANT

REVIEWING OF FICER (if applicable) A EGER BREIVLLIE)

Name — Nom

MName — Nom

Paul TREMBLAY

Level — Niveae

Level — Niveau

SX

TTitle — D&algnation du poels

Title - Déslgnation du poaie

Sous-secrétaire associé

No. of Monthas as Rating Officer

Survaillant de I"agent notd depule Mals

No. of Months as Reviewing Officer

Occaslon for Report
Occagion du rapport

Annuat
Annusl

L]

Examinateur de "agent noid dapuia Moia
Tranefer Bpecial
l.___| Mitation D Spfeial

Period covered by Report
FPériode dis mppost

(b) TRAINING AND DEVELOPMENT ~ (b) FORMATION ET PERPECTIONNEMENT

(1) RECENT EDUCATION AND TRAINING (INCLUDING LANGUAGE TRAINING}) {to be completed by officer being rated). Indlcate any courses sttended and

qualifications acquired during past year,

COURS SUIVIS RECEMMENT (Y COMPRIS LES COURS DE LANGUES) (& remplir par I"agent notd). Indiques len coura aitlvia et las titres de compétence

ncquie pendant I'anndée Ecoulde.

COURBE — COURS DURATION — DURBE

CERTIFICATION

INBTITUTION — INSTITUTION DIPLOME OU CERTIFICAT

COMMENTS (if any sxplanation neceesary} —~ EXPLICITEZ (sl vous lo jugez nécoemanire}

(1) CAREER AND DPEVELOPMENT INTEREATS (to be completed by afficer being rated)
ASPIRATIONS QUANT A LA CARRIERE ET AU PERFECTIONNEMENT (& remplic par I'agont notd)
Outline your career interests and aspirations and indicate any asaignmente or training which you feel would overcome any gaps in your experience noting
those areas in which you congider the Dapartment may be able Lo provide nome asasislance.,
Indiquaz vos Intdrfts @l vos aspirations relatifa & la corridre en précisant les domaines dans iesquels le Minietére pourrnit vous aider & compléter votre

formation ou 8 vous pesfectionner en vous conflant certnines thches.

COMMENTS OF RATING OFFICER — COMMENTAIRES DU SURVEILLANT
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Document disclosed under the Access fo information Act -

Document divulgué en vertu de la Loi sur I'accés & l'information

- 1.
. . .
PART Il - PARTIE Il "2- .-

—_— el _— e —_ — - = _— e = — - — —_ — —_ — e — — S .

DESCRIPTION OF RESPONSIBILITIES — EXPOSE DES FONCTIONS .

Provide & brief deacription of the offlcer’s major rerponnibilities or requirements of the job during hin present sssignment, as discusaed with the officer.
Décrivex bridvement lea principales lonctions de "agent ou les exigencas de son paste actus] aprés en avoir discutd avac fuf.

Responsible for making policy recommendations and for managing programmes

and resources at our most important Embassy, where senior representatives

of twelve government departments are located and the work reflects our
exceptionally wide range of interaction with the U.S,A., The Ambassador

riust not only keep the Canadian Government well informed but also be able

to exercise an influence on U.S. policy and action in the domestic and
international fields having a potential effect on Canada in the economic,
financial, commercial, defence, cultural and other sectors,

PART Il - PARTIE I

SSESSMENT OF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW .
VALUATION BU RENDEMENT DE L'AGENT DANS L'EXERCICE DE SES FONCTIONS ACTUELLES PENDANT LA PERIODE DU RAPPORT

Evaluate the officer with respect to each of the following by inserting
check mark (v) in the appropriate column sfter referring to the eppropriate
nections of the Selection Standarda.

Bvalues i'agent en regard de chacun des pointe suivants en cochant ()
ls colonne appropride aprda vous Btre reportd aux notmes de sdlection
applicables.

{ KNOWLEDGE ~ CONNAISSANCES

(b) ILITIES — APTITUDES

AbilNy to create and innovate
Aptitdde ¥ crder et Innover

Ability analyse and evaluate q%
Aptitude § analyser at & dvaiver c-@X ?6
»b W
Ability to phan ] ?)% %
Aptitude & plynifier ﬂ?" - 10@
Abllity to orgsnize 1?\' = \Qﬁ% B
Aptitude & organdgar 4»\1&?’\“ b\G@- o
- ” __._._.A__? N
Abillty to contral ??,5 .‘J?' Cﬁg’?\'»
. Aptitude & contr8lar ‘i\‘% l ?(‘)@ .\E;“S_g‘l“
Ability to direct ‘ C)‘3 @“S"
Aptitude 3 diriger C\‘Q“da h?\?"
ey ¥
Abtlity to communicate [&(?'_ ??Xb
Aptitude 3 communiquer -QSO&
C 3
( : -
¢) EFFECTIVENESE — EFFICACNE 0@;
Quality of wark
Qualitd du travail \ g Q‘S}‘ ’
Industtiousness (5 3
Volume du trevail

Inftiative

Initiative

Decisivaness .

Ewsprit de décleion

Dependability

Flabititd

Discretion

Discrétion 8
Judgment

Jugement

Matutity

Maturitd

Performance under pressure

Rendement sous preasion

Adaptability and flexibllity (e.g. with respect to fareign environment\new polictea,
procedures, pegple)

Adaptation et soupleass (par ex.: a "&gard du milieu dtrangar, dea nou\elles poli-
tiques ot méthaodes, des gons)

Interpersonal retations —
Relations interpersonnelies —

— tactfulness
-— taot

— working relations with superiots and colleagues
— relations de traval]l avec sos supdrisurs of sue collédyes

J

N IS AN S

— working reletions with subordinates
— relationa de travail avac aex subardonnés
i
— in representationasl crpacity I
<L i FPTIR 3 i e do roordo oo o piar: I i
]
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r

PART I {cont'd) — PARTIE IH (suite}

ASSESSM{”JF OFFICER IN PRESENT ASSIGNMENT DURING PERIOD UNDER REVIEW (cont’d) .
EVALUA PU RENDEMENT DE L’AGENT DANS L'EXERCICE DE SES FONCTIONS AGTUELLES PENDANT LA PERIODE DU
RAPPORT (auite)

P I

() COMPREHENSIVE EVALUATION — EVALUATION GLOBALE

Give a comprehensive narrative summary of the afficer’s avera!l petfformance during the peried under roview, bringing out both his major strengths nnd
arepr whete improvement in needed, if any, s demonsiratad in the performance and srsesscd In Part HIl, The evaluation should provide a picture of the
whole officer in the setling of hie present job. Mention should «150 e made of any special factors such as health, finances or family condjtion which
pose problems for the officer.

While @ narrative aymmary is tequired in all jnsteuces, ratings of other than *'Fully Satislactory’’ on any factar noted on page 2 mus! be supparted hy
apecific comments.

Donnez un résumé narratif détatlié du rendement global de 'agent durant In période dent 1o ptésent tappart {ait {*objrt en soulignant fea principaux
points forts de I"employé et les paints sur leaquela il pourtait y Avoir am&liowation (s"il y A lieu) d"apréa In fngon dont il s'eat acquittd de aes fonctions
el P*Avatuation qui a &tf faite dana la Partie ITI. L*évatuntion devrea fournic une vue d’ensemble de "agent dang Ie conlexte de ron poste actuel. Veuailler
fgalement laire dtat de facteurs apécinux (Etat do santé, eitvation financiére ou familiale) dont I"ngent ost afftigd.

Bicn qu'it {aille donner un cdaené narsatlf dans {ous les cas, il vous fsut étayer de commentaires précie toute cote autre que
attribude & 'ua ou autre dea pointa qui figure & la page 2.

Monsieur Cadieux continue d'appliquer sa grande perspicacité et capa-
cité de travail ainsi que sa riche expérience & la gestion et & ltamélioration
des divers aspects de nos relations avec les Etats-Unis, Au cours de 1972
ses activités se sont intensifiées et élargies pour faire face a des
problémes qui, dans le contexte de nos relations bilatérales, deviennent de
plus en plus complexes et dont les solutions, pour des raisons d'ordre
politique, sont rendues difficiles. Le climat général qui prévaut en ce
moment rend, de plus, délicate la promotion des intéréts canadiens.

“entiérement satiafainsnt”™

Monsieur Cadieux a procédé a un examen systématique de ses fonctions
concernant les divers aspects de nos relations (politigues, économiques,
relations publiques, administration) et a mis sur pied divers programmes
dtactivités personnelles qui démontrent une habileté remarquable a pla-
nifier et & rationaliser son action. Compte tenu du systéme présidentiel
et du style de M, Nixon, il a établi dtexcellents rapports de travail au
plus haut niveau politigque ainsi qu'avec le personnel de la Maison Blanche.
Lt*Ambassadeur a, également, mis en oeuvre un programme structuré visant
4 ltamélioration des relations avec les représentants du Congrés. En
plus de diriger le travail d'un agent qui lui a été assigné a cet effet,
Monsieur Cadieux a pris 1lftinitiative de rencontrer un grand nombre de
Sénateurs et de membres du Congrés occupant des postes dt'importance pour
le Canada, Il s'est penché également avec profit sur le probléme des
franco-américains aux Etats-Unis. Son habileté & analyser et a évaluer
des problémes techniques complexes lui a permis de contribuer efficace-
ment aux conversations qui se sont poursuivies aussi bien avec le
Département d'Etat que la Trésorerie. Il s'est acquitté de fagon excep-
tionnelle de ses responsabilités concernant les visites ministérielles
a4 Washington et de celles des hauts fonctionnaires canadiens. Sa
contribution & la visite présidentielle en avril a été particulieérement
appréciée.

"Au cours de l'année 1972 Monsieur Cadieux a fait un effort considérable
afin de faire connaltre davantage le Canada et les politiques canadiennes
aux Etats-Unis, Ses visites dans les principales villes américaines sont
organisées avec soin, reléguant les considérations protocolaires au second
plan et visant surtout & atteindre les groupes formateurs d'opinion ou
bien le grand public grace 3 une utilisation intelligente des media., Nos
représentants consulaires bénéficient grandement de ces visites de caractére
fonctionnel qui leur permettent inter alia d'élargir leurs contacts locaux.
Monsieur Cadieux a, de la méme facon établi d'excellentes relations avec
les milieux académiques {il a, parmi beaucoup dtautres institutions,

POTENTIAL — POSSIBILITES DE RENDEMENT (voir page 3(a ) ei-annexée)

Summarize your judgement as to the futnre effectiveness of this officer in the context of further assigaments related to the Foreign Service, Refer to any
factors which in your oplalon might enhance (of impinge upon) the future performance and sdvancement of this officer na evidenced in job behaviour duting
the period under review. There is no need here, however, to make specific rncommendations as to the officer’s immediate promotability.

Donner votro opinion du rendement éventuel de cel agent dans le cndre d’alfeciations ultérieurea au sein du Service Stranger. Voua pouvez vous référoz
& tout facteur qui, & voire avie, pourrait Sire favorable (ou défuvorable) au rendement futur et & !'mvancement de cot agent & Ia lumigre de son comportement
au travail pour la périoda indiquée. Il n'eat toutefois pas nfceasaire ici do faire des recommandations préciecs quant & la promotion immédiate de I"agent.

Les activités de Monsieur Cadieux témoignent d'une. connaissance appro-
fondie des impératifs de la politique canadienne ainsi que de sa connaissance
du milieu gouvernemental & Ottawa, résultat d'une longue expérience acquise
au cours d'une carriére distinguée a Ottawa et & l'étranger. Son rende-
ment au cours de l'année dans des conditions particuliérement difficiles
et exigeantes a été exceptionnel. 1l ne fait aucun doute que Momnsieur
Cadieux pourrait assumer des responsabilités plus grandes encore, soit
a Ottawa, soit & l'étranger,.
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PART IV - PARTIEIY

CERTIFICATIONS — ATTESTATIONS .

The furegoing is my objective appraisal of this officer for the period under review,

Les coten que |’al attribuéea ci-deansus conatifuent mon dvaiumtion objective du rendement de ['agant pour In pédriode du rapport.

Date Signature of Rating Officer/Signaturfd du supervisaur

2 4///// 23 sy wrnag el

COMMENTS/OBSERVATIONS

287507 f

Data Signature of Reviewing Officer (if appliceble)}
Signature de ["examinataur (')l y & lleu)

-
1 continue to be fully rotational D or
Je demaure entidremant permufant our
There pre now limitations en my rotational status E—J

Cortainea reatrictions g*appliquent maintonant & mon atatul de parmutant

If you indicate that there are limitations, explain fully below or submlt an explanatory memotandum to the Personnel Burcau, External Affalre.
51 vous mantionnex que certainea reslrictions s'appliguant maintenant & votre miatut, donnex oi~feasous toutes los explicationa nécesanlrea ou présentiez tn

mdémoire explicatili au Bureau du paracnnal du ministdra des Affaires axtériouren.

ay forward to the Depactment comments which will form part of this report.

I have been glven the opportunity to resd and dincuns this repori and am aware that I m
niguar au Ministdre des commentaires qui ssront intégréa au présent

1ai ey Poccaailon da lira et d*sxaminer {e prément rapport of Je sala que Je peux comfu

rapport.

Data Signature of Officer Rated/Signafure de ['agent noté
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"' - 3 (a) -

PARTIE III (d} - suite

donné une conférence & la prestigieuse Harvard Law Society). Dtautre
part, lt'Ambassadeur a donné au cours de 1972 une importance grandis-
sante aux manifestations culturelles méme si ce genre dfactivités
taxent les ressources inadéquates de l'ambassade dans ce domaine.

I1 a proposé la création de centres culturels canadiens aux Etats-
Unis, proposition qui est retenue dans lesprojets du ministére pour
intensifier ses programmes d'action culturelle. Monsieur Cadieux

a donné au cours de l'année une direction ferme et intelligente a

son personnel en ce qui concerne la gestion et les aspects adminis-
tratifs du travail de la mission. Il a réussi & intégrer les
activités du personnel des douze ministéres représentés & Washington
et les traditionnelles disputes juridictionnelles semblent maintenant
étre apaisées, 'Le probléme de ltintégration du CDLS qui est parti-
culiérement complexe est en voie de résolution. Dans ce domaine,
1tAmbassadeur a fait des suggestions intéressantes, sur lesquelles
nous nous penchons, concernant les responsabilités de représentation
des chefs de mission dans les grandes capitales visant 3 adapter

les facilités matérielles aux conditions de vie nouvelles qu'impose
la diplomatie moderne.

Monsieur Cadieux continue donc de diriger et de coordonner de
facon remarquable un personnel considérable et des ressources
importantes., Il apporte beaucoup d'imagination & sa tiche qui est
certes une des plus ardues parmi celles qui soient confiées a nos
représentants & l'étranger. La somme de pensée et d'énergie qu'il
y consacre refléte un engagement personnel profond vis-a-vis de la
carriere,
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«

CONFIDENTIAL
FPERSONNEL INFORMATION

CONFIDENTIEL
RENSEIGNEMENTS SUR LE PERSONNEL

PERFORMANCE PAY RECOMMENDATION — RECOMMANDATION DE REMUNERATION AU RENDEMENT

Name — Nom

CADIEUX, Marcel

ASSESSMENT OF OVERALL PERFORMANCE — EVALUA TION DU RENDEMENT GENBRAL

On the baels of thie officer's performance In his present assignment, evaluate this officer's petformance during the past 12 monthe (er during the period under
review) by checking the approprlate box.

En vous fondant aur le rendament de I'agent dane "exercice de ser innclions actuetior, dvaluer son rendement au coura den douze derniera mala (ou durant la
nériode du rapport} en cochant In care appropride.

Conslelantly exceeded major requirementn of the job '___‘ L'agent n conatamment déparad les principalan axigencer dr I'emplol

Alwoys met nnd rometimes exceeded major requirements of the joh % L'agent a toujours satislait aux principalea exigences de I"emplol et parfols
- méme fen & ddpasaden

Met major requirements of the job E:l L'agent n sattalait aux principales exigencas de I"emplot

Sometimes felled to meel one or more major raquirements of the foh D Quelquefois, I'agent n"a paa satiafait & une ou pluaisura dem principales

exigences de "emplof

Did not meet the requirements of the job l L'agent n’a pan aniiafait aux exigencea de 'emplol

The foregoing overall asaessment will be subject to review by the Appraisal Review Committee which will lorward its recommendatione to the Performunce Pay
Bosrd.

La présante £valuation géndralo nera &tudide par le Comité d'examen des appréciations, qui fers aes recommandations eu ComitE de In rémundration au rende-
ment.

COMMENTS — OBSERVATIONS

Date Signeture of Rating Officer — Signature dufuperviseur

2%////}3 ma.—;’ﬂwd_é(a)ﬁ

COMMENTS — OBSERVATIONS

CFh%e

Signature of Revie ing Officer (if npplicaﬁe)
Signature de Pexnminateur (e’il y a teu)

T have bacn given the oppertunity to read and digcuss this performance assessment report, { am aware thaot 1 may maoke commentf. I sm nleco aware that [ may
requeat a review of my performance assessment If the performance assessment as determined by the Appreisal Review Commlitice on the basje of the above
report is less than ‘*met major requitements of the job'’,

J'al su I'occasion de lire et d’examiner le préacnt rapport. Je n’ignore pas que je peux apportor des commentaires ef que je peux demander uno révision de
'8veluation de mon rendement i, en se fondant sur les renseignements foumis dans le rapport ci-dagsue, le Comilé d"examen des appréciationa conclut que
fe n'ai pas “eatisialt aux principales cxigencea de I'emploi’®’.

O@; (a1, /73 N,

Signature of Qfficer Rated — Sifgnhature de ’agent noté
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4 Fo R

AMBASSADE DU CANADA

. CANADIAN EMBASSY

1746 Massachusetts Ave. N.W..

Washington. D.C. 200%6,
~ February .1ll, 1972

Dearild:

Thank you very much for your letter
of February 4“and for the comments in the |
-attached report which is signed and returned
herew1th. T syﬂpathlze with your difficulties
in préparing such a report. You have been .
very generous and I am much obliged to you.

Yours sincerely.

‘11-;baa=zzdﬂ:.

Mr. A. E. Ritchie,
Under-Secretary of State for External Affairs,

Ottawa. Canada.
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Loi sur 'accés a 'information
L MANAGEMENT P

1971

SUPERVISOR

EMPLOYEE

Name

Level

Name

CADIEUX, Marcel

Title

Lﬁg'io

ASE 31 March

Effectjve Date
0%

No. of months as Officer’s Supervisor

Location or Division

Embassy, Washington

REVIEWING OFFICER {if applicable) —

Arrival Date

January 31, 1970

Nane

A.E.RITCHIE

Level

DM-3

Title
Head of mission

Title

Under-Secretary of State for E.A.

Social Insurance No.

416-915-601

No. of Months as Reviewing Officer

12 months

Birth Date

June 17, 1915

{(a) ref. Supervisor

{b) ref. Employee

Date Joined Foreign Service

August 21, 1941

Special Instructions:

K] Annual

]:l Transfer

D Special

PART || ASSESSMENT OF PERFORMANCE

(a) RESPONSIBILITIES

Provide a brief description of the officer’s major responsibilities or requirements of the job during his present assignment preferably in terms of objectives as

discussed with the officer.

The primary responsibility of the Ambassador is to propose and
to implement programmes designed to: obtain optimum advantage for
Canada both at home and abroad from the excéptionally wide range of
Canada's interaction with the United States; enhance our distinct
identity; reduce our vulnerability; and maintain a harmonious

relationship.

This involves, in addition to self-assigned work

programmes, the management and coordination of post resources
including 154 officers and 227 support staff from 10 departments and

agencies,

{b} NARRATIVE SUMMARY

Give a narrative summary of the officer’s performance in his present position throughout the period covered in this report. If you assess this officer’s performance
other than *met requirecments of the job”, specific supporting comments must be provided. '

Mr. Cadieux has capably assumed one of the most difficult tasks in
the foreign service at a time when the United States' perception of its
relationship with Canada and the rest of the world is in the process of

change.

With his particularly thorough knowledge of international

affairs and of Canada's basic interests, Mr. Cadieux has coordinated
the expression of Canadian interests in a manner designed to maximigze
their effectiveness; where desirable, recommending alternative courses

of action to Ottawa,

In addition to his high level contacts with the

U.S. administration he has pursued an active programme of making Canadian

concerns known more widely to the public throughout the U,S.A,

As part

of this programme, the Ambassador has undertaken a well prepared series
of visits to key areas outside Washington which have not only had an
impressive regional impact but have materially assisted our consulates
to achieve their objectives,
In conjunction with his personal political and economic representation
and reporting activities Mr, Cadieux has exercized firm coordination over
the many aspects of Canadian government business transacted in Washington,

Problems arising over integration, office accommodation, and other admin-
istrative questions have been resolutely broached and possible solutions

proposed.

110348, (12/71)
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971
AGENT DU SERVICE EXTERIEUR RAPPORT A y
D'EVALUATION .
PARTIE | DONNEES FONDAMENTALES
ISURVEILLANT EMPLOYE
Nom Niveau Nom
Titre Niveau Date d’entrée en vigueur
Depuis combien de mois &tes-vous surveillant de employé Endroit ou division
Date d'arrivée
AGENT-REVISEUR
Nom " INtveau Titre
[Titre NO d’assurance sociale
Depuls combien de mols Stes-vous agentréviseur Date de naissance

(a) du surveillant (b) de 'employé Date d’entrée au service du S.E.
Directives speciales: D Rapport annue! D Mutation D Rapport spécial
PARTIE It EVALUATION DU RENDEMENT

{a} RESPONSABILITES

Décrivez hriévement les principales responsabilités de I'agent ou les exigences de I'emploi qu’entralne son affectation actuelle, de préférence en fonction des ob-
jectifs examinés avec 'agent.

(]

{b) EXPOSE SOMMAIRE

Donner un résumé du rendernent de Pemployé dens son poate actuel au cours de la pérlode visée par le présent rapport. Au cas ol I’évaluation du rendement ne
mérite pas 4 Pemployé Ia mention *a satisfait aux exigences de son travail”, pridre de fournir des commentsires précis pour motiver ce jugement.

000730
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_— . Document divulgué en vertu de la Loi sur ['accés & I'information
*  PERFORMANCE PAY RECOMMENDATION Name T [ ®
[T
L] - -

Y

) CADIEUX, Marcel -

ASSESSMENT OF OVERALL PERFORMANCE

On the basis of this officer’s performance in terms of objectives or activities related to his present assignment, evaluate this offic

et’s performance during the past
12 months (or since he has been under your supervision if less than 12 months) by checking the approvriate box,

Did not meet requirements of the job
Sometimes failed to meet one or more major requircments of the job

Met mejor requirements of the job

Inlnink

Always met and sometimes exceeded major requirements of the job X

L

Always exceeded major requirements of the job

[

The above overall assessment hy the supewmnr will be consndered by the Appraisal Review Committee which will forward specific pay recommendations to the
Performance Pay Board, i .

The assessment 1 have givenfrecommended for the above named employee represents an objective appraisal of this officer’s performance,

Date Signature of Supervisor

Comments of Reviewing Officer (if any)

The assessment I have givenfeonfirmed for the ahove named rmployee represents an objective appraisal of this officer’s _per_furmuﬁce.

J%/?,/ﬁ?&. @?,&z«

e Signature of Senior-or Reviewing Officer

EMPLOYEEM

Comments (if any)

T have been given the opportunity to read and discuss this performance assessment report. I am aware that I may make comments. I am also aware that I may

request a review of my performancs nssessment if the performance assessment as determined by the Review Committee on the basis of the above report is “lass
than “met mejor requirements of the jou "

Pk s 1922 7)

Date Signature of Officer Rated

000731
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REMUNERATION AU RENDEMENT RECOMMANDEE om 7

En fonction du rendement de I'employé par ropport oux abjectifs et aux activités de son poste actucl, évaluer le rendement de P’agent depuis douze mois {ou
depuis qu'il (qu’elle) travaille sous votre surveiliance sl le délai est inférienr 4 douze mois) en cochant In case sppropriée,

P
*t971

EVALUATION DU RENDEMENT GENERAL

N’a pas satisfait aux exigences de son travail D
N’a pas réusst parfols 4 satisfeire & une ou plusieurs des principales

oxigences de son travail

A satisfait aux exigences de son travail D
A toujours satisfait aux principales exigences de son travail et les a

parfois dépassées

A toujours dépassé les principales exlgences de son travail EI

Lévalustion générale effectuée ci<dessous par ie surveillant sors érudide par 1o comité de révision qui fera des recommondations salariales précises & Ia Commission
de 1a rémunémtion selon le rendement.

L'évaluation que j’ai faite ou recommandée pour Pemployé susnommé représente une appréciation du rendement de cet agent.

Date Signature du surveillant

Remarques de I'agent-réviseur (au besoin)

Lévaluation que j'ai faitef'confirmie pour I'employ¢ susnommé représente une appréciation du rendement de cet agent.

Date Signature de I'agent supérieur ou I'agent examinateur

EMPLOYE(E) P

COMMENTAIRES

¥2i eu I"occasion de discuter du présent rapport d*évaluation de mon rendement. Je sais que jo peux soumettre mes commentaires et aussl demander une révision

de mon dossier & le comité de révision, en se fondant sur ce rapport, juge mon rendement moins que 2 satisfiit aux cxigences de son travail”,

Date Signature de 'agent noté

000732
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. PART Il DETAILED ASSESSMENT Oi;' EFFECTIVENESS, . Name

.
[

" KNOWLEDGE AND ABILITIES IN PRESENT POSITION

e, ~ Document disclosed under the Access to Information Act -
Document divulgué en vertu de la Loi sur 'accés & I'

CADIEUX, Marcel

nformation
A
1971

DﬁNG REVIEW PERIOD
(1) SupervisOTs are expected to base their evaluations on the Selection Standard for the Forelgn Service Group, and accordingly should refer to the Standard in the

preparation of this report.

(2) Ratings of other, than "'Fully Satisfactory’’ cannot bé accepted unless clearly substantiated in the supporting namrative,

() In Part 111(b) you should check the “Not Applicable’” column where assessment of the factor igdicated is not relevant to requirements of the present job.

{a) EFFECTIVENESS

Evaluate the officer’s effectiveness with respect to each of the following by inserting a check mark (V) in the
appropriate column. '

{1) Quality of work
(2) Volume of work X
(3) Initiative X
(4) Decisiveness X
{5) Dependability X
(6) Judgment X
{7) Performance under pressure X
(8) :::;’Jl?)bilily and flexibility (e.g. with respect to foreign environment; new policies, procedures, position, X
(9) Interpersonal relations: — tactfulness and discretion X
- wo_rking relations with superiors and colleagues X
— working relations with subordinates X
— in representational capacity X
(10) Leadership qualities X
(11) Managerial and administrative effectiveness X
{12} Maturity ‘X

COMMENT on any of above or other factors which have conttibuted to or detracted from the effectiveness of the officer in his present position:

En plus des qualités notées plus haut et qul assurent une efficacité

acharnement au travail,

de fagon hautement organisée et systématique.

supérieure au travail de cet agent, il faut mentionner sa détermination
et son esprit de décision, sa conscience professionnelle et son

I1 fait preuve également d'un rare esprit
dtinitiative et sait poursuivre les objectifs assignés & sa mission

(b} KNOWLEDGE

x 1 2 3 4

(1) Conadian and foreign government legislation and regulations; government and departmental policies, objectives, :

activities, methods and procedures, especially as they relate to the officer’s area(s) of responsibility. X
(2) Contemporary Canadian and international issues, developments and trends, of thelr inter-relationship and thelr

implications with respect to Canadian domestic and foreign policies and Canadian interests abroad, both in X

general and as they relate to officer’s work in present position.

.2
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i . ' ____Document divulgué en vertu de la Loj sur 'gecés & Finformdtion
PARTIE 11t EVALUATION DETAILLEE DE L'EFFICACITE, DES [Nom A

CONNAISSANCES ET DES APTITUDES QU’A DEMONTREES : -

L’AGENT DANS SON POSTE ACTUEL PENDANT LA 1971

I}

PERIODE A LAQUELLE $'APPLIQUE LE RAPPORT 4’7
(1} Les surveillants sont censés fonder leurs évaluations sur les normes de sélection du groupe des Affaires extérieures; par conséquent, ils devmaient sulter ces
normes pour rédiger le rapport.

(2) Dans I'appréciation du rendement, toute autre mention que “pleinement satisfaisant” ne sera agréde que si elle est clairement motivée par des remarques perti-
nentes.

(3) Dans lapartie I11(b), il faut cocher Is colonne “ne s’applique pes* lorsque I’évaluation du facteur indiqué n’a aucun rapport avec les exigences de la fonction
actuelle,

(a) EFFICACITE
Evaluez I'efficacité de 'agent par rapport & chacun des points suivants en cochant 6/) la colonne appropriée.

1)} Qualité du travail

2) Volume du travail

3) Initiative

4) Esprit de décision

5) Fiabilité

6) Jugement

7) Readement sous pression

8) Adaptabilité et souplesse (p. ex, & I'égard du milleu étranger, des nouvelles politiques et méthodes, de I'emploi,
des gens)

9} Relations interpersonnelles:  — tact et discrétion

— relations de travail avec les supérieurs et colldgues

—relations de travail avec les subordonnés

- dans les fonctions de représentation

10) Qualités de chef

11) Efficacité en gestion et en administration

12) Maturité

EXPLIQUEZ comment les facteurs énumérés cl-dessus ou d’autres raisons ont pu favoriser ou entraver 1’efficacité de ’agent dans I’exercice de ses fonctions
actuelles:

{b) CONNAISSANCES

(1) lois et réglements canadiens, lois et réglements du gouvernement étranger; politiques, objectifs, activités, méthodes
et pratiques du Gouvernement et du Ministdre, dans la mesure particuliérement ol ils se rattachent au(x) domaine(s)
de compétence de I'agent.

{2) actualité canadienne et actushté internationale: questions, événements et tendances au Canada et & Pétranger, leur
influence réeiproque et leurs incidences & I'égard des politiques nationale et étrangdre du Canada et des intéréts
canadiens d Pétranger, d'une meniére générale et dans la mesure oi elles se rattachent su travail de I'agent d son
poste actuel,

000734
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. ' CADIEUX, Marcel 1971
(o) KNOV‘.GE tcont'd)
3 4

(3) Canadian interests in context of international political and economic relations, both in general and in areas
directly related to officer’s responsibilities in present position.

(4) Appropriate sources of information in Canada and abroad, especiaily with respect to officer’s current
responsibitities.

(5) Government and departmental organization, and relevant managerial and administrative concepts and
procedures.

(6) A specialized nature appropriste to officer’s work in his present position such as marketing, trade promotions,
economics, management, public relations.

(7) If applicable, indicate how well this officer has utilized knowledge and experience acquired in previous essign-
ments to advantage in his pregsent position.

COMMENT on any of above or other knowledge factors which have coatributed to or detracted from the effect-
iveness of the officer in his present position:

WX

»X

o ¥

{c) ABILITIES

Assess the officer’s performance with respect to the following abilities, where applicable:

(1) Ability to creste and innovate
€.§., in application of knowledge and experience in developing new approaches to solution of problems;
proposing, modifying ar adapting systems, methods, procedures, techniques to better achieve objectives.

Comments:

(2) Ability to analyze and avaluate
e.8., in assessing information and its sources; observing and evaluating trends and development and their
implications, appraising proposed policies, programs, and projects; identifying and analysing problems or
situations and recommending solutions or action and evaluating slternatives.

Comments:

{3} Abillty to plan
€.g., in establishing objectives; deciding priorities; developing programs and forecasting resource requirements
to meet objectives; developing work plans and schedules; defining need for, and scope of prejects or studies.

Comments:

(4) Abllity to organiza
€., in coordinating and 1rnp1ementmg programs, projects; allocating resources; arranging conferences, visits;
mamtammg schedules.

Comments:

110348, (12/71)
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Nom <A .
0971

{b) CONNAISSANCE {suite}

(3) intéréts canadiens dans le contexte des relations politlques et économiques internationates, d’une maniére
générale et dans les domaines o ils sc rattachent directement aux responsabilités de I'agent d son poste actuel.

(4) sources approprifes d'informetion su Cansda cn 4 Pétranger, particuliérement gn ce qui concerne les fonctions
actuelles de I’agent.

(5) organisotion gouvernementalc et ministérietle, notlons ot pratiques pertinentes de gestion ot d’zdministration.

(6) une spécialisation se rattachant nu travail qu’ezercs Vagent dans son emplel actuel, par exemple, 12 mise sur fe
marché, la promotion des échanges eommerciaux, I’économie, la gestion, les relations publiques.

{7)s*1 ¥ a lien, indiquez d quel point cet agent a bicn appliqué ¢ son poste actuel les connalssances et P'expérience
acquises dans V'exécution de taches antérisures,

EXPLIQUEZ comment les connaissances énumérées ci-dessus ou sufres ent pu fevoriser ou entraver I'efficacité
de I’'agent dans 'exercice de son emploi sctuel: ’

(e} APTITUDES

Evaluez le rendement de agent en fonction des aptitudes suivantes, lorsqu’elies s'appliquent & son travail: (en
remplissant cette section, reportez-vous sux nermes de sélection spplicables 4 Péchelon actuel (FS) de 'agent)

(1) Aptitude A créer ot & innaver
p. ex, dans V'application des connalssances et de IPexpérience pour ’élaborstion de nouvelles manidres de
résoudre les probldmes; I précentation, 1a modification ou Fadaptation des systémes, méthodes, pratiques et

techniques afin de mieux réaliser les objectifa

QObservations:

(2} Aptitude A analyser et d évaluer &
c.d-d. & évaluer les renseignements et leurs sources; & observer et d soupeser les tendances, I"évolution des

événements et leurs incidences, 4 évaluer lcs politigues, programmos et projets proposés; 4 identifier et &
analyser les probldmes ou les situstions, A recommender des solutions ou des mesures & prendre ot & analyser

les divers choix d’action.

Observations:

{3) Aptitude 4 planiflor )
c.-i-d. & établir des objectifs; § décider des priozités; & £laborer dos progremmes et i prévoir les besoins en res-

sources pour répondre aux objectifs; § élaborer des plans et calendriers de travail; & définit le besoin et la
portée de projets ou d’études.

Observations:

{4) Aptitude i organisar
c.4-d. 4 coordonner ot & mettre en oeuvre des programmes, des projets; & répartir des ressources; d organlser

des conférences, des visites; & observer des échéances.

Observations:

000736
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- | CADIEUX, Marcel [ b

{5) Abitity mol

x (1] 1 | 3 4
2.g., in assessing results of actlvities and programs in light of objectives; reviewing and modifying projects, R

practices, procedures, and approaches; controlling allocated financiol and personnel resources; ensuring ' . X
appropriate methods and procedures ate followed. - - i

Comments

(6) Ability to direct

’ x 0 e 4
e.8., in assigning and appraising work of staff; supervising, motivating and developing staff; providing advice, i
guidance, direction and leadership,

Comments

(7) Ability to communicate x 0 1 B2 3 4
e.g., in reparting developments and events, presenting ideas and recommendations clearly and concisely, both T
orally and in writing; participating effectively in meetings, negotiations and consultations; explaining Canada’s . 1 X
policies, objectives, etc. in international organizations and conferences.

Comments: (include references to officer’s ability to communicate in Canadian and foreign languages).

M, Cadieux est extrémement articulé dans la présentation orale et écrite
de ses idées. I1 est supérieurement efficace dans la discussion et possidde

un don de persuasion inusuel. Il maitrise parfaitement les deux langues
officielles,

(d) SUMMARY EVALUATION

Summarize factors which have contributed to, or detracted from effective overall performance and which you belteve deserve particular mention; note any special
achievements by the officer, and provide any other relevant comments which have not been elicited under PART [ (a) (b} and {c}:

M. Cadieux sfacquitte de ses fonctions avec un rare dévouement et désin-
téressement, que reflédtent une conception particulidrement élevée du rdle
de la fonction publique, 3a longue expérience de ltadministration ainsi
que son exceptionnelle compréhension des intéréts canadiens dans le

contexte international, en font un conseiller précieux pour le gouvernement,
La haute qualité de ses services a été reconnue publiquement par le
gouvernement et par ses collégues de la fonction publique.

M, Cadieux en sa qualité de premier ambassadeur du Canada de langue francgaise
acerédité auprés du Gouvernement des U.S.A., projette admirablement le
caractére bi-culturel de notre société dans un pays qui a tendance A:voir

le Canada ‘A4 sa propre image. Sa connaissance profonde des affaires
canadiennes, dans leurs dimensions domestiques et internationales, son
habileté dans les débats, ses qualités dtorateur, en font un porte-parole

particuliérement apprécié, tant par le public que dans les milieux
officiels et politiques.
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1971}
(5) Aptitude 4 contrbler = o __4 —
c.-4-d. & évaluer les résultats des activités et des prograrmmes & la lumidre des objoctifs; 4 examiner et & modifier :
des projets, des pratiques, des méthodes et des approches; & contrler les sllacations financidres et les ressour-
ces en personnel; d assurer Ia bonne observance des méthodes et pratiques administratives.
Observations
{6) Aptitude & diriger x o e
¢.<4-d. 4 assigner et § évatuer le travail du personnel; i surveiller, 4 guider et & perfectionner le personnel; §
fournir des consells et & assurer une direction.
Obscrvations
X ) 3 4

(7) Aptitudo 3 communiquer
c.4-d. & rendre compte des événements, & présenter des idées et des recommandations de fagon claire et préclse,

oralement et par £crit; 4 participer efficacement d des réunions, d des négociations et consultations; 3 expliquer
les politiques, les objectifs du Canada, etc. aux réunions d’organismes intcrnationaux et aux conférences inter-

nationales,

Observations (¥ compris une mention de Uaptitude de Vegent 4 communiguer dans les deux langues officielles
du Canada et dans les langues étrangéres):

{d) RESUME DE L'EVALUATION

Résumez les éléments qui ont contribué ou nui au rendement général et qui méritent 4 votre avis une mention particuliéro; indiquez toutes réalisations particulis-
res de 1'agent et apportez toutes autres observations applicables qui n'entralent pas dans le cadre de 1a PARTIE 111 (a} (b) et (c):

- B 000738
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. - CADIEUX, Marcel
-3

step higher than FS level of officer being

¢ ASSESSME‘F POTENTIAL (Refer to level of Selection Standards one
rated)

(a) On basis of your assessment of this officer’s effectiveness, knowledge and abilities do you consider that he/she has acquired the experience and judgement
necessary to assume assignments involving significantly increased responsibilities.

Yes [X

Requires more experience at present level D

Not yet in position to judge D

(b) Do you consider this officer to have the managerial and sdministrative capability andfor potential to take on positions involving significantly
incréased responsibility?

Ygs B
Not at this time D

Not yet in position to judge D

(c) Does this o fficer have strengths or limitations which should enhance, or Umit, his potential? If so, explain

Son intelligence, son dévouement et sa diligence au travail garantissent
le développement de ses capacités,

(d) Does the officer possess the maturity, leadership qualities and judgement associated with responsibility beyond his present level?

Oui

(e) Are there any special factors, such a3 health, finances or family, which might pose problems for the Officer’s career in the Foreign Service,

Yes D No ﬁ‘

If %“Yes" explain:

() Provide an overall summary of this officer’s capacity and potential for advancement to positions of greater responsibility in Canada and abroad.

M, Cadieux a déjd prouvé qu'il peut remplir avec distinctiong les plus
hauts postes de l'administration publique, soit au Canada ou &
1t'étranger. :

1103-48, (12/71) : . ’ 000739
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PARTIE IV POSSIBILITES DE DEVELOPPEMENT Nom " a
L

1971 .

EVALUATION DES POSSIBILITES DE DEVELOPPEMENT (Sc reporter ‘
4 I'échelon des normes de sélection qui est supérieur d’un grede au niveau
actuel (FS) de l'agent)

(a) D’aprés votre évaluation du rendement, des connaissances et des aptitudes de cet agent, estimez-vous qu'il {elle) a acquis 'oxpérience et le jugement
nécessaires pour assumer un emploi comprennant des responsabilités considérablement plus importantes.

Oui ]:I

A besoin d’acquérir plus d’expérience au niveau actuel D

Ne puis pas encore en mesurs de juger D

(b) Estimez-vous que cet agent posséde les aptitudes de gestion ct d’administration et(ou) les qualitéa nécessaires pour assumer un poste comportant des
responsabilités sensiblement accrues?

Oui |:|
Non, pas 4 ce stade D

Pas encore en mesure de juger D

(c) L'agent a-t-il des qualités ou des défauts propres i stimuler ou d limiter ses capacités? Sioui, expliquez.

(d) L'agent possade-t-il 1a meturités, les dons de direction et de jugement gue nécessitent des reaponsabilités supérieures & son échelon actuei?

(e) Y g-t-il des éléments parttculiers, comme la santé, les finances, la famille, qui pourmient créer des problémes pour ta carridre de 'agent dans la Fonction .
publique? |

Oul D Non D

Dans affirmative, expliquez:

(f) Donnez un résumé général des capacités de I'agent et de son sptitude é'occuper des postes comportant de plus grandes responsabilités, au Cenada et
& I'étranget.

000740
1103-48.2 (12/71) U




Document disclosed under the Access to Information Act -

o T Document divulgué en vertu de la Loi sur 'accés & F'information
%, PART'V TRAINING AND DEVELOPMENT Name . A
PR ' CADIEUX, Marcel 1971
(al HECEI‘JUCA‘HON AND TRAINING (INCLUDING LANGUAGE TRAINING) {to bs completed by officer being rated.}
Indicate any courses attended and qualifications acquired during past year.
. Course . Duration Institution Certification

Comments (if any explanation necessary):

{b} CAREER AND DEVELOPMENT INTERESTS (to be completed by officer being rated)

Qutline your own career interests and aspirations and if possible relate them to the ares in which you are now working or in other areas which are of particular
interest to you. Note: those areas in which you feel the Department may be able to provide assistance through assignments or training.

{c) TRAINING AND DEVELOPMENT RECOMMENDATIONS {to be completed by supervisor .}

Indicate assignments and training which you consider would overcome any gaps in this officer’s experience and would contribute to the development of the
officer’s potential and career development. For what assignments, in general, do you consider this officer best suited?

- 000741 -
1103-48. (12/71) cage !
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PARTIE V FORMATION ET PERFECTIONNEMENT

Document disclosed under the Access to information Act -

ccés aTinformation

Document divulgué en vertu de la Loi sur l'a

Nom

A

-

(a) COURS RECEMMENT SUIVIS (Y COMPRIS LES COURS DE LANGUES] (& remplir par I'agent)

“1971

3

indiquez fes cours suivis et les titres de compétence acquis pendant 'année écoulée:

Cours

Durée

Institution

Dipléme ou certificat

Explicitez {si vous le jugez nécessaire)

{b) ASPIRATIONS QUANT A LA CARRIERE ET AU PERFECTIONNEMENT (a remplir par I'agent}

Indiquez ce qui vous intéresse et vos aspirstions pour votre carritre en les rattachant sl possible au dom
dormaines auxquels vous portez un intérét particulier, Préclsez les domal

certaines tdches ou en vous assurant une formation.

ines dans lesquels 1e Ministére pourtait vous sider & vous perfecti

ainc dans lequel vous travaillez actuellement ou a d’autres
onner en vous confiant

{c) RECOMMAND ATIONS CONCERNANT LA FORMATION ET LE PERFECTIONNEMENT (& remplir par le superviseur)

s ot la carriére

Indiquez des taches et des cours qui selon vous combleraient des lagunes dans I’

de I'agent. Queltes taches, en général, conviennent le mieux 4 cet agent?

expérience de cet agent et contribueraient & perfectionner les capacité

1103-48.2 (12/71)
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Document disclosed under the Access to Information Act -
o7 Name DOCUMent divu nve a cces a l'ififormation

‘.4, . | - _CADIEUX, Marcel —

CE RT‘IFI(.T\iS

The ratings I have given/recommended for the above officer on the various factors represent an objective appraisal of this officer’s pett'otmancé.

Date Signature of Supervisor

Comments of Reviewing Officer (if any):

The satings 1 have given/confirmed for the ubove officer on the various factors represent on objective appralsal of this officer’s performance.

2//4\6’) /§9 CVAZZ

Signature of Senior or Reviewing Officer

I have been given the opportunity to read and discuss this report and am aware that I may send writien comments to the Department on any aspect of the report
should | wish to do so.

Jocd)0f73

/ Date Signature ofOfficer Rated

ROTATIONAL STATUS: [To be completed by officer rated)
Please confirm héte that you continué 16 be available for any assignment in Ottaws or abroad which the Department considers reasonsble and necessary

1 continue to be fully rotational

External Affairs only TCS only

There arc now limitations on my rotational status: D See “Rotationality Constraimt” Report on file D
If you indicate that there are limitations explain fully below or submit an Up-dated “Rotationality Constraint™ Report Attached D
explanatory memorandum to the Personnel Bureau, External Affairs,

ﬂl/’y/()/’r,'l . 7

Date Signature of Offfcer Rated

000743
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Document disclosed under the Access to information Act -

TNom i 5 i cceés aTi. fio’n
i - -
.de'n B
e ,h“
ATTESTATIONS .
Les cotes que j'ai indiquées ou recommandées pour I'agent susnommé par rapport aux divers facteurs constituent une évaluation objective de 5on rendemens.
Date Signature du surveillant
Observations de ’agent examinateur (8'il y a lieu):
Les cotes que j'alindiquées jeonfirmées pous I'agent susnommé par rapport sux divers facteurs constituent une évaluntion objective de son rendement.
Date Signature de I’'agent supérieur ou I’agent examinateur
I7ai eu P'occasion de lire et d’examiner le présent rapport et je n'ignore pas que je peux envoyer au Ministére des commentalres écrits concernant tout aspect du
rapport, si je le désire,
Date Signatutre de I'agent noté
STATUS DE PERMUTANT (& remplir par I'agent notd)
Priére de confirmer ici que vous Btes toujours prét i assumer toute fonction, 3 Ottaws ou & I'étranger, que le Ministére estime raisonnable et nécessaire:
Je continue d'adhérer pleinement au systéme de roulement
Affaires extérieures seulement 5.D.C. Seulement
Des raisons m’empéchent d’adhérer au systéme de D Voir, au dossier, le rapport sur mes empéchements D
roulement d’adhérer au roulement
8i vous affirmez ne pouvoir adhérer au routement, veuillez expliquer pleinement |{j Ci-joint le rapport mis i jour sur mes empéchements D
vos raisons ci-aprés ou présenter un mémoire explicatif au bureau du personnecl d’adhérer au roulement
des Affaires extérieures.
Date Signature de "agent noté
¥
000744
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Document disclosed under the Access to Information Act -
Document divulgué en vertu de la Loi sur I'accés & l'information

UNCLASSIFIED

!

FM BREFC YCAP3221 8SEP78 ' ézf’c;
TO EXTOTT APRE r
DISTR(EEP APRT APBL AFFV |

REF OURTEL YCAPZ559 4JUL

~——RETURN TO CDA-AMB CADIEUX

AMB CADIEUX AND SON RENE DEPARTED BRU SEPS AND VACATED PERM

ACCOMMODATION SAME DAY.

UUy/216 118857Z YCAP3221
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i

Affaires extérieures
Canada

External Affairs
Canada

POST RELEASE/CONGE DE MISSION

To be completed for all personnel struck off strength

A remplit pour tout fe personnel rayé des contréles

Docume is

n
' 7 £1
Document’d%ful’gué' en

d un

A Access to Information Act -
sur I'accés a l'information

Neme/Nom

Michel CADIEUX

Classification/Catégorie

Pi6

Post/Misslon

Bamako

ALLOWANCE/ALLOCATION

Final direct representation claims submitted

La derniére formule de frajs de représcntation a §té
présentée

Amount outstanding
Somme restant die

Confirmed by responsible autharity
_Lonfirmation de I'autorité responsable

Nil

ADVANCES/AVANCES

Official hospitality
Hospitalitd officielle

Nil

Education allowance (FSD 34 & FSR 16)
Indemnité d'ensaignement (FSD 34 et FSR 16)

Nil

Other accountable advances

Autees avances dont il doit étre rendu compte

Nil

POST ACCOUNTS/COMPTES DE LA MISSION

Liquor account
Compte des boissons

Nil

Cigaretie account

Compte des cigarelles

Nil

Telephone account
Compte du téidphone

Nil

Telegram account
Compte du tél€graphe

Nil

Other accounts
Auyftres comples

Nil

RENTALS/LOCATIONS

Rental advance or security deposit
Avance de loyers ou dépdt de garantie

Nil

SEANISIS SIS ASASS

Last rent paid from post funds — period from

Dernier loyer payé sur les fonds de {a mission — période du

01~07

to

a

23~07-81

'Amount

Montant

$ 316 00

EQ IPMENT AND MATERIEL RETURNED/RESTITUT.'ON DU MATERIEL ET

QUIPEMENT
Dlstnbuhon accounts (MMD 9)
Comptabjlité de la répartition (MMD 9)

Representational equipment

ot o

e w19

Matériel de reprédsentation

o Ml"‘Ql(‘NI\ o

EIEI X O e

Other government owned materiel (includij

Autre dquipement appartenant au gouvern

he FEYOREI RELEA-:'"/UU'“J-
PR

. W

]/', C —R@%@

Library material and manuals

s oA

Documentation et manuels de bibliothéqu

Avr

Identity cards and documents

PSR
Cartes ot documents d’identité /

Keys

Clefs

ERISIS SN

ko

APCF ‘o fils

Other itéms
Autres articles

A R

Hit

RESIGNATION ABROAD/DEMISSION A L'ETRANGER

Special or diplomatic pasgport returned no.
Passeport spécial ou diplomatique retourné n®

1 certify that,

Je certifie que, pour autant que je sache et que je ctoie, les déclarations qui précédent sont oxacles.

o

to the best of my knowledpge and belief, the above stetements are true,

Headquarters use only

Amount of posting loan

Montant du prét d’affectation

24—-07-81

Rdservd 4 ["administration centrale

Signature of employee/ ure de Vemployé

EXT 293 (11/77)

Date

INSTRUCTIONS OVER/INSTRUCTIONS AU YERSO

000746



1.

Document disclosed under the Access to Information Act -

Document divulgué en vertu de la Loi sur 'accés & l'information

INSTRUCTIONS '

This form is to be completed
for each employee who is being
struck off the strength of the post,

RESIGNATIONS

2,

When an employee resigns at the post part 6

is also to be completed.

DEATHS AT POST

3.

-

When an employee dies at post this form
is to be completed and one copy sent to
Headquarters under cover of a letter which
will include the following informftion:

-

— date of death

— miscellaneous personal
accounts outstanding

— any arrangements made for
liquidation of personal r
debts )

AMOUNT OUTSTANDING

4,

Payment of outstanding amount is to be
indicated by writing ‘‘paid® over the
amount.

DISTRIBUTION

5.

one copy — employee .

one copy — for Headquarters

one copy — for post records

1. La présente formule doit 8tre remplie
pour chague employé qui quitte
définitivement la mission,

DEMISSIONS

2.  Lorsqu’un employé démissionne g I'étranger, il
convient aussi de remplir la partie 6.

DECES A LA MISSION

3. Lorsqu’un employé meurt & Iétranger, il convient
de remplir la présente formule et d’en envoyer un
exemplaire & Padministration centrale, accompa-
gnée d’une lettre qui devra contenir les ren-
seignements suivants!

— date du décés

— compies personnels en
souffrance

— toutes dispositions prises

powr paver les dettes
personnelles

MONTANT RESTANT DU

4. On précisera quelles sont les sommes & recouvrer

en indiquont ce qui a été “payé” en plus de la
somme allouée.

DIFFUSION
un exemplaire a employe

un exemplaire pour Padministration centrale

un exemplaire pour les dossiers de la mission

C
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Document disclosed-under the Access to Information Act -
Document divulgué en vertu de la Loi sur I'accés & l'information

CURRICULUM VITAE

CADIEUX, Marcel, C.C.{1%69%) Q.C., LL.D., F.R.S5.C.(1967);
diplomat; born Montreal, P.Q., 17 June 1915f

educated Grasset College, Montreal, P.Q.,
B.A. 1936
Univ of Montreal LL.L., 1939
LL.D., 1964
McGill Univ (Post Grad. studies)
1936-1940

Married; two sons

Joined Department of External Affairs as Third Secretary 1941;

Third Secretary, London, 1944;

Second Secretary, Brussels, 1%45;

Ottawa, 19847;

Personnel Officer, 1949-51;

"First Secretary, Paris, 1951;

Attended courses at NATO Defence College, Parls,
November 1951;

Counselor, Permanent Delegation to NAC and OEEC,
Paris, June 1852;

Senior Advisor to the Canadian Commissioners,
International Supervisory Commission Indochina,
Sept. 1954;

Head U.N. Division, 1955-56; subseguently appointed
Legal Advisor and Asst. Under-Secretary of State
for External Affairs;

Deputy Under-Secretary of State 1960;

Under-Secretary of State for External Affairs
(1964-1970);

Professor of Public International Law,

Faculty of Law, Univ of Ottawa, 1956-63;

Head, Canadian Mission to European Communities,
Brussels, 1975-1977;

Elected to International Law Commission by U.W.

General Assembly 1961;

Canadian Ambassador to the U.S.A. 1970-1975

Called to the Bar 18%3%;

Iinvested with Vanier Medal 1969; Outstanding Achievement Award, PSC

1969; Decorated Companion, Order of Canada

Author: "Le Mainistére des Affaires Extérieures;

"Premiéres Armes";
"Embruns";
"Le Diplomate Canadien";

In 1977 appointed by the Prime Minister as u‘;ﬁﬁg
Special Negotiator for Maritime Boundaries (Canada/uUsa) ¥

In 1978 appointed Adviser to the Commissioner RCMP.
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Document divulgué en vertu de la Loj syr l'accés & 'informatio,

EXTERNAL AFFAIRS AFFAIRES EXTERIEURES

4

b

TEI02 10290230

10 . CURITY
] AEG secu RESTRICTED
a0 FLP DATE MlQ BO.
M _
Os NUMEER ;
REFERENCE Nuréro LP=167
Rétéronce ACC : R
FILE {J 7 DOASIER
pTTAWA 3915
JUBlECT  Mr., Cadieux's Contracts ™ o CQQ(’- r/f“wj\n ‘(/
- ®. mwslou PAR nouuu:
ENCLOSURES - ATING
Annexey ) 3 G; (,AD fuy )"{
=
e Charles Cole has prepared the attached
OISTRIBUTION documentation regarding two new contracts for -
Mr. Cadieux: one extending his former contract’ AL
from June 29 to August 31, 1980 and the other 0{[ W
. constituting a new contract on a per diem basis W 7
.3% from September 1 to December 31, 1980. For greater ot! e
g 0 certainty, I wish to point out that this second ) \
Q8 ., contract as drafted would engage Mr. Cadieux's O'X};J‘ \,-x’
» ‘5’0% services on a full-time rather than "on call"® Vs p\f
& 5 or "as required"” basis during the 4-month period W
o ¥ G-‘-’ﬁ . in question. That of course may have been the :)A' :
o gg-gf_] © intention, in which case I have nothing to agdd \ J Y
T w §g‘_u " from the legal point of view. c,rf'}( oé,,wf
T Q < t & 4
o B ®83 J(‘,‘” A,
g58x8 Aol
P o \e
PR -7 P
g3z X PN I Sy Jj‘
o &4 % g on L.H. "Legault, ' G
y E"" v _ Director General,
§§ el ()f - Bureau of Legal Affairs.
g0 9 Yoy \o
&= g;? 4 )\ e
.‘.5 n‘ﬁ' Q/ K’S ( ’(\))'y . M \
E"ﬁ% 8 © | K\ k - \
& o “\' Q“ ‘ o) . X
w O §=0 g- % W & \}\.
% 8 59 (}P )" | > ¥
LR " '§ w(/ X ST
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/ . | : IU-IL g M @ Mdls{jg;ﬂd unﬂ.eﬁ‘-ﬂné’)ﬁ-ccess to Information Act -

qirs  Affaires extérieuras : i I
p’ - Canada cumw ﬂlwld‘tu de la Lof sur 'accés a I'mjormat:on

. ﬁfkklﬂL o 3
. - TRANSMITTAL SLIP - NOTE D'ENVOI
- 'y 8y
o1 )
ez AEG (through F&ﬁJ Secarity
séeartts  RE STRICTED ;
FROM/DE FLA@—J-\ it ' ‘-
Doasior
sumjuerssuer Contracts for the personal
services of Mr. Marcel Cadieux,|Dete July 31, 1980 !
Q.C. :
ATTACHMENT
PIECE JOINTE .
i
DISTRIDUTION|RECORD OF CONSULTATION ACTION/SUITE A DONNER ;

(Names/Divisions) TR i

RAPPORT DE CONSULTATION The Minister has @greed that the ;

(Nome des Individus/Diractions) Department enter into an extended oo
two months contract and the new K ¢
four months contract with Mr. Cadieux.jr‘

FLP TS .
To take account of your comments oOn h s
the four months contract, we have cats
worked Qut,thh Mr. Cadieux, a sentencegh
to be added to the 2nd paragraph of i
page 2 of your letter to him 1nd1cat1ng
that the matter of when his services :
are required would be subject to agree-
REQUIRED BY/DEMANDE pour Tent between himself !
and to the Legal Adviser. :
F.A, Mathys.
2 my
‘me,
ler
. bureaux
ce
. — - 1sibilities.
TO BE RETAINED WITH FILE COPY — A CONSERVER AVEC L'EXEMPLAIRE DESTINE AU DOSSIER rance since
EXT 401 :
L] L L] 2

Mr. M, Cadieux, Q.C.,
Gffice of Maritime Affairs (FLM),
Tower A, 4th Floor. ' o .
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Document disclosed under the Access io Information Act - -
Document divulgué en vertu de la Loi sur Faccés & 'information .

Widdrinet v ;

Ve U

)‘- . Al - at
/s . e caiey Tarrrctary of Sk

s Alsternial SR

L Loy Y [ LR b
Aanw-deresbuive o Rlad

anx Affuives extéricnres _ t

Coanan

A L e e

G anpe 3R

January 16, 1980

Pear Mr. Cadieux,

W e e

he purposce of this letter is to confirm the
arrangements that we have discussed concerning the require-
ment for your scrvices as a special consultant to the
Department: of External Affairs on certain maritime matters.
More spectfically, the Department wishes to enter into a p
contract with you to carry out highly specialized assignments 3
{mainly Jegal in nature) which are outside the day-to-day 3
soutine functions of the Bureau of Legal Affalls and which
relate to: : )

DT R SR o)

(a) continuing with contingency preparations p
for the adjudication of the Gulf of Maine :
case before the International Court of '
Justice;

(b} renegotiating, if necessary, certain ) ' ;
provisions of the East Coast fisheries R ’ ‘
agreement with the U.S.A., and : - |

! 4 Cots

(¢} providing advice as required on related

resource questions. 5
You are o carry oult the above assignments under my- -
immediate authority and to submit your reports direct to me,

as appropriate, on any of the above matters if you consider

this desirable after consultations with the departmental bureaux

wilich may be concerned.

The Department will provide you with appropriate
office space and facilities to carry out the above responsibilities.
it will be necessary for you to maintain a security clearance since
you will require access to classified information.

t

M. M., Cadieux, Q.C., C Y
CLfice of Maritime Affairs (FLM),
Tower A, 4th Floor.
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Document disclosed under the Access to Information Act - 5
Document divulgué en vertu de la Lo/ sur F'accés & I'informationi

- 5

-
P

o . e duration of this contract will be for a period of é
' six months commencing on December 29, 1979 and ending on June 2
28, 1980. This contract can be terminated at any time by - j

‘cithexr party by giving fourteen days written notice. Remuneration i

for your services will be based on a total fee of $10,000. g

Payment under this contract shall be made by the 3

sovernment fortnightly on the basic of payment xrequoests submitiod k

by you Lo the Department. Expenses for authorized travel will
be paid to you at cost in accordance with Treasury Board Travel
Directives. ‘The amount paid for travel expenses under this
contract shall not exceed $4,000.

ST, B I

This letter, upon signature by you, will constitute a
contract for services between yourself and the Secretary of
State for External Affairs in accordance with the Government
contract Regulations, and will not constitute an appointment
to the Public Service of Canada or make you an employee of the
Government of Canada. :

. e e b L T, e

This contract shall not be assigned. o member of
the House of Commons or the Senate of Canada shall be admitted
to any share or to any benefits arising thexefrom.

B T T

y e

If the terms of this contract are agreeable to you, I
should be grateful if you would sign and return this letter to
me, 4n duplicate, at your earliest convenience. A copy is also
vnglosed for your records.

PP

Yours sincerely,

- I -’(~ //" ) ! . o . ‘
//4"5/ C{ ( FNA "JU ” i !
Undex-Secretary’ |

vt
St

I agree to the terms and conditions of this contract.

' e .
22 P, 02l 8-1970 T v a
signature 7 date

Social Insurance number ‘7’/Q 7/ 5' @/

000752
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“July 22, 1980

e i iy R

It is agreed that tﬁe contract appointing f%

L

Mr. M. Cadieux as a special consultant to the ;%

Department of External Affairs on certain maritime i%

matters for the period commencing on December 29 :E

1979 and ending on June 28, 1980 is hereby extended w?

for the period from June 29, 1980 to August 31, 1980 3

3

on the same terms and conditions. The remuneration ;

for Mr. Cadieux’s services during tiis extended ?

period will be based on a fee of $3,500 Reimbursement : %

of travel expenses under this extension shall not =
exceed $1,000.

i

: 2 .

,/’ijf g? :}u;'ﬁ:_g |

Under-Secretary |

1

CZ;;«yﬁy-éﬁO ia/éégxmﬁL¢4«_

Date v

M. Cadieux
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4 . Document disclosed under the Access to Information Act - -

FITE DIARY DIV CIRC ' Documem&ummccés a l'information
The Dnder-Secratary OO IOTTIAL

M. Cadieux Jualy 3, 1280
Special Negotiator for Naritime Teundaries ATt frozaz )

(Canada/JRh} T

ACC

e DOSSIER
Extension of my Contract s oS - bl o s o0 |
8. HAND U "“{;‘ roRtioR]

i . (,.Dm st IS

t locks row as AF tle USA will nhbt-dm %/
serioas to prowts the ratification of the uLﬂ.f of tuaixm cro
1931, if owur,

Za In the clrouestancas my Sexvices &hwuld cease to be reuixed
within tha next fow weaks. In any ewont, X wish t6 give notice that
the contract should ome to an end definitoly on Septembexr 1 naxt;
thig ghould enable the Departnsiat to male alternative arrangements.

3, As we syreed, ihe positions of Chief licgotiator and of Acting
Myent snculd ke retainod on paper to ke revived later should clrour-
stances 50 juatify. If nw services wora noided I would conaider a
recall to duty, if sy health and otlwr commltnents which I now envisage
mada this possible. My decision to withdraw 43 xelated, in part, to

a faeling that in 80 dolnyy I ramy facllitate ccopuration between Zh and
Fad 0. In any case, it 16 boyond the call of duty, for ma to suffex
any lenger the attituds of that Departient. X have held the fort
ageinst repeated assaalis for & veax axd a lalfl

1, r& you know Mr, ¥eng has Leen ashod to accept reassigment in
September ag & Fereign Servics visitor to Dallwusie Univevsity or ancthor
undverzsity where he could, wamnget othor things, do legal rescarch on
various issuss relating to Coneds/USh maritiine boundaries. I helicve it
waatld be useful if srrangements oould be made for him to continue to
Yeep 8 watching brief oa develormants in intermationsl law and practice
on maritime boundary delimfcetion, including UMCLOS develomenta. e
ocould continue, on a part-time buasis, to do research on aspoects of the
Canadisn cese for the Gulf of Maine dismute which we have bLesn unzble to
complota during our drafting tedats of the Mewmcrial.

5. May I take this opportunity to thank wou for your thowitful
consideration and unfailirg support throughout this long and dlfficult
assiomant. I have anjoyed working with you and, once agadn, extedd
Yy very best wishes for the futurc.

Oripnli vl bl
. Uaidou
P Y e’ Y
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CONTRACT WITH

BEE

aue/sul

FOLLOWIVG ARE - TEXT
AMENDED ON BASIS O
Ir AGREEABLE TO YO

MARCHAND TO SIGN L

' CONCERNING THE RAT

ATTACHED LET;

OFFERING TO EXTEND
4

oN JUNE 28, 1980;

f I UNDERSTAND THAT YOU WISH TO HAVE DEPT RETAIW SERVICES OF

-'MR CADIEUX FOR- A FURTHER PERIOD IV VIEW OF 'UNEXPECTED DELAY

AGREEMENT WITH USA.
NEGOTIATIONS WITH USA CONCERNfNG THE WEST COAST TUNA DISPUTE.

WE WOULD PROPOSE THEREFORE

PERIOD UNTIL -OCT 28,1980.
TERMS. OF THE NEW CONTRACT FROM THE CURRENT ONE, WHICH EXPIRES
By THE*RATE'OF“ﬁié REMUNERATION

‘THE CURRENT CONTRACT HE IS BEING PAID A FEE ‘OF DLRS lO 000

MR CADIEUX

S OF MEMO TO MIV AND LET TO MR CADIEUX AS .
F INSTRUCTIONS LEFT WITH GRENIER LAST FRI.
U ARRANGEMEVTS WILL BE MADE FOR DEMONTIGNY

ET 'PEXT OF{MEMO TO MIN BEGINS*QUOTE

-»

K

IFICATION OF THE EAST COAST FISHERIES

THERE ARE ALSO THE FORTHCOMING

SUBJ TO YOUR APPROVAL, CTHAT THE
. BE SENT TO' MR CADIEUX o
HIS SERVICES FOR A FURTHER FOUR MONTH

‘THERE WOULD BE A CHANGE IN THE

UNDER

7

o+

.
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FOR SIX MONTH PERIOD " HE WOULD RECEIVE THE SAME AMOUNT UNDER

* ] HiS )
NEW CONTRACT ‘TO TAKE ACCOUNT OF MB;:@A-B&-E@%S ADDED RESPONSIBILI'I}I‘

IT
IN CONNECTION WITH TUNA NEGOATIONS WITH USA PARA TB AUTHORITY
‘{'\ :

‘TS ALSO MANDATORY WHEN A CONTRACT IS IN. EXCESS OF DLRS 25,000
IN OUR VIEW SUCH AUTHORITY IS NOT REQUIRED SINCE TOTAL AMOUNT

EXPENDED UNDER CURRENT CONTRACT (DLRS lO OOO FEE PLUS LESS THAN

2DLRS l OOO FOR TRAVEL EXPENSES TOGETHER WITH FEE OF DLRS

- 1
. 10,000 UNDER NEW CONTRACT, PLUS A. MAXIMUM TRAVEL EXPENSE
- -

COMPONENT OF DLRS 3 000 WILL NOT, EXCEED DLRS 25, 000) PARA

AS YOU KNOW, MR CADIEUX'WAS APPOTNTED AS SPECTAL NEGOTIATOR

FOR CDA/USA ‘MARITIME BOUNDARIES. HE HAS ALSO BEEN APPOINTED AS

' ACTING AGENT FOR CDA IN CONNECTION WITH ADJUDICATION'OF THE
A EE . :

GULF'OF,MAINE CASE BEFORE;A CHAMBER OF THE INNTL COURT OF

:JUSTICE.L HE.WOULD CONTINUE WITH THESE RESPONSIBILITIES UNDER

» THE NEW CONTRACT AS WELL AS ASSUMING THE INCREASED

a .,

RESPONSIBILITIES INVOLVED IN THE TUNA NEGOTIATION. HIS EMINENT
QUALIFICATIONS AND EXTENSIVE.EXPERIENCE' INCLUDE SERVICE AS A *
FORMER USSEA, AMB TO USA,” A FORMER MEMBER OF THE INNTL LAW .

COMMISSION OF THE UN, -AS WELL AS LONGTIME LEGAL ADVISER TO

.

" DEPT. THERE IS NO/NO PERSON OTHER THAN MR CADIEUX WHO COULD

CONTINUE TO CARRY OUT WITH SUCH COMPETENCE THE WORK INVOLVED-IN
* "THIS APPOINTMENT. PARA ;MR CADIEUXS SALARY ON RETIREMENT WAS

*
¢

DLRS 72,900. HIS FEE OF DLRS 10,000 UNDER THE EXPIRING

CONTRACT TOGETHER WITH HIS REMUNERATION UNDER THE CONTRACT

EXTENSION (DRLS 10,000) PLUS HIS PENSION OF APPROX DLRS

b

46, 800 DURING THE TWO& mCONTRACT PERIODS, WOULD NOT/NOT

-

’EXCEED "THE SALARY% YHE WAS RECEIVING IMMEDIATELY PRIOR TO

-~

HIS RETIREMENT * HE WOULD ALSO BE REIMBURSED FOR AUTHORIZED

I

~TRAVEL UP TO AN AMOUNT- OF DLRS.3§OOD PARA IN OUR VIEW, THE

PROPOSED COVTRACT DOES NOT CONTRAVENE GOVT POLICY AGAINST G VING|-

+ AN UNFAIR COMPETITIVE ADVANTAGE OR’ ABUSING THE PUBLIC TRUST. - 000756 //
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THERE. IS NO ACTUAL OR APPARENT CONFLICT OF INTEREST. PARA

RECOMMENDATION .a I RECOMMEND} IF ¥OU AGREE, THAT THE ATTACHED

r

LET BE SENT TO MR’ CADIEUX -FOR SIGNATURE. SIGNED AEG. UNQUOTE:

. s . -
- . . .

Q,hFOLLOWING IS,TEXT‘OF'LETT}mQUOTE.DEAR MR CADIEux; PARA THE

‘PURPOSE OF THIS LET IS TO CONF IRM THEiARRANGEMENTS THAT HAVE.

o -~

- BEEN DISCUSSED CONCERNING THE REQUIREMENT FOR THE EXTEVSION OF

YOUR' SERVICES’AS A SPECIAL CONSULTANT TO - THE DEPT OF EXT ATFFS

o

ON CERTAIN MARITIME MATTERS MORE SPECIFICALLY THE DEPT
¥,

WISHES TO EXTEND LOUR PRESENT CONTRACT WITH YOU FOR A FURTHER

1 . . *.._;‘ ]

- FOUR MONTH PERIOD TO CARRY oUT HIGHLY SPECIALIZED ASSIGNMENTS

£

L]

(MAINLY LEGAL . IN NATURE) WHICH ARE OUTSIDE THE DAY TO DAY

ROUTINE FUNCTIONS OF THE BUREAU QF LEGAL AFFAIRS AND WHICH )
¥ , -

RELATE TO: ‘(A) CONTINUING WITH CONTINGENCY'PREPARATIONS FOR

’THE ADJUDICATION OF THE GULF OF MAINE CASE BEFORE THE IVNTL

r . F
.

B £
COURT OF JUSTICE, (B ) RENEGOTIATING IF 'NECESSARY, CERTAIN PRO:f

VISIONS OF THE EAST COAST FISHERIES AGMT WITH THE USA; (C) _‘
i

NEGOTIATING WITH THE USA CONCERNING 'THE WEST COAST TUNA DISPUTE

53 . - x

(D) PROVIDING ADVICE AS REQUIRED ON RELATED RESOURCE OUESTIONS.
‘VTARA YOu ARE TO CONTINUE TO CARRY OUT THE ABOVE ASSIGNMENTS

e

UNDER MY IMMEDIATE AUTHORITY. AND TO SUBMIT. “YOUR REPORTS DIRECT

‘-F *

TO ME, ASVAPPROPRIATE, ON ANYAOF THE ABOVE MATTERS;IF YOU CON-,

SIDER THIS DESIRABLE AFTER CONSULTATION WITH THE DEPT»BUREAUX

-

WHICH  MAY BE CONCERNED.-;PARAa,THE DEPT WILL CONTINUE TO PROVIDE}

YOU WITH APPROPRIATE OFFICE SPACE AND FACILITIES TO- CARRY OUT

3
‘. ¥

ABOVE RESPONSIBILITIES IT WILL BE NECESSARY FOR YOU TO MAINTAII

A SECURITY CLEARANCE SINCE YOU WILL, REQUIRE ACCESS TO CLASSIFIED

e *

_INFO ) PARA THE DURATION OF’ THIS CONTRACT WILL. BE FOR A PERIOD

- ¢ '_!"

oF FOUR MONTHS COMMENCING oN JUN 29, .1980 AND’ ENDING ON oCcT 28,

o i 1980. THIS‘CONTRACT CAN BE TERMINATED AT ANY TIME BY EITHER
EXT 18A (8/( - o . ' . .
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PARTY BY GIVIRG 'FOURTEEN ‘DAYS WRITTEN NOTICE. RE‘MUNERATION

' . FOR YOUR SERVICES WILL BE BASED ON A TOTAL FEE OF DLRS

-10, 000 PARA PAYMENT UNDER THIS CONTRACT SHALL BE MADE RBRY. THE

. GOVT FORTNIGHTLY ON THE BASIS .OF PAYMENT REQUESTS SUBMITTED BY
'YOU-TO THE DEPT EXPENSES FOR AUTHORIZED TRAVEL WILL BE PAID
TO YOU AT COST IN 'ACCORDANCE WITH TB TRAVEL DIRECTIVES THE

AMOUNT PAID FOR TRAVEL EXPENSES UNDER- THIS CONTRACT SHALL-

NOT/NOT EXCEED DLRS‘:S,,EOO PARA THIS LET, UPON SIGNATURE BY

YOU WILL CONSTITUTE A CONTRACT FOR 'SERVICES BETWEEN YOURSELF

w» =

. AND THE SECRETARY OF STATE FOR- E‘{T AFFS IN ACCORDA‘\]CE WITH THE

4

+

_GOVT CONTRACT REGULATIONS AND WILL NOT/NOT CONSTITUTE AN
APPOINTMENT TO THE PUBLIC SERVICE OF CDA OR MAKE YOU AN .7 =
' EMPLOYEE OF THE GOVT OF CDA. PARA THIS CONTRACT SHALL NOT/NOT

‘.BE ASSIGNED NO/NO MEMBER OF THE HOUSE OF’ COMMONS OR THE

wf

SENATE OF CDA SHALL BE ADMITTED TO ANY SHARE OR TO ANY BENEFITS

-f‘ARISING THEREFROM PARA IF THE ‘I‘ERMS OF THIS CONTRAC‘I' ARE

. "

'AGREEABLE TO YOU, I SHOULD BE GRATEFUL IF YOU WOULD SIG’\T AND
: RETURN THIS LET TO ME, IN DUPLICATE AT -YOUR EARLIEST CON- E
'VENI__ENCE A COPY IS ALSO ENCLOSED FOR YOUR RECORDS SIGNED BY

-t I3 . . . . +

B

_USSEA.. UNQUOTE

EXT 18A {8/ - S k - v Y
(CoMM'S DIV) T . _ o e
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Wotre nota de sarvice FLA-1208 Au 14 mai

-

& ArFP

s - ; [21¢ S5
Prolongement du contrat de M. Marcel Cadleux 145}’ (;¢¢/~ﬁﬂfuvm1~cﬁ4

“le 28 mai 1980

'LA‘l325ﬁij
%q (-?Cf =4 wwr

o mee =

& RAKD ! rag mmm

A

-
Par inattenticon nous avong £

AFP la note de service indiquée en rubrique alors B
qu'elle Btait vraiment destine & vous. HNous vous
prions de nous excuser de cette erreur et de considérer _
cette note comme ayant-été.adressée 4 vous, o _3
2. Par ailleurs, la note de service A AFP a

suscité des commentalires dé AFF en date du 23 mal que noﬁs

vous faisons parvenir. Une copie est jointe;

3. Vos commentaires sur'ﬁotre note de service

du 14 mri seront appréciés.

Le Directeur des consultations
juridiques,

' F.A. Mathys.
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FLA-1208
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Prolongement du contrat de M. Marcel Cadieux

Nous estimong qu'on pourrait négocier un nouveau
contrat avec M. Cadleux sans présenter une nouvelle demande
au Congeil du Trésor pourvu que le montant de la rémunération
gsoit inférieur & $25,000.00 et qu'il soit possible de
démontrer gue le nouveau contrat n'a pas seulement pour
but de diviser la ré&munératiom pour éviter de dépasser le
plafond monétaire stipulé par le Consgeil du Trxésor. Il
ne serait pas difficile de faire cette preuve_ dans le cas.
du présent contrat de M. Cadlsux &tant ‘donné qu'en janvier
dernier trop d'éféments impondérables existalent dans
"l'affaire des fronti2res maritimes avec les Etats-Unis
d'Anérique” pour justifier un contrat d'une duxée de plus
de siix mois, .

2. I1 faut aussi tenir compta des fonctions précises
de M. Cadleux 8 partir du 28 juin. Nous croyons savoir
qu'il assumezi::blentdt, si ce n'est d&ja fait, une nouvelle
fonction ayant trait au référendum qufbécois et au suivi =
qui. sera nécessalre. (Cette fonction se rapportera-t-elile
strictement & Ges responsabilités au sein de c¢e ministdre?)
Nous gupposons que les deux fonctilons de M. Cadieux - celle
de né&gociateur des frontidres maritimes avec les Etats-Unis
d'Amérique et celle se rapportant au référendum - devront
8tre précisées dans le nouveau contrat. Nous ne savons pasg
si deux €fonctions aussi disparates peuvent faire l'cbjet
d'un seul contrat cu s'il est préférable qu'elles soient
assumées dang le cadre de deux contrats distincts. De touts
fagon, nous ne voyons pas comment on pourralt confier ce
double mandat & M. Cadieux par un simple prolongement du
présent contrat, qui se rapporte uniquement & sa tlche de
négoclateur des fronti®res maritimes.

e /2
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3. ~ En résumé il est pOBBiDle de continuer a s'assurer
1a; services de M. Cadieux au moyen d'un nouveau contrat sans
faire une demande au Conseil du Trésor (pourvu que le

montant soif inférieur A $25,000.00). Il faudra adssi
résoudre le. problé&me de la description des fonctions de

M. Cadieux dans le nouveau contrat. :

4. -_ Nous attendons vos ‘commentaires et” nous restons
a votfe disposxtion. . .

. i:j'u_nfﬁ‘ Le Directeur ggnéral,

E

000761
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' Cabfnet du Sous-secrétaire/

MIN/2 Carl Grenier/3-4149

() AEG

PARL SEC RETURN TO APO AFTER SIGNATURE
POL
SER
FIA SANS COTE
6SS
APP

le 29 avril 1980

ROTE AU MIRISTRE

P

Vous trouverez ci-joint une note destinée au Premier
Ministre 1u! demandant de signer une lettre de remerciement 2
1'occasion de la retraite de M. Cadieux. Je partage &videmment
les sentiments qui sont exprimés dans cette lettre et vous
recommende donc de signer cette note, si vous &tes d'accord.

235,54AL SIGNED BY
A E. GOTLiEB
A S GMF ORCINAL

A.E.G.

000762
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OF THE ou

.
SECRE.Y OF S5TATE SECRETAIRE D'ETAT
FOR AUX
EXTERNAL AFFAIRS AFFAIRES E_)i;l: URES

A
/ W

FROM/DE: MIN/Sul.’E

REFERENCE/REFERENC.

SUBJECT/SUJET: Minister's decision/Décision du Ministre

Signed by Prime Minister \f\,

S

000763
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The Secrebiry of Stke far Excterrl Affuirs Secrsbuite v Elat aux Afhdires exbérienres

"SANS COTE

le 8 mai 1980

wi 20 1980

NOTE POUR LE PREMIER MINISTRE

Retraite de M. Marcel Cadieux

Aprés une éminente carriére de pré&s de quarante ans,
M. Marcel Cadieux quitte la Fonction publique du Canada. La
gqualité insigne des services rendus au pays par M, Cadieux,
principalement mais non exclusivement dans le domaine des relations
internationales, est reconnue de tous. Je soumet donc & votre
approbation un projet de lettre de remerciement.

AN

M.R.M.

000764
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T Secvetary of State For External Affairs Servebaire b Elat mix Affuires pxtéricinrs

9

Lunuana

‘SANS_COTE

le 8 mai 1980

w20 1980

NOTE POUR LE PREMIER MINISTRE

Retraite de M. Marcel Cadieux

Apres une Eminente carriére de prés de Quarante ans,
M. Marcel Cadieux quitte la Fonction publique du Canada. La
qualité insigne des services rendus au pays par M. Cadieux,
principalement mais non exclusivement dans le domaine des relations
internationales, est reconnue de tous. Je soumet donc 3 votre
approbation un projet de lettre de remerciement.

b R laa

M.R.M.

000765
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CANADA

PRIME MINISTER - PREMIER MINISTRE

e Ottawa, K1A OA2

Ao 25 f)
i??; /%{un.uéub1lééza~b°lc

C'est avec regret gque j'ai appris la
nouvelle de votre retraite. Vous &tes d'une
génération qui a fourni plusieurs grands commis 2
1'Etat canadien, mais votre contribution & la
fonction publique a &té particuli&rement remarquable,
comme en témoignent 1'Ordre du Canada, la M&daille
Vanier et le Prix pour services insignes qui vous ont
8té décernés.

Au ministére des Affaires extérieures, vous
vous 8tes fait le loyal défenseur du service
extérieur aussi bien gue l'architecte du renouveau du
corps diplomatique canadien. Ambassadeur du Canada,
i d'abord aux Etats-Unis et plus tard auprés des
o communautés européennes, vous avez toujours

- brillamment servi les intér&ts du Canada et témoigné
des qgualités les plus nobles du caractére canadien.
Sous~secrétaire d'Etat aux Affaires extérieures & un
, moment difficile dans les relations fédérales-

I provinciales, vous avez su défendre certains
’ principes essentiels & 1'intégrité du fédéralisme
dans le domaine des relations extérieures,

sees /2

Monsieur Marcel Cadieux,
Négociateur spécial des frontiéres maritimes
canado-américaines,
Ministére des Affaires extérieures,
Ottawa.

000766
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Ces réalisations suffisent d elles seules &
vous assurer une place unique au sein de la
diplomatie canadienne. Vous avez en outre réussi,
dans une carriére déjd si bien remplie, & apporter
nombre de contributions originales & la pratique du
droit international au cours de vos longs sé&jours aux
. postes de conseiller juridique du ministére des

s Affaires extérieures et de professeur de droit
i international public & 1'Université d'Ottawa. La
publication de commentaires de grande valeur sur la
g théorie et la pratigue de la diplomatie canadienne
. s'ajoute encore & ce palmarés impressionnant.

-

I Me joignant & vos nombreux collégues de
SRER 1'Administration, je tiens 3 vous exprimer ma

L gratitude pour les éminents services gue vous avez
; rendus au gouvernement du Canada et & la cause de la
paix internationale. Nul ne pourrait vous blamer de
songer 3 un repos bien mérité&. Mais c'est avec une
grande satisfaction gue j'ai appris récemment gue
méme dans votre retraite vous serez encore disponible
pour servir le gouvernement et le pays. Je vous

présente, ainsi gu'a Madame Cadieux, tous mes voeux
de bonheur.

- Je vous prie de croire, cher Marcel, a
- l'assurance de mes sentiments les meilleurs.

000767
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OF THE pu
seca‘v OF STATE SECRETAIRE D'ETAT
FOR AUX

.

EXTERNAL AFFAIRS AFFAIRES EXTERIEURES

I/C%cul ACCt A apg 1

TO/A: < QLARG— M gatq"ﬁ8.5.80
e

FROM/DE: MIN/Sullivan

RECEIVED IN AP O

REFERENCE/REFERENGE:

SUBJECT/SUJET: Minister's decision/Décision du Ministre

Signed by SSEA and forwarded to PCO

000768
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Cabinet du Sous-secrétaire/
Cart Grenier/3-4149

SANS_COTE

Le 29 avril 1980

NOTE AU MINISTRE

Vous trouverez ci-joint une note destinée au Premier
Ministre lui demandant de signer une lettre de remerciement &
1'occasion de l1a retraite de M. Cadieux. Je partage &videmment
les sentiments qui sont exprimés dans cette Tettre et vous
recommende donc de signer cette note, si vous &tes d'accord.

e £ <

A.E.G.

000769
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0/PH
MIN/2
AEG Please return to APQ after

‘PARL SEC signature and release.
FPR

POL

SER

FIA

GSS SANS COTE

APP

MAY 8 1930

HOTE POUR LE PREMIER MINISTRE

Retraite de M. Marcel Cadieux

Aprds une éminente carrigre de pr@s de quarante ans,
M. Harcel Cadieux quitte 12 Fonction publique du Canada. la
qualité insigne des services rendus au pays par M. Cadieux,
principalement mafs non exclusivement dans le domaine des relations
{nternationales, est reconnue de tous. dJe soumet donc & gotre
approbation un projet de lettre de remerciement.

Original Signed by
Qriginal signé par
MARK MacGUIGAN

M.R.M.

000770
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OTTAWA

Cher Marcel, o
C'est avec regret que j'al appris 1a nouvelle de votre
retraite. Votre contribution au fil des ans & 1a Fonction publique
du Canada, consacrée offiefellement par 1'Ordre du Canada, la
Médaille Vanier et le Prix pour services insignes, est parm{ les
plus remarquables d‘une génération qui nous a donné plusieurs grands

comnis de 1'Etat.

Au ministdre des Affaires extérieures, vous vous &tes
fait le loyal défenseur du service extérieur aussi bien que
1'architecte du renouveau du corps dipliomatique canadien. Ambassadeur
du Canada, d'abord aux Etats-Unis et plus tard 20prds des Communautés
europfennes, vous avez toujours brillamment servi les intérdts du
Canada et témoigné dans votre personne des qualités les plus nobles
du caractdre canadien. Sous-secrétaire d'Etat aux Affaires extérieures
3 un moment difficile pour les relations fédérales-provinciales, vous
avez su défendre certains principes essentfels 3 1'int&grité du

fédéralisme dans le domafine des relations extérieures.

2

Monsieur Marcel Cadieux, o
Négociateur spécial des frontidres
maritimes canado-américaines,
Ministére des Affaires extérieures,
OTTAHA

000771
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Ces réalisations suffisent & elles seules & vous assurer
une place unique au sein de 1a dip]omaiie canadienne. Vous avez
néanmoins réussi, dans une carridre déjd si bien remplie, & apporter
nombre de contributions originales & la pratique du droit international
au cours de vos longs séjours aux postes de conseiller juridique du
Ministadre et de professeur de droit international public & 1'Université
d'Ottawa. La publication de commentaires de grande valeur sur la
théorie et la pratiqﬁe de la diplomatie canadienne s'ajoute encore

a ce palmarés impressionnant.

Me joignant a vos nombreux collégues de 1'Administration,
Je tiens 3 vous exprimer ma gratitude pour les éminents services que
vous avez rendus au gouvernement du Canada et a la cause de la paix
internationale. Nul ne pourrait vous bl8mer de songer & un repos bien
mérité; c'est donc avec une grande satisfaction que j'ai appris
récemment que vous serez encore disponible pour servir le gouvernement

et le pays. Je vous présente, ainsi qu'3d Madame Cadieux, tous mes

voeux de bonheur pour une vie Jongue et active.

Je vous prie de croire, cher Marcel, a 1'assurance de mes

sentiments les plus distingués.

Pierre Elliott Trudeau

000772
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Services Branch de rémunération
Superannuation Division des
Division pensions de refraite

February 6, 1980.

Mr. Marcel Cadieux,
2047 Chalmers Road,
Ottawa, Ontario.
K1H 6Ké4

k‘J Dear Sir:

-

Your filg Votre référence

Ourfile  Notre référence
045,733

.As'a contributor to the Public Service Superannuation
Account, you are entitled to a monthly pension benefit
payable from the date you ceased to be employed. Your

annual pension is calculated by multiplying two percent of

your average salary paid during your six consecutive most
highly paid years of service by your total pensionable

service credit.

This amount is divided by twelve to
arrive at your monthly allowance.

The details of the

calculation of your pension are shown at the end of this

letter.

Your first chegue should reach you shortly and

thereafter at the end of each month.

As soon as we have confirmed the necessary salary and
service details, we will complete the final calculations

of your pension and we will be in touch with you.

In the

meantime, we have authorized a temporary monthly payment.

Because of the integration of the Public Service Superan~
nuation Plan and the Canada/Quebec Pension Plan, your

pension must be reduced if:

1} you do not establish that

you are not receiving benefits from Canada/Quebec Pension
Plan or 2) you become entitled to benefits from Canada/-

Quebec Pension Plan.

Since you did not complete the "Pemnsion Information
Release Form” authorizing us to confirm your pension
status under Canada/Quebec Pension Plan, we have reduced

it from the date of your retirement.
calculated on the basis of your pensionable service credit

acquired between January 1,

This reduction was

1966 and the date of your

retirement or the date you completed 35 years of

pensionable service credit,

Ottawa, Ontario | Ottawa (Ontario)
K1A QT9 K1A 0TS
A

whichever is earliier.

e
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Document divulgué en vertu de la Loi sur I'accés & I'informatio
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’ Document disclosed under the Access to Information Act - ‘
n

If you are or were not receiving disability benefits under
the Canada/Quebec Pension Plan as of the effective date of
your retirement, please complete the enclosed "Pension
Information Release” and return it to this Division. Your
pension will be increased retroactively for the period
during which you did not receive benefits from
Canada/Quebec Pension Plan.

The Supplementary Retirement Benefits Act provides for an

increase in your monthly pension commencing the lst of

January the year following your retirement. This increase
is based on the increase in the cost of living during the
previous year. It is added automatically the January ist
following vour retirement and each January lst thereafter.
You will be notified when each new increase is to be paid.

Enclosed is a pamphlet "Your PFublic Service Pension”. It
contains information and explanations of speclal interest
to you. Please note section 7 which deals with re-employ-
ment in the Public Service of Canada.

After reading the pamphlet, if you have any questions
concerning Superannuation matters; we will be pleased to
answer them. Please contact our Customer Relations Unit,
telephone (613) 996-0201. In some cases, we can answer
your questions by phone. When writing, please provide us
with your pension, your social insurance and your
telephone numbers.

Yours truly,

ﬁc} ) - - @* | % |

A/D1 ector,

Superannuation Division. /11}&%44(jfk@/

(Ottawa).

Encl.

becemb ,[%zgo%;g(g,)@a(qium

Date of Entitlement.

Final Salary : §72,900.00
Average Salary i §$61,367.81
Pensionable Service: 35 years, 000 days
Monthly Pension . $§3,579.78
C./Q.P.P. Monthly
Reduction . $64.95

C./Q.P.P. Service : 10 years, 232.5 days

{

?
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EXTERNAL AFFAIRS

DocunfintidNdadd andef Bire T 8eds tBnformation Act -

Document divulgué en vertu de la Loi sur ['accés & l'information

-

~ AFFAIRES EXTERIEURES

UNCLASSIFIED
0 APO SECURITY PERSONNEIL, INFORMATION
A Séourité
. DATE AuguSt 9 ’ 1978
FROM i ‘
R FLM/Cadieux NUMBER
o Numéro
REFERENCE  APQ Memorandum of August 3, 1978
Rétérence
FiLE . DOSSIER
OTTAWA "
SUBJECT 1977-78 APPRAISAL - NARRATIVE SUMMARY OF I-6 W W
Sujet ACTIVITIES o eoion
ENCLOSURES

Annexes

As requested in your memorandum under reference,

DISTRIBUTION ...I am enclosing a narrative summary of my activities for the

Ext, 407A/BiL

7530-21-029-%33

appraisal year August 1, 1977 to July 31, 1978.

%M

M. Cadieux

Negotiator for
Maritime Boundaries
(Canada/USA)

* 000775



Document disclosed under the Access to Information Act -
Document divulgué en vertu de la Loi sur I'accés & I'information

Pendant 1l'ann&e en question, j'ai continu& 3 diriger
la Mission auéxéS\deS-Communautés_a Bruxelles. Aussi, j'ai
&té associé aux préparatifs concernant la vigite importante
a4 Bruxelles du Ministre Horner accompagné d'environ 150 hommes
d'affaires: Jj'ai aussi dirigé les pourﬁarlers au sujet de la
visite au Canada en mars 1978 du Président de la Commission
et je 1'ai accompagné au cours de son voyage, depuis Vancouver
jusgu'a Halifax, en bassant par Ottawa. Il s'est posé 3 ce
sujet des problé&mes délicats concernant le Québec: d'autres

probl&mes du méme genre se sont pos&s & Bruxelles aprés

l'arrivée d'un nouveau dél&gué du Québec, plus dynamique.

Depuis le mois de juillet, cependant, le Gouvernement
m'a confié la tdche de né&gocier avec les Etats-Unis des gquestions
de pécheries et de frontidres maritimes. Ces fonctions m'ont
obligé 3 venir 3 Ottawa souvent et pour des périodes de plusieurs
semaines. J'ai essayé de retourner a Bruxelles pour les
occasions importantes i.e. la visite du Ministre des Pécheries,
M. Leblanc, en novembre, la visite du Coll&ge de la Défense
en juillet, etc. La fonction de négociateur a dii &tre définie
en cours d'opération. J'ai réuni une é&quipe représentant les
principaux minist&re int&ressés: il n'a pas &té facile de les
faire travailler en &quipe. J'ai 4l rendre compte de mes
activités 3 une commission interdépartementale et & un comité
de Ministres. Et surtout il m'a fallu faire face 3 un
interlocuteur des Etats-Unis astucieux, énergique et incisif.
I1 ne me revient pas de déterminer si j'ali réussi mais il m'a
donné du £il a tordre et j'al du passer bien des nuits blanches
& analyser ses manoeuvres et & chercher les tactiques les plus
appropriées dans les circonstances. La négociation a 8té

longue et difficile.
cee/2
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Document divulgué en vertu de la Loi sur I'accés & I'information

L'ann&€e &coulée a &té& pour mei physiquement et
professionnellement tr&s onéreuse.” Ma sant@ .a &té& &branlée
pendant un moment mais je suis, je crois rétabli et prét a

envisager ma nouvelle mission.

(Dans les circonstances au moment ofi je dois affronter
le né&gociateur des Etats-Unis pour la phase cruciale de notre
dialogue je trouve littéralement insensé d'8tre astreint 3

rédiger cette note. J'ai bien d'autres chats & fouetter!)
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Document disclosed under the Access to !ﬁformation Act -

. N - PLACE DEPARTMENT QORIG. HO. DATE - FILE/DOSSIER SECUR:T\:
.' LiEY MINISTERE N® p'oRiG. 3-6-CADIEUX M i,
o CONFD.PERS
FM/DE EXTOTT APP- 703 JUL187/78 8 — INFO
BREEC (CADIEUX DE NUTT)
TQ/A
[
. =l
INFO .
:.
——
DISTR. ’ UL m
REF é‘a.:.-’wn/ \/: ey /f/ff ; o=

0000007

suB/e . — NEXT HOP

PLEASED TO INFORY YQU JULS NOMINA;]?ION_ OF RICHARD TAIT TO SUCCEED YOU AS

AMB TO EEC RECEIVED CONCURRENCE OF CABINET. AS:YOU KNOW TAIT, AT PRESENT

EXEC DIR IMMIGRATION AND DEMOGRAPHIC POLICY OF CEIC, IS FORMER MEMBER OF

EXTERNAL AFFAIRS. BIOGRAPHY BY BAG. PROTOCOL HAS BEEN INSTRUCTED TO PREPARE'

NECESSARY LETS OF ACCREDITATION FOR SIGNATURE OF SSEA. * WE ANTICIPATE
A

MAKING PUBLIC ANNOUNCEMENT OF THIS AND OTHER HOP APPOINTMENTS AT END JULY

AND WILL INFORM YOU ASAP OF FRECISE DATE WHEN DETERMINED, UNTIL THEN WE .

PREFER TO KEEP APPOINTMENT CONFD ALTHOUGH WE RECOGNIZE LEAKS INEVITABLY

OCCUR.,

Ny |

DRAFTER/REDACTEUR

DIVISION/DIRECTION

TELEPHOMNE

i

G.SOROKA/dt/ip

+

APP

2-8369

/A%PROV,EDIAPW&

EXT 18/8IL (REY 8770}

L9 o se)

000778
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Document disclosed under the Access to Information Act -
MESSA (Pecument divulgué en vertu de la Loi sur I'accés a{'information

) ) = T — \
PLACE DEPARTMENT ORIG. NO. DATE v EILE/DOSSIER [ sscun ¥ \
LIEY MINISTERE N® o'oRIG. 5 G L&d w. ‘-C s€cuni .
) \

FM/DE oTT EXT | AP0-4093 | JuL 14/78 a | \ CONFD PERS )
) . "\, PRECEDENCE /

TO/A BREEC CADIEUX DE BILD Jﬁtlh 22 |111?H

INFO -

DISTR

)

BEE

suea/su) |
————tenie

UNDERSTAND SITUATION IS AS FOLLOWS.

YOURTEL YCGR2661 JUL 10
NEXT- ASSIGNMENT

YOUR POSITION WITH RCMP CAN BE

CONFIRMED AND COULD BECOME EFFECTIVE IMMED UPON YOUR RETURN TO QTT.

THERE WOULD THEREFORE BE OVERLAP BETWEEN RCMP POST AND YOUR PRESENT

FUNCTIONS AS SPECIAL NEGOTIATOR FOR MARITIME BOUNDARIES.
WILL BE AT DM-3 LEVEL WITH COMMENSURATE SALARY.

8¢ APPROVED IN CONTEXT OF YOUR SPECIAL NEGOTIATOR'S DUTIES.

APPOINTMENT |
AMB DESIGNATION ALSO CousD

PN

T

ODRAFTER/REDACTEUR

D1 VISION/ DV RECTION

TELEPHONE

[arenayeo/ arendovi
{ APPROVED/APPRQUVE
2N

SG

""" JT'JﬁD3J[SZ;NUTT7FEM"""

....................

EXT 18/81L {REY 2770}
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N Document divulgué en vertu de la Loi sur l'accés & I'information

®dcion o 3G -CadeuX
! )

SUITE A DONNER

4
1

RESTRICTED

FM BREEC YCGR2661 JUL10/78

TO EXTOTT Q PO

BILD DE CADIFUX

COULD YOU GIVE ME PROGRESS REPORT ON SUBMISSION TO CABINET.
CCC/216 1017237 00030

000780
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FILE DIARY CIRC W.F. MESSA GEEcument divulgué en vertu de la Loi sur l'accés & F'information

—
I'd PLACE DEPARTMENT ORIG. NO. DATE FILE/DOSSIER . 5§CUR‘| TY‘
‘ LIEY MINISTERE N p'oRiG. SECURITE

Fu/DE orTAWA | EXTERNAL | FLM-0057 MAY2/78 CONFIDENTIAL

PRECEDENCE

TO/A BREEC (CADIENX) 3 “lp- C@M, VJ

INFO

DISTR.

pEE
suessw . CADIEUX DE CLARK

RECEIVED YOUR LETTER OF APR28 AND PLEASED TO ASSIST IN EVERY WAY
POSSIBLE. WILL WORK OUT DETAILS WITH JIM NUTT.

2, YOUR THINKING ON TITLE OF AMB, PEREAPS NOT UNEXfECTEDLY,
PARALLELS MY OWN. INDEED I BEGAN SEVERAL WEEKS AGO TO
INVESTIGATE PRECEDENTS FOR fOUR MAINTAIRNRING AMBASSADORIAL TITLE
(WHICH I UNDERSTAND CUTLER WILL HAVE RENEWED THIS SUMMER.)

BEST EXAMPLE, RATHER THAN DUPUY AT EXPO 67 OR ROUSSEAU AT COJO,
SEEMS TO BE BERLIS, WHO WAS DESIGNATED AMB TO ECOSOC IN 1974

AT SAME TIME HE WAS DIRECTOR OF UNS DIV IN DEPT WHILE POSTED
HERE IN OTT. ACCORDING TO AVAILABLE INFO SSEA HIMSELF HAS
AUTHORITY TO MARE SUCH AN APPOINTMENT BUT IT WOULD DOUBTLESS

ALSO REQUIRE AN ORDER-IN-COUNCIL. X AM FOLLOWING THIS UP.

g

RNy

ORAFTER/REDACTEUR DIVISION/DIRECTYTION TELEPHONE APPROVED/APP“OUVE'

L.S.CLARK/cp FIM 5-8807 L.S.CLARK

EXT 18/8IL IREV 8/70)

000781
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ACTION
SUITE A DONNER

NONCLASSIFIE

S,

DE BREEC YCGR1471 17AVR78
AN NN

A FXTOTT APO

N i :

"DISTR FLM APRA

~—~ABSENCE DU CHEF DE POSTE

“,“ cument disclosed under the Access to Information Act -
‘Whoctment divulgué en vertu de la Loi sur 'accés & I'information

Ft(e 3-¢ C'Ab:eux) M,

AMBASSADEUR CADIEUX EST RENTRE A BRUXELLES LE 16AVRIL FT A R¥PRIS

LA DIRECTION DE LA MISSION CE MEME JOUR.

UUU/102 1709467 ©0060
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e Document disclosed under the Access to Information Act -
- Document divulgué en vertu de la Loi sur I'accés & Finformation

File 3¢ Cﬂbteu.;c,}m gd‘l/&
, | ACTION

SUITE A DONNER

DIFPFUSIONERESTREINTTE

DE RFREEC YCGR147 Z2¢MARSTS8

A EXTOTT(ﬁfO

DISTR FLM

—=~-ABSENCF DU CHEFF¥ DE POSTE

SUR AVIS MEDICAL DCIS PRENDRE QUELOUES SEMAINES DE CONGS,

QUITTERAI BRUXELLES JEUDI POUR SFJOUR FSPAGNE.RESTFRAI FN

CONTACT AVEC MISSION ¢
CADRIEUX

CCC/R31 2012167 2002
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Document disclosed under the Access to Information Act -
‘Décument divulgué en vertu de la Loi sur 'accés a I'information
CONFIDENTIAL

Q“EF&ETED ACCE.‘ﬁﬁ PERSONNEL INFORMATION

CONFIDENTIEL -
RENSE!GNEMENTS SUR LE PERSONNEL

£ AT VR A T A 20 b e L A R Y 1 Gy L

FOREIGN SERVICE OFFICERS — DEPARTMENT OF EXTERNAL AFFAIRS
AGENTS DU SERVICE ETRANGER —~ MINISTERE DES AFFAIRES EXTERIEURES

. FS Performance Pay Recommendation
Recommandation de Rémunération des ASE selon le Renderment

Officer/Agent: L. M. CadiguX .

Location/Lieu de travail: ... 00 5 L Dl

Recommendation by Appraisal Review Committee/Recommendation par le Comité d’examen des appréciations

Consi§féntly exceeded major requirements of the job

Always met and sometimes exceeded major requirements
of the job

Met major requirements of the job

Sometimes failed to meet one or more major requirements
of the job

Did not meet the requirements of the job

Comments (if any)/Observations (s’il y a lieu):

[ ] A constamment dépassé les principales ekigehces de
Pemploi -

(X1 A toujours satisfait aux principales exifences de I’emploi
et parfors méme les a dépassées

A satisfait aux principales exigences de Pemploi

(] Quelquefois, n’a pas satisfait & une ou plusieurs des
principales exigences de 'emploi

N’a pas satisfait aux exigences de I'emploi

' N.B.:- This recommendation is for pay purposes énly and will not be communicated to the Promotion Board. Officers

(43

teceiving a rating of lower than

met major requirements’’ may request a separate review of their rating by a

committee of officers with no previous involvement in the case,

Cette recommendation est aux seules fins de rémunération et ne sera pas commumqué'e au Comzté des Promotions.
L agent qui recoil une évaluation moindre que ‘A satisfait aux exigences de Pemploi’ peut solliciter une
révision spéciale de son évaluation par un nouveau comité étranger A son cas.

Secretdry, Appralsal Review Committee
Secrétaire, Comité d’examen des appréciations 000734



' : Document d|s s to Information Act -
FILE/CIRCE./DIARY KESSA ee:ument dlvulgue en vertu dela [:u sur l‘acces & l'information
PLACE " DEPARTMENT ORIG. NO. CATE FILE/DOSSIER SECURIT!
WEY MINISTERE w0 p'omia. : ?““ (( (‘am M 3 secuRiTE
FM/DE or? EXT APO-6285 |0CTL2/77 PERS, INFO.
. " PRECEDENCE
TO/A . WASHINGTON / mnssm oNLY
ool gz

i r:-i’my.,. ..

e

LIMITED ACCESS———
Y X MtLJ;

ot wisr s ——ae

DISTR.

BEE APQ / BILD LEITER OF AUG. 9

sua/siud

FSedy AND 5 ANINUAL APPRATSAL - M, CADIEUX (EEC) AND J.S. NUTT (GWP)

AS YOU KNOW, PIM HAS ASKED US TO ASSIST IN PREPARING APPRAISALS
REPORTS ON ALL FSw) ARD 5 OFFICERS. SINCE YOU, DURING YOUR SERVICE AS PDT,
WERE ONE OF SENIOR OFFICERS DIRGCTLY CONCERNED WITH ACTIVITIES OF MESSRS
CADTEUX AND RUTT, GRATEFUL RGCEIVE BY RETURN TEL YOUR EVALUATIVE CQMMENTS
ON THETR PERFORMANCE ADG. 1/76 TO JUL 31/77, ESPECIALLY SPECIFIC ACTIVITIES
ILLUSTRATING POINTS ON FOLLOWING CHBCRLIST.:
2, - A) QUALITY AND QUANTITY OF REPORTING / ADVICE, TIMELINESS PER-
PTNENGE 70 CDN IRTERESTS, AND SENSITIVITY TO INTERCONNECTIONS ARMONY SUBJS
ARD/OR DEPTS. B) IFFECTIVENESS OF CONTACIS C) EFFECTIVENESS IN NEGO-

TIATIOR m/oa REPRESENTATION D) SERVICE TO v:sxmas/nms BE) 'EFF-
ECTIVE SUPERVISION OF m/mm AGTIVITIES INCLUDING PREPARATION AND

// 2

IMPLEMENTING COUNTRY PROGRAMME G) WWSPECIALPROJECTSAHD%
FORSEEN DEVELOPMENTS H) EFFECTIVE USE OF PUBLIC AFFAIRS PROGRAMME WHERE

cmm/m mmoz;mmmmmsmmmcrm -

DRAFTER/REDACTEUR OI VISION/DIRECTION TELEPHONE " APPROVED/APPROUVE

A\

M. BATLEY / dug. AP0 995322 Y, BATLEY

EXT 18/BIL (REY 8/70)
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-3$41 900 $47 200.

-annuel zera donc $45 472 a compter du 1er avr11 197?.

s

-
- -

Honsxeur, Gf‘ ¢ ‘rfﬁ.' .o

- "‘ ﬂ

PR Le" Conseil da Trésor a. récemnent réviss 1'&chelle
'de salaires -das fonctionnaires de niveau supsrieur, incluant .
. les PS 4 et 5. A compter du ler'avril 1977 les nouveaux A

‘Document disclosed under the Access to !nformamn Act -

** - Document dwu1gue en vertu de la LOf sur I'acces a finformation

LIMITED ACCES‘

otta’w““’“‘ma, "vcz--"*‘-'*—-*w -1

".

(];ORFIDENTIEL T

~ "RENS. SUR LB PERSONNEL

Le 5 octobre 1977,

. . ) .
ek . e . "

taux de:rémunérat:on pour votre groupe et niveau sont de

3

-

: Avant de pouv01r appliquer les nouVeanx taux,

il nous a fallw toutefois prendre én considération certains _
* facteurs dOnt,les réglements anti-inflation limitant 1'aug- . ,
mentation moyenné de .la ‘rémunération globale du Groupe, : f v
y compris 1esapr1mes an mérite et la limite des sommes - f .
disponibles*au Minist&re aux fins de distribution au Groupe. - -
Pour ces raisons, le Conseil du. Trésor a2 substitué§ le

Régime de rémunération aun mérite’ par des lignes directsices
partlculléres pour cette année.i '

' , En tenant -compte de ces 1ignes directrices et ;
des recommandatxons pour ‘la'prime au mérite de votre nappa

L i -x__ -
* .
[

d'évaluation de 1976, le Sous-secrétaire d'Etat’ a approuv _ .
ane augmentation salariale de $2{¥506. Votre nouvean salaire T

i . 3

: ﬂous avons demandé 3 la Sectlon de la paye de : L
" bien wvouloir, effectuer ce changement e’ plus, 8t possible. R

. ' : . .
» . * L

[

Veulllez agréer, Hons;eur, 1'assurance de ma: " e v T e

con81dération distinguée.

-M.M. Cadieux"

Bureau des Affaires juridiques (FLP) - .
Ministére des Affaires extérieures . .

Ottawa

; T . . ; ‘.'( :.:'* .j? - Al: '
Le directeur géngral. . f?; i
dua Personnel (par. 1ntér1m)
£ n‘

oy

J. Schioler

. % 7 000786
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Document divulgué en vertu de la Lof su:;ﬂ‘ticgﬂjormaﬁon

i et

GEO (Mr. Molgat only) - Confidential

PDP

Paersonnel Info

July 20, 1977

In a recent telegram on staff personnel movements,
Mr. Cadieux said to the Under-Secretary "if there are
no objections I propose to take annual leave in Canada
during Auqust®”. As I understand it, there have heen nany
developments since that telegram of July 5th which perhaps
render it out of date. Nevertheless, I thought I should
bring it to your attention because while the Under-Secretary
noted its contents, I am reasonably certain that there
was no reply. The subject may have been dealt with in
other communications with Mr. Cadieux lately, if indeed
it is still relevant. You might wish, however, to check
this out so that it would not otherwise remain unfinished
business from Cadieux's point of view.

O Gt v e
U LU gy
ORIU.NAL SfGNf PM
D. 3. McPhay

D. 8. McrPhail
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10 Sous-secrétaire d'Etat aux Affaires
A

extérieures, OTTAWA (APO)

. e Cl}g(ﬁ#Q}L*—ﬂ(

EXTERNAL AFFAIRS

Documenrdisclosed underfthe Access ro Information Act -
Bgéﬁhﬁm»«nm e la Loi sur 'accéaky inf )M
FROM/DE A CR P ﬂ /P/W

AfFAIRES] EXTERIEURES &= | 2 &/

ATTlN: Iﬁlf"

/

Sécurite CONFIDENTIEL

DATE ’
: le 29 juin 1977
g‘,OM 1'Ambassadeur du Canada auprés des NIUSMBER ?
Communautés Européennes, BRUXELLES Numéro 42
REFERENCE 17
R‘f‘ I . 1 Al
IR Lettre du Sous-secrétaire du 14 juin 1977 | _Fs DOSSIER
CTTAWA a ¢
itfrzjfcr Evaluation des agents des niveaux 4 et 5 - 2) G J
' } - 3' MISSION
ENCLOSURES
Annaxes
DISTRIBUTION

2.

Ext, 4078 /Bil.

Je me référe en particulier au paragraphe 3,

page 2, de la lettre citée en référence.

Vous trouverez sous ce pli, & 1'intention des
agents rédacteurs, la liste de mes responsabilités et

un résumé de mes activités pour la derniére année.

L'Ambassadeur,

»
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Docuntent djsglésed under the Access fo Information Act -
/Dﬁcymew\ﬂi‘éue en vertu de la Loi sur F'accés a I'information

Conformément aux instructions p. 18 section V de votre circulaire admin.
nO 19/77(APO) du 30 mai 1977, je vous transmets:

A) La liste de mes responsabilitds au sein de cette Mission:

1- Direction générale et gestion de la Mission

kn

2- Questions politiques: les relatlons exterleures de‘laKCOmmunaute

le progres vers 1' Tgtegratléﬁﬁdqm&ﬂﬁuxope
M

Pie

3- Le Consell Européen, les réunions au sommet et les réunions du
L 20 Y

B SR 5 AR - 2o
Conseil des Ministres des Affaites étrangeres
AT L3 o Sl

4- Les liaisons au plus haut niveau 3 la Commission et dans les autres
S e L PRome v
milieux en toutes circonstances approprlees.
T

B} Un résumé de mes activités:

L'année qui se termine a été plus mouvementée et plus difficile que la
précédente, ILa Commission et le Secré?“?&d% Bht Subi des changements de personnel
importants: il a fallu déployer beaucoup a efforts supplémentaires pour entrainer

[ ]
et encadrer les nouveaux membres de notre equlpe, pour établir les liaisons
nécesETI¥es aVec le Secrétariat. L *Accord Canada- CEE ayant Eté sagne en juillet
et pris effet le 1°% octobre 1976, nous avons Acoblere sa mise en oeuvre: les

échanges entre le Canada et Bruxelles ont augmenté en nombre et en diversité.
s g s "
Le Président Ortoli a é&té remplacé par M. Jenkins: Sir Christopher Soames

a cédé la place a Haferkamp comme Commissaire aux Relations extérieures de la
Communauté. Il y a deux nouveaux membres italiens. Il a donc fallu_ﬂgiflpller

les démarches pour faire connaissance avec le nouveau personnel et établir avéc

la AEET LT SN icoion des relations btiles. La tlche n'est pas facile. Les
Commissaires sont trés pris. Ils voyagent beaucoup. Il faut faire preuve d'ingé-
niosité, de patience, profiter de toutes les occasions pour se faire connaltre d'eux.

Au cours de l'année, il ¥ a eu de nombreux changements dans les cadres
supérieurs du Secrétariat: & nouveau la aussi, il a fallu entreprendre un travail
nouveau de liaisgon.

Durant l'année, j'ai voulu aussi maintenir des relations avec le
Parlement: je me suis rendu deux fois & Luxembourg et une fois Q“E??ZEE%E?S
FrETProtité de ces courts voyages pour“SBserver~les débats et prendre-iE<psuls
du Parlement. J'ai pu rencontrer des fonctionnaires du Secrétariat et surtout
des Parlementaires. Ces contacts sont aussi utiles en termes des liens qui

s'établissent avec nos Parlementaires canadiens.
" i mmmm:;w . . \
Durant l'année, il m'a fallu presque chaque semaine, a l'occasion de leur

séjour a Bruxelles, donner des exposés sur la Communauté (structure, caracteres,
opérations, etc.) i divers groupes canadlens. hommes politigques, fonctionnaires,

é LA R RETNRE IT . ' .
éditeurs, professeurs, UATANLS indugtriels. Et, pour ne pas mourir d'ennui,
je me suis efforcé de varier la nature des exposés et d'utiliser le résultat de
ces improvisations dans des articles et des entretiens avec les média.

Je demeure convaincu que nos relatlonsxpommerc1ales avec les Communautés
ne peuvent se developper que dans un contexte plus large, et tenant compte des
2 AT i s <r .
dlmen51ons pollthues et culturelles. Mes activités et celles de la Mission ont

st&{Hf{Vencoes par cette fagon dé voir les choses.

ven /2
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a) Nous avons étudié les activités extérieures des Communautés et fourni de
nombreux rapports a ce SUjEte

b) A l'occasion de chague réunion des Consells (Ministres des Affaires étrangéres),
j'ai obtenu des entretiens avec le Secrétariat.
CTmE————————~

¢) Le Consell Europeen se réunit trois fois 1'an: chaque fois, avant la réunion,
+ v T S 7 D 7
j7ar prepare un éfat de la Communaute et attiré l'attention de nos missions
bilatérales SUT L€t GQOSSIEers a lietude. Aprés ces réunions, j'ai aussi fait

parvenir des évaluations.

v—-—

d) A l'occasion du Sommet économique de Londres et dans les circonstances. approprlees
%—-ﬂ-—'%
(crise dans les relatlons entre le Royaume-Uni et les organes communautaires),
nous avons préparé des commentaires.

Mais il est d'autres aspeégg de la vie communautaire gque j'ai wvoulu
étudier: par exemple, la contribution .de_la Cour_au processus d'intégration ou
Ny, i Bty
encore l'education. J'ail aussi analysé lgg_gspeggg,culturelsxet les sources
spirituelles, du _phénocmeéne Europe. Ces analyses m'ont demandé beaucoup de tem emps
et de reflection. o ' .
L

Comme nous sommes au stade de la mlse .en oeuvre qE_gptre Accord, nous
avons dii, tout 1'équipe de la Mission et m01—meme, travailler a exp_grer £5,
possibilités de 1l'approche sectorielle: il a donc fallu, en llalSOﬂ avec le
SEE?E?E?ﬁzr, E&aborggﬁpn programme. diaction, g&gbllr des prlorltes, orgapiser des
visites; en sommé;“eén concertation avec le Ministére, ce222y01r et exécuter une
strategig assez comp}exe, de plus en plus lourde dans ses effets, pour donner ses

Teilleures chances a la Tr0151eme optlon. L'austérité, les priorités concurrentes:
& e od -y
i“oftawa ne nous ont pas~facilité la “tAche.

Cette stratégie doit &tre intégrée et tenir compte des média. Nous avons
done cherché toutes les occasions d'écrire des articles, de faire des conférences,
d'avoir des entretlengﬁgVec 1eszedlggﬁ?gfﬁfggﬁ?gurnal1stes. Nous avonsraunssi™
dlalogue avec les professeurs, les chercheurs rwles étudiants. Nous avons étudié
BT mis au point un programme visant & sen51blllser l'oplnlon européenne au sujet
des liens avec le Canada. Dans ce secteur aussi, les restrictions financiéres
ont eu un effet suspensif plutdt décourageant.

En bref, nos activités sont devenues plus nombreuses, plus complexes dans
un conteggghgn évolution. Il faut aussi noter qu'aprés les élections au Qué gbec,
en novembre dernlerfnll nous a fallu étudier les 1mpllcat10ns pour ce qui est de
notre MlSSlQE‘EF dans le cadre des directives regues 4 "d'Ottawa, 1g;a;pnete;m;a
scéne canadienne et 1'avenir de nos relations contractuelles au cours de nos
éHE?EETEHE'EGEE'ies responsables communautaires. Cette tAche a été difficile et
délicate.

la dimension provinciale de nos relations extérieures s'est développée:
depuis novembre 1976, nous avons eu deux vigites ministérielles importantes: il
a fallu revoir_nos relathgsfavec la Delegatlon,du.Quebec. Le départ prochain du
Delegue actuel peut entralner des complications 3 1'avenir. Durant la méme
période, le Delegue de 1'Ontario a été transféré: il sera remplacé en juillet.
Son successeur aura besoin de notre aide. Et, i intervalles, il a fallu _réunir
les représentants provinciaux pour les tenir au courant_des developpements
r1nc13§ux dans nos relations avec les Communautés. Au cours de 1l'année, les

relations avec les Provinces sont devenues un facteur plus 1mportant dans nocs

opérations. *
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[ ) EXTERNAL AFFAIRS
Sous-secrétaire d'Etat aux Affaires. . .. wemen . . . d
.. ‘ " - ‘ - e SR CURITY 5, RESTREINT
g extérieures, OTTAWA (ECL) Sheorits
le 23 maj 7
FROM 1'Ambassadeur du Canada auprEs’ ﬁ@%iTED ACCESDQE
De Communautés Europeennes, BRUXELLES NUMBER
Numéro 1390
REFERENCE . ) L i A it . P
Référencs Ma lettre 0238 du 2 février et le télégramme Fmé"
APO-3610 du 20 mai 1977 OT AW
SUBJECT -
Sujet Invitation du Conseil canadien de Droit o Y
International 57-14 M,
ENCLOSURES
Annaxes
Je vous transmets sous ce pli copie de la lettre que
Py —— j'adresse a4 M. Pharand, lui donnant ma réponse définitive au sujet

Par Qttawa:

<§PO >
FCO
FAT
Tab
GEOQO
FLP
FaRrR

Ext, 4078 [Bil,

de l'invitation du Conseil canadien de Droit International.

2. : Pour le moment, et personnellement, je n'ai pas d'autres
projets mais je me demande si vous estimez gue l'occasion serait
bonne pour moi de prendre contact avec certains gouvernements pro-
vinciaux, ou encore de donner guelques conférences sous les auspices
de 17Institut canadien des Affaires internationales,

3. J'ai cependant deux observations supplémentaires a faire.

4, (a) A la différence de ce gui s'est produit la derniédre
fois, si un programme est organisé en dehors d'Ottawa, il faudrait
s'assurer d'une liaison trés étroite avec les services du Ministére
de 1'Industrie et du Commerce. Le témoignage que je puis porter au
sujet de la Troisiéme opticn intéresse les industriels et je ne suis
pas sUr que, dans bien des cas, 1'Institut canadien des Affaires
internaticnales puisse les mcbiliser;

{B) Nous pourrions peut-etre faire des économies pour ce
gui est des frals de voyage si je pouvais faire le pont entre la
part1c1pat10n d la réunion du Conseil de Droit International et la
réunion du Comité mixte Canada-C.E. qui est prevdgpour la fin d'octobre-
début novembre. L'idéal serait que je puisse assister au Congrés,
me rendre dans guelgues capitales provinciales pour rencontrer les
intéressés, et assister 3 la réunion du Comité mixte avant de revenir
a Bruxelles.

5. Si je dois prévoir un certain nombre de ccnférences,
J o
j'aurais besoin d'un certain temps pour les préparer et vous m'oblige-

riez s'il vous était possible de me prévenir le plus longtemps possible
d l'avance du programme qui pourrait éventuellement m'&tre proposé.

L'ambassadeur,

000791
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. to the European Comimwnities aupres des Communoutés Européennes

Rue de Loxum, 6
1000 Bruxelles, Belgique,

le 23 mai 1977
Mon cher collégue,

Suite 3 ma lettre duv 2 février 1977
concernant votre Sixicéme cqngrés, je suis heureux
de vous donner avis gue mon Ministére wvient de me
donner les autorisations requises. Nous pouvons
donc compter gue je puis accepter votre invitation.

vous m'obligeriez beaucoup pour toute
indication gue vous pourriez me donner quant i la

contribution que vous attendez de moi.

Je vous prie d'agréer, men cher collégue,
l'assurance de ma considération distinguge.

L'Ambassadeur,

4217ﬁ£;%349££4ﬂ${,m174 .

M. Cadieux

Monsieur Donat Pharand, président
Conseil canadien de Droit international
Faculté de Droit, Section de Droit civil
Université d'Ottawa ‘
OTTAWA, Ont.
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CONFIDENTTIAL PERS INFO | )
FM EXTOTT[APO3612 MAY26/77 _51'6; m. (48PS
TO CANMISEUR/AMB ONLY

DISTR GEO FCO FLP FAR FAB

REF OURTZL APDO3354 MAYS

—-CANADIAN COUNCIL ON INTERNATIONAL LAW

BAVE NOW WORKED OUT COST-SHARING ARRANGEMENTS FOR YOUR TRIP TO

OrT IN OCT.GRATEFUL INDICATION YOUR TRAVEL PLANS IN DUE COURSE.

ccC/a09
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done m ALR . . . .
Document divulgué en v élagéq ‘mation
1S HAMELIN N g RQhbial
A 121971 =%
EXTERNAL AFFAIRS 12k AFFAIRES EXTERIEURES
DisTrRIn ™. TR MR 3
“per OITANRL”
par. ACR
10 Sous-secrétaire d'Etat aux Affaires g%fuui':'f" STREINT
P4 " allr T T————
A extérieures, OTTAWA (APO) ‘ ° .
; DATE le 6 mai 1977 ..
EIZOM 1'Ambassadeur du Canada auprés des Km&ﬁa\sea ~ - '
Communautés Européennes, BRUXELLES /7,/‘ J Nu,,,,f,,/ 1238 -
REFERENCE . o /" /(9’ ‘ ‘{
Réfé .
iirence  otre ‘lettre n® 0238 du 2 février 1977 W y M i =4 pgsditr

} /fLﬁf’Aﬁgb/Vq OTTAWA i?ﬁV /
i‘:,f:’,Ec Invitation du Conseil canadien de Droit In-tern‘_a}tionaL{/ :5 — 2

MISSION [ ]
F-3 |7 5T 3%-('0&@&,“-
ENCLOSURES ' J
Annexes
T ORTRBUTION Vous m'obligerie=z beaugoup s'il vous était possible
de me faire savoir si la réponse 3 notre lettre citée en réfé-
Par Ottawa: rence est.en préparation et guand je pourrais espérer éventuellement
—_— la receveoir.
ECL
FCO 2. Le temps passe et trés bientdt j'aurai besoin d'etre
FATI fixé au sujet de votre décision pour €tablir mon programme pour
FAB les mois 4'automne. '

L' Ambassadeur,

PRI S s iy

by ~

| LIMITED ACCESS

h g P

-,
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AFFAIRES EXTERIEURES . . ;
/5'(

/

Eo . Dl -4 [P e | . S gii{::;“ N APQ m-.[
LEMI ED ACCESS DATE e 6 a\g%i 1377

NUMBER
,,,,, it e Numéro 4 - =

T P P o e -
REFERENCE Lettre no 0238 du 2 février 1977 de notre Y
rence ambassade auprés des Communaut&s europdennes| rfie 7 V&)  vossiER

e

3 Bruxelles OTTAWA , 1 S
SUBJECT . ] ] ) i 2-¢ - e ..
Sujet Invitation du Conseil canadien de Droit ISSioN 4 .

international & M. Cadieux - octobre 1977 M iz ——

ENCLOSURES T

FROM FCO
Ds

.

Annexes
J

M. Cadieux accepte l'invitation du Conseil {E#hadien "
ECL de Drgit international de participer au siggdme = -
FAT congres annuel en octob;e 1977, nous appungs-%xés_“_m
FAB certainement sa suggest}op de profltgr de bf-ﬂg¥§g§%
FLA pour entreprendre une visite aux capltalesjg£my1n- ]

‘ciales. : w6 T 4

DISTRIBUTION

: ' : . Ay T
2. M. Cadieux pourrait faire le point.sur o
certaines questions avec les autorités quéH&coises

et ontariennes. WNous souhaiterions aussi fexaminer
avec M. Cadieux la possibilité gu'il visitg T Ouest~-
et/ou 1'Est du pays afin d'dtablir un diaieguenquihﬁ_
serait 8 la fois intéressant et utile pouEﬂggs pro-
vinces. : 22 T

"""'——-—,____.‘__ .
APO:r
3. Nous wvous demandons de bien vou&oiﬁimousmm,

i 3 - » N KE
informer en temps et lieu de votre décisilofi ™ 'O 0s

o

Le directeur de la
Coordination fé&dérale-provinciale

R.H.G. Mitchell

Ext. 407A/BiL
7830.21-028-5331
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CANMISS EUR ' — ‘fy '
BRUSSELS (AMB 5ﬁf71“”"""-mn~wnnmaunh-w ‘ ' @A
. Lfo%!T};{) zh(“(:?fsc ‘ ‘ kﬁ

YOURLET 238 FEB2

_ QDH COUNCIL ON INTERRATIONAL LAW

REGRET DELAY IN REPLYING. REFLET.. WO/NO OBJECTION IN PRINCIPLE
TO YOUR ACCEPTING INVITATION. QUESTION WHICH HAS DELAYED
RESPONSE 1S BUDGETARY ONE. ALTHOUGH KOT/NOT MENTIONED EXPLICITLY
ME HAVE TAKEN IT THAT COST OF TRIP IS INTENGED TO BE MET FRON
GOVERWMENT SOURCES RATHER THAN BY COUNCIL OR YOU PERSONALLY.
AS RESULT, NE WAVE BEEN EXAMINING VARIOUS POSSIBILITIES FOR .
FINANCING FROM DEPARTMENTAL RESOURCES. WE WAD HOPED TO DO
THIS THROUGH APPRATSAL/PROMOTION SYSTEM BY ASKING YOU YO
COME BACK FOR ONE DAY APPRAISAL REVIEW COMMITTEE; HOMEVER
CHANGES IN APPRAISAL svéren JUST DECIDED PRECLUDE THIS.

© ALTERNATIVE 1S POSSIBLE COST SHARING BETWEEW INTERESTED
DIVISIONS IN OTT. THIS WE ARE. NOW TNVESTIGATING AKD WILL BE

BACK TO YOU SHORTLY.

- - . - Apo . 2"7098 E .- P "-,-"h ;\r,.‘»_"k'.'.?"‘.,a’."'
P.F.NALKER/IJR | . | RIGHARD [icibdion

B i 1o A o A T S

000796
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stactubs per ACR |

Sous-secrétaire d'Etat aux Affaires

EXTERNAL AFFAIRS

.I:?’ .
) Document disclosed under
Dgeument divulgué en vertu

A

'Iﬁl’o suw g I'mjormat n
FROM/DE AC R p

AFFAIRES EXTERIEURES ces g 1a77

e ma}kuuo/f

1o . SECURITY RESTREINT . oee———"
A extérieures, OTTAWA (APO) S$éeurité ——RE—--—
p DATE le 2 février 1977
rrom  1'Ambassadeur du Canada auprés des Communautés
De Européennes, BRUXELLES NUMBER
P ! Nméro 0238
REFERENCE
Référence
FILE DOSSIER
OTTAWA
SUBIECT Invitation du Conseil canadien de Droit internaticnal 51-¢ -2
Suiet MISSION
RS 57-14
ENCLOSURES
Annexes
Je vous transmets sous ce pli cople d'une invitation
DISTRIBUTION

Par Ottawa:

ECL
FCO
FATY
FAB

Ex1. 4078 /BIL

que j'ai regue du Conseil canadien de Droit international de
participer au sixiéme cqngrés_annuel, en octobre prochain.
Apparemment, les membres du Comité exécutif ont arrété leur

choix sur moi pour &tre le commentateur canadien sur deux travaux
qui seront présentés au début du congrés.

2. Je vous seraig obLigé de me faire savoir, éventuelle-
ment, si le Ministére estime gqu'il sera utile gue j'accepte cette
invitation. Je pourrais profiter évidemment d'un voyage 4 Ottawa
pour reprendre contact avec les services intéressés au ministére,
et je pourrais aussi,dans le contexte des liaisons fédérales-

‘provinciales, entreprendre une visite A 1'une ou l'autre des

capitales provinciales, comme je 1'ai deja fait pour 1l'Ontario
et le Québec.

3. Comme vous pourrez le noter par ma réponse (copie ci-
jointe), j'ai expliqué a M. Pharand que je communiguerais de
nouveau avec lui dés gque j’aurais votre réaction.

L'Ambassadeur,

!
000797
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- N, Canadian Council on internationalbemmdaGhatgue anacienicia forairantes satighabtion
Py e b . ]
T T e FORT . o i .
i c%4a§¢ : Donat Pharand, Président G. Morris J. Swan
Z _.‘3.» - B CFFICEHRS - OFFICIERR  RONALD ST.J MACGIINALD, Q.C., sintiFax ANBRE-BURQER ~outse DONAT PHARAND, olTAws
N E '-‘.“i.".g Past eresiminy VICEPAESIDENT SECRCTAIALTRESORIEA
t R A . s . ?er oI
: '{:\ Ty ‘{-?; EXECUTIVE BOARD - COMITE EXECUTIF CHIARLES B. BOURNE  JGHN E. CLAYDON  ALUAN E.-GDTLIER
- EQ{E g[ e 9 VANTOUVER KINGSTON - oTrawa
o, \3;'1 ‘ el . M. D.COPITHORNE GERALIG L-MORRIS~ CHRISTIAN-VINCKE
"?om: P oT¥aNA, TORANID MONTREAL— .
Pax gy S A.M. Jacomy-Millette, Québec
le 24 janvier 1977
Membres honoraires 4 vie Monsieur Marcel Cadieux, c¢.r.
Marcel Cadieux, c.r, Chef de Mission B .
Maxwell Cohen, Q.C. X . = . L -
Perey E. Corbett Mission du Canada prés les Communautés eurcpeennes
dohn P, Humphrey e -
N.AM. Mackenzie, Q.C, Se etage ¢ Tue Loxum 6 ) )
Ma: . Wershof, Q.C. - 1,000 Bruxelles . ) - : .
. Belgigue ; :
Consulting Members : _ ; - )

Luzanne Bastid

R.R. Baxier . . .

Wra. W. Bishop, Jr. Cher Monsieur Cadieux,
Paul de Visecher

D H N, Johnson ! . -
21lons tenir notre sixieéme CONgres

Myres S. MeDougal : ) Nous
I*ar ' - - . " ] = Y T
éﬁiﬁﬁmmmu annuel en ocqule prochaln,’eﬁ notre theme#901yera
dron Siots sur les Relations canadc-américaines: ccoperation
&ir Francis Vald = C] =

ances vaba ‘ el ré&glement des différends dans le contexte nord-

Honorary Solicitor am@ricain.
W.C. Graham ‘ . . ’ . ) . ]
: A la ré&union de vendredi, le 14 janvier

1977, les membres du Comité exécutif ont &+t& unanimes
3 arréter leur choix sur vous pour &tre le commentateur
canadien des deux travaux qui seront précentés au
début du congrds., Votre expérience excepticnnelle
dans ce domaine, en particulier 3 titre de conseiller

~juridique des Affaires extérieures, puls comme
Ambassadeur du Canada 8 Washington, vous place dans
Gne excellente position pour remplir ce réle de
commentateur canadien. Nous avons pensé due vous
pourriez le faire d'autant plus facilement que

vous pouvez maintenant regarder le tout avec un
certain détachement, &tant depuis quelgues années

réoccup® des relations canadiennes avec la communauté

européenne. Permettez-moi également d'ajouvter que
nous sommes tous trés anxieux d'avoir un Canadien-
francais comme vous pour remplir ce rSle important,
car nous voulons assurer tn certain éguilibre
linguistigue et culturel dans toutes nos activités,
en particulier au congx&s annuel. Malgré toutes vos
obligations, j'ose esp2rexr, cher Monsieur Cadieux,
qu'il vous sera possible d'accepter notre pressante
invitation.

SECREYARIAT, FACULTE de DHOIT. SECTION ée DROYT CIVEL
UNIVERSITE 6'OTTAWA, GTTAWA. TELEPHONE: (612) 231.9291 000798
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Je vous remercie bien sincérement & .
1'avance de la bienveillante collaboration que
vous voulez bien apporter aux activités de notre
Conseil, et je me permets de saisir cette occasion
pour vous assurer, malgré la date tradive, de
tous mes meilleurs voeux pour année déjd commencée.
f

g

-

/f/j Ve | M;M__«’t

_ Donat “Pharand
pié&ce jointe
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PROJET PRELIMINAIRE DU EFROGRAMME

. ' SIXIFME CONGRES ANNUEL

W

CONSEIL CANADIEN DE DROIT INTERNATIONAL

Université d'Ottawa: les 21 et 22 octobkre 1977

THEME : ' Relations canado-am@ricaines: coopération
et réglement des dififérends dans le contexte
nord américain

le jeudi; 29 octcbre 1977: (Faculté de droit, Pavillon FAUTEUX,
: 57 Copernicus)

8:00 p.m. . Réception offerte par la Faculté de droit,
Section de Common Law, Salon des professeurs
(piéce 102)
Inscriptioh et documents du congrés (pi&ce 202)

le vendredi, 21 ocLobrc 1977: {Faculté de droit, Pavmllon FAUTEVX,
57 Copernicus, Tribunal- ecole, plece 147)

9:00 a.m. Inscription (pig&ce 202)
9:30 a.m. Séance d'ouverture - Président du Conseil
9:45 a.m. " Relations canada-américaines: coop@ration et

réglement: des différends dans le contexte
nord américain

Président:

Conférenciers: Richard BAXTER - une perspective
~ américaine

R. St. J "MACDONALD - ‘une
perspective
canadienne

Commentateurs: Marcel CADIEUX, c.r.

Munro LEE
10:45 a.m. Café (Salon des professeurs, pidce 102}
11:00 a.m. Discussion générale
12:30 p.m. Déjeuner (Salon Bleu, Pavillon MARCHAND,

245 Nicholas)

eeo /20
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3:45 p.m.

4:00 p.m.

6:00-7:00 p.m.

8:00 p.m.

Document disclosed under the Access to Information Act -

Document divulgué en vertu de la Loi sur I'accés & l'information

ATELIERS

Questions de frontidre et de ressources (piéce

Président: Claude EMANUELLI
Animateur: Donald McRAE

Rapporteur:

Questions de pollution (piéce )
Président: Charles BOURNE
Animateur: Armand DE MESTRAL

Rappofteur:

Questions d'investissements et de commerce {(pi&ce

Président: Ivan BERNIER
Animateur: Hugh KINDRED

.Rapporteur:

Café ({Salon des professeurs, piBce 102)
Ateliers: continuation -

Réception offerte par le Minist3re des Affaires 7
Extérieures, Edifice LESTER B. PEARSON, 9%e E&tage-

Diner avec invité (e} au CHATEAU LAURIER
"Salle Renaissance"

Président: Donat PHARAND

-rAdresse par le Trés Honorable Pierre Elliott TRU

le samedi, 22 ociobre 1977

9:30 a.m.
10:30 a.m.

10:45 a.m,

"12:00 (midi)

Ateliers: continuation
Café

Rapport des ateliers (Tribunal- ecole, piéce 1573
Président: Max WERSHOF, c.r.

Réunion d'affaires

000801
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Lot © MISSION OF CANADA MISSION DU CANADA
= . to the European Communities &§1§ ~ auprés des Communautés Européennes
i e

Rue de Loxum, 5
1000 Bruxelles, Belgigue,

le 2 février 1977

Mon cher collégue,

J'al bien regu votre lettre du 24 janvier
et je vous suils trésfobligé pour l'aimable invitation qu'elle
comporte.

Inutile de vous dire que je suis personnelle-
ment tout disposé a accepter mais, avant de vous donner une
réponse définitive, il me faut vous prévenir que les nécessités '
du service peuvent me compliquer la t3che et, de plus, je ne
puis abandonner mon poste ici sans avoir 1'autorisation de
mon Ministare.

_ Je communigue d3s aujourd'hui avec le Minis-
tére et je vous ferai part du résultat de mes démarches dés_
que j'aurai obtenu une réponse.
Veuillez agréer, mon cher collégue, l'assurance

de ma considération distinguée.

1.’ Ambassadenr,

Peoctcor—

M. Cadieux

Monsieur Donat Pharand, président
Conseil canadien de Droit international
Faculté de Droit, Section de Droit civil
Université d'Ottawa
OTTAWA, Ont.

000802



Docum cﬁflﬁci?fsg /uzldsiialw cess to Information Act -
Document ivulgué en VErtu-de la 901 surl'accés a I'm_formﬂtm,q

:J; ../ AAE .

AFFAIRES EXTERIEURES -
i/

1

2 o / AR " CONFIDENTIAL
T in e ' SECURITY
A PDM //111 JLi < - Secwris | PERSONNEL INFORMATION
FROM APP ?‘ﬁ["_l: { Cf P 'DATE_ | _\ff:__ember 17, 1975’;’,
De NUMBER S e
REFERENCE i ] S e N gt e e g Numéro
Référence -
i s s s g ' FILE COSSIER |
. = A 1 Aopraisal i E + ": A *:g?f," o-rTAwa\
SUBJECT nnual Appraisals . iiviid foeld Sl lubs
M Sujet PP ' m CA Dil—u\L
[ . M!SSION I
. 41 gt e e = e b e e e aihe st aee i resa? ' ) . i
. ENCLOSURES
Annoxes
& %
; As part of the annual appraisal exercise AP0 r?quested Mr. Halstead
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4 to prepare appraisals on twenty-six officers, some of whom were encompassed
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Ext. 407A/Bil.

7530.21.828-23

other possible appralser. Reports on these offlcers are 1ess urgent as
they do not have to be ready for the mxpendlng rev:l.ew period.  Would you

agree to do these appralsals (on the basis of full and carefully prepared

st mia

drafts) or s_‘hOuld_ we encourage Mr. Halstead to reconsider?
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MISSION OF CANADA _—

to the European Communities

ISSION DU CANA

CONFIDENTIEL
GESTION DU PERSONNEL

L P "’ e "
Mon cher collégue, -~ - - 7 Ve - -

. ‘ [ .l

Suite 3 votre lettre du 12 juillet 1976, j'inclus une
liste des fonctions gui me sont formellement assignées en tant que
chef de cette M1551on

{““ Je ‘'suppose, en premler lieu, gu'en tant que chef de la
Mission aupres des Communautes, j'assume les responsabilités qui
incombent normalement a un chef de poste. Il serait sans doute
difficile pour moi 4'évaluer ou d'exposer en détail de quelle maniére
je m acqultte de ces dlverses taches.

" Pour ce gui pourrait 8tre spécial en fait de responsa—
bilités ou de style, en termes de cette Mission, il y a peut-&tre
lieu de mentlonper pour mémoire, quelgques aspects partlcgllers.

a) nous ne sommes pas membre des Communautés. Malgré l'avantage
que représente 1'Accord-cadre, il nous est peut-étre plus
difficile qu'd d'autres missions d'établir une liaison avec.

le personnel des divers organes auxquels nous sommes accredltes.

d'ailleurs certains de ces organes siégent successivement dans

'diverses capitales et certains (le Conseil Européen, le Coreper)

¥/ ne sont pas créés par les traltes constltutlfs et n'ont pas de

statut off1c1el e - .

_,b)_,depuis mon arrivée d Bruxelles, malgré les restrictions budgé-
taires et le désir bien naturel du Ministére de ne pas autorlser
d'empletement sur les responsabllltes des missions bllaterales
et de tenir compte des réserves de certains Etats membres au
sujet de l'expansion des compétences communautaires, dans le -
domaine des consultations politiques en particulier, j'ai
interprété mon mandat de fagon assez vaste. J'ai essayé
d'interpréter le mouvement de 1'Europe vers une plus grande
intégration et d'envisager les activités de la Communauté
dans ce contexte. J'ali aussi &tudié nos rapports avec 1'Europe

de 1'Ouest et élaboré 'des suggestions au sujet d'une politique

IR L ] A e K . . . . f e

Monsieur H.B. Robinson
Sous-sacrétaire d'Etat
aux Affaires extérieures
OTTAWA, Canada

Document dwulguAeAen vertu de la Loi sur I'acc’es a I'

ﬂ iformation

auprés des Communautés Européennes

L|M|TED ACCESS ) Bruxelles, le 26 juillet 1976
i 3*(0 CADIEUX, M
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canadienne qui soit appropriée 3 ces dimensions. (Cette
philosophie a été reflétée dans notre rapport sur la
Programmation par pays - lettre n® 27 du 9 janvier 1976 -

"% et semble avoir été endossée par le ministére); o

* ) pour mettre en_oeuvre'cette politique, il faut sensibiliser

' 1'opinion en Eurcope et surtout au Canada. J'ai dong élaboré’
et fait parvenir au ministére un programme d'action dans le
domaine de l'information. J'ai aussi saisi les cccasions gui
m'ont été données de précher la cause des relations entre le
Canada et la Communauté, auprés des industriels, des hommes
d'affaires et des gouvernements provinciaux au Canada;

d) au cours de ma premidre année & Bruxelles, j'ai consacré

" aussi une bonne partie de mon temps a l'analyse de notre

stratégie pour atteindre nos objectifs vis-a-vis 1'Europe

institutionnalisée. J'ai envoyé au ministére une série

d'études et de suggestions a ce sujet. J'ai des doutes au

sujet de nos technlques actuelles, 1' approche sectorielle,

et j'ai fait ce que j'ai pu pour suggerer des méthodes supplé-

mentaires ou différentes au cas ol notre procédure actuelle

gavérerait insuffisante. Depuis mon arrivée, je plaide pour

une etude sérieuse des mécanismes dont nous ‘pourrions avolr

besoin a Ottawa pour assurer la mise en ceuvre de notre

politique européenne; -

e) 1la Mission auprés des Communautés est, en principe (il
faudrait le dire aux ministére intéressés 3 ottawa), .une -
mission 1ntegree Je m'emploie a répartir les taches, a
.. organiser le travail au sein de la Mission de fagon a favo—
riser la cohésion, le travail d'égquipe. Je m'efforce de .
faire en sorte que chague agent soit conscient du cadre
~ général de nos opérations et gue nos rapports ne soient pas
élaborés dans des compartiments étanches mais soient coordonnés
et reflétent l'optigue plus générale gqui est celle du Gouver-
nement et de nos relations globales avec le monde communautaire;

f) je reconnais d'emblée que je ne suis pas expert en matiére
commerciale ou tarifaire. Il m'a été expligué que ma mission
avait principalement un caractére politique, et que ma contri-
bution s'effectuerait surtout dans ce domaine. C'est ce gque
j'ai essayé de faire en laissant 3 mes collaborateurs les
aspects techniques du travail de la Mission. J'ai surtout
voulu réunir en un faisceau, affecté du coefficient politique
nécessaire, le résultat de leurs efforts.
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I1 me faut reconnaltre que mon activité et mon enthou-
siasme pour la tache ont été sérieusement affectés par la politigue
d'austérité et par les difficultés gui Sont survenues au sujet de
ma résidence. Durant toute cette année, j'ai vécu dans mes valises,
dans des locaux inadéquats et inconfortables. Ces conditigns ont
eu des conséquences trés malheureuses pour ma mission et pour le

moral de ma famille.

"Comme il n'est pas gquestion de promotion dans mon cas
(je suis au grade 5 et il n’y a pas de grade supérieur que Jje sache) ,
j'ose espérer que cet exposé sommaire de ma conception de la tiche
qui se présente 3 Bruxelles permettra 3 un colldque charitable a
Ottawa d'assurer les intéressés au bescoin, s'il y avait une augmen-
‘tation de traitement au cours de 1'année d venir, qu'il y a quelgues

raisons de ne pas me la refuser.

el ':‘!_ [ S i L Ll ®

“Salut et bénédiction!

o, [ T . e T e b e b
(O arhd aLo3 Fa v A &

. : e S
La oy T LRI 34, o

M. Cadieux

A
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MARCEL CADIEUX - Ambassador (Head of Mission)

£

1 - Overall Managéement and Direction of the Mission

2 - Political Affairs:
European Community's External RElations;

Development and Union of Europe.
3 '-_ Summit méetings and Council of Foreign Ministers

4 -'_ High level contacts at Commission and elsewhere
as appropriate.
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QONF IDENTTEL
GESTION DU PERSCNNEL

le 12 juillet 1976

a pour but de vous inviter 3 rédiger, sous forme
2 ,unrésmédevosactivitéspmfessiomellesquicmstimerait

mxepard.edesdoméesaawantalapréparationdevotrerapport

anmiel d'appréciation. J'aimerais &galement porter § votre attention la

nouvelle procédure qul sera mise en application cette année pour &valuer

le rendement des agents sup&rieurs du niveau FS qui, comme vous-méme,

travaillent sans surveillance imm&diate.

Vous n'étes pas sans savoir que la préparation des rapports
d'appréciation du rendement des chefs de missions (FS-4 et FS-5) est
une responsabilit® qui incombe 3 1'un des sous-secr&taires d'Etat adjoints
ou d moi-méme. Selon la pratique en usage au Ministére jusqu'a maintenant,
cette appréciation se fonde sur des notes fournies par les directeurs des
hureaux géographiques ou par les directeurs génfraux, sur le résum@ d'activites
soumis sous forme narrative par les chefs de missions (le cas &chéant) et
sur les résultats de nos propres consultations.

Cette pratique a sans doute fonctionng de fagon assez satisfaisante,
mais je n'al pas &8 sans me rendre campte qu'elle constitue une charge
supplémentaire injuste pour certains sous-secr&taires d'Etat adjoints qui
doivent socuvent préparer un grand nomixe de rapports dont queldques—ums
portent sur le rendement d'agents dont ils ont tr@s peu de connaissance
immadiate.

En vue d'amdliorer nos méthodes d'évaluation, j'al dscids
d'adjoindre & mon persommel, pendant quelque temps, un agent supfrieur qui
sera chargé de recueillir les renseimmements nBcessaires et de rédiger les
rapports d'appréciation des agents supfrieurs (FS-4 et 5) travaillant sans
surveillance. Il s'agira d'un ancien agent supérieur du niveau ¥S, qui,
j'en suis convaincu, inspirera confiance 3 tous les intfress@s, L'agent

Monsieur M. Cadieux,
Chef de Mission,
Ia Mission du Canada prés des CommmautSs eurcpfSennes,
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supérieur désigné suivra, de fagon génfrale, le processus décrit dans
1tannexe ci-jointe. Cette d6cision a pour but de réduire le surcroit de
travall qui incanbe aux sous-secrStaires d'Etat adjoints dans 1'emercice
de cette fonction et d'assurer des appréciations de rendement qui soient
justes, canpldtes et peut-&tre mémwe plus constantes.

J'évalueral moi-m@me dans quelle mesure ces cbjectifs ont &t8
atteints dds que le processus d'Gvaluation d'une ammSe sexa temming. En
attendant, jeseraiam\mdecozmitrevotreavismlesnmvelles
méthodes d'appréciation décrites dans le document en annexe.

12 Sous-secrétaire d'Etat
aux Affaires extérieures,

p. A BrasONMETTE
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GESTION DU PERSCNNEL

ANNEXE

Pour cbtenir les renseignements dont il a besoin pour accamplir la tiche qui
lui est confife, l'agent supSricur charg® de la préparation des rapports
d'&valuation des agents supfrieurs travaillant sans surveillance immSdiate
devra:

a)

b)

c)

d)

e)

£)

s'entretenir avec le sous~secr&taire d'Etat adjoint désigné comme
superviseur des agents en cause, aux fins de 1'&valuation, pour
obtenir des rensaignements de base notamnent sur les questioms qul
faront l'objet de l'appréciation, sur les sources de

qu'il serait utile de consulter, et d'wne fagon génfrale, sur toutes
lesquestimsquelemparviseujugerautiledeamleverpmrla
préparation du rapport d'évaluation;

consulter le directemr général du bureau géographicue concernz ou les
directeurs génfraux ayant la responsabilité de 1l'administration de
certaines missions A 1'étranger, come ECP, IFP et UNP. Les directeurs
génfraux peuvent, 3 leur choix, commniguer lewrs vues oralement ou
ré&diger des notes 3 1'intention de l'agent supériear chaxrgé de
recueillir des rensaignements, came ils le faisaient auparavant pour
venir en aide aux sous-secrétaires d'Etat adjoints;

demander aux directeurs gé&nfraux d'inviter des agents d'aatres
minist8res et oxrganismes dont les programmes int2ressent les missions
en cause, d formiler des cammentaires;

consultexr les directeurs génfraux qui, par suite de programes précis,
ont des liens avec les missions concerngs (comme par exemple CSP, FAP

et ECP, pour les missions administrant des programmes d'aide, et DFP
pour les relations de d&fense) et avec d'autres directeurs génfraux
susceptibles de a'intfresser aux activités des missions en cause.

consulter les directeurs génfSraux administratifs (PIN au besoin) pour
commaftre leur opinion quant a l'efficacits et au rendement de 1'adminis-
tration dans les missions en cause;

rédiger un rapport destind aux scus-secrétaires d'Etat adjoints concernss,
inspiré des résultats de ses consultations et en tenant compte des résumss
d'activités soumis par les chefs de missions suite & 1l'appel de rapports
anmuels d'évaluation. Ces sous-gecrétaires d'Etat adjoints, en lewr
qualitsé de superviseurs, auront toute libert® de mener leur propre
enquéte, de modifier le rapport au besoin de manidre 3 ce qu'il refldte
leur propre jugement et ils signeront le rapport d'appréciation final

en qualité d'agents &valuateurs. Naturellement, le rapport sera soumis

3 1l'intéressé pour cammentaires et signature avant d'étre fait sous

forme dEfinitive.
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CONFIDENTIEL
Renseignements personnels

rom  Marcel Cadieux, Ambassadeur,q_“mmm**ﬂu - B le 3 juin 1976
De Mission du Canada auprés des C.E., BRUXELLES ™ ] AL N MinkR ’
REFERENCE 1

Rétérence  yotre Circulaire admin. n® 29/76 (APO) du_13~mai7—1976 T f,:::::::::::zs"“““‘-~\hi%
L DOSSIER

SUBJECT Ré é pe 1 /uz i TTAWA i_é /

Sorer esume personne jfiﬁ?lzdéL*‘”ﬂyﬂAZ? h ,((25 )

10 Sous~secrétaire d'Etat aux Affanres
A extérieures, OTTAWA (APO) ‘v\’ ' ED

jf\

ENCLOSURES =
Annexes

1 Obéissant comme toujours aux instructions du ministére, j'ai

DISTRIBUTION rempli le formulaire visé a la circulaire ci-haut mentionnée; je ne

' pourrai ainsi 8tre accusé de ne pas vouloir coopérer avec les initiatives
des responsables & Ottawa, mais 5'ai fourni les renseignements demandés
3 contre-coeur et avec le sentiment que cette opération n'est pas
justifiée et fournit une indication 1nqu1etante d'un certain mangue
de contrdle ou de coordination.

2. D'abord, le ministére, par cette circulaire, nous demande de
lui fournir des renseignements qu'il a dé3jd, gu'il nous a demandés &
maintes et maintes reprises. Je m'étonne gqu'il me soit demandé, encore
une fois, de donner ma date de naissance, de réciter les étapes de ma
carriére académigue ou professionnelle. L'austérité frappe les
missions tout autant gque les directions & Ottawa: si celles-ci manguent
de ressources pour mettre en oceuvre certains projets, sont-elles
justifides de transférer le fardeau aux collégues a l'étranger?

Il y a des années, quand j'étais agent a la Direction du Personnel

et je travaillais & établir la premiére liste consolidée des agents

du ministére, indiquant leur date de naissance, d'entrée au ministeére,
de promotion, le Sous-secrétaire d'Etat suppléant a 1'époque, M. Reid,
nous avait formellement interdit de demander par circulaire ce que nous
avions sur les dossiers. J'ai passé bien des soirdes, au troisicme
étage de 1'Edifice de 1'Est a compulser les dossiers et 3 en extraire
les renseignements requis. A force de xépondre toujours-aux meémes
questions, les agents ne peuvent s'empeécher de douter de l'efficacité_
de 1'Administration centrale.

3. Il y a plus. Dans bien des cas, seul le ministére est en
possession des renseignements que réclame la récente formule. Prenez
la gquestion de promotion. Quand je suis entré au ministére, il Y

avait trois grades. Aprés, il y en a eu cing et, plus tard, dix qui
éventuellement ont été réduits a cing de nouveau. Je n'arrive pas,

de mémoire, & &tablir mon trajet de grade en grade, de promotion en
promotion. Mais voild, vous allez me dire: et vos dossiers personnels.

Ext. 4078 /Bil. 000813

(Admin. Services Div.)




Document disclosed under the Access to Information Act -
Document divulgué en vertu de la Loi sur f'accés. & I'information

o 1T CONFIDENTIEL
Renseignements personnels

-

-

Justement, ils sont en partie au Canada, a l'entrepot avec mes
effets, ou bien ici, dans les caisses ‘que j'ai apportées de
Washington et que je n'ai pas encore ouvertes parce qu'aprés un an,
je suis toujours dans une résidence temporaire et ne dispose pas
d'assez d'espace pour déballer.

s : . .
4, En somme, le minid€fére nous demande des renseignements gu'il
a déja regus des dizaines et des dizaines de fois. - Et dans certains
. . . . . 4
cas, il s'agit de données auxquelles il a plus facilement acceés que
nous. . .

5. Il faut donc; je crois, éviter de nous imposer des tAches
répétitives, d'un intérét contestable, au moment surtout ou 1'austérité
devrait nous inc_iter 3 ne pas disperser nos énergies ailleurs que

dans les secteurs clairement prioritaires. '

6. Mais je suis sans illusions. Dans guelques mois, il me faudra

encore, aprés trente-cing années de service au ministére, assurer

solennellement un colldgue 3 Ottawa gue je suis bien né 3 Montréal : ) .
et que je suis bien, un jour, entré au ministére. Je ne savais pas

alors qu'il me faudrait perdre tellement de mon temps 3 ces opérations

répétitives et, 1l semble, parfois, abusives ou du moins non

clairement prioritaires.

L'Ambassadeur,

.
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MEMORANDUM FOR_APP Zeiiﬁ FU.-Z

cc:  FPR 7 T

Announcement re Messrs, Cadieux and Warren

I have spoken to Mr, Pitfield and asked him to
consult the Prime Minister about the best timing for this
announcement: I expect that it will take place mome time
in the week £following the Prime Minister's yeturn from
Europe. Mr. Pitfield has undertaken to let me know what
the Prime Minister wishes,

2400 In the meantime, I think you should liaise with
the Press Office and ask Glen Buick to prepare to speak to
Pierre O'Neil who presumably will be responeible for the
actual issuance of the Press Release.

3 I have also informed Marcel Cadieux about the
situation and I have promised that we will let him know

in advance when the announcement is to be made so that he
can inform the Americans. We should do the same for

Jim Langley. It is therefore important for Glen Buick to
keep in close touch with Pierre 0O'Nell as to the intended
release time, and for you to prepare appropriate telegrams
to Messrs. Cadieux and Langley as far in advance as possible,
Similarly, we should inform Jake Warren through the Embassy
in Parig about the date of release.
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Je suis heureux de vous aviser que le Cofseil du trésor
a maintenant approuvé les &chelles de rémunération V&VisEées pour ~
les agents du service extérieur des niveaux 4 et 5.

Comme le mentionnait notre communication du 8 décembre,
votre traitement a &té augmenté de 9.7%, soit de $39,400 a $43,222
par année, & compter du 24 mars 1975. Nous ne pouvons pas, mal-
heureusement, vous 1'assurer, mais nous comptons recevoir avant le
31 décembre 1975 votre chiéque pour la période de rajustement.

Méme si les &chelles de rémunération ont &{& augmentées
de 12%, en conformité des termes de la convention collective de
1'APASE, pour la premidre année, le Conseil du trésor a décidé que
1'augmentation moyenne des traitements, cette annde, ne devait pas
dépasser 10% du colt total de 1a feuille de paie pour tous les
agents des niveaux 4 et 5 en date du 24 mars 1975. Cette directive
est conforme avec la fagon dont le Gouvernement a abordé la question -
de rajustement des salaires d'autres hauts fonctionnaires, notamment

le groupe SX.

. Etant donné ces restrictions, i1 a &t& décidé qu'une
augmentation générale pour tous les agents serait la plus équitable.
Avec quelques exceptions, cette augmentation représente 9.7% du
traitement. Les agents qui ont &té promus en 1974 ont regu une
augmentation 1ég2rement plus é&levée afin de conserver un degré de
relativité entre leur traitement et celui des agents promus cette

annéa,

Nous vous prions de noter que le Conseil du trésor nous
a fait savoir qu'on examinera plus attentivement au cours de 1976
1a question de 1a rémunération globale des hauts fonctionnaires.

Monsieur M. Cadieux,

Ambas sadeur, - ]
La Mission du Canada pras les Communautés ‘ }
européennes, BRUXELLES .
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SECTION A "'."BE COMPLETEDLBY ‘f £ |T4;;:mrms DEPARTMENT . ’ o o ) ‘
SURNANME o W9 g v TGIVENNAMES 7 . ‘,\ — [simo. '

| CADIEUX N Marcel Al p e T - 60/ -
ADDRESS Srreet& No, "B % Crty - Province “Post Code }/ /Ss H. EXAMINATION{ZATEGORY .
‘ l Department of External Affairs Y™ 5 E v 3 :"l
MALE FEMALE BATE OF BlRTH o MARITAL STATUS ' ﬁEA%ONS FOR ExAM{;NATmN '
@__;_C’_ fY7______ _fg __SINGLE E[] MARRIED [3g] wiDowED [ ] DIVORCED[ ] SEPA ATED [;] " eemapic I SEPARATION
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GROUP LEVEL | T.B. OCC. NO JOB LOCATION Frovince or Country CODE N
£S5 1T BRYSS AL s <9 @ '
JOB TITLE JOB DESCRIPTION 7
Diplomat Canadian Ambassador to the European Communities
p (Brussels)
SECTION B — TO BE COMPLETED BY NH&W REVIEWING MEDICAL -OFFICER :
CLASS A CLASS B CLASS C NOTE ANY CHANGES OF P.SH.[DATE (DAY. MONTH, YEAR)| REMIEWING OFFICER'S SIGNATURE
FIT FOR ?“-,4 FIT WITH UNFIT AEFERRAL CATEGORY -—-f -1 = i
WORK LIMITATIONS FOR WORK FROM TO 53:" \3 il M..LL/&._A\.A»._’%Q-
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I Health and Weifare ~ Santé et Bien-étre social W . %
Canada Canada .
¢ o
5 ‘(7 W W‘
MEDICAL CONFIDENTIAL Bonaventure Building,
301 Elgin Street,
Ottawa, Ontario.
K1A QL3 :

Lmuuml.::) /—\MC:L.,:):D May 23, 1975

Your e Volre réléience

Curfile  Notrg référenca 1 ()7 sa Gua(CLLD () (TlS)

Mr., G.R. Harman,

Director,

Department of External Affairs,
Personnel Operations Division,
Lester B. Pearson Building,
125 Sussex Drive,

Ottawa, Ontario. -

K1A 0G2

Dear Sir:

Mrs. Marcel CADIEUX

We wish to advise tha? a medical stateément has been received
from the physician-ef-Mrs+-Gadieur—in-Washington-which shows that she
is in good health and fit for the proposed posting to Brussels.,

Yours sincerely,

=
( R. W. Robertson, M. D.,
Régional Director,”

Overseas Regicn,
Medical Services.
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TO TT EXTOTT ECL DE LON

INFO TT WSHDC/AMBASSADOR DE OTT
DISTR PO

REF YQURTEL ECLE923 MAYS
-—--PROSRAM FOR AMBASSADOR CADIEUX
AS YOU KNOW JUL,AUG AND SEP ARE RELATIVELY QUIET MONTHS IN BRU,.

CoMM IS COMPLETELY CLOSED DURING WHOLE QF AUG AND BUSINESS SLOWS

DOWN LAST WEEK OP JUL ONLY TO PICK UP IN SECOND WEEK SEP.THIS WILL
ENABLE MR CADIEUX TO AVAIL HIMSELF OF PERIOD OF QUIET ACTIVITY 1N

CTY TO DISPOSE OF MOST OF HIS OFFICIAL CALLS,

2.VERY SHORTLY AFTER HIS ARRIVAL,MR CADIEUX WILL BE EXPECTED TGO

CALL ON SOAMES PRIOR TO HIS PRESENTATION OF CREDZNTIALS;LATTER
INVOLVES TWO SEPARATE CALLS ON ORTOLI AND PRES COUNCIL(ITALIAN FM),
TIMING OF PRESENTATION OF CREDENTIALS WILL BE DETERMINED BY

PRESENCZ IN RRU OF ITALIAN FM AND WILL VERY ﬁIKELY OCCUR AT FIRST
COUNCIL OF FORZIGN MINS MTG FOLLOWING MR CADIEUXS ARR,NOW TENTATIVELY
SCREDULED FOR JUL21-22.ESSENTIAL CALLS MIGHT INCLUDE CALL ON

DEAR OF DIPLO CORPS,PAPAL NUNCIO MSGR EUGENE CARDINALE,AND ON
PERMREPS OF NINE.OTHER CALLS CAN BE FITTED IN AT MR CADIEUXS
CONVENIENCE,MR CADIEUX MIGHT ALSO WISH TO VISIT EUROPEAN PARLIAMENT
{EP)WEERE HE COULD CALL ON PRES OF EP AS WELL AS PRES OF EP DEL

FOR 3 WITH CDN PARLIAMENT AND SECGEN OF EP.HE MIGHT ALSO WISH

TO MZET WITH OTHER PARLIAMENTARY PERSONALITIES,EP BUMMER SESSIONS
Y

D_ocument disclosed undgr the Access to Information Act -
, Document divulgué en vertu de Ia Lof sur F'accés & Finformation

PAGE TWO'EECGS75 RESTR PERS INFO .

ARE SCHEDULED FOR JUL7-11,STRAS30OURG AND SEP22-25,LUXEMBOURG,
3.CALENDA§ OF MAJOR VISITS TO MISSION DURING SUMMER I§ RATHER
SKETCHY AT MOMENT FOR REASON ABOVE AND FACT THAT PROGRAM 1S OFTEN
UNFORESEEABLE MOWTHS INAADVANCE.AT HOMENT , FOLLOWING VISITS ARE.
PLANNED:CDN BUSINESSMEN ASSN,SEP15,AND PREMIER LOUGHEED ACCOMPANIED
BY MINISTERIAL AND BUSINESSMEN PART?.OCT2—3;WILL INVOLVE BRIEFING BY
AMBASSADOR AND SOME HOSPITALITY.THERE IS ALSO POSSIBILITY THAT CDN
DEL INVOLVED IN TALKS ON RENEGOTIATION OF CDA-EURATOM AGMT MIGHT
VISIT BRU IR SEP,

4, 00TLIRE OF CALENDAR OF PRINCIPAL ACTIVITIES INVOLVING MR CADIEUX
WOULD INCLUDE:JUL:CALL ON SOAMES,PRESENTATION OF CREDENTIALS:CALL ON
PRES COMM AND PRES COUNCIL,CALL ON DEAN DIPLO CORPS.CALLé ON
PERMREPS OF NINE,SEP:CALL ON EUROPEAN PARLIAMENT,POSSIBLE VISIT

OF CDN DEL ON CDA/EURATOM AGMT,VISIT OF CDN BUSINESSMEN ASSN.
OCT2-3:VISIT OF PREMIER LOUGHEED. . .
OCTH:VISIT bF CDN TEACHERS FEDERATION.

5.REGARDING MAIN CTY ACTIVITIES,MR CADIEUX MIGHT ALSO WISH TO BE
REMINDED OF NEXT MTG OF EUROPEAN COUNCIL{HEADS OF GOVT)SET FOR

JUL16-17 IN BRU,

6. ARRANGEMENTS POR CALL OH SOAMES AND PRESENTATION OF CRéDBNTIALS

WILL BE MADE IN COMING MONTHS.WILL FORWARD DETAILS AS WELL AS

ANY INFO ON NEW ACTIVITIES THAT MAY COME UP IN NEAR FUTURE
LANGLEY

END/231 ¢71756Z 90585

L3
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Fr EXTOTT ECLQ92B MAYS/TS

TO TT CaNMISEYR DE LDN

le"O WSHDC /AMBASSADOR

DISTRRPO

-~~-PROGRAM FOR AMBASSaDOR CADJIEYX
IN DRDER TO MAKE BEST US-E‘_ OF PERIOD IWMEDLY FOLLOWING HIS ARRIVAL
IN BRU AND BEFORE HEAVY ACTIVITIES BEGIN IN FALL,MR CaDIEYX

wOULD BE GRATEFUL FOR CALEND AR OF ACTIVITIES ENVISAGED BY MISSION
OVER PERIOD JUL ,AUG AND SEP.SUCH CALEND AR MIGHT [NCORPORATE
PROBABLE DATES FOR PRESENTATION OF CREDENTIALS.ETC.,aNTICIPATE
MaJOR VISITS T0 CANMISEUR WHICH WOULD REQUIRE AMBASSADORS
PRRTICIPATION AND ANY CALLS WHICH MIGHT BE ESSENTIAL FOR HIX TO'
MAKE EITHER IN BRy OR IN LyYXEMBOURG OR STRASBOURG .GRATEFUL

FOR EARLY RESPONSE .

END /123 €522362 DBI4D
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, for External Affairs, OI'I‘AWA : N APO-201? a > .
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o Your letter to Mr. Bumey of April 28, 1975 vy T e -r“ ‘ * A S
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- . . s * ';i: N ; . o R
. o * .
. : T fig ! - B "y
R ¥
,.a ! o * -
» Y [ ¥

We appreciate the reasons which ycu give in your 1etter ot
under reférence for your reluctance to have any medical examination
- ¢ which involves tests which might be time—consuming or: might in any '
’ way upset the equilibrium of your aystem. e ] x _
ees e 'We gttach a copy of the standard medical report form which
is filled -cut by doctors at Health and Welfare Canada at the time of . .
a routine. pre-posting médical examination, .or which can be completed - , .
by your own doctor and sent to Health and Welfare's: Overseas Regional '
Headquarters, 301 Elgin Street Ottawa K1A OL3. .
3. *Iou will notice that the deta:..ls needed are not such as °
would require more than a ‘thirty-minute examination, - Furthermore, .- o
no tests of any kind sre required which might disturb your regime, ™ ..
and there is no reason why any new regime-should.be prescribed. We -
. realize that you are under competent medical care now-and presume that
- you would continue to follow youx- doctor's adv:.ce. : -

. he ‘The reason for' the medical is to sat:l.sfy the departmental
' . requ:n.rement that all officers proceeding on posting or crossposting
*  be pronounced medically fit for service.before a posting confirmation
form can be ‘issued, " As you know, the need for making certain that
all our officers are in good health was driven home to 'us most recently
with the tragic death of two of our ambassadors overseas. .

h. . * We suggest, in view of the time factor, that you arrange
to have your own. doctor, who knows of your conds.tmn, examine you and
£111 out the attached form. If you prefer, we could, on your requestt,

. arrange for you'to have an examination at Health and Welfare Canada .
during your period of Temporary Duty in June. L e
CHRISTIAN HARDY N T
L : Under-Secretary of State . S e
s o for BExternal Affairs @ <. - T
: ' “-."" 7000824
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Ambasgsade du Gumada

Ganadinn Embassy

‘Washington, April 28, 1975

Dear Mr. Burney,

I have a diabetic condition which is stabilized.
I am on insulin and the present dosage seems to work
perfectly. 1In the past 5 1/2 years, that is during the whole
of my posting in Washington, I have not lost a single hour®s
work due to illness, '

In the circumstances, I do not think that it
would be wise for me to undergo another series of examinations
and tests. This, for two reasons: a) these tests will take
about a week®s time to complete., Given that I have only six
weeks before I leave this post, that I have to take leave from
many contacts and that I must spend a week in Ottawa, in
effect I do not think that I have time now to undertake these
examinations; b) in the second place, I am convinced that if
I undertoock another series of tests, I am taking the chance
that a new regime may be prescribed for me and, in the event
that it does not work, I may be unable to perform with the
efficiency: which has characterized my performance during the
past 5 1/2 years. I now have a good regime, with effective
prescription and I don*t think it is in the interest of
anybody to disturb that.

Unless I hear from you to the contrary, I do not
propose to undertake tests. My wife had a series of intensive
tests less than 3 months ago. Itwould bhe a waste of time and
money to have another series now.

Yours sincerely,

%@H

M. Cadieux

Mr. D.H. Burney EEEE
Personnel Operations (APO)

Department of External Affairs

OTTAWA.
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nag. . 3 SRR T CONFIDENTIAL
Canadien Enbasey, WASHINGTON - - fEele
The Under-Secretary of State = e ' May 5,.1975

for External Affairs, OTTAWA ' ' - APO-2017
Your letter to Mr, Burney of April 28, 1975 S

_ Medical Appointment

We appreciate the reasons vwhich you give in your letter - .
under reference for your reluctance to have any medical examination
vhich involves tests which might be time-consuming or nﬂ.ght in arxy

-~ way upset the equi:l_'!.brimn nf your cystenm, . »

ves 24 We attach a copy of the standard medical reporh form which
' is filled out by doctors at Health and Welfare Canada at the time of T
- ’ a routine pre-posting medical exsmination,.or which can be completed
‘ by your own doctor and sent to Health and Welfare's Overseas Regional
Hesdeuerters, 301 Elgin Street, Ottawa K1A 0L3. .

3. You will not.ice that the details needed are not such as
would require more than a thirty-minute examination., Furthermore,
no tests of any kind are required which might disturb your regime,
. and there is no reason why any new regime should be preseribed, We
realize that you are under competent medical care now and presume that
you would continue to fc}.lmar your doctor's advice.

b The reason for the medical is to satisfy the deparbmental
requirement that all officers proceeding on posting or crossposting
be pronounced medically fit for service before a posting confirmation
* form cam be issued, As you know, the need. for making certain that
' all our officers are in good health was driven home to us most recent.ly
with the tragic death of two of our ambassadors OVErseas.,

he © e suggest, :ln view of the time factor, that you arrange

to have your own doctor, who kmows of your condition, examine you and .
£i11 out the attached form, If you prefer, we could, on your requesky
arrange for you to have an exsmination at Heslth and Welfare-Csnada
during your period of Temporary Dut.y in June.

"
-

CHRISTIAN ‘HARDY
. ' Under-Secrotary of State
. | | . for External Affairs
A . - ' N 4.
: : ' 000826
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EXTERNAL AFFAIRS AFFAIRES EXTERIEURES

10 APO _ secugity RESTRICTED
A Pt ' - - Sécurité  PERS, INFO.
Lvwviei U o 576 v Lae ) DATE _—

FROM ECL Aprll 22, 1975

De NUMBER

REFERENCE Y. f April 1, 1 Numéro

R&Férane our memo o pri s 1975
FILE DOSSIER
OTTAWA

. _ . . .
ﬁtfcr Sharing of costs of cross-posting of Mr. M. Cadieux gmmoj}4€' (a}‘ ‘ ]mx

EMCLOSURES
Anpexes

DISTRIBUTION

. Ext. 407A/B,
7530-21-029.5331

l

|

Mr. Cadieux, presently Ambassador to the{R&7; Has been
reassigned as Ambassador to the European Community. He will be in
Ottawa April 28-May 2 and June 16-24 for consultations and briefings
on his new assignment. ECL, as the Division with overall responsibility
for the Canadian Mission to the Buropean Community, is making arrangements
for Mr. Cadieux's program. Your memo of April 1) indicates that in
addition to co-ordinating Mr. Cadieux's program, we will also be assessed
any costs relating to these consultations over and above the cost normally
assumed by APC. We find this both difficult to understand and accept.

2e Mr. Cadieux's program will be more complex than the usual

T.D. for Heads of Post on cross—posting for reasons that should have

no bearing on ECL's budget. In the first place, Mr. Cadieux's continmuing
obligations in Washington made it impossible for him to give us 10 days
of contimuous T.D. in Ottawa. We therefore accommodated his needs by
arranging his program in two parts, creating an increase to 12 days.

In the second place, the importance of this' mission to federal-provincial
relations make it necessary for Mr. Cadieux to visit at least two and
perhaps more provincial captials to meet with provineial ministers and
officials. :

3 FCP, despite its heavy commitments to attend international

meetings, offered to accept a 15% cut in its budget for 75/76. It is

‘therefore unrealistic to expect us to assume these additional costs,

as they are not provided for in our budget. We would therefore appreciate
it if you could come to some accommodation with the embassy in Washinghon
as to the allocation of Mr. Cadieux's T.D. expenses. If you can not do so,
then we would assume you would give us our choice of which segment of Mr.
Cadieux's trip to finance, in which case we would meet the costs of his
first visit, leaving to APP the costs of the second.

L~

/Z.—a""'l-"'—r-'-\__
Coffreraial Folicy Division

000828
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ACTION -
CONFIDERTI AL PERS INFO CONFIDENT’AL

FM WSHDC @713 MAR2S/7S o
TO EXTOTT|APP PcRS 0 I RENS PERS-

REF YOUR A

~—-—CROSSPOSTING WSHDC/BRU
WILL ARRIVE CANNES JULS AND LEAVE FOR BRU ASAP,WE ARE TRYING TO
FIND QUT FROM CONGEN MRSLL LENGTH OF TIME REQUIRED TO UNLOAD

VERICLE AND CLEAR LOCAL REQUIREMENTS.SHOULD THEREFORE BE IN BRU
JUL7 OR JULS 7

CADIEUX
END/171 2514342 @p1eE@
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PM WSHDC 9713 MAR25/75 NF'DENT,AL '
TO EXTOTT APP : PERS idrD | RERS FERS-

REF YOUR APPQ@P59 MAR2Y
~-—CROSSPOSTING WSHDC/BRU
WILL ARRIVE CANNES JULS AND LEAVE FOR BRU ASAP.WE ARE TRYING TO
FIND QUT FROM COMGEN MRSLL LENSTH OF TIME REQUIRED TO UNLOAD
VEHICLE AND CLEAR LOCAL REQUIREMENTS,.SHOULD THEREFORE BE IN BRU
JUL7 OR JULS

CADIEUX
END/17% 251434Z 80100
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B EXTOTTEAPP: R19/75 PERS ‘NFU l RENS PERS-

TO WSHDC/AMB ONLY

——MNEW ASSIGNMENT

ANNOUNCEMENT WILL BE MADS OF YOUR AND WARRENS APPOI NTMENT

12 NOON OTTAWA TIME THURSDAY MAR20.

2,TEXT FOLLOWS.QUOTE:THE SECRETARY OF STATE FOR EXTERNAL AFFAIRS,
THE HONOURABLE ALLAN J MACEACHEN,TODAY ANNOUCED THE FOLLOWING
SENIOR APPOINTMENTS (MR MARCEL CADIEUX,AT PRESENT CANADIAN
AMBASSADCR TO THE UNITED STATES,TO BE HEAD OF THE CAMADIAN
MISSION TO THE EUROPEAN COMMUMITIES IN BRUSSELS ,WITH THE RANK
OF AMBASSADOR,SUCCEEDING MR JC LANGLEY,WHOSE NEW ASSIGMENT WILL
BE ANNOUNCED SHORTLY{MR JH WARREN,UNTIL RECENTLY CANADIAN HIGH
COMMISSIONER TO GREAT BRITAIN,AS CANADIAN AMBASSADOR TO THE
UNITED STATES,SUCCEEDING MR MARCEL CADIEUX.UNQUOTE.

BND/293 2009322 G142
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CONFIDENTIAL PERS INFO CONFIDENT'AL
PN EXTOTT APPGOO2 NARIS/75 ' PERS m‘;n ’ RENS PERS.

TO WSHDC/AMB ONLY

" ——NEW ASSIGNMENT

M;FNOUNCEHEMI‘ WILL BE MADE QF YOUR AND WARREWS ARPPOILNIMENT

12 NOON OTTAWA TIME THURSDAY MAR2J,

2, TEXT FQLLOWS,QUOTE:;THE SECRETARY OF STATE FOR EXTERNAL AFFAIRS,
THE HOMNDURABLE ALIAN J H!.\CEACHEN,TODAY ANNOUbCéD THE - FOLLOWI NG
SENIOR APPOINTMENTS:MR MARCEL CADIEUX,AT PRESENT CANADIAN
AMBASSADOR TO THE UNITED STATES,TO BE HEAD OF THE CAMADIAN
MISSION TO THE EUROPEAN COMMUNITIES IK BRUSSELS ,WITH THE RANK
OF AMBASSADOR,SUCCEEDING MR JC LANGLEY ,WHOSE NEW ASSIGMENT WILL
EE ANNQUNCED SHORTLY3(MR JH WARREN UMNTIL RECENTLY CAMADIAN HIGH
COMMISSIONER TQ GREAT BRITAIN,AS CANADIAN AHBASSADOR. TO THE
UNITED STATES ,SUCCEEPING MR MARCEL CADIEUX.UNQUOTE, I

END/293 280032Z 08149
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CONFIDENTIAL PERS INFO (PDE m a
FM WSHDC BST9 MAR13/75 CONFIDENTIAL G ) F

TO sxmrt‘app"dmn? QNLY PERS INFB RENS PERS' / "/\
REF YOUR APPEG55 MAR12 ! ,J“”/”’

—-~CROSSPOSTING WSHDC/BRU

UXFORTUKATELY,IT WOULD BE DIFFICULT FOR ME TO LEAVlE WSHDC EARLIER
BECAUSE TEE DATES I SUGGESTED ARF RELATED TO THE END OF THE SCHOOL
YEAR HERE.IT WOULD ALSO BE DIFFICULT TO STAY LONGER IN OTT BECAUSE
OF ARRANGEMENTS WHICH HAVE ALREADY HAD TO BE MADE FOR SAILING.
2.AS DISCUSSED WITH MR HARDY,I WOULD CERTAINLY BE PREPARED TO

CONSIDER A VISIT TO OTT EITHER LATE APR OR IN MAY.IF THIS IS

ACCEPTABLE 1 WOULD APPRECIATE VERY WUCH RECEIVING SDGGESTIONS AS
TO PROGRAMS FOR THESE VARIOUS MTGS COVERING BOTH THE APR OR MAY
AKD LATER,MID JUN PERIOD IN OTT,

END/Y71 1316222 22156
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FM CANMISEUR EEC2342 MAR11/7S
TO TT EXTOTT PDM DE LDN . _ PERS lNFU I RENS PERS-
DISTR RPO
REF OURTEL @324 MAR1Q
—-~EGREEMENT
CONFIRMATION RECEIVED
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CONFIDENTIAL
CONFIDERNTI/AL PERS INFO FERS IRFU | HEWS PERS-

F# CAMMISEUR EECHZ24 KMAR1G/75

TO TT EXTOTT /i DE LDKR

LISTR AFC
REF OURTEL ¢315 HRR7?
== AGRENEUT
IKFORMED BY COMM ORALLY THIS AN TEAT CTY PROCEDURE FOR AGREMENT
HAS BEEN COMPLETED AMD TEAT WRITTEMN CONFIRMATION WILL BE
FORTECQOMING EBY MID-WEEK,IN KEABNTIKE CTY WOULD PAVE NO/NO OBJECTIOR
TO ANNQUKCENERT OF WY SUCCESSOR

LANGLZY

EED/231 1299542 22050 ’ oo -
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co::z‘xuzn'r:/ALpERsmro b

5 MART/73

TQ TT EXTC “i/DE LDN
LISTR AFO
REF OQURTEL EECE282 MARZ
——AGREMENT
BAVING LEARRET TODAY THAT ONLY EELGIAN eND GERMAN REIFLIES TO
RECUEST FOR AGREMENT WERE OUTSTANDING,I HAVE SPOKEN TO FERMREPS
OF THESE TWC COUNTRIES AND EOPE IF MAY BE POSSIBLE TO OETAIN
RGREMENT EARLY KEXT WEEK

LARCLEY

END/1682 £713242 ¢3060
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Document divulgué en vertu de 14 Loi sur Pacces & I'information

et

000843



1; fgv“éﬂ/;J)

L_,__uu\.l‘v -

. . )
ACHION
CONFIDENTI AL PERS INFO
F¥ CARMISEUR EECZ282 MAR3/75

™ TT Ex*rcn"r@ns LDN

DISTR APO

REF YCURTEL PDME@33 FEE28

UNDER CTY PROCELURES MEMBER STATES HAVE UNTIL #aR1S TO
KESPORD 70 REQUEST FOR AGREEMENT .AGREELMENT IS THEN GRANTED
WHETHER OR NOT/NOQT ALL REPLIES ARE IN.COMM EAS TRIED TO
ACCELERATE PROCESS IN THIS CASE BUT SO FAR ONLY UK GOVT

EAS REPLIED,ALTHOUGH WE ARE PRESSING FOR EARLY ACTION,

k¥ PESSIMISTIC AEQUT OBTAINING AGREEMENT BEFORE MAR17 UNLESS
{OR PEREAPS EVEN IF)REPS ARE MADE IN 8 CADITLLS

LANGLEY
END/Z31 @313452 ¢EATQ
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CONFIDENTIAL PERS INFO

CONFIDENTIAL
F¥ CANMISEUR EECE282 MAR3/7S PE?.S ﬁ’i‘i‘fﬂ ’ REE‘ES PERS'
TO TT EXTOTT PDM DE LDK

DISTR PO

REF YCURTEL PDMEE33 FEB23

UNZZR {TY PROCELDUAES MEMBER 8TATES HAGE UETIL #aR15 70

RESPOND TO RECUEST FCR AGREEMENT,AGREEMENT IS THEN GRANTED

WAETHER OR KOT/NOT ALL REPLIES ARE IN,COMM HAS TRIED TO

ACCELERATE PROCESS IN THIS CASE BUT SO FAR ONLY UX GOVT

EAS

ay

EPLIED,ALTAQUGH WE ARZ PRESSING FOR EARLY ACTION,
AM PESSIMISTIC ABOUT OBTAINING AGREEMENT ZEFORE MAR17 UNLESS
(OR PERHAPS EVEN IF}REPS ARE MADE IN 3 CAPITALS

| LANGLEY
END/231 831345Z ¢oB72
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Document divulgué en vertu de fa Loi sur 'accés & F'information
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CONFIDEBNTTI AL PERS INFO

CONFIDENTIAL
PERS [NFO / REHS PERS-

F¥ EXTOTT PDMZQ33 FEN2B/75

TO TT CANMISEUR/LANGLEY OHLY DE LDN

DISTR h?o
PCO HAVE ST DISCOVERED THAT BY OVERSIGHT ORDER IN COUNCIL
APPOINTING WARREN TO WSHDC HAS BEEN PASSTED AND DISTRIBUTED
TO A KUMBER OF RESPONSIBLE AGENCIES IN OTT.POSSIBILITY
THZIRIFORE EZXISTS OF UNAUTHORIZED DISCLOSURE TO MEDIA,IW
CIRCUMSTAKCES COULD YOU MAKE ENQUIRIES SOOREST WITH A VIEW
TO ACCELERATING COMPLETION OF AGREMENT PROCEDUJRES FOR YOUR
SUCCESSOR

RORINSON

END/218 282228Z 20288
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ACTION A | /.

CONFIDEWNTIAL PERS INFO

. BEBC RIEO [ BENS RERR ’(‘,
FM WSEDC 136 JAN20/75 PLHS 170 l HERS FERS-
™ EXTOTT AFQ '

REF YOUR APO195 JAN1S

—=1375 APPRAISAL REVIEW CITEES

WOULD LIKE TO ASSIST.
Z.1 AM NOW COMMITTED TO FOLLOWING TRIPS:{A)FEB12-14 PHILA
WILMINGTON DOVER; (B)FEB20 ROANOKE,VA; (C)FEB28-29 ATNTA,GA;
(D)MAR19~20 LOUISVILLE,KY.
3.MADAMZ SAUVE IS PLABNING VISIT TO WSHEDC EARLY MAR,
4.5UGGEST I COULD ATTEND FIRST FOUR DAYS AND LEAVE OTT FEB27
I THE EVENING AS 1 AN EXPECTED ATNTA 1030 EOURS FEB28.
5.I53 TEIS SATISFACTORY OR WOULD MY PRESENCE BE REQUIRED FOR
THE FULL WEZEK?

CADIEUX
ENO/277 201951Z 00140

000847
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sppraisal on Mr. Marcsl Cadleux covering his performsnce
a8 rmbasaador in Kashington, D. C, during the pariod Jarmsry to Dacember,
19;2. will be required in order to permit the snmual evalustion ‘of
officers,

2 Hehaveaﬂkéd?hﬁtampamthismm,mﬂweshmndbe ’
grateful 4f you would assict him by preparing notes forf his consideration.
They should be typed on a separates sheet of paper using, insofar s
posgible; the varlous headings of the attachsd blink appraisal report
forms You shtuld glso, whore aprropriste, incorporate the comments of
cther dspartments and agenciss, In addition, it would be helpful Af

you would assess the overall performance of the officer for pay purposes
a8 well as his knowledge, abilitien and erfectivanesa. ,

e These notes should be sont to APP (A+ Bowker cnly) for oxmard
trensmlsgion. Decmuse 6f the early deailine for the preparation of
apprajeal reports, we should be grataful to receive them no leter than
Jaruary 10, Mr, Burney (2-7098) will bs plessed to answer iy quﬁstim
you mey haves

D. H. BURNEY

Parsomnol Operstions Division

000848
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AFFAIRES EXTERIEURES

Qe .. EXTERNAL AFFAIRS 3 ,L, g
_?’ Under-Secretary of State for External Affalrs . ﬁﬁmﬁ CONFIDLNTIAL

(¥DA), Ottawa ) Ont.

R . DA June 17, 1974
Do Ambassador, Washlngton,.D.C.

FROM c
NUMBER 7 4
REFERENCE ' ; "o Neméro E 7
Référence LOUT telegram No. APO3068 of Juné 12, 1974 :
) i , FILE '~ DOSSIER -
: : : ' ‘ OTTAWA
SuBJECT Admln. Circular Document 24/74 (APQ)April 2.
U . - L MISSION
ENCLOSURES
Annexes
DISTRIBUTION ' -
- On the b381s of my reading and understandlng
of Clrcular Document 24/74 and its attachments, to the
- best of my knowledge I have no business, commercial or
financial holdings which are or might be interpreted
as being in actual or potential conflict with my duties
and functlons.
. . C. h ) -: " _' . ' ' - ‘-‘ e v -‘-.-_'I -
S I e l‘ ‘W. .
' P M.”Cadieq;
C
l L3 ;
Ext. 4078 /Bil. 000849
[Admnin. Services Div.}
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.. CANADIAN EMBASSY

My dear colleague:

[}

4 iy -
la Loi surt

AMBASSADE. DU CANADA

1746 Massachusetts Ave. N.W.,
Washington, D.C. 20036,

February 14, 1974 .

b

) )
3.6-CABICUR, A

Vb:

it -

This refers to your letter of February 8

and the attached appraisa

1 report covering my

performence from January 1 to December 31, 1973.

I read with great pleasure the comments
of the Under Secretary, completed and signed- the
report within five minutes of its receipt. I expect
therefore additional marks for obedience to the

instructions of the

performance.

Mr. A. P. McLaine,
Deputy Director,

Personnel Operations Division,

Department of External Affairs,
Ottawa, Canada.

Department and speed in

Yours sincerely,

M. Cadieux
Ambassador

NEL INCORMATION
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OTTAWA, Ontario Cae
February 8, 1974 . RV
. Nm IM'OMTION‘ . a - . ] -- ' LT . ’ . ' -‘ . N : .r.. ‘ &
- T o L AT . ) s
. v B L Y .
Dear'Mr. Cadieux, . o e T
i ‘I am enclosing an appraissl report which was prepared’

by Mr. A. E. Ritchle, covering your performance from January 1 to
- December 31, 1973. It would be appreciated if you would complete-
~ Part I (b) (1) and (2) of the report, date snd sig 4t on pege L .
+ and on'pege 5. The report should then be returned directly to  * -

Personnel, Operations Division. _ _ . . : a«
. . . - . . ) L ) ' - ~ - A,‘) v + ¥
- To ensble us to meet the deadlines established for the:
FS=5 Appraisal Review Committee we should be most grateful if the -
report could be returned at your earliest convenience. : s e
- Thank you for your cooperation. . A -
Yours sincerely, LT -
CEOPOMALAINE eyt

A. P, McLaine, T

Beputy Director, - L - _
Persomnel Operations Divisien, . | o '
Mr. Harcei Cadleux " . : - .. R E

- Ambassador , ' | .o . e s
The Canadian Embaasy RN SR

WASHINGTON, D.C. - . o LT "

T ST co e, - 000851
1 " i . | THR ' N - "

Lo . . o . .. . £ .~( . .
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’ . L "OTTAWA, Ontario | . . Lo
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s oo o ' A le 29 janvier 1971; E :

CONFIDENTIEL °. . o et
'mssx TS SUR LE PERSONNEL O S

‘ S P -
T ! T E *; | - - : - T*'_;-'-' . ' * . - '
, Mons1eur l'ambassadeur, : AT I

C'est pour vous demander un service que je vous écris N
cette fois—ci. Le Bureau du conseil privérd demandé que nows .,
fassions un rapport d'évalustion du rendement de M. L. R, O'Hagan -
‘votre Ministre-conseiller (Information) gqui a &té nommé par décret ™
du cénseils Je.voudrals vous demsnder de préparer ce rapport et "

ses . je joins les formulaires nécessaires ainsl qu'un guide nécessaire
3 leur emploi. . Le Buresu du consell privé veut, recmir ‘.Les rap-
ports avent -l¢ 7 février. _ : _
“ P . NI
. & . Le Bureau du conseil privé mentionne dans 1a lettre une
‘ ' autre fagon de procéder que je vous propose en sachant que le 22
« . . février 1973, vous aveg rédigé un rapport sur M, O'Hagan. Je cite
' de la letire.qui nous a été envoyée: "in view of the recency of -
. the previous performance review, it may be that you will wish to
submit a "no change" report". S5i vous n'avez pas de modifications.
y . % apporter su rapport que vous avez préparé 1l'année demére, pour-
C riez—vous nous:l'indiquer le plus 48t possible pour que nous puis-

: sions en informer le Bureau du conseil privé. _ . ¥
. . B - Je vous remercie dfavance de ce servicé.,-' e , - s ‘\;
“ : ! " ! PR T ‘ : o
: L, ; 1 o B o 7
DR S cHRISTtAN- 'HAR‘DY',: .

R g B B - - : Christian Hardy : 1... ‘ - -s' . "

! ‘ l Bureau du Persormol . - A
: J."r O _' :‘ a7 ' : - N
VR Monsieur Marcel Cadi% A P Y e,
3 Sy e Ambassaaeur . A _ Lo " e . EE —_—
- 477" . hmbasspde du Cenada o .- t P Y
- msnm{}mw D. c.i_fb AL | L o
* g i o . W ~ oy v ok
3 - ‘;‘ -+ 1
. . . .
] N i k - - ¥
. . . . o '
L " .h-’ - . .\‘ll * :‘_ by
* ” . * o BN by
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. An appraisal on Mr. Marcel. Cadieux coverlng his performance in
~ Washington during the period from Januany 1973 to December 1973, will
- be required in order to permlt -the annual evaluation of officers.

[
L.

CE 2« . .To assist in the preparation of his report, I ghould be grato— i
R ful if you would prepare notes for my- consideratlon., They should be »
L 'typed oh a separate gheet O6f paper using, ingofar as posaible, the

«s» various headinga of the attached _blank appraisal report form as a conver~' -
ient reference guide-in organizing and formula.ting your views, . I would
also welcomé your opinion as to how: you would asseéss the overall perform- .
ance of the officer for pay purposes asg well as his knowledga, abilities .

' _and effectiveness. o ] . : _

- !

-~

. 3. In a.ddit-ion, 1 ahould be grateful if you would obtain a:ny _
conments’ from other departments and agencies that may be appropriate and”
* desirable. In.solieciting these comments,” you might. wish to use a letter -
...  similar to the one that I eénclose. The-commenis could be sent in the
form thiat -they arrive in, along side your own -conments, to APP (D.C. Elder
only) for forwarding to me, so that I may weigh them along with the reaulta.
. of any additional consultations that are neceasary

"4 . Because of the early deadline for the prepara.tion of appraisal
reports there is considerable urgency attached to my request and I would
‘be grateful} therefore, to receive your comments no later than January 23.

x L] : .
. - . . L.
e TR o
P B P %

Under-Secretary

&

L

. 000853



